
TO: 

CALL OF A SPECIAL REGULAR MEETING 
OF THE CITY COMMISSION 

OF THE CITY OF FORT LAUDERDALE, FLORIDA 
TO BE HELD ON TUESDAY, MAY 27, 2008 

Mayor Jim Naugle DATE: May 22,2008 
Vice Mayor Cindi Hutchinson 
Commissioner Christine Teel 
Commissioner Charlotte E. Rodstrom 
Commissioner Carlton 6. Moore 

George Gretsas, City Manager 
John Herbst. City Auditor 
Jonda K. Joseph, City Clerk 
Harry A. Stewart, City Attorney 
Bruce Roberts, Chief of Police 

YOU ARE HEREBY NOTIFIED THAT by virtue of the authority vested in melus, i.e., the Mayor, any two (2) 
members of the City Commission, or the City Manager, pursuant to Section 3.12 of the Charter of the City of 
Fort Lauderdale, Ilwe do hereby call a special meeting of the City Commission of the City of Fort Lauderdale to 
be held: 

AT: 8'h floor Conference Room, City Hall, 100 North Andrews Avenue, Fort Lauderdale 
ON: Tuesday, May 27,2008, at 10:30 a.m. 

Ratification of Contracts - Fraternal Order of ~ol lce,  Lodge 31 - Police Lieutenants and Captains; and 
Police Officersfi Sergeants, effective June 3,2008 - September 30,2009 

Christine Teel, Commissioner 

Cindi Hutchinson, Commissioner 

Carlton B. Moore, Commissioner 

, 
G'eorge ~retsas, City Manager 

John Herbst, City Auditor 

3 , C d d  P& 
Bruce Roberts, Chief of Police 

NOTE: If any person decides to appeal any decision made with respect to any matter considered at this public 
meeting or hearing, helshe will need to ensure that a verbatim record of the proceedings is made, which record 
includes the testimony and evidence upon which the appeal is to be based. If you desire auxiliary services to 
assist in viewing or hearing the City Commission meetings or reading agendas and minutes for the meetings, 
please contact the City Clerk's Office at 954-828-5002 and arrangements will be made to provide these services 
for you. 



CITY COMMISSION SPECIAL MEETING AGENDA 

May 27,2008 - 10:30 A.M. 

Roll Call 

City Hall 
8th Floor Conference Room 
100 North Andrews Avenue 

Fort Lauderdale, Florida 

RESOLUTIONS 

RATIFICATION OF CONTRACT - FRATERNAL ORDER OF POLICE, LODGE 31 
POLICE LIEUTENANTS AND CAPTAINS (R-01) 

A resolution ratifying tentative agreement - Fraternal Order of Police, Lodge 31 - Police Lieutenants and 
Captains effective May 27, 2008 - September 30, 2009.. 

Recommend: lntroduce resolution. 
Exhibit: Memo No. 08-1 14 from City Manager. 

RATIFICATION OF CONTRACT - FRATERNAL ORDER OF POLICE, LODGE 31 
POLICE OFFICERS AND SERGEANTS (R-02) 

A resolution ratifying tentative agreement - Fraternal Order of Police, Lodge 31 - Police Officers and 
Sergeants effective May 27, 2008 - September 30, 2009.. 

Recommend: lntroduce resolution. 
Exhibit: Memo No. 08-1 15 from City Manager. 

Adjourn 

Posted May 23, 2008 



MEMORANDUM NO. 08-1 14 

DATE: 

TO: 

FROM: 

VIA: 

Mayor Jim Naugle 
Vice-Mayor Charlotte E. Rodstrom 
Commissioner Christine Teel 
Commissioner Carlton B. Moore 
Commissioner Cindi Hutchinson 
John Herbst, City Auditor 
Jonda K. Joseph, City Clerk 
Harry A. Stewart, City Attorney 

George Gretsas, City M a n a g e d h  

Averill Dorsett, Director of Human L'd' esourc w 
BY: Donna Klindt, Administrative Assistant II, Employee Relations 

SUBJECT: Ratification of Contract - Fraternal Order of Police (FOP), Lodge 31 
(Police Lieutenants and Captains) 

Introduce a resolution ratifying the tentative agreement between the City and the Fraternal 
Order of Police (FOP), Lodge 31 - Police Lieutenants and Captains, effective May 27, 2008 - 
September 30, 2009. The FOP ratified the tentative agreement on May 22, 2008. 

The City and FOP, Lodge 31 - Police Lieutenants and Captains have reached a tentative 
successor agreement to the collective bargaining agreement that expired on September 30, 
2007. Upon ratification by both parties, wages will be increased by five percent (5%) effective 
the first full pay period following ratification. Employees on payroll as of the date of ratification, 
will receive one lump sum payment in the amount of five percent (5%) of the employee's 
pensionable earnings between the first full pay period in October 2007 and the end of the pay 
period in which ratification of this agreement takes place, and will receive another lump sum 
payment in the amount of five percent (5%) of the employee's non-pensionable earnings for the 
same time period. 

Effective the first pay period beginning in October 2008, wage rates will be increased by an 
additional five percent (5%). 

The cost for this wage increase during Fiscal Year 200712008 is $104,086 and is $1 10,047 for 
Fiscal Year 200812009. Funding is available in the Police Department's budget, Fund 001, Sub 
Fund 01, POL 030201 -1 101 (Permanent Salaries). 

Attachment: FOP Contract 



MEMORANDUM NO. 08-1 15 

DATE: 

TO: Mayor Jim Naugle 
Vice-Mayor Charlotte E. Rodstrom 
Commissioner Christine Teel 
Commissioner Carlton B. Moore 
Commissioner Cindi Hutchinson 
John Herbst, City Auditor 
Jonda K. Joseph, City Clerk 
Harry A. Stewart, City Attorney 

FROM: George Gretsas, City Manager/ 4 
VIA: Averill Dorsett, Director of Human Resourc 

BY: Donna Klindt, Administrative Assistant II, Employee Relations 

SUBJECT: Ratification of Contract - Fraternal Order of Police (FOP), Lodge 31 
(Police Officers and Sergeants) 

Introduce a resolution ratifying the tentative agreement between the City and the Fraternal 
Order of Police (FOP), Lodge 31 - Police Officers and Sergeants, effective May 27, 2008 - 
September 30, 2009. The FOP ratified the tentative agreement on May 22, 2008. 

The City and FOP, Lodge 31 - Police Officers and Sergeants have reached a tentative 
successor agreement to the collective bargaining agreement that expired on September 30, 
2007. Upon ratification by both parties, wages will be increased by five percent (5%) effective 
the first full pay period following ratification. Employees on payroll as of the date of ratification, 
will receive one lump sum payment in the amount of five percent (5%) of the employee's 
pensionable earnings between the first full pay period in October 2007 and the end of the pay 
period in which ratification of this agreement takes place, and will receive another lump sum 
payment in the amount of five percent (5%) of the employee's non-pensionable earnings for the 
same time period. 

Effective the first pay period beginning in October 2008, wage rates will be increased by an 
additional five percent (5%). 

The cost for this wage increase during Fiscal Year 200712008 is $1,442,337 and is $1,514,454 
for Fiscal Year 200812009. Funding is available in the Police Department's budget, Fund 001, 
Sub Fund 01, POL030201 -1 101 (Permanent Salaries). 

Attachment: FOP Contract 



FOP - POLICE LIEUTENANTS & CAPTAINS 

TENTATIVE AGREEMENT 

CAR 08-0782 
EXHIBIT 1 





Agreement between City of Fort Lauderdale ve Agreement 
and FOP, Lodge 31 - Police Captains & Lieutenants 

Date: 

CbntW~tkl -  Not subject b publlc dAsd4wm under 
Hmida StaSCabms M7.605(1) and/w (3) &Ung h~ 

w l k t h  &t@~lng 

CITY MAY 2.2007 PROPOSAL 
NO CHANGE 

PREAMBLE 

This Agreement is entered into by and between the City of Fort Lauderdale, hereinafter referred to as the 
'Employer' or "City", and the Fort Lauderdale Police, Lodge 31, FOP, hereinafter referred to as the 
"Union". It is the intent and purpose of this Agreement to assure sound and mutually beneficial working 
and economic relationships between the parties hereto; to provide an orderly, prompt, and peaceful 
means of resolving disputes involving interpretation or application of this Agreement; and to set forth 
herein basic and full agreement between the parties concerning wages, hours, and t e n s  and conditions 
of employment It is acknowledged that during the negohlations which resulted in this Agreement, the 
parties were fully aware of the existence, requirements, and limitation of City Ordinance C-76-102 passed 
by Referendum by the citlzens of Fort Lauderdale and that each party had the unlimited right and 
opportunity to make demands and proposals with respect to any subject or matter contained in the 
Personnel Rules and Regulations of the City of Fort Lauderdale. It is understood that the City of Fort 
Lauderdale is engaged in furnishing essential public services which vitally affect the health, safety, 
comfort and general well being of the public, and both parties hereto recognize the need for continuous 
and reliable service to the public. 





Agreement between City of Fort Lauderdale 
and K)P, Lodge 31 - Police Captains & Lieutenants 

Date: 

CITY MAY 2,2007 PROPOSAL 

ARTI'CLE 60 - RETIREE HEALTH CARE BENEFITS 

Section 1 Upon ratification of the Agreement, the City shall pay four hundred dollars ($400.00) per 
month for retiree health benefits to bargaining unit members who retire from employment with the City 
after their Normal Retirement Date, as that date is set forth in the Police and Firefighters' Retirement 
System. Payment of retiree health benefits shall become effective beginning the month following their 
termination fnxn employment with the City after their Normal Retirement Date, as set forth above, and 
shall cease upon the bargaining unit member attaining m a e d i c a r e  eligibility+vhi& 
P I 
SSaQ!Q Bargaining unit members, on Deferred Retirement Option Program (DROP) shall not be 
eligible for payment of retire health beneffts under Section 1 until termination of employment with the City. 

I 



ARTICLE 59 - CHEMICAL DRUG TESTING 

For FOP 

For City 

FOP Proposal - August 7,2007 
{NO CHANGE1 

Section 1. The parties agree that the Police Chief may, for any reason or at random, 
require up to twenty percent (20%) of the officers in the Bargaining Unit to submit to a 
complete physical examination, including E.K.G., blood pressure, blood work, etc., and 
chemical drug testing. No employee may be required to submit to such a test more 
than once per year. 

Section 2. Employees found to test positive for illegal drugs may be subject to 
discipline up to and including discharge. 

Section 3. Nothing in this Article shall, in any manner, affect the right of the Police 
Chief to require any officer to submit to a fitness for duty exarr~ination at any time, which 
does not include chemical drug testing. 



ACCEPTED 
I 

ARTICLE 58 - VACANT 

FOP Proposal - August 7,200 7 
/NO CHANGE) 

For FOP -& 
For City 



Agreement between Oty d Fort Lauderdak 
and FOP, bdge 31 - Pplice Captalns & Ueutenants 

CITY MAY 2,2007 PROPOSAL 

-* 
ARTICLE 57 - VACANT 



Agreement between City of 
and FOP, Lodge 3 1 - Pdice 

Fort Laudwdale 
Captalns & Lieutenants 

Date: C 

CllY APRIL 2,2008 PROPOSAL 

ARTICLE 56 - DURATION OF AGREEMENT. DATES 

Section 1.1 This Agreement shall become effective upon the date of ratification by the parties, and 
shall remain in full force and effect untll 12:OO midnight September 30, 24307 2009. 

Section 1.2 This Agreement shall be renewed automatlcally from year to year thereafter unless either 
party has given written notice to the other on or before March 15, 2882- or by March 15 of any year 
thereafter of its desire to negotiate a successor agreement. If such notke is given, negotiations shall 
begin no later than April 15, 2009 or by April 15 of any year thereafter. 



ACCEPTED 

ARTICLE 55 - ENTIRE AGREEMENT 

FOP Proposal - August 7,2007 
/NO CHANGE1 

For FOP 

For City 

Section 1. The parties acknowledge that, during negotiations which resulted in this 
Agreement, each had the unlimited right and opportunity to make demands and 
proposals with respect to any subject or matter not removed by law from the area of 
collective bargaining and that all the understandings and agreements arrived at by the 
parties are set forth in this Agreement. 

Section 2. The parties, for the life of this Agreement, each voluntarily and 
unqualifiedly waives the right, and each agrees that the other shall not be obligated to 
bargain collectively with respect to any subject or matter referred to or covered by this 
Agreement and with respect to any subject or matter not specifically referred to or 
covered in this Agreement, even though such subject or matter may not have been 
within the knowledge and contemplation of either or both of the parties at the time they 
negotiated or signed this Agreement. 



Agreement between Oty of Fort Lauderdak 
and FOP, Lodge 31 - Pdlce Captains & Ueutenants 

CITY MARCH 4,2008 PROPOSAL 

MTICCE 54 - SAVINGS CLAUSE 

Section 1. If any artrcle or section of this Agreement should be determined by-W&%y 9 court af  
~ommtent iurirdlction to be in conflict with any existing or subsequently enacted State or Federal 
legislation or judicial decision, all other articles and sections of this Agreement shall remain in full force 
and effect with it being presumed that the intent of the parties herein was to enter into the Agreement 
without such invalid portion(s). 

s9aQCL2. In the event of such determination, the City agrees to notify the Union of its intent to 
implement such change wlthln thlrty (30) days of such notice. The Union shall have the tight to appeal 
such determination within thirty (30) days of such notice to the appropriate couR During the time of such 
appeal, provlded tho court anten a rfrvLthe City will effect no change in the Agreement until such 
appeal has been flnaIIv resolved by the appropriate court fi 

aS?!Q!G. In the event of invalidation of any artide or section, the parties agree to meet within thirty 
(30) days of such determination for the purpo88 of negotiating a replacement for such article or section. 



FOP Proposal - August 7,2007 
/NO CHANGE) 

Section 1. The Police Department shall maintain an official personnel file for each 
permanent employee. Such file shall be centrally maintained in an appropriate unit 
within the Police Department. 

Section 2. The only personnel records that may be used as a basis for official action 
are those which appear in the employee's official Police Department file and of which 
the employee has been notified. 

Section 3. The Police Department's official personnel file shall be purged as provided 
in this Section. Upon completion of an employee's performance evaluation, any 
counseling forms received during that rating period shall be purged from the file. Upon 
request of the employee, letters of reprimand will be purged, provided the employee has 
had no disciplinary action or letters of reprimand during the two (2) years immediately 
preceding the request. Further, any disciplinary actions in an employee's file which are 
later overturned in the manner provided for in this Agreement shall be deemed 
rescinded, and the records of such disciplinary action shall be removed from ,the 
employee's Police Department personnel file. 

Section 4. For the purposes of this Article, investigative and/or internal affairs files 
shall not be construed as personnel records. 

Section 5. The rights of an employee to inspect any and all records of the City as 
provided under Chapter 11 9 of the Florida Statutes, shall not be abridged. 

Section 6. Employees shall be, permitted to submit a written rebuttal to any 
disciplinary action within five (5) calendar days after receipt of such action. Said 
rebuttal shall be included in the personnel file of the employees. 

Section 7. The parties agree to mutually submit a request for a written opinion from 
the State Attorney General's Office concerning whether the purging provisions of this 
Article are in conflict with Florida Statutes. The parties agree that the Attorney 
General's OfFice opinion shall be binding on both parties with respect to purging of 
.employee personnel files. 



ARTICLE 52 - OFF-DUTY EMPLOYMENT 

FOP 31 Proposal - October 17,2007 

Section 1. The Union recognizes that the City has the exclusive right to establish 
policy regarding all offduty police employment. The City agrees that during the term of 
this Agreement, it will continue to permit offduty police employment in accordance with 
Policv 104.1. Details and OffiDutv Em~loyment, revised Januarv 2004 of the 
Department Policies and Rules and Regulations and will not alter or chanue any 
provisions of the oolicv unless mutga~~v a~med UP-. 

Section 2. Off-duty police employment shall be defined as any police related duty 
that 9 8 r - f  rp_ed,.or administered by a swomanployee wtrieh-?Ypakf+rby a private 

,, -... *..- 9. 4.- 

ent~ty. 

Section 3. The Union agrees that sworn police employees engaged in offduty police 
employment will conform to all departmental general orders, policies, procedures, and 
management directives. 

Section 4. The Union agrees that the City may suspend or deny off-duty police 
employment when the Police Department determines that the offduty police 
employment and/or offduty police employment by the officer is in conflict with the best 
interest of the City. 

Section 5. When City facilities are used by other agencies or persons, any desired 
security arrangements shall be at the sole option of the user. If the user andlor the City 
determines that certified Police Officers are required at any public-e_vgnt,- Bargaining- 
Unit officers shall be-irtilizad for such assignment. -AII o-ok&rs assigned duty at any 
function within the City shall be under the direction of the Police Chief. The Union 
agrees that the City can continue to assign up to six (6) certified Reserve Officers to 
duty at War Memorial Auditorium. 

Section 6. The Police Department management agrees that it will meet and confer 
with the officer in charge of any detail at mutually agreeable times to discuss public and 
officer safety at all public events in the City. 

Section 7. Upon thirty (30) days from ratification of this Agreement, the employee 
must give written notification to the City, through the chain of command, of all non police 
related employment. 



ACCEPTED 

ARTICLE 51 - USE OF FORCE 

FOP Proposal - Auaust 7,2007 

For FOP 

For City 

The City and the Union recognize that due to the unique nature of law enforcement, the 
use of force is occasionally necessary and proper for the Police Department to 
accomplish its mission. 

The Union agrees that it is the sole right and responsibility of the City to establish 
standards and policy regarding the use of force balancing the safety of the community 
and its police with the constitutional principles of due process. 

In the event that the City determines that a significantly more restrictive policy regarding 
the use of deadly force is necessary, the City agrees to meet and negotiate the impact 
of such change with the Union. 



ACCEPTED - 
For FOP 

ARTICLE 50 - DEPARTMENTAL POLICY. RULES AND REGUmTIOL/il City&- 

FOP fioposal - August 7,2007 

Section 1. It is agreed and understood that the Police Department currently has 
policy, rules, and regulations governing employment. The Union agrees that such 
policies, rules, and regulations shall be formulated, amended, revised, and implemented 
at the sole and exclusive discretion of the City; provided, however, that said formulation, 
amendment, revision, and implementation will be neither arbitrary nor capricious. In the 
event that a contemplated change is to be made, the City shall provide at least ten (10) 
working days notice of such change to the President of the Union. 

Section 2. Within sixty (60) days following the ratification of this Agreement by - the 
City Commission, Police Department management will undertake to modify the 
Departmental Policy, Rules and Regulations in order to provide conformity with the 
collective bargaining agreement. 

Section 3. In the event of a conflict between the policies, rules, and regulations and 
this Agreement, the Agreement shall control. 

Section 4. Nothing in this Article shall be construed as a waiver of  the Union's right to 
bargain over any rule change which has the practical effect of substantially altering the 
terms and conditions of employment as established in this Agreement. Such a request 
for bargaining must be received during the ten (10) working day period in Section 1, 
otherwise any right to bargain shall be waived. 



Agnement between Oty of Fort Lauderdale 
and K)P, Lodge 31 - P o l k  Caplains & Ueubenants 

Date: 

CITY MAY 2,2007 PROPOSAL 

NO CHANOL 

ARTICLE 49 - VACANT 



- -  

ACCEP I ED 

For FOP 

For City 
fees, or any other expenses. No coursework shall be performed during working hour 

) unless approved by the employee's department head. In such event, coursework 
performed during working hours shall be deducted from accumulated annual leave time. 

Section 5. Within thirty (30) days of the completion of approved course work, the 
Employee shall present the original transcript notification thereof to the Human 
Resources Division in order to be eligible for any tuition refund to which such employee 
may be entitled. 



For FOP 

ARTICLE 48 - TUITION PAYMENT PLAN For City 

City Proposal - May 2,2007 

TUITION PAYMENT PLAN: Payment of tuition by the City of Fort Lauderdale for 
approved educational or training programs will be in conformance with the following: 

Section 1. The City of Fort Lauderdale will, upon approval of the Police Chief, the 
City Manager, and the City Personnel Director, pay the tuition of regular employees for 
any eligible training or educational program/course. An eligible training or educational 
program/course is one that, in the judgment of the Personnel Director, the City 

Manager, and the Police Chief, is directly related to the employee's current position or to 
a related higher position, and which will improve performance in a current position or 
which constitutes preparation for promotion to related higher level responsibilities. 

Section 2. Employees will be entitled to a refund of tuition upon the successful 
completion of each approved course based on the following scale. 

Grade - Refund 

A 100% 
B 75% 
C 50% 
D or Below None 

The refund shall be available for a maximum total of twenty-four (24) semester hours or 
thirty-two (32) quarter hours in any one (1) year period for eligible regular employees. 
The amount payable for such refund shall be based upon and shall not exceed the 
established credit-hour rate of tuition for regular courses/programs as charged by the 
State of Florida's public universities or colleges at the time the course is undertaken, 
regardless of the fad that the employee may be attending a private educational 
institution. Tuition costs for "accelerated" or "executive" degree programs, even if taken 
at public university or college, will be reimbursed at the regular credit hour rate. 

Section 3. If an employee voluntarily terminates hislher employment with the City of 
Fort Lauderdale within one (1) year after receiving tuition refund for any university or 
college courses or corr~pletion of any eligible educational or training programlcourse, 
then the amount of tuition refund paid by the City shall be repaid by such employee to 
the City immediately. Should such employee fail to immediately reimburse the City for 
the amount of such refund, the City may deduct the amount of any such refund from any 
salary or wages due to the employee from the City. 

Section4. In order to be considered for tuition reimbursement, all course work 
subject to the tuition reimbursement program must be approved prior to the beginning of 
the class by the Police Chief and the Personnel Director or designee. Any regular 
employee who is approved for attendance in any eligible educational or training 
program/course must pay tuition costs directly to, and be accepted for enrollment by, an 
accredited educational institution. No reimbursement will be made for textbooks, lab 



Agreement between City of Fort Lauderdale 
and FOP, Lodge 31 - Polk Captains & Ueutenants City: 

Date: # ~ d $ f ! ? b c  I -  . 

CITY MAY 2,2007 PROPOSAL 

NO CHANGE 



Agreement between City of Fort Lauderdale 
and FOP, Lodge 31 - Polioe Captains & Uwlenants 

b, $ d o n  3. In the went that a court of competent jurisdiction or a state or local agency with authority 
to enter a final order determines, at any procedural level, that any provision of the DROP, as amended 
-, violates federal, state or local age discrimination laws or regulations, the DROP 
program shall be immediately suspended and no further officers shall be permitted to enter the program. 
The City and the Union will, as soon as practicable, commence impact bargaining to address the effect of 
the court or agency determination on this article. Nowithstanding such impact bargaining and in addition 
to the general severability provisions set forth in the Clty's retirement ordinance at the time these 
modifications are ratified by the City Commisabn, the DROP plan may, at the City's option, be 
immediately terminated as specified in Section 20-129(b.l)(1O)ad of the City Code of Ordinances after 
notice to the Union, the Trustees and the affected opficers then in DROP. 

7, Sectlon 4. None of the modifications to the Deferred Retirement Option Program set forth in #his 
AfWe tho ~rlor Aareement betweon tho ~ r t l ~ s h a l l  be construed as an admlssion that the program in 
effect prior to these mod i t ions  was contrary to,any law or administrative regulation for purposes of any 
pending or future litigation, internal or external administrative charge or other claim related to or arising 
out of the DROP program. 

Section 4 5. The City and the Unlon acknowledge ttm requirements of the Florida Constitution (1968) 
and Florida Statutes shall be met prior to any change in any pension or retirement benefit. 



Agreement between sty of Fort Lauderdale 
and FOP, Lodge 31 - Pdice Captains & Ueutenants 

Date: 

& m ~ t i " /  - N o t w b m  IrP puMk d i h m  undw - Strtulb UZ605(1) &/QT (3) rakt- tv 
ad- &ro./nihg 



Agreement between City of Fort Lauderdale 
and FOP, Lodge 31 - Police Captains & Lieutenants 

Conffdantkr/ - Not subject to public dAsdwum under 
Rorfda Statule 447.605(1) and/or (3) mhting Co 

wllcctlve bargaining 

CITY MAY 8,2008 PROPOSAL 

Section 1. The City and the Union acknowledge that the City has enacted Chapter 20, Article IV, 
Division 3 of the Code of Ordinances of the City of Fort Lauderdale which provides a mandatory 
retirement system for Police employees; and further acknowledge that this Article is not intended to, in 
any way, modify any provision of that legislative enactment or to change or increase or diminish the legal 
rights of the City or any current member of that retirement system 
this Attlcle. 

Section 2 1. The City and the Union acknowledge that the City's mandatory retirement system is 
administered, supervised, and managed by a Board of Trustees accountable as fiduciaries to employee 
members of the retirement system. The Board of Trustees is not a party to this Agreement The 
retirement system includes a Deferred Retirement Option Plan (DROP) and an Actuarially Calculated 
Deferred Retirement Option Program as set forth in City Ordinance No. C-Q6-59. The City and Union, 
therefore, agree that the terms of the retirement system shall not be incorporated into this Agreement and 
that no dispute arising from the interpretation or application of the retirement system or any decision of 
the Board of Trustees shall be subject to the grievancelarbitration provision of this Agreement Likewise, 
matters which are determined or reviewed by the Board of Trustees of the Police and Fire Retirement 
System and any matters involving the interpretation of ordinances or statutes governing the retirement 
system shaH not be within the jurisdiction of or subject to the grievanceJarbitration procedure established 
in this agreement. 

L T h e  parties acknowledge that the purpose of the Deferred Retirement Option Program is to 
encourage eligible Police Officers to commence retirement in accordance with the DROP 
provisions at the earliest available date and that the DROP program is therefore an incentive for 
early retirement The DROP is intended to comply with all the provisions of the lntemal Revenue 
Code applicable to the City's Police 8 Firefighters Retirement System ('Plan') and to all 
provisions of Chapters 175 and 185, Florida Statutes, applicable this local Plan receiving state 
premium tax monies. Notwithstanding anything to the contrary herein, neither the Board nor the 
City shall take any action contrary to the lntemal Revenue Code provisions applicable to this 
Plan, arthe tax qualification status of this Plah 

. . 



Agreement between City of Fort Lauderdale 
and FOP, Lodge 31 - Mice Captalns & Lieutenants 

~ f l d s n ~ l -  Not s u b m  dp publk dlsdwum under 
M a  Sam 447.605(1) 8nd'ar (3) fw&tln# to 

adJ6ctive barpain@ 

CITY MAY 8,2008 PROPOSAL 

Section 1. The Union will provide and administer a comprehensive group health and dental plan for 
ail members of the Bargaining Unit 

Section 2.8 Upon ratification of this agreement, the City agrees to contlnue to contribute seve~ 
Fiffrl per month per month month the 

plan for each eligible employee. Any amounts above the City's contribution will be paid by the employee. 

Section 3. The Union agrees that the City's payments eUm-wm6 set forth in 
Section 2 above shall be its sole obligation for providing health and dental insurance benefits for 
bargainirig unit members. The Union agrees to indemnify and hold the City harmless for any and all 
claims, which may be asserted by any person or entity against the City, related to or in any manner 
arising out of health and dental insurance. The Union agrees that it will be solely responsible for 
obtaining State approval of its self-insurance program. 

Section 4. The Union will provide the City's Finance Director with a written profit and loss report for 
each quaer showing the Union's hospitalization insurance plan's income, expenses and claims paid. 

Section 5. The parties understand that it is the intent of FOP #31 that the Union health plan is not a 
City of Fort Lauderdale benefit plan therefore FOP Lodge 31 shall not use 'City of Fort Lauderdale' in its 
plan documents. 



For City //( 
shall carefully budget the time of all employees appearing before it so that the 
opmtions of the Department will not be disrupted. The appealing employee may also 
submit a written statement to the Committee for their consideration. 

Section 6. The Committee shall decide whether or not the rater was prejudiced and 
shall render a written decision within thirty (30) days following mdusion of the hearing. 
Such decision shall be final and binding upon the parties. In the event the arbitrator 
finds the rater was prejudiced, the City shall pay the entire fee of the arbitrator. tf the 
original is upheld, the appealing employee shall pay the entire fee of the arbitrator. 



. For FOP k 
A] For City 

FOP 31 Prouo5d- &&be 17,2007 71' 

-1. Employees subject to performance evaluatim shall be provided a copy of 
the performance rating. The rating form shall provide space for the employee to 
indicate either the acceptance of the rating or the intention to appeal the rating as 
outlined below. 

Section 2. An employee who objects to a marginal or unsatisfactory performance 
rating because the employee believes that the rater was prejudiced may have such 
rating reviewed by the rating and reviewing authorities. H. after such review the 
employee still believes the rater was prejudiced,. the employee may appeal the rating to 
a Rating Review Committee. Pq'udice shall be defined as an opinion formed without 
knowledge, thought, and reason. 

The marginal or unsatisfactory rating referred to above shdll be for the entire rating and 
not any one (1) section thereof. In the event that an employee remives a marginal or 
unsatisfactory rating of a particular category within the rating, the employee shall have 
the right to submit a written rebuttal concerning the facts at issue. 

:.< Section 3. An employee who, after the review pravided in Section 2, wishes to appeal 
shall submit a written request to the Employee Relations Director within seven (7) days 

' following the review by the rating and review authorities. After determining that the 
review provided in Section 2 has been held, the Employee Relations Director shall 
convene a Rating Review Committee to determine if the employee's rating was based 
on a prejudiced consideration by the rater rather than on the performance of the 
employee. The Rating Review Committee shall consist of: 

A the Police Chief or designee, 

0. an employee selected by the appealing employee, who shall be seleded fmn 
the same dassification as that of the appealing employbe, and 

C. an arbitrator mutually agreed upon or selected in accordance with Section ? of 
the Arbitration Article. 

Section 4. The arbitrator will a d  as chairman of the Rating Review Committee. A 
written statement indicating which part of the Performance Rating Report the employee 
considers to be prejudiced must accompany the request for review. The employee's 
appeal shall be promptly considered by the Rating Review Committee in the order of its 
filing. The employee and the employee's rater and rater's supervisor shall be present 
during the review of the employee's appeal. Proceedings shall be informal, orderly, and 
pertain to the presentation of information and evidence relating to the employee's belief 
of prejudiced consideration of the rater during the period the retina evaluation covers. 

Section 5. Employees who have obsmed .the employee's performance for a 
considerable amount of time of this period may testify. The Rating Review Committee 



For FOP 

For City 

) Section 3.5 The arbitrator shall have no power to consider or rule upon any matter - which is stated in this Agreement not to be subject to arbitration or which is not a 
grievance as defined in this Agreement or which is not covered by this Agreement. 

Section 3.6 Except as provided for in Section 3.2, the decision of the arbitrator shall be 
based solely upon the evidence and arguments presented by the respective parties in 
the presence of each other. 

Section 3.7 Upon timely notice prior to the scheduling of hearings and when mutually 
agreed, the consolidation of one (1) or more grievances based upon similar 
circumstances for hearing and resolution before the same arbitrator shall be permitted. 

. . . - . - SectionAq--The arbitrator shall render a-deeision not later-Opan-t)lidy f30) calendar 
days after the conclusion of the final hearing. The findings of the arbitrator made in 
accordance with the jurisdictional authority under this Agreement shall be final and 
binding on the parties. The arbitrator's decision shall be in writing and shall set forth the 
arbitrator's findings and conclusions on the issues submitted unless agreed in writing by 
the parties. 

Section3.9 In all cases, except disciplinary matters, the party claiming 
misinterpretation or misapplication of this Agreement shall have the burden of proving 
its contention by a preponderance of competent evidence. 

Section 4.0 This Agreement constitutes a contract between the parties which shall be 
interpreted and applied by the parties and the arbitrator in the same manner as any 
other contract under the laws of the State of Florida. The function and purpose of the 
arbitrator is to determine disputed interpretations -..- - - o f - - t v g  - a ~ l l y d f o u ~ -  iq_-.me . - 
Agieement or to deterrnhe disputed facts upon which the application of the Agreement 
depends. The arbitrator, therefore, shall not have the authority to change the intent of 
the parties as determined by generally accepted rules of contract construction. The 
arbitrator shall not render any decision which, in practical or actual effect, modifies, 
revises, detracts from, or adds to any of the terms or provisions of this Agreement. 

Section 4.1 The costs for the services of the arbitrator shall be borne by the losing 
party. The parties shall bear the costs of their own representatives and witnesses. The 
FOP shall have the right to compensate its witnesses from the Time Pool and one (1) 
FOP representative who is on duty shall be entitled to attend arbitration hearings at 
straight time rates. Either party to this Agreement desiring a transcript of the arbitration 
hearing shall be responsible for the cost of the transcript unless otherwise agreed to, in 
writing, by the parties. 



ARTICLE 43 - ARBITRATION 
.' 

FOP 31 RoposaI - October 1 7,200 7 
{NO CHANGE) 

For F O P ~ / ~ ~ F  

For Cit; f /  

Section 1. If no satisfactory agreement of a grievance has been reached under the 
procedure provided in Article 42, and the grievance or dispute related to the 
determination of rights and obligations conferred or created by this Agreement, and a 
written request for arbitration is made by the Union within ten (10) working days after 
the final answer in Step 3 of the grievance procedure, such dispute shall be submitted 
for final and binding arbitration in accordance with the following procedure. 

Sectioq 2. , The City and the Union shall, within one (1) week of -the election of either 
party to arbitrate, meet to mutually agree upon an arbitrator. If this cannot be done, the 
parties may select an arbitrator from a Federal Mediation and Conciliation Service 
(FMCS) panel or panels of not less than seven (7) choices. The panel(s) shall be 
generated by a random selection process by the City, a union representative may be 
present for the random selection process. In the event that either party, before any 
striking of names occurs, feels that the panel is unsatisfactory, that party shall have the 
right to request one (1) additional panel. Wfihin ten (10) days of receipt of the panel, the 
arbitrator shall thereafter be selected from the panel of arbitrators by alternate striking of 
names until one (1) name remains. The party who strikes first shall be determined by 
the toss of a coin. The City will promptly notify the arbitrator of the appointment. 

! -1 
-. Section 3.0 The arbitration shall be conducted under the rules set forth in this 

Agreement and shall proceed as follows: 
- . -  

Section 3.1 Upon notification af appointmeiif, €tie arbitrator shall 66mmunicate with the 
- 

parties as soon as practicable to arrange for the date and place of hearing; or, if 
questions of material fact are not at issue, to arrange for the joint submission of 
stipulations of fact and relevant documentation concerning the grievance. 

Section 3.2 If no hearing is to be conducted, each party shall submit to the arbitrator 
its statement of position regarding the grievance. Prior to the date of the hearing or 
submission of documents, the parties shall, jointly or separately, provide the arbitrator 
with a written statement of the issue or issues to be resolved in the arbitration 
proceeding . 

Section 3.3 The arbitrator shall have exclusive jurisdiction and authority to resolve 
grievances as defined in this Agreement. The arbitrator shall have the authority to issue 
subpoenas enforceable in any court of competent jurisdiction and shall administer oaths 
to all witnesses testrfying in any proceeding. 

Section 3.4 The arbitrator shall have no power to change, amend, add to, subtract 
from or otherwise alter or supplement this Agreement or any part thereof or any 

. j amendment thereto. 
-.. 



Agreement between City of Fort Lauderdale 
and FOP, Lodge 31 - Police Captains & Lieutenants 

Cbnfftkntlil- Not subjad to publlc dWmun? under 
Horlda Statulb 44Z605(1) and/or (3) datfng to 

w//miw Iraryalnlng 

Section 4.67 In considering the severity of a disciplinary recommendation, the Police Chief or designee 
may take into account past counseling letten of reprimand or disciplinary action, prior conduct, and the 
employee's employment record. 

Section 4 . M  Any regular employee may be immediately terminated or suspended without advance 
notice where the giving of such notice could result in damage to the City or to private property, injury to 
the employee, a fellow employee, or the general public. 

Section 4.8 9 In any case in which an employee is charged by proper authorities with commission of a 
crime involving moral turpitude, the employee may be immediately suspended without pay pending final 
disposition of such criminal charges. Such suspension shall be subject to review through arbitration. 

A. In the event that any employee is convicted of such criminal charges, his or her suspension shall 
automatically be converted into an involuntary termination and shall not be subject to further 
review through arbitration. 

B. Where charges against any employee are dismissed for any reason, or there is no adjudication of 
guilt, the Caw shall have twenty (20) days after receipt of notice of such action to either reinstate 
the employee with back pay or to institute administrative disciplinary charges against the 
employee. Such administrative charges, if any, shall be subject to review under the 
grievancelarbitration procedures provided herein. 

C. In no event shall any employee be granted back pay for any period of suspension attributable to 
pending criminal charges against the employee unless the employee is found innocent of such 
charges or such charges are found to have arisen out of direct line of duty conduct undertaken in 
good faith, 

Section 5.0 If the City Manager rescinds andlor modifies the disciplinary action. a loss in pay, if any, 
will be corrected. 

Section 5.1 If the grievance has not been satisfactorily resolved under this procedure, the employee 
with the approval of the Union may proceed to arbitration as set forth in Article 43, Arbitration. 
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1. Written Reprimand 
?- SuspenslonlForfeHure of Time 
3. Demotion 
4. Dlscharae 

An em~lovee corrective lntenrlew mav be used to memorialize deflclencles in ~erformance or 
D r  
pu m e s  of this Aareement. 

PAVE. or other vehlcle asslanment and offdutv details ~rivlleaes mav be Restrictions on 
a~Dealed to the Police Chief or deslanee within ten 1101 worklna davs of the restriction. There 
shall be no further a ~ ~ e a l .  - 

/2I levels in the chain of command above the Issulna authorltv. There shall be no further a~oeal. 
A letter of re~rimand mav be a ~ ~ e a l e d  orallv or In wrltlna through the chain of command. Each 
level in the chaln of command shall have the wwer to rescind a letter of reprimand. 'The Pollce 
1 
An a ~ ~ e a l  of a sus~ension. demotion. or dlsmlssal shall be proces8ed as set forth In the 
Grievance Procedure In this Aareement. I 

Section 4.12 If discipline other than counseling or reprimand is contemplated, the Police Chief or 
designee shall meet with the employee a n W  the Union and 
shall provide the written notice described hwW4we Artlck 15, Sectlon 1, which shall include the 
notice that the employee may request a hearing on the matter within fk-0 ten (10) working days if the 
employee feels that the disciplinary action is unwarranted. If the employee does not request such hearing 
within fwef$ij ten (10) working days the hearing shall be considered waived. 

Section 4 . a  3 If a written request for a hearing from the employees is received within fk-0 ten 110) 
working days, the Police Chief or designee shall schedule such hearing within tW+) ten (10) wooking 
days after the request is received at which the facts regarding the disciplinary action shall be reviewed 
with the employees. The Union Steward and/or legal counsel may accompany or represent the employee 
at the hearing, but the City shall not be responsible for payment for such representation. The hearing 
shall be recorded by tape. 

S-4 Failure of the employee and the Unlon to appear at such scheduled hearing shall, 
except for mutually agreed upon good reason, be considered a waiver of the desire for a hearing. 

S-4 5 The Police Chief or designee, within he-@) ten (10) working days following the close of 
the hearing, will submit to the City Manager a recommendation for action. Within iivef6) ten (101 working 
days after receipt of that recommendation, the City Manager will issue a final decision in the matter in 
writing, a copy of which will be delivered to the employee and/or the Union Steward. 

'Section 6 If disciplinary action is taken by the City Manager which the employee considers to be 
unwarranted, the employee and the Union representative may appeal such action by filing a grievance 
directly under Section m-, Step 4 of this Article. 
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H. In the event that the grievance involves a group of employees who do not have the same 
immediate supervisor, the grievance shall first be presented to their bureau commander as 
indicated in Step 2 of this procedure. The subsequent steps of the grievance procedure as 
outlined in this Article shall then apply. 

I. In the event that the grievance involves a group of employees who do not have the same bureau 
commander, the procedure shall start with Step 3. 

J. The Union shall have the right to file grievances in the third step of the grievance 
procedure in any nondisciplinary matter involving the interpretation or application of this Agreement, 
provided however, that this right shall be strictly limited to those matters where the Union can 
factually demonstrate: 

1 that the matter is covered by a provision of the Agreement; and 
2. that the matter involves the interpretation or application of that provision; and 
3. the grievance does not seek to add to or subtract from any provision of the 

Agreement; and 
4. the subject matter of the grievance is general in nature, having application to a 

majority of the members of the Unit. 

pe 
e A  
reason for the dlsclpllne; (2) the ~enaltv assessed: and (31 the effective date of the wnaltv. 

pbcl~llnarv actlon shall Include the followlna: 
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with the Union Stewad within ten (10) working days or receipt of the 
appeal and shall reply to the Union, in writing, within ten (10) 
working days following the close of the meeting. 

Step 4. If the grievance is not resolved to the satisfaction of the m@qw(+ Unlon at 
Step 3, the Pdice Chiefs decision may be appealed to the Employee Relations Director not later 
than ten (10) working days after the receipt of the Step 3 decision. The Employee Relations 
Director or designee shall meet with the Union Sewad within 
ten (10) working days following receipt of the grievance and shall reply, in writing, within ten (10) 
working days following the close of the meeting. 

Section a4.Q 

A The City and the Union hereby agree that this procedure and the arbitration procedure set forth in 
Article 43 shall be the sole and exclusive method for interpreting and enforcing this Agreement 

8. For the limited purpose of this Article, a working day shall be from 8:00 a.m. to 5:00 p.m., 
Monday through Friday, exclusive of holidays observed by the City. 

C. The time limits set forth above are to be strictly adhered to but may be lengthened or shortened 
by mutual agreement in writing. 

D. Representatives of the City and the Union shall acknowledge receipt of grievances by signing and 
dating the form when presented or received. 

E. Any grievance not advanced by the mpbyees Union to the next higher step within the time 
limits provided shall be considered settled on the basis of the answer most recently given. If the 
City does not answer a grievance within the time limits provided, the employees may elect to treat 
the grievance as denied at that step and immediately advance the grievance to the next step. 

F. No action or matter shall be considered the subject of a grievance unless a written complaint is 
made within ten (10) working days of its occurrence or within ten (10) working days from the time 
the aggrieved employees became aware or by use of reasonable diligence should have become 
aware of the cause for complaint. The City shall not be subject to any liability for any period more 
than ten (10) days prior to the date the grievance was filed in writing. 

G. A Union Steward shall be permitted to confer with the appropriate supervisor and/or bureau 
commander or designee under the circumstances defined in Steps 1 and 2 above without loss of 
pay provided that the City may discontinue payment for such time in case of abuse by the Union 
Steward. A Union Steward shall report to the immediate supervisor when stopping work to 
process a grievance as requested by an employee(s) and shall report back to the supervisor 
when ready to resume work. If a grievance involves more than one (1) employee, strsR 
em@qees the Unlon shall designate not more than two (2) employees to represent the group 
and, with the steward, shall be permitted to confer with the supervisor and/or bureau commander 
or designee in Steps 1 and 2 as provided above. An aggrieved employee(s) will be permitted b 
confer with representatives of City management as provided in the grievance procedure without 
loss of pay provided that the City may discontinue payment for such time if this privilege is 
abused. 
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CITY MAY 8,2008 PROPOSAL 

ARTICLE 42 - GRIEVANCE PROCEDURES 

Section 1. A grievance is defined as a dispute between the Clty and the Unlon on behalf of be i f  
or on behalf of one (1 ) or more of its empbp06 unit members concerning the interpretation 
or application of or compliance with this Agreement, including disputes regarding discipline. 

member. A non-union member whose arlevance has been declined bv the Unlon at Step 1 of the 
gf, 
n o w  the nonmember and the Citv and. u w n  such notlficatlon. the Cltv shall thereafter conduct 
all offlclal comrnunlcation dlrectlv with the aggrieved emploveels). wlth a cow to the Union, 
includlna d d  
partlcl~atina at anv grievance stee when it deems It necessarv to ~rotect the intearitv of its 
colie~tlve bamalnlna aareement. 

Section 23. Should a grievance arise, there shall be an earnest effort on the part of the parties to 
settle such grievance promptly. Grievances involviqg discipline shall follow the procedure established in 
Section 4.0 through 5.1 of this Article . Probationary employees shall have rights in the grievance 
procedure through Step 3, except for nondisciplinary matters, but shall not be entitled to use the 
arbitration or ic.1 the Disciplinary Review Board procedures established by this Adide Aareernent. All 
other grievances shall be processed in accordance with the following procedure: 

S t e ~  1. M+m@qee The Union shall present and attempt to resolve any grievance with 
the immediate supervisor within ten (10) working days of its occurrence or within ten (10) working 
days from the time the aaarleved employee(s) became aware of the cause of complaint. A 

Discussion will be informal for the purpose of 
settling the dispute in the simplest and most direct manner. The decision of the immediate 
supervisor shall be given orally to the eRyaleyee Unlon no later than ten (10) working days after 
the discussion. 

Step 2. If the grievance has not been resolved to the satisfaction of the empkpe 
at Step 1, the grievance may be reduced to writing on the regular grievance form, 6@d-&#e 
mpbpe and presented to the employee's bureau commander or designee not later than ten 
(10) working days after the immediate supervisor's response was rendered at Step 1. CCtke 

-The bureau commander or 
designee shall conduct a meeting with the c.#arlarl Union Stwad within ten 
(10) working days of receipt of the written grievance and shall 
aAQ-tke Issue hislher decision. In wrltlna to the U n i o v  . . w~th~n ten (10) 
working days after the close of the meeting. 

S t e ~  3. If the grievance is not settled to the satisfaction of the emp@m&) Union at Step 
2, the decision may be appealed by the Union bv presenting the written grievance to the Police 
Chief or designee not later than ten (10) working days after receipt of the decision by ofthe 
bureau commander or designee at Step 2. The Police Chief or designee shall conduct a meeting 
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APPLICATION FOR DONATION OF SlCKNACATlON LEAVE 

Please deduct from my accrued leave - hours of Sick Leave AND/OR Vacation Leave. l wish 
to donate the cash value of such leave to compensate , who has currentJy 
exhausted hisher paid leave time. 

By my signature appearing below, I expressly acknowledge and clearly understand that the City of Fod 
Lauderdale has no obligation whaWever to pay me, and that I will not be paid by the City for the time I 
am donating to the employee identified above. I also acknowledge and represent to the City that my 
donation of aced leave is made to the employee identified above for use in compensating that 
employee and that my donation is made of my free will, as my voluntary act, and that I was under no 
duress or coercion to make such a donation. 

NAME OF EMPLOYEE (Print) 

EMPLOYEE NUMBER 

SIGNATURE OF EMPLOYEE DATE 

DEPARTMENTIDIVISION NAME AND NUMBER 

APPROVED BY: 
Personnel Director 

Form No. J-1 80 New 3/84 
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CITY MARCH 4,2008 PROPOSAL 
NO CHANGE 

Section 1.0 It shall be the policy of the City to permit other employees the opportunity of donating 
accrued leave time to a designated employee whenever extraordinary circumstances require the 
designated employee to be absent from work for a lengthy period of time and when the employee has 
exhausted all accnred SicWacation leave. 

Section 1.1 Extraordinary circumstances shall be defined as, but not limited to, lengthy 
hospitalization, critical illness, or injury. 

Section 2. The Police Chief must submit a request in writing for permission to solicit donations of 
accrued leave from departmental personnel. Such request shall require the approval of the Personnel 
Dlredor. In reviewing such requests, consideration shall be given to the designated employee's previous 
leave history as well as the nature of illness or injury. Such written requests shall include employee's 
name, reasons for requesting such donations of accrued leave, and approximate duration of absence, if 
known. 

Section 3.4 Upon approval of such request, the Police Department timekeeper will obtain a supply of 
Fotm J-I80 (Application for Donation of SicWacation Leave) from the Personnel Records Clerk, Human 
Resources Division, and shall distribute these forms to employees willing to donate accrued leave time. 
The donation must be made as a free and voluntary act, and no duress or coercion shall be placed upon 
an employee b make such donation of hisher paid leave time. 

Section 3.1 As forms are completed by the donors, the Police Department timekeeper will fotward 
such forms to the Personnel Records Clerk, who will time and date stamp each form in the order it is 
received. Donated time will be credited b the absent employee in the order in which the forms are 
received. In the event of excess donawns received but not used due to the employee's early recovery, 
resignation, retirement, or death, any donation forms received but not utilized will be voided and the time 
returned to the donating employees. Donated time retumed to a donor shall be reflected in the 
S i i aca t i on  Leave balance on the donor's pay stub as soon as possible. 

Section Donated time will be converted to a dollar value based on the current rate of pay of each 
donor for hours donated and on the rate of pay of each donee for hours utilized. The rate of pay used for 
each donor will be that In effect at the time Form J180 is signed. 

Section 4.1. Time donated for this purpose will not be considered during the donors performance 
rating period, nor will it affect a donors right to convert Sick Leave to Vacation Leave or cash payment as 
established in this Agreement 

Section 5.Q The Personnel Records Clerk shall notify the Police Department timekeeper when 
donated time is nearly exhausted, and that department shall have the responsibility of requesting 
additional donated time, if desired. 

Section 5.1 The Police Department timekeeper will immediately n o w  the Personnel Records Clerk 
by phone of the employee's return to work or of any major change in the employee's physical condition. 
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Section 4-21 1. An employee, hired prior to October 1, 1984, upon termination from City employment in 
goad standing, shall be paid for unused Sick Leave in accordance with the following schedule: 

10 Yean of Senrice or Less 25% of Rate of Accrual 

Greater than 10 Years of Senrice 
but Less than 20 Years 45% of Rate of Accrual 

20 Years or More 65% of Rate of Accrual 

Upon retirement from City employment an employee shall be paid for unused Sick Leave in accordance 
with the following schedule: 

10 Years of Senrice or Less 50% of Rate of Accrual 

Greater than 10 Years of Service 
but Less than 20 Years 65% of Rate of Accnral 

20 Years or More 80% of Rate of Accrual 

Retiring employees may convert accrued Sick Leave to -final Wacatloq Ueave in 
accordance with the fdlowlng schedule; provided, however, no more than Web+M+ nlnetv SIX (961 
hours of such accrued Sick Leave Bays may be awed&W used as final Wacatlon, Ueave: 

10 Years of Service or Less -7 w m - d a y ~ u  a Sick Leave 

Greater than 10 years of service -4-q 
v acatlon leave for evew ehht 18) houn of sick leave 

but less than 20 years 

20 Years or -0- 7 e w 4 y  6.4 houhoun used a@ 
~ a t l o n  leave tor evew daht (81 houn of Sick Leave 
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B. An employee with at least $even hundred twentv (7201 hours of accrued Sick 
Leave a8 d thelr annhreman date may convert the unused balance of any Sick Leave earned 
in the previous anniversary year not to exceed " I - h . d g  e# 
used as Vacation Leave subject to the approval of the Police Chief or to a cash payment payable 
at the rate of fifty percent (50%) of the employee's current rate of pay. 

C. All Wathkaw houn resulting from a conversion of Sick Leave must be taken prior to the 
employee's next anniversary date, retirement, or separation from City employment If the 
employee does not so utilize such %dewkaw  hour& such leave shall 
m e w w t d b  remaln as sick leave at the original value thereof. 

Section 6. Leave Reauiremem - In order to be granted Sick Leave with pay, an employee must 
meet the following condltlons: 

A Notify the immediate supervisor not later than two (2) hours after the beginning of the scheduled 
workday of the reason for such employee's absence, or within lesser limits if required by the 
Police Chief. Failure to comply with the above may be permitted should the circumstances for 
such failure be warranted. 

B. Permit such medical examination. nursing visit, or inquiry which the City deems desirable. 

C. File a written request for such Sick Leave on the form and in the manner to be prescribed and 
subml, where reasonable and if requested by the Police Chief, a medical certificate signed by a 
physician stating the kind and nature of the sickness or injury and that the employe- Lagain 
physically able to perform the required duties. 

Section 7. Claiming Sick Leave when physically fit shall be cause for dismissal. 

-88. Sick Leave taken because of illness or injury or converted to vacation or to a cash 
payment shall utilize the most recently accrued Sick Leave. Slck Leave pay will be paid at the 
employee's current basic rate of pay at the tlme which the employee is incapadtated due to illness or 
injury. The minimum charge for Slck Leave shall be in units of onequarter (114) hour. 

Section 409. Sick Leave pay will be normally paid at the same rate as a regular workday, except in 
those instances where other City benefits, excluding Social Security, may supplement In such instances, 
the City Manager shall maintain the uniform formula for Sick Leave pay amount and use to preclude 
payments in excess of regular pay. I 
Section 4410. Payment for unused Sick Leave shall be made to employees hired on or after October 1, 
1984, whose employment is terminated while in good standing and in accordance with the following 
schedule: 

Upon Termination in Good Standing 
Upon Retirement 

25% of Rate of Accrual 
50% of Rate of Acmal 
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CITY MARCH 4,2008 PROPOSAL - Revised 

Section 1. Pumosq - The City of Fort Lauderdale grants Skk Leave to eligible employees to provide 
continued income during employee illness. Sick Leave shall not be considered a right to be used at the 
employee's discretion but rather a privilege, which shall be allowed only in a case of personal illness or 
disability, legal quarantine because of exposure to contagious disease, or in the case of illness in the 
immediate family. No more than ten (10) working days in any calendar year may be taken as Sick Leave 
because of illness in the immediate family. 

s9,@QG Leave Accrual - 
,,,i The Cltv converted from Its dalhr slck leave accrual to an hourty 
Is vo cc ram. m? ve accrual m b n  
In nd ha un am i a twelve man 
period 1 h r l t k l n e  o Irn k k  lo ve rccrua ram. 

Section 2.1 All mrmanent and ~robatlonrnr full-tlme om~lovae8 shall earn skk kave at t h ~  
raf. of .W2U houn Ierva for each hour worked in the normal fortv 140) hour work week. For 
examale. an em~lavee earn8 1.86 houn sick kave after worklna one normal fortv 140) hour work 
week. Davr worked shall lncludo d r w  for whlch leave with nav was authorized. Tho maxlmuq 

\ 

sQ!&!n33. Unlimited Accumulatlor( - Employees whose anniversary date of employment is pfiw to 
October 1, 1977, shall be eligible to accumulate an. unlimited number of accrued Sick Leave days. 

se!a?&i4. l W e W W 4 w  720 houn Limitation - A maximum of 
swen hundred twentv 1720) hours of slck leave only will be permitted to accrue at any time for 
employees whose anniversary date of employment is October 1, 1977, or anytime thereafter. For 
employees hired on or after October 1,1977, however, Srck Leave Bays may be accrued in excess of the 

)even hundred twentv 1720) houn Ilmit, provided that such addMona1 Qsys houn may 
be used only fw sickness and may not be converted to be used r vacation or paM for upon termination 
of employment in accordance with Sections 11 and 12 of thb Article.& crued excwr slck have whlch 
W w. 0 - Conversion of Sick Leave - Conversion of Sick Leave is permitted, however, the first 
thirty (30) days I240 houm) of accrued Sick Leave are not subject to these conversion privileges. 

A An employee with at least Wdpo fwo hundred fortv 1240) houn but less than he&o 
 day^ seven hundred twentv (7201 hours of accrued Sick Leave I# C~ thdr mnlversan date, 
may convert the unused balance of any Sick Leave earned in the previous anniversary year, but 
not more than &@)&p 48 houn. to either &@-&ys fortv daht l48) houn to be wed ah 
&Vacation Leave (subject to approval of the employee's department head) or to a cash payment 
payable at the rate of fifty percent (50%) of the employee's current rate of pay. 

i 



Agreement bebveen City of Fort Lauderdale 
and FOP, Lodge 31 - Pollae Captalns & Lieutenants 

Date: 

C o n ~ t h l -  Not sublbcrto publk dbdbsum un&r 
m a  Sbiute 447.-1) &/w (3) mI.t/ng to 

adbcdm h~p.Inlng 

Section 2.2 The conversion of personal holidays to vacation leave, as provided in Article 31 - 
Holidays, does not increase the maximum amount of vacation leave employees will be paid upon 
termination of City employment Therefore, the maximum amount of accrued vacation leave an employee 
is eligible to be paid upon termination from employment is four hundred ninety six (496) hours. I 
Section 3. Annual leave is intended to be used to provide a periodic vacation. However, earned 
vacation leave may be used for any other purpose when authorized by the Police Chief. Vacation leave 
will only be used with the prior approval of the Police Chief and shall not be authorized prior to the time it 
is eamed by the empbyee. Vacation leave shall not be granted to employees with less than six (6) 
months of continuous service. 

Section 4. Holidays occurring while an employee is on vacation leave shall not be charged against 
the employee's vacation leave balance. 

Section 44. The minimum charge for vacation leave shall be in units of onehatf (112) hour. 

Sedion @S. In the event of a reslgnation in good standing, the employee shall be paid for any unused 
vacation leave. In the event of a layoff, the employee shall have the option of being paid for any unused 
vacation leave. In the event of the death of the employee, the beneficiary, estate, or other designee as 
provided by law shall be paid for any unused vacation at the employee's current rate of pay. 

Section 88, Beginning January 1 of each year, each ' 

shall receive fortv daht (48) 
1s I 

'captainm * c : Z  in 
the calendar year, or the employee may elect the option of accepting cash payment at seventy-five 
percent (75%) of the current rate of pay. 

An employee appointed to the Police Captain rank after January I*, shall receive a prorated amount of 
'Captain' Qays hours for each full month sewed as a Police Captain during that year. 

Section 87, Upon termination of employment with the City for any reason, employees who have ( 
completed tiwe+) slx 161 or more yeam months of continuous service will be paid for all accrued, 
u n u v  leRgeui4c vacation at the rate of pay in effect at the time of termination. Accrued, 
unused 'Captain' days eamed under Section 8 &of this Arbicle will be paid at seventy-five percent (75%) 
of the rate of pay in effect at the time of terminatbn. 



Agreement between sty of Fort Lauderdale 
and FOP, Lodge 31 - Wlce Captalns & Ueutenants m: 

Date:] 

CanlT&nfkl- Not sub- dp puWk d-m undw 
mdbb mhms 411.mq-1) &/tW (3) mhtlrrg dp 

dhdw&rg.ln/rrg 

CITY MARCH 4,2008 PROPOSAL 

The Cltv converted from Its dallv vacatlon leave accrual ~ ronram to an hourtv leave S ect~ 'on 1. 
Thls conversion from the dally to hourhr leave accrual moararn is not intended accrual Dronram. 

to change the amount of vacation leave an e m ~ l o v w  Is ellaible to earn In a twelve month mrlod, 
rather it b intended to s lm~l i fv  the admlnl8tmtlon of the vacatlon leave accrual Proaram. 

Section 2. Eiiaibility - Each full-time employee shall earn vacation leave at the rate shown below, 
per vean of continuous senrlce.- 

VACATION LEAVE ACCRUAL TABLE 

Section 2.1 The Police Chief shall make every effort to ensure that earned vacation leave is used on 
a current yearly basis in order to provide employees with vacation and proper rest and relaxation. 
However, employees may, at their option, acme vacation leave b a *maximum earned in two (2) 1 
anniversary years. 



Agreement between Oty of 
and FOP, Lodge 31 - Pollae 

' Fort Lauderdale 
Captains & Ueutenants 

Con/denffa/- Nor s u b w  CIP pub/& dkdkpum un* 
Sr;.tuim 447.m1) d / a r  (3) mkUq to 

ad7dfw hrya/ning 

CITY MAY 2,2007 PROPOSAL 

NO CHANGE 

ARTICLE 38 - VACANT 



Agreement between Qty of Fort Lauderdale 
and FOP, Lodge 31 - Pdioe Captains & Ueutenants 

Conlkkn&/ - Not sub- dpguMIc d-N undbv 
miw mtute 44z6os(1) d / w  (3) &tlng d p  

adlszifva twrpafdng 

CITY MAY 2,2007 PROPOSAL 

NO CHANGE 

ARTICLE 37 - VACANI 



Agreement between Clty of Fort Lauderdale 
and FOP, Lodge 31 - Polk Captains & Lieutenants 

CITY MAY 2,2007 PROPOSAL 

NO CHANGE 

ARTICLE 36 - PROMOTIONS 

s a Q ! K L  Bargaining unit positions may be filled through open competitive or promotional 
examinations at the sole discretion of the Police Chief. 

Section Service credits for continuous City service shall be added to the passing score of Police 
Lieutenants who take the promotional examination for the position of Police Captain. The senrice credit 
shall be computed as follows: one (1) point shall be added on the date an employee is promoted to the 
position of Police Lieutenant and an additional one (1) point shall be added upon the completion of one 
(1) year of continuous service in the positlon of Police Lieutenant for a maximum of lwo (2) points. All 
such City service must have been attained at the close of the employment announcement for which the 
Police Captain promotional examination will be administered. 



For FOP 4- 
For City & 

determination of physical fitness by a physician or physicians designated by the 
Personnel Director. Such additional medical examinations shall be at no expense to the 
employee. An employee returning to work after such leave shall maintain seniority or 
other benefits as provided in this Agreement. 

Section 5. Disabilities caused or contributed to by pregnancy will be treated in the 
same manner as other temporary disabilities as provided for in this Agreement. Sick 
leave and leave without pay shall be granted on the same basis as for other disabilities. 
The starting date of such leave will be determined by the request of the employee and 
the written certification of the inability to perform required duties by the employee's 
personal physician. The Personnel Director may require further determination of 
physical fitness by a physician or physicians designated by the Personnel Director. 
Such additional medical examination shall be at no expense to the employee. 

Section 6. An employee working during the t@Wi of her pregnancy will not be denied 
the benefit of any personnel decision such as promotion, voluntary transfer, or selection 
for training, which would have been made. Promotion or transfer to positions with 
different physical demands may be conditioned upon prior written approval of the 
employee's personal physician or physician designated by the Personnel Director or 
both. 

Section 7.0 In all cases requiring a report from the City's physician, such report shall 
be available within two (2) weeks from the date of examination. A copy of such report 

f --- ) shall be made available to the employee by the Personnel Director upon request. 
. J 

Section 7.1 In the event there is a difference of opinion between the physician 
Designated by the Personnel Director and the employee's physician regarding the 
employee's physical fitness to perform the work in which employed, a third physician 
shall be designated by the City's and the employee's physicians, whose decision shall 
be final and binding. 

Section 7.2 Family Sick Leave as provided in Article 40, Sick Leave, may be utilized 
for pregnancy andlor childbirth. In any calendar year in which a birth occurs, up to five 
(5) additional days of Sick Leave may be authorized as additional Family Sick Leave 
subject to the approval of the Police Chief and the Personnel Director. 



ARTICLE 35 - MATERNITY LEAVE 

FOP Proposal - Au~ust 7,2007 

ACCEPTED 

For FOP 

For City 

Section 1.0 A pregnant employee will be permitted to work during the full term of her 
pregnancy but may be required by the City to undergo a medical examination in 
accordance with the provisions of Section 1.2 of this Article. 

Section 1 . I  A pregnant employee may be required by the Police Chief with the 
approval of the Personnel Director, to undergo one (1) or more medical examinations to 
determine her physical fitness to continue to perform the work in which employed. Such 
medical examinations shall be paid for by the employer. 

Section 1.2 Determination of physical fitness will be by a physician or physicians 
designated by the Personnel Director. 

Section 2. Accrued sick leave will be authorized by reason of pregnancy or 
complications arising out of pregnancy. 

Section 3.1 Maternity leave shall only be authorized for periods when the employee is 
unable to perform her regularly assigned duties due to pregnancy disability or medical 
complications arising out of pregnancy. Such leave shall require prior approval of the 

' '\ Police Chief. 
/' 

Section 3.2 The employee must comply with the City's request for information 
concerning the status of the pregnancy disability and the anticipated date that she will 
be able to return to work. 

Section 3.3 When submitting a request for maternity leave, the employee shall 
designate the number of paid hours (sick, vacation, andlor compensatory leave) she 
wishes to bank for future use. With the exception of banked paid leave, the employee 
must utilize all paid leave before going on unpaid maternity leave. Once the employee 
goes on approved unpaid leave, the banked paid leave shall not be utilized until the 
employee's return to work. Nothing in this Section shall limit the Police Chiefs sole 
discretion to permit the disabled employee to utilize her banked paid leave for an 
unforeseen medical circumstance or emergency. 

In absence of a physician's statement certifying the employee is disabled due to 
conditions arising out of pregnancy, the employee shall be considered fit for duty and 
will be expected to be able to return to duty beginning the ninety-first (91st) calendar 
day following the date of delivery. 

Section 3.4 Unpaid maternity leave shall not exceed one (1) year. 

Section 4. An employee on sick leave or maternity leave without pay by reason of 
. ,. ) pregnancy or conditions arising out of pregnancy may be required by the Police Chief to 

submit a certificate signed by a physician stating whether she is physically fit to retum to 
the work of the position in which employed. The Persor~nel Director may require further 



ACCEPTED 

ARTICLE 34 - LEAVE WITHOUT PAY 

For FOP 

For City 

FOP Proposal - August 7,2007 
/NO CHANGE) 

Section 1.0 An employee may be granted a leave of absence without pay for a period 
not to exceed one (1) year for sickness, disability, or other good and sufficient reason 
which is considered to be in the best interest of the City. Such leave shall require the 
prior approval of the Police Chief. No more than six (6) employees shall be on such 
leave at any time. 

Section 1.1 No employee shall engage in any employment for pay or profit during such 
leave except as provided in Section 1.2. Any leave of absence without pay may 
subsequently be withdrawn and the employee recalled to work should the conditions 
under which the leave was granted no long& exist or have been violated. 

Section 1.2 An employee with five (5) or more years of service may be granted a leave 
of absence without pay with the prior approval of the Police Chief for these personal 
reasons. 

(1) ~ e a l t h  
(2) Education (including paid internship) 
(3) Assistance to family due to health or other reasons acceptable to the 

Police Chief 



A g m e n t  between Ctty of Fort Lauddale 
and FOP, Lodge 31 - Pdke Captains b Ueutenants 

Date: 

CITY MARCH 4,2008 PROPOSAL 

ARTICLE 33 - LAYOFF AND RECALL 

Sedion 1. Definition - A layoff is a reduction in the number of employees within the Department due 
to lack of work, lack of funds, or for any reason other than the acts or delinquencies of the employee. The 
City will lay off employees as herein provided. 

Section 2. Order of Lavoff - Once the City has determined that selected positlons shall be 
eliminated, the City will lay off employees in reverse order of their classification seniority as defined in 
Article 32, Seniority. 

w o n  3. Vacant Bargaining Unit positions shall be ellmlnated and probationary employees shall 
be laid off prior to any regular employee. Furthermore, if any Bargaining Unit member is on layoff, no 
resetves I...'.' shall be retained to perform Bargaining Unit work. 

Section 4. In the event two (2) or more employees have the same length of Classification seniority, 
departmental seniority shall prevail. 

W o n  3. An employee who is entitled on the basis of length d service to remain at wwk but who is 
unable to perform the work available because of physical or mental disability shall be given fourteen (14) 
calendar days notice after which the employee shall be placed on temporary layoff until the employee is 
physically or mentally able to return to work. At such time that employee shall replace the employee with 
the least classification seniority then working. A copy of such notlce shall be forwarded to the Union. 

Section 6. An employee shall be recalled In reverse order of classification seniority provided that the 
employee is, at the time, abb to perform the work avallable In the classification to w h i i  recalled. 

If the employee is unable to return to work when recalled because of non-service connected physical or 
mental disability but subsequently recovers prior to two (2) years following the day of layoff, at that time 
the employee shall be entitled to replace the employee with the kmst classification senlotily then working. 
If such employee is not -lied within two (2) years following the day of layoff, the employment 
relationship shall be terminated. 

If the employee Is unable to return to work when recalled because of senrice connected physical or 
mentai disability, the employee shall retain all rights provided under the City's Pension Plan or under the 
law. 

Section 7, An empioyee who Is recalled to work and who falls to return within fifteen (15) calendar 
days after the date designated, except as provided in Section 7 above, shall be considered to have 
resigned voluntarily. 



For FOP k 
For City & [q 

1 within the classification previously held. The rights of such displaced employee shall be 
in accordance with the layoff procedure. 

Se&h& Section 6. Loss of Seniority - An employee's seniority and employment 
shall terminate when an employee: 

voluntarily resigns; 
retires; 
is discharged; 
is absent for three (3) consecutive working days without authorized 
leave; 
has not worked for the City two (2) years after layoff; 
fails to return from authorized leave of absence; 
fails to return-within ffieen (1 5) calendar days after the date 
designated; 
has not worked for the CiW for two (21 years due to non- 
service disa bilitv. 

Section 7. The Citv mav fenninate an em~iovee's senioritv and em~lovment 
when the empiovee has not worked for the CEtv for a period of two (21 vears due 
to a service incurred iniurv and has reached MMI wifhout medical clearance to 
mturn to full dutv. 

, Section 8. Adjustment of Seniority - Seniority shall continue to accumulate during 
.a 

periods of paid leave of absence or in the case of "on-the-job" Injury during the period 
the employee receives Worker's Compensation benefits but in no event more than two 
(2) years. The seniority of an employee who is laid off or is on leave of absence without 
pay for more than fifteen (15) working days shall not accumulate during the period of 
such absence. 

Section 9. In the event a bargaining unit employee is laid-off, demoted or does not 
successfi~lly complete hislher probationary period, the employee shall have the right to 
return to the last permanently held dassification based upon histher seniority standing. 



ACCEPTED 

For FOP A- 
ARTICLE 32 - SENIORITY For City& fi 

FOP Roposal - September 21,2007 

Section 1. Continuous service, as used in this Artide, shall mean uninterrupted 
service except for authorized leaves of absence or separation due to lay off; however, 
periods of unpaid leave shall not be counted as time served for computing continuous 
service. (Example: employee hired January 1 goes on unpaid leave for one (1) month 
beginning April 1. All other periods of leave are with pay. The employee will have 
completed twelve (12) months of continuous service as of February 1 of the following 
year.) 

Section 2. Citv Seniority - Each employee will have seniority standing in the City 
equal to the employee's total cpntinuous full-time service held in a permanent position 
with the City of Fort Lauderdale dating from the employee's most recent date of such 
employment. 

Section 3. Classification Seniority - Each employee will have seniority standing within 
the employee's current classification equal to the employee's total continuous service 
held in a permanent position dating from the employee's most recent date of permanent 
employment in that classification. 

Section 4. De~artmental Seniority - Each employee will have seniority standing equal 

) to the employee's total continuous full-time service with the City of Fort Lauderdale 
-. Police Department dating back to the employee's most recent date of permanent 

employment as a Police Officer. 

S s t h - &  Section 5. An employee promoted into the Bargaining Unit, shall be 
considered to be on probation for a period of siS (6) months of continuous service e+ 

whichever is greater, during which time 
right to return the employee to the 

classification previously held. If there is no such vacancy in that classification, the 
demoted employee shall displace the employee with the least classification seniority 



For FOP k- 
For City 'p- 

9 0  //d f 
Holiday" shall consist of eight (8) hours added to the vacation leave of such employee. 
Probationary employees shall also be eligible provided they have worked full-time for 
the entire calendar year and have successfully completed probation prior to the end of 
the calendar year. The eight (8) hours additional vacation leave shall acme on 
January 1, immediately following the calendar year of unused sick leave. The additional 
vacation leave may be used at a time approved by the Police Chief. The "Floating 
Holiday" is to be used during the calendar year in which it is posted or it is forfeited by 
the employee. Such leave time may not be converted to a cash payment. 



ACCEPTED 

For FOP 
fi-: 

ARTICLE 31 - HOLIDAYS 

FOP P~.OPOSU~ - April 13,2007 
Resubmitted - August 7,2007 

Resubmitted - September 21,2007 

Section 1. Holidays - Each calendar year, Bargaining Unit members shall be eligible, 
in the manner provided below, for a maximum of ninety-six (96) hours of holiday leave 
which shall be composed of: 

New Years Day (January 1 ) 
Martin Luther King's Birthday (Third Monday in January) 
Memorial Day (Last Monday in May) 
Independence Day (July 4) 
Labor Day (First Monday in September) 
Veterans Day (November 1 1 ) 
Thanksgiving Day (Fourth Thursday in November) 
Day Following Thanksgiving 
Christmas Day (December 25) 
Three (3) Personal Leave Holidays (converted to Vacation Leave) 

A. Fixed Date Holidavs: 

The above fixed date holidays shall be added to the annual leave of each 
employee in the Bargaining Unit at the rate of eight (8) hours for each holiday in 
the month the holiday occurs. To be eligible for such accrual, an employee must 
have worked or have been on paid leave on the employee's regularly scheduled 
workdays before and after the holiday. 

The City may, at its sole discretion, release non-essential personnel scheduled to 
work on a fixed date holiday. Such employees shall submit a leave form for the 
scheduled work hours off with pay and be considered on holiday leave. Such 
em~lovees who are scheduled to work on a holidav who are released 
without at least fourteen f141 calendar dam notice will have the dav off with 
pav and will not be reuuired fo submit a leave f i .  

B. Personal Leave Holidavs 

The parties acknowledge that the City converted to an hourly leave accrual 
program as provided in Article 39, Vacation Leave, and the three (3) personal 
holidays provided in Section 1 of this Article shall be converted to vacation leave 
and the maximum hours of holiday leave each calendar year will be reduced to 
seventy-two (72) hours. 

Section 2. Holidav Scheduling - Fixed date holidays shall be observed on the 

J recognized dates in Section 1 of this Article. 

Section 3. Floatina Holiday - Each regularly employed full-time employee shall earn a 
"Floating Holiday" for any calendar year in which no sick leave was used. The "Floating 



Agreement between City of Fort Lauderdale 
and FOP, Lodge 31 - Police Capbins & Ueutenank 

Date: 

ConMnthl -  Not s u b j '  i~ puMk d-m undw 
441.6OS(1) &/QT (3) &ling do 

a p / k i W  b~tpalnlng 

CITY JULY 20,2007 PROPOSAL 
NO CHANGE - The workweek shall be determined by the Polke Chief in accordance with the provlsbns 

of Arbide 14, Management Rlghk of thls Agreement. 

Section 2. The basic workweek for Police Lieutenants covered by this Agreement shall consist of I 
forty (40) hours, starting at 12:01 a.m. Sunday and endlng at 12:OO midnight Saturday, unless otherwise 
specified or scheduled by management to meet particular requirements of the Department Time spent in 
roll call or briefing for employees required to attend will be consldered as time worked. 

Section 3. All authorized and approved work performed by Police Lieutenants in excess of forty (40) 
hours in any one (1) workweek shall be consldered as overtime and shall be paid (unless the employee is 
granted compensatory time off) at the overtime rate of one and onehalf (1-la) times the Lieutenant's 
regular hourly rate of pay. Compensatory time is time earned at one and one-half (1-In) times the 
overtime hours worked by the Lleutenant The choice of compensatory time off or overtime pay shall be 
at the Lieutenant's option unless that compensatory time off would interfere with the operational needs of 
the Department involved or there are insufficient funds to pay overtime. Accrued, unused compensatory 
time off may not exceed eighty (80) hours, except when in the best interest of the City and when 
approved by the Police Chief. Upon separation from the City, the Lieutenant shall be paid for all accrued, 
unused compensatory time at the Lieutenant's then existing final regular rate or the average regular rate 
received by the Lieutenant during the last three (3) years of the Lieutenant's employment, whichever is 
greater. Once the eighty (80) hours compensatory time maximum accrual has been reached, employees 
required to work in excess of forty (40) hours in a designated workweek shall be paid overtime at the time 
and one-half rate. 

Section 4 W& the exception of paid sick leave which is not considered as hours worked, for the 
purposes of overtime computation holidays, vacation leave, or any paid leave of absence shall be 
considered as time worked. 

Section 5. Police Lieutenantls may be required to work overtime as scheduled. Overtime will be I 
distributed equitably among the Lieutenants, in their organizaSona1 units, as far as the character of the 
work permits. Although temporary imbalances In the distribution of overtime may occur, nothing in this 
Section shali be construed as alieviating the continuing intent of Departmental management to distribute 
overtime fairly and equitably over an extended period of time. Departmentai management will maintain 
overtime records and will make such Information available to a Steward upon request 

Section 6. No Police Lieutenant within a unit assigned standard work hours shall have hisher hours 
of work or days of work changed within his/her area of assignments as a punitive measure or specifically 
for the purpose of avoiding the payment of overtime. 

Section 7. Pyramiding of Rates - In no event shall the overtime or premium pay provided under this 
Agreement be pyramided. Thus, if two (2) or more overtime or premium pay provisions are applicable to 
the same hours of work, only the applicable provision yielding the largest amount shall satisfy the 
requirements of all other pay provisions. 



For FOP 

ARTICLE 29 - COMMENDATION PAID LEAVE For City 

Ci@ Proposal - May 2,2007 

Section 1. Each Officer of the Month wbo is selected by the Awards Committee, as 
currently constituted, shall receive a fifty-dollar ($50.00) gift certificate. The Officer of 
the Year, who shall be selected by the Awards Comrr~ittee from among those who have 
been named Officer of the Month, shall receive one (1 ) day off with pay. 



ARTICLE 28 - VOTING TIME 

ACCEPTED 

For FOP 

For City 
FOP Proposal - August 7,2007 

(NO CHANGE) 

Section 1. Any employee who resides in and is a registered voter in Broward County 
who does not have time outside normal working hours to vote in any election because 
of assigned police duties may be given, at the discretion of the supervisor, up to two (2) 
hours of paid leave in order to vote providing the employee furnishes a current Voter's 
Registration Card and a form executed by an Assistant Supervisor of Elections as 
evidence that the employee actually voted. 



ARTICLE 27 -JURY DUTY 

FOP Proposal - Au~ust  7,200 7 

Section 1. A permanent full time employee shall be granted time off for reporting to 
required jury duty upon presentation to the employee's supervisor of satisfactory 
evidence that such jury duty is required and provided the time required for jury duty is 
the employee's normal workday or work shift. In order to be eligible, the employee must 
report at least seven (7) calendar days prior to the date of jury duty to the immediate 
supervisor on the prescribed leave form with the summons attached of the need to be 
absent because of a jury duty requirement. 

Section 2. Any compensation received by an employee for jury duty shall be retained 
by the employee; however, a pro rata amount of the jury duty pay received by the 
employee shall be deducted from the employee's regular pay based upon that portion of 
the regularly scheduled workday missed by the employee. There shall be no deduction 
for mileage pay nor for the one (1) hour reporting period provided in Section 3. An 
employee seeking jury duty leave must substantiate any compensation received for 
serving on jury duty by submitting a copy of the check(s) received or a copy of the 
receipt(s) for any cash received. 

Section 3. If an employee is released from jury duty within one (1) hour from the time 
required to report for such jury duty, the employee shall be required to report for duty on 
that date. 



ACCEPTED - 
ARTICLE 26 - MILITARY LEAVE 

For FOP 

For Cit 

FOP ROPOSU~ - April 13,200 7 

Section 1.0 Employees covered by this Agreement who are commissioned reserve 
and reserve enlisted personnel in the United States Military, Naval Service, Coast 
Guard, or members of the Florida State National Guard shall be entitled to leave of 
absence without loss of pay in accordance with the provisions of Florida Statutes, 
Section 11 5.07. When the Bamaininq 
Unit Member is ordered to active duty beyond seventeen (1 7) consecutive work days in 
any one (1) calendar year, the City agrees to pay such leave up to a maximum of ten 
(1 0) additional workdays. 

Section 1.1 The employee shall be required to submit an order or statement from the 
appropriate military commander as evidence of any such duty. -Such an order or 
statement must accompany the formal request for Military Leave which should be made 
as soon as possible but at least two (2) weeks prior to the date such leave is desired. 



Agreement between aty of Fort Lauderdak 
and FOP, Lodge 31 - Police Captains & Ueutenank 

Dak. - 

CITY AUGUST 30,2007 PROPOSAL 

ARTICLE 25 - BEREAVEMENT LEAVE 

Sedion. Time Off Provision - When there is a death in an employee's immediate family, that 
employee shall be granted a Bereavement Leave of a maximum of three (3) worklna days in order to 
attend the funeral. Bereavement Leave will not be charged against sick leave, vacation, or holiday time. 

Sectiofl2: The employee's immediab family is defined as the employee's spouse, children, mother, 
father, sister, brother, grandparents, and parents-in-law. 

s m  3. Tho City resowes the right to require documentation supporting Bereavement Leave after 
the employee returns to work. 



Agreement between aty d Fort Lauderdak 
and FOP, Lodge 31  - Pdke Captains 8 Ueutenanb 

CITY MAY 2,2007 PROPOSAL 

NO CHANOE 

ARTICLE 24 - COURT APPEARANCES 

Secbion 1. A Pollce Lieutenant who is required to appear as a witness as a result of employment 
with the City shall be entitled to the folkwing: 

A regular pay if called to testify durlng regularly scheduled worlr hours; 

6. one and onahalf (1-112) times the empbyee's rate of pay if called to testify outside the 
employee's regular hours of work; 

C. in such casea, the employee will be perrnHted to keep any witness fee received; 

0. a minimum of two (2) hours at one and one-half (1-112) tlmes the regular rate. The two (2) hour 
minlmum provision shall not apply in those Instances wherein the employee is required to appear 
in court because hekhe had earlier failed to appear as dlrected by the court and the employee 
shall b compensated at the appropriate rate for the hours actually worked. 

, !a!x& 
i 
' A A Police Lieutenant subpoenaed to appear as a wltnesa h a case not Involving the City and not 

directly related to the empbyee's personal allalrs, (such as performing a dvlc duty as a witness to a crime 
or an accident) will be allowed City tfme off with pay fix thb purpose. 

B. In MlCh cases, the P o l b  Lieutenant will keep the witness fem received and a COW of the check 
or cash payment will be submitted to the Clty Tmsumr for deduction from the empbyee's regular 
pay. Travel expenses recshred for such cases am not subject to deduction. 

C. The obligations of this Sedion shall not apply to a Police Lieutenant testifying in any labor 
relations matters, arbitration, unfair labor practice or arbitration proceedings or Wtifying in any 
proceeding on behatf of the Union except as provlded in Article 42, Grievance Procedure. 

Secbion 3. T i e  off to respond to a subpoena to appear as a witness in a case related to the 
Lieutenant's personal affairs will be at the employee's own expense (vacation or unpaM leave). Such 
leave shall not be denied. 

Section 4. A Police Lieutenant who has been instructed to remain available for court appearance on 
standby shall be paid 8s provided In Artids 23, Standby Pay. 



Agreement between Oty of Fort Lauderdak 
and FOP, Lodge 31 - Pdice Captains & Lieutenants 

CITY MAY 2,2007 PROPOSAL 

TIC1 E 23 - STANDBY PAY 

Section 1. On any duty or non-duty day, a Polka Lieutenant who has been insMed to remain on 
standby shall be pald onahalf ( l a )  the straight time hourly rate for each hour on standby up to a 
maximum of eight (8) .hours of standby duty in any one (1) day. A minimum payment of one-(%) hour at 
straight time shall h pald for all standby assignments. On a nonduty day on which a Police Lieutenant 
is required to stand by for elght (8) houm, the empbyee shall receive four (4) hours plus one (1) 
additional hour at straight time. 

Section 2. A "duty da)c shad be deflned as any day during which all or a majority of an eight (8) or 
ten (10) hour shift b worked be-n the b u n  of 12:01 a.m. and 12:OO midnight of any given day. 

Section 3. A "nomduty day" shall be deflned as any scheduled day off during a calendar week 

Section 4. When a Police Lieutenant is summoned to return to work during the specified standby 
hours, standby pay shall not be paid. Overtlme pay at one and one-half (1-112) times the straight time rate 
shall be paid for such houn worked outslde of normal working houn. However, a Police Lieutenant ahail 
not receive less than three (3) hours ovedme pay. 

if a Police Lieutenant is required to stand by for a morning and aftsmoon asslgnmenf the standby rate 
shall be paid from the beginning of the moming asdgnment until the end of the afternoon assignment 

W o n  5, If a Pdke Lieutenant on standby status cannot be reached or fails to report to work as 
directed, standby pay shali not be paid, and the Police Ueutenant shall be subject to appropriate 
disciplinary action. 



Agreement between City of Fort Lauderdale 
and FOP, Lodge 31 - Pdla Captains 8 Ueutenants 

CITY MAY 2,2007 PROPOSAL 

NO CHANGE 

MTICLE 22 -CALL BACK PAY 

gection 1% A Police Lieutenant who is called to return to work a b r  completing hisher scheduled 
shift and has ledt the work place of the City, shall be paid at the rate of time and onahan (1-112) the 
regular rate for hours worked with a minimum of three (3) hours. 

Section 2& A Police Lieutenant called back to work who is on an authorized leave shall be paid at the 
rate of time and onshatf (1-in) the regular rate for hwrs worked with a minimum of three (3) hours. 
Such employee shall not be charged leave for any such hours wwked. 

Secbion 3. The three (3) hours minimum call-in pay provision shall not apply in those instances . 
wherein the overtime cornmenoes one and one-half (1-lR) or fewer hours prior to and runs continuously 
into the employee's regular shift; or the employee is called back to work to rectify his/her own emw or 
omission which cannot wait untll the employee's next shift In such instances, the employee shall be 
compensated for the exact hours worked at the appropriate rab. 



Agreement between Gty of Fort Lauderdale tive Agreement 
and FOP, Lodge 31 - Police Captains & Lieutenants 

Date: 

&nfident&l - Not subJtxt to publk dLwlusum undsr 
Hodda Statute 441.605(1) 8nd/w (3) relating to 

wIIect/m baryalnhg 

supplemented. at the emplovee's option. bv utilhlna accrued slck andlor vacation leave to the 
extent necessarv to eaual the emplovee's mular  biweekhr salarv. 

Sectlon 5. The ernplovee will be elialbie to request the winstatement of accrued slck andlor 
1) 
workdavs. 

The 

with the foreaolna ~rovisions. such reinstatement to be limited to a maxlmum of the sick andlor 
1 
the f eve he tn 
utllized durlna the worklna dam whlch follow the thlrtv (30) worklna davs described above. the 

neclliaence of the Cihr, it Is aareed that the Cltv will reinstate the rick andlor vacatlon leave utllked 
the i ured i- 

If. In the ludament of the City, an em~lovee Is unable to perform the asslaned Sectlon 6 . 
) dutiea of his or her renular asslanment due t g  

emplovee mav be asslaned to work In a vacant .w~lt ion in the Pollce De~artment. which the 
em~lovee Is able to perform. Under no circumstances will the Cltv be required to   lace anv such 
em~lovee In a liaht duty assianment. 

Provided the emplovee still has accrued vacatlon time available. nothlna in this Sectlon 7. 
Article shall prevent an emplovee retumina to work from an on-the-lob lnlurv from exercislng 
hislher prior scheduled and aeoroved vacation. 

Section 8. It b the res~onslbllltv of all em~lovees to com~lv  with all Citv rules and 
procedures reaardina remrtlna ondutv lnluries and to coomrate fully with medical and 
rehabllitatl n rso nel. It a so tha 1- 
medical condition which mav rrrevent them from safelv mrformin~~ all duties of thelr reaular 
assianmenb to thelr sumrvlsors u w n  becomlna aware of anv such condltlon. 



Agreement between City of Fort Lauderdale 
and FOP, Lodge 31 - Police Captains & Lieutenants 

&nAdentlbl- Not wbm Lo pubfk disd-rm un&r 
Hodda Statute 447.605(1) and/or (3) &tin# to 

m i k c t h  bargaining 

Section I. IQ 
the o~ln ion of the attendlna ~hVSiClan. Is unable to return to com~lete the workdav shall be paid 
1 

s-l& 
dutles of h b  or h ~ l u d u e  emolovee mav be a 
perform. If no such vacant ~oskion Is available. the Cltv will atovlde the Inlured emnlovee with 
reaular pay f a r w l n a  the dav of the Inluw 

Sectio 3. w M 3  
shall recelve th e ao~ro~date  Workers Comaensation and. at the o~ t ion  of Ute em~lovee. may 
utlllza accrued slck andlor vacatlon leave to the extent necessaw to eaual the emoloveeb regular 
biweekhr salanr. 

S S  
inlured em~lovee shall receive dbabilltV comwnsatlon In accordance with Chaater 20. Article N, 

j Dlvblon 3 of the Code of Ordinances of the Citv of Fort Lauderdale. which amount mav be 



Agreement between City of Fort Lauderdale 
and FOP, Lodge 31 - Police Captains & Lieutenants m': Union: 

Date: 

Cbnfldential- Not subject Lo public d ix lmte  under 
MrMa Stahrta 44Z605(1) &/or (3) m t l n g  Lo 

w l ~ v e  baryalnlng 

CITY NOVEMBER 8,2007 PROPOSAL 

ARTICLE 21 - INJURY PAY (I-TIME) AND LIGHT DUTY ASSIGNMENTS 



Agreement between CJty of Fort Lauderdak 
and FOP, Lodge 31 - Polke Captalns (It Ueutenants 

Date: 

s?&uA Continuous full-time service shall be computed through October 31 of the year in 
which payment is to be made. Payment shall be made on or about December 1 of each year. 

s!sb!lA Regular full-time employees hired on or after October 1, 2004, shall not be eligible for 
any bngevity benefits. 



Agreement between ClLy of Fort Lauderdak 
and FOP, Lodge 31 - Police Captalns 8 Ueutenants 

CITY MAY 2,2007 PROPOSAL 

ARTICLE 20 - LONGEVITY PAY 

sQakdA Bargaining unit membem who have sewed such continuously for five (5) or more full 
years shall receive an annual longevity payment In accordance with the following schedule: 

(a) Employee employed on or before Febtuary 28,1987: 

Annual Longevity Payment - l~ercent of annual salarvl 

5 through 9 years 
10 through 14 years 
15 through 19 years 
20 through 24 yean 
25 or mom years 

(b) Employee hlred on or after March 1, 1987: 

Amount Per Year for Each 
& Year of Continuous Servica 

Lieutenant 
Captaln 

Management Category Ill 
Management Category N 
Management Catqpy V 
Non4xempt Category 

Service in each empkyment category wil  be calculated on a whole-month basis. If an employee 
has served at least half of the calendar days of a month in an employment category, the whole 
month will be credited in that category. 

s@&XGL In the event a regular full-time employee b or ha6 been on an authorized unpaid leave 
of absence or has been suspended, dismissed or laid off a f h  having qualified for longevity pay, such 
empbyee shall receive a pro rata cash payment based on a cornputadion of those months during which 
heftshe was actually present for duty during the year for which payment b to be made. Provided, however, 
that an employee not on duty and not wwking d w  to an lnjury incurred on the job or a serviceconnected 
disability shall receive credii for longevity pay which would nonnally have accrued to himher as if the 
employes had beerr on duty and working; provided further, how8vw8 that In no event shall such injured or 
dlsabled employee recehre credit for nor shall longevity pay acme after the expiration of twehre (12) 
calendar months from the date of inceptbn of said Injury or disability if the employee has not returned to 
working within such hnehre-month period. 



ACCEPT I ---+ 
ARTICLE 19 - VACANT 

FOP ROPOS~ - A u ~  7,2007 
/NO CHANGe 

For FOP 

For City 



Agreement between aty of Fort Lauderdale 
and FOP, Lodge 31 - Police Captains & Lieutenants 

Date: 

Conl7dkntlbl- Not sub- b publk d a m  undar 
Srp&& 411.605(1) am/- (3) &Ung to 

ad- Ikryahng 

CITY MAY 8,2008 PROPOSAL 

Section 1. An employee's pay rate will be increased approximately two and one-half percent (2.5%), 
five percent (5%), or seven and onehalf percent (7.5%) based upon an overall performance of 
satisfactory, above satisfactory, or outstanding, in accordance with Pay Steps A through 0 upon 
recommendation of the department head and with approval of the City Manager. An employee whose 
overall performance rating is marginal or unsatisfactory shall receive no merit increase at that time, but 
may be rated again in three (3) months. While increases within the appropriate pay range for unusual or 
meritorious setvice may be granted without regard to limitation of time, progression from one step to a 
higher step shall normally be considered at twelve (12) month intervals. An employee's anniversary date 
for the purpose of eligibility for merit increase shall be the effective date of the employee's most recent 
date of promotion. I 
An employee promoted to Police Captab -t shall receive a minimum step which provides for at 
least a five percent (5%) incmase. 

Eff ive 
pl i g  In S e L o the Ice Ca In 
flfl- 

I 

Section 2. The effective date of the ~romotion shall become the em~lovee's new anniversarv d 
for merit increase consideration. I 
SHaQLa. When computing all pay rates or other forms of compensation, the rate shall be rounded 
to the nearest whole cent Amounts .5 cent (5.005) or above shall be rounded upward to the next whole 
cent; amounts -49 cent (5.0049) and below shall be rounded downward to the next whole cent 

In computing any pay rate adjustment, said adjustment will be made first on the hourly rate, If applicable. 
The adjusted hourly rate will then be used to establish a biweekly, monthly, - .  and annual rate. 

Section 4.1 - 6 a ~ i n i n ~  unit wage rates in effect upon ratification of this Agreement are 
reikcted in the Pay Schedule attached to this Aareernent 

Section4.2 Effecthrethefirstfullyperiod- . . ~ o l l o w l n a  mtnlcatlon, wage 
rates shall be increased by an additional five mrcent (6%) as reflected in the Pelise 
GaebaiRpay Schedule. 1 
Sectbn 4.3 Emolovees on mvroll as of the date of mtiticotlon. shall recehre one l u m ~  sun\ 
pavment In the amount of thre wmnt (5%) of the omolovc~'~ mnslonable earninas bwlnnlna t h ~  
p w  wriod of October 7. 2007 throuah the end of the m v  mriod In whkh mtrticrtion of thlq 
h t  thr 
16 of f i q  rlod. The luma su 

shal 



ARTICLE 16 - SUBCONTRACTING 

FOP Proposal - August 7,2007 

ACCEPTED 

For FOP 

For Cit 

Section 1. The City shall retain all rights to determine whether andlor to what extent 
any work shall be performed by employees, contractors, or subcontractors. 

Section 2. When the City determines that it is in its best interest to enter into a 
contract with an outside service agency to perform services presently being performed 
by City of Fort Lauderdale employees, and, as a result thereof, members of the 
Bargaining Unit will be laid off, the City agrees that it will notify Fort Lauderdale Police, 
Lodge 31, FOP, when bids are requested and will, within ten (10) days thereafter, meet 
and discuss with representatives of Lodge 31 the effect of such contract upon members 
of the Bargaining Unit. If after such meeting, the Union is not satisfied with the 
anticipated effect on its members, it may within ten (10) calendar days request a public 
hearing at which the issues can be presented to the City Commission for final and 
binding resolution. The City agrees that it will hold such public hearing within fourteen 
(1 4) calendar days from the date of request. 

Section 3. If the City enters into such contract and, as a result thereof, an employee 
will be laid off, the City agrees such employee shall be entitled to first consideration by 
the contractor for any available work. 

Section 4. In the event the employee is not employed by the contractor, the Layoff 
Procedure contained within this Agreement shall apply. 



Agreement between City of 
and FOP, Lodge 31 - Pdke 

FOR Lauderdale 
Captains & Lieutenants 

Conffdbrr&l- Not subjd Lb puMk dIsdarum undbr 
Sbw MZboI(1) M ~ / W  (3) mhtLhg CD 

adhdiw bryalnlhg 

CITY MAY 8,2008 PROPOSAL 

ARTICLE 15 - DISCIPLINE AND DISCHARGE 

Sectlon 1. Employees may be disciplined only for cause involving deficiencies in performance 
and/or deficiencies in conduct When dhcl~llnarv actlon h taken, the affected em~ lovwr  shall b~ 
Informed In writlna elther ~ r l o r  to or at the time the actlon Is taken of I11 the reason for the 

I 
dbcbllne; (2) the penalty assessed: and (3) the effective date of tho uenaltv. 

Disciplinary action shall include the following: 

1. Written Reprimand 
2. Suspension/Forfeiture of Time 
3. Demotion 
4. Discharge 

Sectlon 2. An employee corrective interview may be used to memorialize deficiencies in I 
performance or conduct, but the issuance of such forms shall in no event be considered disciplinary 
action for purposes of this Agreement 

Section 3. Restrlctlons on PAVE, or other vehlcle asslanment and o f f d u t ~  detalb ~rlvlleaes 
) 
There shall be no further a~mal .  

Sectlon 4. An employee c o m ' v e  interview may be appealed only tstbww4 I 
level two (2) levels in the chain of command above the issuing authority. There shall be no further 
appeal. A letter of reprimand may be appealed oralhr or in writina through the chain of command. Each 
level in the chain of command shall have the power to rescind a letter of reprimand. The Police Chief 
shall be the final appeal for all letten of reprimand. 

Sectlon I. An appeal of a suspension, demotion, or dismissal shall be processed as set forth in the 
Grievance Procedure in this Agreement. I 



For FOP -,7. 

For City 6 
M. To establish and revise or discontinue policies, practices, programs, or 

procedures, provided that the exercise of such right does not have the practical 
effect of violating specific terms of this Agreement. 

Section 2. The City has the authority and obligation to determine the purpose and 
mission of the City and the amount of budget to be adopted by the City Commission. 

Section 3. t f ,  at the sole discretion of the City, it is determined that a civil emergency 
condition exists including but not limited to labor disputes, strikes, work stoppages, riots, 
civil disorders, hurricane conditions, or similar occurrences, the provisions of this 
Agreement may be suspended during the time of the declared emergency, provided that 
wage rates, insurance and pension benefits shall not be suspended. 



For FOP / / d  Y m 

ARTICLE 14 - MANAGEMENT RIGHTS For City ,.kc? 
FOP 31 Ptoposal - October 1 7,2007 

{NO CHANGQ 

Section 1. The Union agrees that the City has and will continue to retain, whether 
exercised or not, the right to operate and manage its affairs in all respects except as 
modified by other articles of this Agreement. The rights of the City, through its 
management officials, shall include but not be limited to the following: 

A To determine the organization of the City Government. 

. .- B - To determine the purpose of each of its constituent depaements. 

C. To exercise control and discnetion over the organization and efficiency of 
operations of the City. 

D. To set standards for service to be offered the public. 

E. To manage and direct the employees of the City including the right to establish, 
modify, reduce or otherwise change work schedules or workweek, assign work 
and overtime, and to establish, modify, or change rules and regulations 
applicable to employees covered by this Agreement. 

I 
2 / 

F. To hire, examine, classify, promote, train, transfer, assign, and schedule 
employees in positions with the City. 

. , , * .  . - .,- - --I". L ..-*---CI- .. ^ I- -2 :-- - - r--.. 
G. To-sus'pend, deinbf8,-'discharge, or take other disciplinary action and impose 

sanctions for cause involving deficiencies in performance and/or deficiencies in 
conduct. 

H. To increase, reduce, change, modify, or alter the composition of the work force, 
induding the right to relieve employees from duties because of a lack of work or 
lack of funds. 

1. To determine the location, method, means, and personnel by which operations 
are to be conducted, induding the right to determine whether goods or services 
are to be made or purchased or to be contracted out or subcontracted. 

J. To determine the number of employees to be employed by the City. 

K To establish, change, or modify the number, types, and grades of positions or 
employees assigned to an organization, department or division thereof, or 
project. 

) L. To establish, change, or modify duties, tasks and responsibilities or requirements 
within job classifications in the interest of efficiency, economy, technological 
change, or operating requirements. 



Agreement between City of Fort Lauderdale tive Agreement 
and KIP, Lodge 31 - Mia Captains & Ueutenants m: /7ap Union: A 

Date:' , r 7 

ConfidenW - Not subject bp publk ~WQCUCIB under 
Hodti% StaMe 447.605(1) and/or (3) mbting I.0 

wllect/ve batyalnlng 

CITY JULY 24,2007 PROPOSAL 

NO CHANGE 

ARTICLE 13 - LEGAL BENEFIT 

Section 1. The City shall, upon the request of an employee covered by this Agreement and after 
notice of the sult against the employee has been given to the Office of the City Attorney, within five (5) . 
days after service upon the employee, undertake the defense of that employee against any civil damage 
suit in which the Complainant in the suit alleges that the employee was acting within the scope and 
course of hisfher employment and does not allege that the employee acted in bad faith, or with malicious 
purpose or in a manner exhibiting wanton and willful disregard of human rights, safety or property.' 

Section 2. The City shall, upon the request of an employee covered by this Agreement and after 
notice of the suit against the employee has been timely received by the Office of the City Attorney, within 
five (5) days after service upon the employee, undertake the defense of that employee against any civil 
damage suit in which the complainant in the suit alleges that the employee was acting within the scope of 
his employment, even if the Complainant also alleges in the alternative that the employee acted in bad 
faith, or with malicious purpose or in a manner exhibiting wanton and willful disregard of human rights, 1 safety, or property. However, in those cases in which the City has reason to believe that there exists a 
substantial factual basis for the allegations in the suit of bad faith, malicious purpose, or actions exhibiting 
wanton and willful disregard of human rights, safety or property, the employee shall be notified that 
helshe must provide histher own defense at hislher own expense, and the City shall not be required to 
either continue or undertake the defense of the employee. 

Section 3. In a civil damage suit in which a defense is provided by the City, the City will indemnify 
that employee against any judgments, except for punitive damages, rendered in that suit against the 
employee as a result of hislher actions which occurred while helshe was acting within the scope and 
course of hidher employment, up to the limits specified in 768.28(5), Florida Statutes; as amended. 

Section 4. At any time after the City has undertaken the defense of an employee in a civil damage 
suit, the employee, at hislher own expense, may, with the permission of the City, hire counsel of hislher 
choice and substitute that counsel, with the consent of the applicable court, for the counsel provided by 
the City without affecting the employee's rights to indemnification under Section 3 of this Article. 

Section 5. The employee agrees to cooperate fully with the City if the City undertakes the defense of 
the employee. 

_i ' 768.28, Florida Statutes 



Agreement between City of Fort Lauderdale 
and FOP, Lodge 31 - Mice Captains & Ueutenants 

Date: 

J. An employee shall not be obligated to give a second general statement concerning the same 
facts elicited in an original statement This will not preclude subsequent statements from being 
taken for the purpose of clarifying specific points or when additional information has came to light 
in the interim. 

K No mechanical devices, includirlg but not limited to a polygraph, psychological stress evaluation, 
etc., shall be forced on an employee, nor shall disciplinary action be taken against an employee 
who refuses to submit to such testing. 

L. A law enforcement officer who is the subject of a formal written complaint may review the 
complaint and all written statements made by the complainant and witnesses immediately prior to 
the beginning of the Tnuestigative interview. If a witness to a complaint is incarcerated iri a 
correctional facility and may be under the supervision of, or have contact with, the officer under 
investigation, only the names and written statements of the complainant and non-incarcerated 
witnesses may be reviewed by the officer under investigation immediately prior to the beginning 
of the investigative interview. 

Section 2. All complaints against an employee shall be concluded by either a finding that the - 
complaint against theemployee is-sustained or not sustained, unfounded or exonerated. 

Section 3. Notice of Disciplinary Action - No dismissal, demotion, transfer, reassignment, or other 
personnel action which might result in losa of pay or benefits or wbich might otherwise be considered a 

) punitive measure shall be taken against any law enforcement officer unless such law enforcement officer 
is notified of the action and the reason or reasons therefore prior to the effective date of such action. 

Section 4. Retaliation for Exercisina Riah$ - No law enforcement officer shall be discharged; 
disciplined; demoted; denied promotion, transfer, or reassignment- or otherwise discriminated against in 
regard to hidher employment or be threatened with any such treatment by reason of his/her exercise of 
the rights granted in this part . / 



Agreement between Cky of Fort Lauddale 
and FOP, Lodge 31 - Pollce Captains & Ueutenants 

CITY AUGUST 30,2007 PROPOSAL 1 

Section 1. Whenever a law enforcement officer employed by the City of Fort Lauderdale Police 
Department is under investigation and subject to interrogation by members of this agency for any reason 
which could lead to disciplinary action, demotion, or dismissal, such interrogation shall be conducted 
under the following conditions, 

A The interrogation shall be conducted at a reasonable hour, preferably at a time when the iaw 
enforcement officer is on duty, unlesa the seriousness of the investigation is of such a degree that 
immediate action is taken. 

B. The interrogation shall take place in the Fort Lauderdale Police building. 

C. The law enforcement ofiicer under investlgation shall be informed of the rank, name, and 
command of the offlcer in charge of tha In~estigatioo, the i n b n ~ a t k g  cffiar, and all pcmns , 

present during the interrogation. All questions dlrected to the officer under interrogation shall be 
asked by and through one (1) interrogator at any one time. 

) 
0. The law enforcement officer under investigation shall be informed of the nature of the 

investigation prlor to any interrogation, and he shall be infonned of the names of all complainants. 
All Identifiable witnesses shall be intewlewed. whenever m l b l e .  orior to the bealnnlng 
o f t  Inv f 
ptrtementa shall be ~mvldrd te tho officer who k the sublect of the com~lalnt ~rlor to the 
bealnnina of am Investluatlve Intowlow of that officer. An olRcer. after belna Informed 
the riaht to revlow wltneu mtaternenb. mav voluntrrliv wahre the D ~ ~ v ~ I o ~ s  of thk 
Pe ps h a tl 

E. Interrogating sessions shall be for reasonable periods and shall be timed to allow for such 
personal necessities and rest periods as are reasonably necessary. 

F. The law enforcement 'officer under interrogation shall not be subjected to offensive language or 
be threatened with transfer, dismissal, or disciplinary action No promise or reward shall be made 
as an inducement to answer any questions. 

G. The formal interrogation of a law enforcement offlcer, including all recess periods, shall be 
recorded, and there shall be no unrecorded questions or statements. 

H. If the law enforcement officer under interrogation is under arrest, or is likely to be placed under 
arrest as a result of tha interrogation, helshe shall be completely informed of all his rights prior to 
the commencement of the interrogation. 

1. At the request of any law enforcement officer under investigation, helshe shall have the right to 
be represented by counsel or any other representative of his choice, who shall be present at all 
times during such interrogation whenever the interrogation relates to the officers continued mess 
for law enforcement service. 

) 



ARTICLE 10 - VACANT 

FOP 31 ROPOS~ - October 1 7,200 7 
[NO CHANGe 

ACCEPTEI 

For FOP 

For City 



ACCEPTEt 

For FOP 

ARTICLE 11 - INFORMATION REQUESTS For City 

FOP Proposal -August 7,2007 
/NO CHANGE2 

Section 1. The City agrees to furnish to the Union President or designee dowments 
such as agendas, minutes, Civil Service Board agendas and minutes, Retirement Board 
agendas and minutes, and the City Manager's final budget message at the same time 
and under the same conditions as such documents are made available to the genera) 
public. Access to any other record shall be governed by Florida Statutes, Chapter 119. 

Section 2. A written request by the Union for infomation not readily available within 
the City's Information Systems Division will be analyzed and a cost estimate for 
providing such information will be prepared. Before such information is compiled, the 
Union will be,required to deposit the estimated cost of preparing such information with 
the City with any additional amount due to be paid, or overpaid amount to be refunded, 
at the time the requested information is delivered. The City reserves the right to decline 
to create such information if the providing of the information would substantially interfere 
with the normal operations of the lnformation Systems Division. 



ARTICLE 9 - BULLETIN BOARD 

For FOP 

For City 

FOP Proposal - August 7 200 7 
/- 

Section I. The Union shall be provided with partial use of suitable bulletin boards so 
designated by the Police Chief at each building where Bargaining Unit members are 
employed. The Union, if it so desires, may provide a bulletin board of standard size for 
its own exclusive use in keeping with the decor of the above locations and with the 
approval of the Police Chief. 

Section 2. . The Union agrees that it shall use space on bulletin boards provided for in 
the above Section only for the following purposes. 

2.1 Notice of Union Meetings, 
2.2 Union Elections, 
2.3 Reports of Union Committees, 
2.4 Rulings or Policies of the Union, 
2.5 Recreational and Social Affairs of the Union, 
2.6 Notices by Public Bodies. 

Copies of all materials, notices, or announcements shall be submitted to the 6eprRg 
Chief of Police for they are posted. UP &eslsuce 
Section 3. The Union or any member of the Bargaining Unit shall not post any notice 
or other document or material tending to directly or indirectly disparage the City of Fort 
Lauderdale or any elected or appointed official or employee of the City. If the propriety 
of the materials becomes a problem, the parties agree to negotiate additional rules 
concerning the use of bulletin boards. 



For FOP 

For City 
President of the Local of the appointment specifying the dates of such 
appointment. The Employee Relations Director will then notify the immediate 
supervisor of the Alternate Chief Steward's status. 

Recognized FOP representatives who are employees of the Fort Lauderdale 
Police Department will be permitted to discuss FOP business with employees 
outside duty hours or during authorized meal or rest periods of each, provided 
that such discussions shall in no way interrupt, delay, or otherwise interfere with 
the effective and proper service to the community, and during such time as the 
ernployee(s) is either off duty or on nonduty status. 

Recognized FOP representatives, who are employees of the Fort Lauderdale 
Police Department, shall be allowed to communicate official FOP business to 
employees prior to on-duty roll call and after the employee has been checked off 
duty at the end of the employee's work shift. 

No Steward will be granted time off from hisher job for any reason except as 
provided in Article 42, Grievance Procedure, or elsewhere in this Agreement and 
unless the City is properly notified according to this Section. 

Stewards are subject to all City rules, regulations, and policies regarding the 
conduct of employees of the City. 

Recognized FOP representatives, who are not employees of the Fort Lauderdale 
Police Department, will be granted access to Department work areas by the 
Office of the Police Chief to carry out the functions which come within the scope 
of their responsibilities on matters relating to this Agreement. Requests for 
access will normally be made twenty-four (24) hours in advance. The twenty-four 
(24) hour advance notice requirements may be waived under certain conditions 
when either party desires to conduct Labor-Management business which 
requires expedited action. City work hours shall not be used by employees or 
FOP representatives for the conduct of Union-organized meetings or for the 
promotion of Union affairs. 

Except for emergencies affecting officer safety, copies of special orders, general 
orders, or training bulletins affecting employees covered by this Agreement shall 
be made available to the FOP ten (10) working days prior to being 
issued/implemented. 

Solicitation of any and all kinds by the FOP, including solicitation of membership 
and the collection of FOP monies, shall not be engaged in during working hours. 



ACCEPTEI 
/ 

For FOP 

For City 

City Proposal - Mw 2,2007 

Section 1. FOP representation during collective bargaining negotiations: 

A. Neither party in negotiations shall have any control over the selection of the 
negotiating or bargaining representatives of the other party. At the first 
bargaining meeting, the FOP will furnish the Employee Relations Director with a 
written list of the FOP'S bargaining team and designated substitutes, if any. The 
City agrees to furnish the FOP with a list of its bargaining team members at the 
first bargaining meeting and substitution changes thereto, if necessary. 

0. The employer shall recognize up to four (4) FOP representatives for the purpose 
of collective bargaining as authorized by the President of the FOP as reflected on 
the submission list referred to in Section 1 (A) of this Article. 

C. The Department will make every effort to release the recognized FOP 
representatives from work to participate in collective bargaining negotiation 
sessions as representatives of the FOP. 

0. The City agrees that four (4) representatives of the FOP Lodge 31, G c @ a w 4 &  1 

bamainina unit shall be allowed time ofF during working 'hours without loss of 
pay for the purpose of negotiating an entire labor contract with the City of Fort -. 

Lauderdale. In any year in which a complete contract is not being negotiated, i.e. 
re-openers, the City agrees that four (4) representatives of &e FOP Lodge 31, 

I bamainins unit shall be allowed time off during working hours 
without loss of pay for the purpose of negotiating an entire labor contract with the 
City of Fort Lauderdale. 

Section 2. FOP Stewards During Term of Contract: 

A The names of all FOP Stewards shall be given in writing to the Employee 
Relations Director, as well as any change in such list, prior to the effective date of 
their assuming duties of representation, and won't become effective until 
notification in writing has been received. 

B. The employer shall recognize up to a maximum of four (4) FOP Stewards as 
authorized by the President of the FOP or designee for the conduct of Labor 
Management relations between the employer or Police Department and the FOP 
for this Bargaining Unit as reflected on the submission list as referred to in 
Section 2(A) of this Article. 

C. Chief Steward - The Union may select a Chief Steward who may act in that 
capacity where provided in this Agreement. The Chief Steward shall be 
permitted to process grievances and other Union business at any work site when 
the Steward is absent. In the absence of the Chief Steward, the Union may 
select an Alternate Chief Steward, but such appointment will not become 
effective until the Employee Relations Director receives written notice from the 



Agrsemcnt between Qty d Fort buderdak 
and FOP, Lodge 31 - Pdkc Qptalns & Ueubenants 

w). Valuation d hours credited to the Pod WIN be based on the rate d pay of each donor for 
hours credited in and on the rate of pay for each donee for hours charged out 

$ d o n  3. A Union rnemk shall be released from duly in accordam with the pmvislons of this 
Agreement only when the need8 of Um Police Department, a8 determined by the empbyea's immediate 
supenrisor (non-Bargaining Unit member), have beon met but such release shall not be unreasonably 
denfed. If the needs of the Police Deparbnd do not permit tha release of the employee 88 requeasd, 
rekass of an atbmathre ernpbyoe during the dedrod time may be reqmted. 

6, No bargaining unit member &all be psrmitled to use more than two hundred (200) houn 
from the T h e  Pool in any calendar year. 



A g ~ ~ a t y o i F o r t h u d c r d a k  
and K)P, Lodge 31 - Polk Captalns 8 Ueutenantr 

mte: 

CITY MAY 2.2607 PROPOSAL 

ARTICLE 7 - TIME POQL 

sQmcLli. Twice each calendar year, dufing the months of January and July, a Bargaining Unit 
member may valuntafity donate eight (8) houn of vacatbn time to a Time Pod to be uaed by City 
empkycres designated by Fort Lauddab P d b ,  Lodge 31, FOP, Ibr Unkn budness and UniormMd 
ecthrttb such as mgotiatkn of Unkn contredl, grbvanca handling, atbendance at conventions, 
seminars, cmfwmea, symposia, and moetlnga. 

sQG&2Q2- A repmentatlve of the Union d M n g  to attend such meetings d amdal Unbn bus- 
&all submit a noUca at bs8t ftve (5) wwking days pdor to the date of such meeting to the employee's 
bnrndlatb supervfwf (non-Bargalning Unlt nnwnbwj and to the Po lb  ChM. With the approval of the 
Polka Chief, Ute M a y  notice may be waked. 

Sedion. Donations of time shall be authorized by the employee w donating on an Author&aUon 
for Time Pod Deduction Form amtalned In thb Section, one (1) copy of which shall go to tha knmedlatb 
wpmhor (non-Bargaining Unit member), one (1) copy b the Union, and one (1) copy to the Ern- 
Reletkns Office. Tim drawn against the Tim Pool shall be with the approval of the Unkn Preddsnt or 
designatad ~ n t a t l v e .  A rscord of all U r n  donated and drawn against the above-mentioned Pod of 
the, shall tm aawrately kept by the Employee Relatkns Office and the Unkn. 

Time Pool dondons made by ba~alnlng unit member8 may be appffl to the donations mado by the 
bargaining unit members of the Poke Offbm md Swgmnts Unit b permit tha Pm#snt of the U n h  to 
use up to 1200 houn of l h w  Pool In any cabnder y w .  

 pool^^ 
TO: Fort Lwdwdab FMce, Lodge 31, FOP - Ernpbyw Number 

I hsrerby request and authorize the City of Fort Lauderdak to deduct houn frum my Vacatkm Leave and 
bancKnn these houn b the Fort Lauddab Police, Lodge 31, FOP, TIM Pool. 



Agreement between City of Fort Lauderdale 
and FOP, Lodge 31  - Police Captains & Lieutenants 

Conffdential- Not subject b publk dlrdawm under 
F36Ma SYltuk 411.605(1 J .nd/w (3) mhffng to 

w/l& brrpalnlng 

CITY OCTOBaR 47.2007 PROPOSAL 

Section 1. The City and the Union agree to full and unequivocal cooperation with each other in 
eliminating all unlawful discrimination and to assure all personnel programs, policies, and assignments 
are free from unlawful discriminatory practices. I 
w2. The parties recognize that it is mutually beneficial to resolve any problem of alleged 
discrimination as amicably and expeditiously as possible and agree that each shall make a good faith 
effort to settle such dispute informally within the Department before any formal complaint is filed. 

* 
o a P o r t u n i t i e s _ o r a l o n .  age, sex. national oriain. Iegallv- 
y 
occupational auallficatlon wlthln th* meanlna of the law. No present em~lovee wlll be unlawfully 

otherwise reauired bv law. 

Section 3.1 Persons wlth known leaallv recoanlzed dlsabilltles will be slven full conslderation 
for em~iovment and o u ~ o r t u n l t k  for advancement in all departments and dlvlslons. The City wlll 
offer to such persons reasonable accommodation wlth resuect to the essential functions of the 
job, provlded the person Is otherwise auallfled to perform the lob. and provided further such 
1 

m. in case of an EEO complaint based on grounds stated in Section 3 of this Article, the 
employee may seek recourse exclusively under applicable statutory procedures, and the complaint will be ......- *-h. processed'in accordance with the current and applicable nitesmet regulafm-&+he appropriate federal,,. . -,,-. 
state, or local agency. 

Section 5. The Union agrees to fully support the principles of Equal Employment Opportunity. The 
Union shall be included in the negotiation of any future consent decrees which affect the Union and its 
members. The Union and the City agree to abide by any future court-approved consent decree to which 
both parties have consented. 

Section 6. In the event the laws pertaining to affirmative action are changed by the Federal 
government or by United States Supreme Court decision, the City shall have the right to reopen 
negotiations for the limited purpose of negotiating an affirmative action provision while the remainder of 
this Agreement shall remain in full force and effect. 

If the City elects to reopen this Agreement on the single issue of affirmative action, it shall noti i  the Union 
of its desire, in writing, and the parties shall meet to negotiate within fifteen (15) days of such notice. 

If the Cily reopens the Agreement on the issue of affirmative action and the parties are unable to reach 
agreement, the single issue will be resolved in accordance with the impasse provisions established in 
Section 447.403, Florida Statutes -20051. as amended. 



For FOP 

For City 

shall pay the cost of the revocation form. 
Section 12. The FOP shall pay the cost of printing the authorization form, and the City 

"I 



For FOP 

For City 
and conditions of employment. I further authorize the regular dues of the 
FOP to be deducted from my payroll check with the City of Fort 
Lauderdale. 

Printed Name 

Signature 

- - - -  

Employee Number Date 

Revocation of Union Dues Deduction 
To 

Fort Lauderdale Police, Lodge 31, FOP 

Name (Print) 
(Last) (First) (Middle Initial) 

Department Employee Number 

. I hereby request and instruct the City of Fort Lauderdale to stop deducting from my 
1 biweekly earnings the current regular dues of the Union. 

1 (Date) (Employee Signature) 

DISTRIBUTION: White - Payroll I Yellow - Union I Pink - Employee 

Section 10. Members of the FOP who are not within the Bargaining Unit may also 
participate in dues deduction by executing the following authorization: 

I hereby authorize the regular dues of the FOP to be deducted from my payroll check 
with the City of Fort Lauderdale. 

! Employee Signature 

1 Employee Number Date 

Section 11. All persons currently on dues deduction shall continue without further 1 .> authorization. 



ACCEPTED 
/ 

For FOP -A- - 

ARTICLE 5 - DUES DEDUCTION 
For City 4!2- 

FOP Proposd -August 7,2007 
{NOCHANGE) 

Section 1. Any employee covered by this Agreement may authorize a payroll 
deduction for the purpose of paying Union dues. Such authorization becomes effective 
only upon receipt by the City of a fully executed Dues Deduction Form (as authorized) 
from any employee. 

Section 2. The Union will initially notify the City as to the amount of dues. Such 
notification to the City will be from an official of the Union. Changes in Union 
membership dues will similarly be certified to the City at least thirty (30) days prior to the 
effective date of that change. 

Section 3. Dues shall be deducted each pay period, and such monies shall be 
remitted to the Union Treasurer as it is now remitted, but no later than five (5) days 
thereafter. 

Section 4. The Union agrees to defray the cost of such dues deduction by payment 
of ten dollars ($10.00) each pay period, which shall be deducted from the dues 
deduction monies accumulated during each pay period. The Union further agrees to 
pay two cents (20) for each change in individual dues deduction which may be required 
and which shall be deducted from any dues accumulated on the first reimbursement 
subsequent to the change. 

Section 5. The effective date for deducting dues shall be the beginning of the pay 
period following the date the Dues Deduction Form is signed. The effective date for 
stopping of dues deduction shall be at the beginning of the pay period thirty (30) days 
following the date the form is signed. 

Section 6. The Union will indemnify, defend, and hold harmless against any claims, 
suits, orders, or judgments brought or issued against the City based on any payroll 
deductions of dues as provided for in this Article. 

Section 7. The Union agrees that no employees will collect or attempt to collect dues 
or assessments at any time during working hours on the City's property. 

Section 8. No deductions shall be made from the pay of any employee for any payroll 
period in which the employee's net earnings for that payroll period, after other 
deductions, are less than the amount to be deducted. 

Section 9. The Authorization and Revocation Forms are as follows and shall be 
forwarded to the Employee Relations Director. 

Authorization Fom~ FOP. Lodqe 31 

I hereby authorize FOP, Lodge 31 to be my exclusive collective bargaining 
representative for all matters concerning wages, hours, and all other terms 



ACC EPTEC 

For FOP 8 4 7 1  

ARTICLE 4 - NON-DISCRIMINATION For City , / f f  
FOP 31 Roposal- 0&ber 17,2007 

Section 1. It is agreed that no employee shall be required as a condition of 
employment to join or refrain from joining the Union. 

Section 2. The City agrees it will not disaiminate against, coerce, or intimidate any 
employee covered by this Agreement because of membership or non-membership in 
the FOP. 
Section 3. The Union will not discriminate against employees covered by this 
Agreement as to membership . --=-- or representation because of race, creed, color, sex, age, - 
or national origin. 

Section 4. The Union agrees that no of%cer, agent, representative, or member of the 
Union will coerce or intimidate any employee into joining the Union. The Union 
recognizes that no employee is required to join the Union, but that every employee has 
the right to choose of his own free will as to whether or not helshe will or will not join the 
Union. The Union further agrees that it will not interfere with or condone any 
interference with the free and ur~restrided right of any employee of the City to perform 
assigned duties or to enter or leave City property unmolested. 

.I) Section 5. The City agrees that it will not alter the economic benefits (e-g., salary, 
assignment pay, etc.), excluding take home vehicles or other incidental benefits 
attributable to the employee's assignment, with respect to any dass or group of 
employees covered by this Agreement, ur~less the Union has been given prior notice 

. ,- - and the opportunity to bargain-regarding any prupased changerNathing in this Section ---- 
shall constitute a waiver of the Union's right to bargain over changes in terms and 
conditions of employment. 



Agreement between City of Fort Lauderdale 
' and FOP, Lodge 31 - Pollce Captalns & Ueutenants 

Confldentia/ - Not abject lv pubflc dhdwum under 
HoMa Sfahria 411.6OYlJ w/tu (3) mhting lv 

adWw hrgaining 

concerning or in any way related to the City's exercise of the right to suspend sick leave or 
vacation leave benefits shall be stayed pending final resolution of the judicial or administrative 
proceeding. 

Section 7. Any employee who sustains a Worker's Compensation injury or becomes ill prior to a 
strike shall be eligible for sick leave benefits provided the employee has presented an acceptable 
physician's statement to the City declaring the nature of such illness and supplemental weekly 
evaluations by that physician. 

An employee who becomes ill during a strike may be granted sick leave benefits provided that the 
employee can conclusively demonstrate to the satisfaction of the City that the illness was legitimate. 



Agreement between City of Fort Lauderdale 
:.,and FOP, Lodge 31 - Police Captains & UeuLenants 

Con#Wimt/al- Not subjtxt Clp publk dkdwum under 
HtnWa Statute 441. bOd(1) d / a r  (3) mbtihg Clp 

wlMw brpaining 

CITY SEPTEMBER 21,2007 PROPOSAL 

ARTICLE 3 - NO STRIKE OR LOCK OUT 

Section 1. The Union agrees to accept and abide by all the terms and conditions of this Agreement 
During the term of this Agreement, the Union further agrees it will not call, countenance, or encourage 
any strike as defined below and will not interfere with the efficient management of the City and its 
individual departments. In the event of any breach of this Article, the Union agrees that the City will have 
all statutory rights of recourse as provided in Chapter 447, Florida Statutes. 

Section 2. Strike, as used in thls Agreement, shall mean the concerted failure to report for duty; the 
concerted absence of employees from their positions; the concerted stoppage of work-, the concerted 
submission of resignations; the concerted abstinence in whole or in part by a group of employees from 
the full and faithful performance of the duties of employment with a public employer (City) for the purpose 
of inducing, influencing, condoning or coercing a change in the terms and conditions of employment or 
participating in a deliberate and concerted course of conduct which adversely affects the services of the 
public employer; the concerted failure to report for work after the expiration of a collective bargaining 
agreement and picketing in furtherance of a work stoppage. 

Section 3. Members of the L h h  baraalnlna unlt shall not engage in any walkout, strike, sitdown, ( 

) 
slowdown, or other interference with or interruption of work during the term of this Agreement If any 
member or group of members of the Union should violate this Section, the Union, through its proper 
officers, will promptly notify the City's Employee Relations Director, and such member or members of the 
Union, in writing, of its disapproval and will take steps to effect a resumption of work. 

If the Union fulfills in good faith all of its obligations under this Section, the City agrees it will not sue the 
Union for any damages resulting from any violation of this Section. 

Section 4. The City agrees to accept and abide by all the terms and conditions of this Agreement 
and agrees that during the term of this Agreement it will not lock out members of the Bargaining Unit. 

Section 5. The City recognizes the right of the Union to engage in informational picketing as long as 
such picketing is done in a lawful manner in accordance with Florida Statutes. The Union agrees that 
there will be no interference with the free and unrestricted right of any City employee or persons seeking 
to do business wlth the City or othembe lenaltv aaln access to Cltv ~remlses to enter and leave 
city property. 

I 
Section 6. The sick leave and vacation leave benefits provided by Article 40 and Article 39 shall not 
be available to any employee absent from work on any day during any period in which the City or any 
court or agency of competent jurisdiion has determined that there is reasonable cause to believe that a 
strike or other form of concerted failure to report to work was or is in progress, except as provided below 
in Section 7. 

A The parties agree that the City Manager or designee shall have reasonable cause to believe that 
a strike is in progress upon the failure of thlrtv mrcent (30%) or more of the 
Bargaining Unit employees of the Police Department to report for work on any workday. 

. 

B. Upon the commencement of proceedings before a court or agency of competent jurisdiction 
regarding such strike or other unlawful concerted activity, the processing of grievances, if any, 



ACCEPTED 

For FOP 

For City 

ARTICLE 2 - VACANT 

FOP Proposal - April 13,200 7 



ARTICLE 1 - RECOGNITION 

For FOP 

For City 

Section 1. The City of Fort Lauderdale hereby recognizes the Fraternal Order of 
Police (FOP) Fort Lauderdale Police Lodge Number 31, as the exclusive Bargaining 
Agent for purposes of collective bargaining with respect to wages, hours, and other 
terms and conditions of employment for all employees in the Bargaining Unit. 

Section 2. The Bargaining Unit for which this recognition is accorded is as defined in 
Certification Number 1464 granted by the Public Employees Relations Commission on 
February 23, 2004, comprised of all employees of the City of Fort Lauderdale in the 
classification of Police Captain, with the exception of the Internal Affairs Captain and the 
Support Services Captain. Certification 1464 was amended on September 15.2006 
to include the classification of Police Lieutenant. 

Section 2a. The Bargaining Unit for which this recognition is accorded is as defined in 
Certification Number 1464 granted by the Public Employees Relations Commission on 
Septerrlber 15, 2006, comprised of all employees of the City of Fort Lauderdale in the 
classification of Police Lieutenants. 

Section 3. Excluded: Chief of Police, Assistant Police Chiefs, Police Majors, Internal 
Affairs Captain, and all other City employees. 

Section 4. The Bargaining Unit should not be changed until a determination by the 
Florida Public Employees Relations Commission (PERC) has occurred and until such 
time as PERC acts, or a court orders PERC to act, to amend the definition of the 
Bargaining Unit. Should the City file a rnanageriallconfidential petition, the Union shall 
have the right to participate in such a proceeding. 

Section 5. The Union recognizes the City Manager or representative as the sole 
representative for the purpose of collective bargaining. 



FOP - POLICE OFFICERS & SERGEANTS 

TENTATIVE AGREEMENT 

CAR 08-0783 
EXHIBIT 1 



Agreement between City of Fort Lauderdale 
and FOP, Lodge 31 - Police (mces & Sergeants 

Conildentiat - Not subject to pub//c disdtwum under 
flon'da Statute 441.605(1) and/or (3) relating to 

diedive baqa/nlng 

CITY MAY 2,2007 PROPOSAL 

No Change 

PREAMBLE 

This Agreement is entered into by and between the City of Fort Lauderdale, hereinafter referred to as the 
"Employer" or "City", and the Fort Lauderdale Police Lodge 31, FOP. Here in after referred to as the 
"Union". It is the intent and purpose of this Agreement to assure sound and mutually beneficial working 
and economic relationships between the parties hereto; to provide an orderly, prompt, and peaceful 
means of resolving disputes involving interpretation or application of this Agreement; and to set forth 
herein basic and full agreement between the parties concerning wages, hours, and terms and conditions 
of employment. It is acknowledged that during the negotiations which resulted in this Agreement, the 
parties were fully aware of the existence, requirements, and limitation of City Ordinance C-76-102 passed 
by Referendum by the citizens of Fort Lauderdale and that each party had the unlimited right and 
opportunity to make demands and proposals with respect to any subject or matter contained in the 
Personnel Rules and Regulations of the City of Fort Lauderdale. It is understood that the City of Fort 
Lauderdale is engaged in furnishing essential public services which vitally affect the health, safety, 
comfort, and general well being of the public, and both parties hereto recognize the need for continuous :3 and reliable service to the public. 



ARTICLE 1 - RECOGNITION 

ACCEPTE 

For FOP 

For City 7p& 
FOP 31 Ptoposal - August I ,  200 7 

(NO CHANGE) 

Section 1. The City of Fort Lauderdale hereby recognizes the Fort Lauderdale Police 
Lodge Number 31, FOP as the exclusive Bargaining Agent for purposes of collective 
bargaining with respect to wages, hours, and other terms and conditions of employment 
for all employees in the Bargaining Unit. 

Section 2. The Bargaining Unit for which this recognition is accorded is as defined in 
Certification Number 619 granted by the Public Employees Relations Commission on 
September 27, 1983, comprised of all full-time permanent Police Officers and Police 
Sergeants of the City of Fort Lauderdale. Excluded are the Police Chief, Deputy Police 
Chief, Police Majors, Police Captains, Police Lieutenants, Reserve or Auxiliary Police of 
all ranks, managerial, supervisory, or confidential employees and all other City 
employees. 

Section 3. The Bargaining Unit should not be changed until a determination by the 
Florida Public Employees Relations Commission (PERC) has occurred and until such 
time as PERC acts, or a court orders PERC to act, to amend the definition of the 
Bargaining Unit. Should the City file a manageriallconfidential petition, the Union shall 
have the right to participate in such a proceeding. 

') 
Section 4. The Union recognizes the City Manager or representative as the sole 
representative for the purpose of collective bargaining. 



ACCEPTED 

For FOP 

For City 

FOP 31 Roposal - April 12,2007 



/A -/ $d7 ACCE TED * 
ARTICLE 3 - NO STRIKE OR LOCK OUT 

For FOP 

For City 

FOP 31 Proposal - October 16,2007 
Resubmitted - December 10,200 7 . 

Section 1. The Union agrees to accept and abide bysalt the terms and conditions of 
this Agreement. During the term of this Agreement, the Union further agrees it will not 
call, countenance, or encourage any strike as defined below and will not interfere with 
the efficient management of the City and its individual departments. In the event of any 
breach of this Article, the Union agrees that the City will have all statutory rights of 
recourse as provided in Chapter 447, Florida Statutes. 

Section 2. Strike, as used in this Agreement, shall mean the concerted failure to 
report for duty; the concerted absence of employees from their positions; the concerted 
stoppage of work-, the concerted submission of resignations; the concerted abstinence 
in whole or in part by a group of employees from the full and faithful performance of the 
duties of employment with a public employer (City) for the purpose of inducing, 
influencing, condoning or coercing a change in the terms and conditions of employment 
or participating in a deliberate and concerted course of conduct which adversely affects 
the services of the public employer; the concerted failure to report for work after the 
expiration of a collective bargaining agreement and picketing in furtherance of a work 

.. stoppage. 
!' *] 

Section 3. Members of the 4 4 4 ~  baraaininn unit shall not engage in any walkout, 
strike, sit-down, slow-down, or other interference with or interruption of work during the 
term of this Agreement. If any member or group of members of the Union should violate 
this Section, the Union, through its proper officers, will promptly notify the City's Labor 
Relations Manager, and such member or members of the Union, in writing, of its 
disapproval and will take steps to effect a resumption of work. 

If the Union fulfills in good faith all of its obligations under this Section, the City agrees it 
will not sue the Union for any damages resulting from any violation of this Section. 

Section 4. The City agrees to accept and abide by all the terms and conditions of this 
Agreement and agrees that during the term of this Agreement it will not lock out 
members of the Bargaining Unit. 

Section 5. The City recognizes the right of the Union to engage in informational 
picketing as long as such picketing is done in a lawful manner in accordance with 
Florida Statutes. The Union agrees that there will be no interference with the free and 
unrestricted right of any City employee or persons seeking to do business with the 
CJv or otherwise lerrally gain access to Citv premises to enter and leave City 
property. 

Section 6. The sick leave and vacation leave benefits provided by Article 40 and ;J Article 39 shall not be available to any employee absent from work on any day during 
any period in which the City or any court or agency of competent jurisdiction has 
determined that there is reasonable cause to believe that a strike or other form of 



ACCEPTED 
/d - / c l - o  7 

For FOP 

For City 

Section 7. 
concerted failure to report to work was or is in progress, except as provided below in 

A. The parties agree that the City Manager or designee shall have reasonable 
cause to believe that a strike is in progress upon the failure of o 

thirtv percent (30%) or more of the Bargaining Unit employees of the Police 
Department to report for work on any workday. 

k '  

B. Upon the commencement of proceedings before a court or agency of competent 
jurisdiction regarding such strike or other unlawful concerted activity, the 
processing of grievances, if any, concerning or in any way related to the City's 
exercise of the right to suspend sick leave or vacation leave benefhs shall be 
stayed pending final resolution of the judicial or administrative proceeding. 

Section 7. Any employee who sustains a Worker's Compensation injury or becomes 
ill prior to a strike shall be eligible for sick leave benefits provided the employee has 
presented an acceptable physician's statement to the City declaring the nature of such 
illness and supplemental weekly evaluations by that physician. 

An employee who becomes ill during a strike may be granted sick leave benefits 
.- . . . . , . provi . . - - - ,. de-d tha-ttRRe-emp,-dyeeca"con~,."si"ely -h-iirai e-toth-eeeessatiidaadi6nf. the-aty 

that the illness was legitimate. 



ARTICLE 4 - NON-DISCRIMINATION 

FOP 31 Proposal - October 16,2007 
Resubmiad - December 10,2007 . 

LNO CHANGE) 
L 

Section 1. It is agreed that no employee shall be required. as a condition of 
employment to join or refrain from joining the Union. I '  

Section 2. The City agrees it will not discriminate against, coerce, or intimidate any 
employee covered by this Agreement because of membership or non-membership in 
the FOP. 

Section 3. The Union will not discriminate against employees covered by this 
Agreement as to membership or representation because of race, creed, color, sex, age, 
or national origin. 

Section 4. The Union agrees that no officer, agent, representative, or member of the 
Union will coerce or intimidate any employee into joining the Union. The Union 
recognizes that no employee is required to join the Union, but that every employee has --- - - ------ - - 
the right to choose of his owTfrKwilras-to whettier o-r%ot he/shew~lfir %ill notfiinthe- 
Union. The Union further agrees that it will not interfere with or condone any 

(?> interference with the free and unrestricted right of any employee of the City to perform 
* A  assigned duties or to enter or leave City property unmolested. . 

Section 5. The City agrees that it will not alter the economic beneffs (e.g., salary, 
assignment pay, etc.), excluding take home vehicles or other incidental benefits 
attributable to the employee's assignment, with respect to any class or group of 
employees covered by this Agreement, unless the Union has been given prior notice 
and the opportunity to bargain regarding any proposed change. Nothing in this Section 
shall constitute a waiver of the Union's right to bargain over changes in terms and 
conditions of employment. 



ARTICLE 5 - DUES DEDUCTION 

For FOP 

For City 

City Proposal - May 2,2007 

Section 1. Any employee covered by this Agreement may authorize a payroll 
deduction for the purpose of paying Union dues. Such authorization becomes effective 
only upon receipt by the City of a fully-executed Dues Deduction Form (as authorized) 
from any employee. 

Section 2. The Union will initially notify the City as to the amount of dues. Such 
notification to the City will be from an official of the Union. Changes in Union 
membership dues will similarly be certified to the City at least thirty (30) days prior to the 
effective date of that change. 

Section 3.- Dues shall be deducted each pay period, and such monies shall be 
remitted to the Union Treasurer as it is now remitted, but no later than five (5) days 
thereafter. 

Section 4. The Union agrees to defray the cost of such dues deduction by payment 
of ten dollars ($10.00) each pay period, which shall be deducted from the dues 
deduction monies accumulated during each pay period. The Union further agrees to 
pay two cents (20) for each change in individual dues deduction which may be required 
and which shall be deducted from any dues accumulated on the first reimbursement 
subsequent to the change. 

Section 5. The effective date for deducting dues shall be the beginning of the pay 
period following the date the Dues Deduction Form is signed. The effective date for 
stopping of dues deduction shall be at the beginning of the pay period thirty (30) days 
following the date the form is signed. 

Section 6. The Union will indemnify, defend, and hold harmless against any claims, 
suits, orders, or judgments brought or issued against the City based on any payroll 
deductions of dues as provided for in this Article. 

Section 7. The Union agrees that no employees will collect or attempt to collect dues 
or assessments at any time during working hours on the City's property. 

Section 8. No deductions shall be made from the pay of any employee for any payroll 
period in which the employee's net earnings for that payroll period, after other 
deductions, are less than the amount to be deducted. 

Section 9. The Authorization and Revocation Forms are as follows and shall be 
forwarded to the Lab# Emplovee Relations -Director. 

Authorization Form FOP Lodge Number 31 

I hereby authorize FOP Lodge Number 31 to be my exclusive collective 
bargaining representative for all matters concerning wages, hours, and all 
other terms and conditions of employment. I further authorize the regular 



For FOP 

For City 

dues of the FOP to be deducted from my payroll check with the City of 
Fort Lauderdale. 

Printed Name 

Signature 

Employee Number Date - 
Revocation of Union Dues Deduction 

To 
Fort Lauderdale Police Lodge Number 31, FOP 

Name (Print) 
(Last) (First) (Middle Initial) 

Department Employee Number 

I hereby request and instruct the City of Fort Lauderdale to stop deducting from my 
biweekly earnings the current regular dues of the Union. 

(Date) (Employee Signature) 

DISTRIBUTION: 
Whiie - Payroll 
Yellow - Union 
Pink - Employee 

Section 10. Members of the FOP who are not within the Bargaining Unit may also 
participate in dues deduction by executing the following authorizatin: 

I hereby authorize the regular dues of the FOP to be deducted from my payroll check 
with the City of Fort Lauderdale. 

Employee Signature 

~rnpbyee Number Date 

Section 11. All persons currently on dues deduction shall continue without further 
authorization. 

Section 12. The FOP shall pay the cost af printing the authorization form, and the City 
shall pay the cost of the revocation form. 



Agreement between City of Fort Lauderdale 
and FOP, Lodge 31 - Police Offices & Sergeants city: 

Confidentfal- Not subject to public disdosum under 
nodda Statute 447.605(1) and/or (3) relating tcp 

wlltxtive liafyaining 

CITY OCTOBER 16,2007 PROPOSAL 

ARTICLE 6 - EQUAL EMPLOYMENT OPPORTUNITYIAFFIRMATIVE ACTION 

Section 1. The City and the Union agree to full and unequivocal cooperation with each other in 
eliminating all unlawful discrimination and to assure all personnel programs, policies, and assignments 
are free from unlawful discriminatory practices. 

Section 2. The parties recognize that it is mutually beneficial to resolve any problem of alleged 
discrimination as amicably and expeditiously as possible and agree that each shall make a good 

faith effort to settle such dispute informally within the Department before any formal complaint is filed. 

Section 3. There shall be no unlawful dlscrlmlnatlon bv the Cltv in emplovment, emplovment 
op~ortunities or iob actions on the basis of race. color, religion, age, sex, natlonal origin, leqallv- 
recoanlzed disabilitv, or marltal status unless one or more of the above constitute a bona fide 
occupational qualification within the meanina of the law. No present emplovee will be unlawfullv 
discriminated anainst or aiven preference because of any of the above characteristics, unless 
othewise reauired bv law. 

Section 3.1 Persons with known leaallv recognized disabilities will be qiven full consideration 
for emplovment and opoortunltles for advancement in all departments and divisions. The Citv will 

m offer to such persons reasonable accommodation with respect to the essential functions of the 
' i:?) 

, "- job. provided the person is otherwise qualified to perform the iob, and provided further such 
accommodation does not create undue hardship on Citv operations. 

Section 4. In case of an EEO complaint based on grounds stated in Section 3 of this Article, the 
employee may seek recourse exclusively under applicable statutory procedures, and the complaint will be 
processed in accordance with the current and applicable rules and regulations of the appropriate federal, 
state, or local agency. 

I 
Section 5. The Union agrees to fully support the principles of Equal Employment Opportunity. The 
Union shall be included in the negotiation of any future consent decrees, which affect the Union and its 
members. The Union and the City agree to abide by any future court-approved consent decree to which 
both parties have consented. 

Section 6. In the event the laws pertaining to affirmative action are changed by the Federal 
government or by United States Supreme Court decision, the City shall have the right to reopen 
negotiations for the limited purpose of negotiating an affirmative action provision while the remainder of 
this Agreement shall remain in full force and effect. 

If the City elects to reopen this Agreement on the single issue of affirmative action, it shall notify the Union 
of its desire, in writing, and the parties shall meet to negotiate within fifteen (1 5) days of such notice. 

If the City reopens the Agreement on the issue of affirmative action and the parties are unable to reach 
agreement, the single issue will be resolved in accordance with the impasse provisions established in 
Section 447.403, Florida Statutes /2005), as amended. 



/& f y - d 3  - ACCEPTED 

ARTICLE 7 - TIME POOL 

For FOP 

For City 

FOP 31 Proposal - December 10,2007 
/NO CHANGE) 

Section I. Twice each calendar year, during the months of January and July, a 
Bargaining Unit member may voluntarily donate no less than two,(2) hours nor more 
than eight (8) hours of vacation time to a Time Pool'fo be used by City employees 
designated by Fort Lauderdale Police Lodge Number 31., FOP, for Union business and 
Union-related activities such as negotiation of Union contracts, grievance handling, 
attendance at conventions, seminars, conferences, symposia, and meetings. 

Section 2. A representative of the Union desiring to attend such*heetings of official 
Union business shalt submit a notice at least five (5) working days prior to the date of 
such meeting to the employee's immediate supervisor (non-Bargaining Unit member) 
and to the Police Chief. With the approval of the Police Chief, the five-day notice may 
be waived. 

Section 3. Donations of time shall be authorized by the employee so donating on an 
. .. . - - Authorization . - -- -. for - Time - - - Pool -- -- - Deduction - - Form - contained - - - - - - . - in - .- this . - . - - Section, - - - - . one - . - (11 - - copy - of -. - - 

which shall go to the immediate supervisor (non-Bargaining Unit member), one (1) 
copy to the Union, and one (1) copy to the Personnel Manager. Time drawn against the 

; Time Pool shall be with the approval of the Union President or designated 
representative. A record of all time donated and drawn against the above-mentioned 
Pool of time, shall be accurately kept by the Personnel Division and the Union. 

Authorization for Time Pool Deduction 
TO: Fort Lauderdale Police Lodge #31, FOP 

Name (Print) 
(Last) (First) (Middle Initial) 

Department Employee Number 

I hereby request and authorize the City of Fort Lauderdale to deduct hours from my 
Vacation Leave and transmit these hours to the Fort Lauderdale Police Lodge #31, 
FOP, Time Pool. 

(Date) (Employee Signature) 

DISTRIBUTION: 
White - Personnel Manager 

,: : ) Yellow - Union 
'.&<' 

Pink - 'Employee's Supervisor *(After review please route to department timekeeper) 



ACCEP'TED 

For FOP 

For City -I Section 4. Valuation of hours credited to the Pool will 
each donor for hours credited in and on the rate of pay for each donee for hours 
charged out. 

Section 5. A Union member shall be released from duty in accordance with the 
provisions of this Agreement only when the needs of the Police Department, as 
determined by the employee's immediate supervisor (non-Bargaining Unit member), 
have been met, but such release shall not be unreasongbly denied. If the needs of the 
Police Department do not permit the release of the employee as requested, release of 
an alternative employee during the d'esired time may be requested. 

Section 6. No individual employee shall be permitted to us6 more than two hundred 
(200) hours from the Time Pool in any calendar year, except that the President of the 
Union shall be permitted to use up to one thousand two hundred (1200) hours and the 
position of designated Chief Steward shall be permitted to use up to four hundred (400) 
hours each year, with the approval of the Police Chief, provided that the President and 
Chief Steward, at all times while using the Time Pool, will remain reasonably available 
by telephone or beeper for consultation with the management of the Police Department 
or any FOP member. 
- - --- - - - -- - - -- - - - - - - - -- - - - . 
Section 7. A Union President that-is-also-a Gfienf Cifjr--employeee-i'n'-thePba@ahfig- 
unit, shall also be permitted to use up to four (4) hours of City paid time per day, not to 
exceed twenty (20) hours per week, for the purpose of conducting Union business, 
being available for the Police Department Administration and- adrr~inistering the FOP 
health insurance plan. 

In the event the Union President is a retired bargaining unit member, the Union 
President shall also be permitted to use up to four (4) hours of City paid time per day, at 
the regular current rate of pay paid based on the rank at the time of retirement from the 
City, based on current rate of pay for the classification, not to exceed twenty (20) hours 
per week. Further, the City will also pay the Union an amount equivalent to 15% of the 
Union President's regular rate of pay for its use to defray payroll expenses. 

'The Union shall also be entitled to use up to one thousand two hundred (1200) time 
pool hours per calendar year for a Union President who is a retired bargaining unit 
member, which shall be deducted at the regular rate of pay at the time of retirement 
from the City. 



ARTICLE 8 - FOP REPRESENTATION 

FOP 31 Proposal - August 1,2007 
{NO CHANGE1 

For FOP 

For City 

Section 1. FOP representation during collective bargaining negotiations: 

A. Neither party in negotiations shall have any control over the selection of the 
negotiating or bargaining representatives of the other party. At the first 
bargaining meeting, the FOP will furnish the Employee Relations Director with a 
written list of the FOP'S bargaining team and designated substitutes, if any. The 
City agrees to furnish the FOP with a list of its bargaining team members at the 
first bargaining meeting and substitution changes thereto, if necessary. 

6. The employer shall recognize up to six (6) FOP representatives for the purpose . 
of collective bargaining as authorized by the President of the FOP as reflected on 
the submission list referred to in Section 1 (A) of this Article. 

C. The Department will make every effort to release the recognized FOP 
representatives from work to participate in collective bargaining negotiation 
sessions as representatives of the FOP. 

D. The City agrees that representatives of FOP Lodge 31 shall be allowed up to 

) three hundred (300) hours time off per person during working hours without loss 
of pay for the purpose of negotiating an entire labor contract with the City of Fort 
Lauderdale. In any year in which a complete contract is not being negotiated, i.e. 
re-openers, the City agrees that representatives of FOP Lodge 31 shall be 
allowed up to one hundred (100) hours time off per person during working hours 
without loss of pay for the purpose of negotiating an entire labor contract with the 
City of Fort Lauderdale. 

Section 2. FOP Stewards During Term of Contract: 

A. The names of all FOP Stewards shall be given in writing to the Employee 
Relations Director, as well as any change in such list, prior to the effective date of 
their assuming duties of representation, and won't become effective until 
notification in writing has been received. 

6. The employer shall recognize up to a maximum of fifteen (15) FOP Stewards as 
authorized by the President of the FOP or designee for the conduct of Labor 
Management relations between the employer or Police Department and the FOP 
for this Bargaining Unit as reflected on the submission list as referred to in 
Section 2(A) of this Article. 

C. Chief Steward - The Union may select a Chief Steward who may act in that 

,) 
capacity where provided in this Agreement. The Chief Steward shall be 
permitted to process grievances and other Union business at any work site when 
the Steward is absent. In the absence of the Chief Steward, the Union may 
select an Alternate Chief Steward, but such appointment will not become 



-- 

ACCEPTED 

For FOP 

[or Citg 
effective until the Employee Relations Director receives written notice rom t 
President of the ~ o c a l  of the appointment specifying the dlates of such 
appointment. The Employee Relations Director will then notify the immediate 
super-visor of the Alternate Chief Steward's status. 

D. Recognized FOP representatives who are employees of the Fort Lauderdale 
Police Department will be permitted to discuss FOP business with employees 
outside duty hours or during authorized meal or rest periods of each, provided 
that such discussions shall in no way interrupt, delay, or otherwise interfere with 
the effective and proper service to the community, and during such time as the 
employee(s) is either off duty or on nonduty status. 

E. Recognized FOP representatives, who are employees of the Fort Lauderdale 
Police Department, shall be allowed to communicate official FOP business to 
employees prior to onduty roll call and after the employee has been checked off 
duty at the end of the employee's work shift. 

F. No Steward will be granted time off from hisfher job for any reason except as 
provided in Article 42, Grievance Procedure, or elsewhere in this Agreement and 
unless the City is properly notified according to this Section. 

G. Under no circumstances may a Steward present a grievance except while being 
paid at a straight time rate. Stewards are subject to all City rules, regulations, 

,I and policies regarding the conduct of employees of the City. 

H. Recognized FOP representatives, who are not employees of the Fort Lauderdale 
Police Department, will be granted access to Department work areas by the 
Office of the Police Chief to carry out the functions which come within the scope 
of their responsibilities on matters relating to this Agreement. Requests for 
access will normally be made twenty-four (24) hours in advance. The twenty-four 
(24) hour advance notice requirements may be waived under certain conditions 
when either party desires to conduct Labor-Management business which 
requires expedited action. City work hours shall not be used by employees or 
FOP representatives for the conduct of Union-organized meetings or for the 
promotion of Union affairs. 

I. Except for emergencies affecting officer safety, copies of special orders, general 
orders, or training bulletins affecting employees covered by this Agreement shall 
be made available to the FOP ten (10) working days prior to being 
issued/implemented. 

J. Solicitation of any and all kinds by the FOP, including solicitation of membership 
and the collection of FOP monies, shall not be engaged in during working hours. 



ARTICLE 9 - BULLETIN BOARD 

Section 1. The Union shall be provided with partial use of suitable bulletin boards so 
designated by the Police Chief at each building where Bargaining Unit members are 
employed. The Union, if it so desires, may provide a bulletin board of standard size for 
its own exclusive use in keeping with the decor of the above locations and with the 
approval of the Police Chief. 

Section 2. The Union agrees that it shall use space on bulletin boards provided for in 
the above Section only for the following purposes. 

2.1 Notice of Union Meetings, 
2.2 Union Elections, 
2.3 Reports of Union Committees, 
2.4 Rulings or Policies of the Union, 
2.5 Recreational and Social Affairs of the Union, 
2.6 Notices by Public Bodies. 

Copies of all materials, notices, or announcements shall be submitted to the Qep4.y 
Chief of Police or desianee before they are posted. 

I Section 3. The Union or any member of the Bargaining Unit shall not post any notice 
or other document or material tending to directly or indirectly disparage the City of Fort 
Lauderdale or any elected or appointed oficial or employee of the City. If the propriety 
of the materials becomes a problem, the parties agree to negotiate additional rules 
concerning the use of bulletin boards. 



ARTICLE 10 - VACANT 

FOP 31 Proposal - December 10,2007 
(NO CHANGE) 

/$ -/+'' ACCEPTED 

For FOP 

For City 



ACCEPTEC 

ARTICLE 11 - INFORMATION REQUESTS 

FOP 31 h o p o ~ d  - August 1,200 7 

Section 1. The City agrees to furnish to the Union President or designee documents 
such as agendas, minutes, Civil Service Boatd agendas and minutes, Retirement Board 
agendas and minutes, and the City Manager's final budget message at the same time 
and under the same conditions as such documents are made available to the general 
public. Access to any other record shall be governed by Florida Statutes, Chapter 11 9. 

Section 2. A written request by the Union for information not readily available within 
the City's lnformation Systems Division will be analyzed and a cost estimate for 
providing such information will be prepared. Before such information is compiled, the 
Union will be required to deposit the estimated cost of preparing such information with 
the City with any additional amount due to be paid, or overpaid amount to be refunded, 
at the time the requested information is delivered. The City reserves the right to decline 
to create such information if the providing of the information would substantially interfere 
with the normal operations of the lnformation Systems Division. 



I 
ARTICLE 12 - RIGHTS OF LAW ENFORCEMENT OFFICERS WHILE UNDER 

INVESTIGATION 

FOP 31 Proposal - October 16,2007 

Section 1.  Whenever a law enforcement officer employed by the City of Fort 
Lauderdale Police Department is under investigation and subject to interrogation by 
merr~bers of ,this agency for any reason which could lead to disciplinary action, 
demotion, or dismissal, such interrogation shall be conducted under the following 
conditions, 

A. The interrogation shall be conducted at a reasonable hour, preferably at a time 
when the law enforcement officer is on duty, unless the seriousness of the 
investigation is of such a degree that immediate action is taken. 

B. The interrogation shall take place in the Fort Lauderdale Police building. 

C. The law enforcement officer under investigation shall be informed of the rank, 
name, and command of the officer in charge of the investigation, the interrogating 
officer, and all persons present during the interrogation. All questions directed to 
the officer under interrogation shall be asked by and through one (1) interrogator 
at any one time. 

) D. The law enforcement officer under investigation shall be informed of the nature of 
the investigation prior to any interrogation, and he shall be informed of the names 
of all complainants. All identifiable witnesses shall be interviewed. whenever 
possible, prior to the becrinnina of the investiqative interview of the 
accused officer. The com~laint and all witness statements shall be 
provided to the officer who is the subject of the complaint prior to the 
beainnina of anv investiaative interview of that officer. An officer, after 
beina informed of the m h t  to review witness statements, mav voluntarilv 
waive the provisions of this paragraph and provide a voluntarv statement 
at anv time. 

E. Interrogating sessions shall be for reasonable periods and shall be timed to allow 
for such personal necessities and rest periods as are reasonably necessary. 

F. The law enforcement officer under interrogation shall not be subjected to 
offensive language or be threatened with transfer, dismissal, or disciplinary 
action. No promise or reward shall be made as an inducement to answer any 
questions. 

G. The formal interrogation of a law enforcement officer, including all recess 
periods, shall be recorded, and there shall be no unrecorded questions or 
statements. 

H. If the law enforcement officer under interrogation is under arrest, or is likely to be 
placed under arrest as a result of the interrogation, helshe shall be completely 
informed of all his rights prior to the commencement of the interrogation. 



1. At the request of any law enforcement officer under investigation, heishe shall 
have the right to be represented by counsel or any other representative of his 
choice, who shall be present at all times during such interrogation whenever the 
interrogation relates to the officers continued fitness for law enforcement service. 

J. An employee shall not be obligated to give a second general statement 
concerning the same facts elicited in an original statement. This will not preclude 
subsequent statements from being taken for the purpose of clarifying specific 
points or when additional information has come to light in the interim. 

K. No mechanical devices, including but not limited to a polygraph, psychological 
stress evaluation, etc., shall be forced on an employee, nor shall disciplinary 
action be taken against an employee who refuses to submit to such testing. 

L. A law enforcement officer who is the subject of a formal written complaint may 
review the complaint and all written statements made by the complainant and 
witnesses immediately prior to the beginning of the investigative interview. If a 
witness to a complaint is incarcerated in a correctional facility and may be under 
the supervision of, or have contact with, the officer under investigation, only the 
names and written statements of the complainant and non-incarcerated 
witnesses may be reviewed by the officer under investigation immediately prior to 
the beginning of the investigative interview. 

? Section 2. All complaints against an employee shall be concluded by either a finding 
that the complaint against the employee is sustained or not sustained, unfounded or 
exonerated. 

Section 3. Notice of Disciplinary Action - No dismissal, demotion, transfer, 
reassignment, or other personnel action which might result in loss of pay or benefits or 
which might otherwise be considered a punitive measure shall be taken against any law 
enforcement officer unless such law enforcement officer is notified of the action and the 
reason or reasons therefore prior to the effective date of such action. 

Section 4. Retaliation for Exercisina Riahts - No law enforcement officer shall be 
discharged; disciplined; demoted; denied promotion, transfer, or reassignment- or 
otherwise discriminated against in regard to hisher employment or be threatened with 
any such treatment by reason of histher exercise of the rights granted in this part. 



d - )  / d -1 / ACCEPTED 

ARTICLE 13 - LEGAL BENEFIT 

FOP 31 Proposal - December 10,200 7 
(NO CHANGE) 

Section I. The City shall, upon the request of an employee covered by this 
Agreement and after notice of the suit against the employee has been given to the 
Office of the City Attomey, within five (5) days after service upon the employee, 
undertake the defense of that employee against any civil damage suit in which the 
Complainant in the suit alleges that the employee was acting within the scope and 
course of hislher employment and does not allege that the employee acted in bad faith, 
or with malicious purpose or in a manner exhibiting wanton and-willful disregard of 
human rights, safety or property.' 

Section 2. The City shall, upon the request of an employee covered by this 
Agreement and after notice of the suit against the employee has been timely received 
by the Office of the City Attomey, within five (5) days after service upon the employee, 
undertake the defense of that employee against any civil damage suit in which the 
complainant in the suit alleges that the employee was acting within the scope of his 
employment,-even-fl th-e-Complainant also-alleges. inthe_.altemative-that-ttheeeempI_oyee - 
acted in bad faith, or with malicious purpose or in a mariner exhibiting wanton and willful 
disregard of human rights, safety, or property. However, in those cases in which the 
City has reason to believe that there exists a substantial factual basis for the allegations 
in the suit of bad faith, malicious purpose, or actions exhibiting wanton and willful 
disregard of human rights, safety or property, the employee shall be notified that helshe 
must pmvide hislher own defense at hislher own expense, and the City shall not be 
required to either continue or undertake the defense of the employee. 

Section 3. In a civil damage suit in which a defense is pmvided by the City, the City 
will indemnify that employee against any judgments, except for punitive damages, 
rendered in that suit against the employee as a resutt of hislher actions which occurred 
while helshe was acting within the scope and course of hislher employment, up to the 
limits specified in 768.28(5), Florida Statutes, as amended. 

Section 4. At any time after the City has undertaken the defense of an employee in a 
civil damage suit, the employee, at hislher own expense, may, with the permission of 
the City, hire counsel of hislher choice and substitute that counsel, with the consent of 
the applicable court, for the counsel provided by the City without affecting the 
employee's rights to indemnlfica tion under Section 3 of this Article. 

Section 5. The employee agrees to cooperate fully with the City if the City undertakes 
the defense of the employee. 



ARTICLE 14 - MANAGEMENT RIGHTS 

FOP 31 Proposal - October Id, 200 7 
/NO CHANGE1 

Section 1. The Union agrees that the City has and will continue to retain, whether 
exercised or not, the right to operate and manage its affairs in all respects except as 
modified by other articles of this Agreement. The rights of the City, through its 
management officials, shall include but not be limited to the following: 

A. To determine the organization of the City Government. 

B. To determine the purpose of each of its constituent departments. 

C. To exercise control and discretion over the organization and efficiency of 
operations of the City. 

D. To set standards for service to be offered the public. 

E. To manage and direct the employees of the City including the right to establish, 
modify, reduce or otherwise change work schedules or workweek, assign work 
and overtime, and to establish, modify, or change rules and regulations 
applicable to employees covered by this Agreement. 

1 
F. To hire, examine, classify, promote, train, transfer, assign, and schedule 

employees in positions with the City. 

G. To suspend, demote, discharge, or take other disciplinary action and impose 
sanctions for cause involving deficiencies in performance and/or deficiencies in 
conduct. 

H. To increase, reduce, change, modify, or alter the composition of the work force, 
including the right to relieve employees from duties because of a lack of work or 
lack of funds. 

1. To determine the location, method, means, and personnel by which operations 
are to be conducted, including the right to determine whether goods or services 
are to be made or purchased or to be contracted out or subcontracted. 

J. To determine the number of employees to be employed by the City. 

K To establish, change, or modify the number, types, and grades of positions or 
employees assigned to an organization, department or division thereof, or 
project. 

) L. To establish, change, or modify duties, tasks and responsibilities or requirements 
within job classifications in the interest of efficiency, economy, technological 
change, or operating requirements. 



M. To establish and revise or discontinue policies, practices, programs, or 
procedures, provided that the exercise of such right does not have the practical 
effect of violating specific terms of this Agreement. 

Section 2. The City has the authority and obligation to determine the purpose and 
mission of the City and the amount of budget to be adopted by the City Commission. 

Section 3. If, at the sole discretion of the City, it is determined that a civil emergency 
condition exists including but not limited to labor disputes, strikes, work stoppages, riots, 
civil disorders, hurricane conditions, or similar occurrences, the provisions of this 
Agreement may be suspended during the time of the declared emergency, provided that 
wage rates, insurance and pension benefits shall not be suspended. 



Agreement between City of Fort Lauderdale 
and FOP, Lodge 31 - Police Offices & Sergeants 

e Agreement 

Date: 

Confidenffal - NotsubjcKt (lp publfc dladivsum under 
Hdda Statute 442605(1) ad/w (3) mbbrnp b 

COHathe bamaining 

CITY MAY 8,2008 PROPOSAL 

ARTICLE 15 - DISCIPLINE AND DISCHARGE 

S e c f l o n E m p l o y e e s  may be disciplined only for cause involving deficiencies in performance I 
andlor deficiencies in conduct. When discl~iinarv action is taken. the affected em~loveer shall be 
1 
discl~ilne: I21 the ~enal tv assessed: and (31 the effective date of the ~enaltv. 

Disciplinary action shall include the following: 

1. Written Reprimand 
2. SuspensionlForfeiture of Time 
3. Demotion 
4. Discharge 

Section 2. An employee corrective interview may be used to memorialize deficiencies in I 
performance or conduct, but the issuance of such forms shall in no event be considered disciplinary 
action for purposes of this Agreement. 

Restrictions on PAVE. or other vehicle assignment and off-dutv details ~rlvlleaes Section 3. 

Qr 
deslanee wlthln ten (101 worklna davs of the transfer. There shall be no further a ~ ~ e a l .  

Sectlon 4. An employee corrective interview may be appealed oralhr or In writlng only tsW-wd I 
level two I2) levels in the chain of command above the issuing authority. There shall be no further 
appeal. A letter of reprimand may be appealed orallv or In writingthrough the chain of command. Each 
level in the chain of command shall have the power to rescind a letter of reprimand. The Police Chief 
shall be the final appeal for all letters of reprimand. 

SectJon 5. An appeal of a suspension, demotion, or dismissal shall be processed as set forth in the 
Grievance Procedure in this Agreement. I 



ARTICLE 16 - SUBCONTRACTING 

FOP 31 Roposal - August 1,2007 

ACCEPTED 

For FOP 

For City 

Section 1. The City shall retain all rights to determine whether and/or to what extent 
any work shall be performed by employees, contractors, or subcontractors. 

Section 2. When the City determines that it is in its best interest to enter into a 
contract with an outside service agency to perform services presently being performed 
by City of Fort Lauderdale employees, and, as a result thereof, members of the 
Bargaining Unit will be laid off, the City agrees that it will notify Fort Lauderdale Police 
Lodge Number 31, FOP,. when bids are requested and will, within ten (10) days 
thereafter, meet and discuss with representatives of Lodge Number 31 the effect of 
such contract upon members of the Bargaining Unit. If after such meeting, the Union is 
not satisfied with the anticipated effect on its members, it may within ten (10) calendar 
days request a public hearing at which the issues can be presented to the City 
Commission for final and binding resolution. The City agrees that it will hold such public 
hearing within fourteen (14) calendar days from the date of request. 

Section 3. If the City enters into such contract and, as a result thereof, an employee 
will be laid off, the City agrees such employee shall be entitled to first consideration by 
the contractor for any available. work. 

>) 
Section 4. In the event the employee is not employed by the contractor, the Layoff 
Procedure contained within this Agreement shall apply. 
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m. Upon completion of twelve (12) months of continuous service, an employee in Step A of 
Pay Range P3 will be assigned to Step A of Pay Range PI. The pay rate of an employee in a pay step 
other than Step A of Pay Range P3 will be increased two (2) pay steps based upon an overall 
performance rating of satisfactory, above satisfactory, or outstanding, in accordance with Pay Steps A 
through K upon recommendation of the Police Chief and with approval of the City Manager. An employee 
whose overall performance rating is marginal or unsatisfactory shall receive no merit increase at that time 
but shall be rated again within ninety (90) days from the date of the marginal or unsatisfactory rating, 
provided the employee has not been discharged. If an employee receives an overall performance rating 
of satisfactory or higher on the reevaluation, the employee shall be eliglble to begln receiving the 
scheduled pay increase retroactive to the original date of eligibility for a salary change. While increases 
within the appropriate pay range for unusual or meritorious service may be granted without regard to 
limitation of time, progression from one step to a higher step shall normally be considered at twelve (12) 
month intervals. An employee's eligibility date for future increases In pay step shall be unaffected by this 
process. 

Section 2. Upon promotion, an employee's pay rate shall be adjusted effective on the date of the 
promotion to the lowest step in the new pay range which will provide at least a five percent (5%) increase 
in pay. The effective date of the promotion shall became the employee's new anniversary date for merit 
increase consideration. 

I 

Section 3.0 Any future wage adjustment shall become effective at the beginning of the pay period 
immediately following the date of the wage adjustment. 

Section 4. When computing all pay rates or other forms of compensation, the rate shall be rounded 
to the nearest whole cent. Amounts .5 cent ($.005) or above shall be rounded upward to the next whole 
cent; amounts .49 cent ($.0049) and below shall be rounded downward to the next whole cent. 

In computing any pay rate adjustment, said adjustment will be made first on the hourly rate, if applicable. 
The adjusted hourly rate will then be used to establish a biweekly, monthly, and annual rate. 

Section 5. Employees hired as noncertiiied Police Officers on or after March 1, 1990, shall be 
assigned to a new pay range, P3, Step A, as reflected in Schedule Ill, Pay Range Amounts for Police 
Employees. Step A of Pay Range P3 shall be approximately five percent (5%) less than Step A of Pay 
Range PI .  

Notwithstanding the above, nothing shall limit the City's sole and exclusive right to hire a certified Police 
Officer in any pay step within Pay Range PI.  

Shift Differential 

Section 6.1 Employees shall be considered working the Midnight Shift when a majority of the 
regularly scheduled work hours occur between 10:40 p.m. and 7:40 a.m. 

Section 6.2 Employees shall be considered working the Evening Shift when a majority of the regularly 
scheduled work hours occur between 2:40 p.m. and 11:40 p.m. 
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Section 7. Employees regularly assigned to Midnight or Evening Shift shall be compensated as 
follows: 

Section 8. An employee is eligible for Shift Differential only for those pay periods in which the 
employee has worked a majority of the hours in the pay period. 

Beginning first full pay period in October 2000 
Beginning first full pay period in October 2001 
Beginning first full pay period in October 2002 

section 9.1 - Mective the first m a y  period k p n i n n i n n o l l o w l n m  ratiflcatlon , wage 
rates shall be increased by an additional five percent IS%) as reflected in Schedule Ill, 
Pay Range Amounts. 

pavment In the amount of flve percent IS%) of the emplovee's ~enslonable eamlnas Including 
ellalble overtlme up to forty (401 hours bmlnnlna the pav mriod of October 7. 2007 throunh the 
end of the pav perlod In which ntlflcatlon of thls Aareement takes place and shall receive another 
l u m ~  sum ~avment In the amount of flve mrcent (5%) of the emplovee's non-wnslonable 
eamlnas for the same tlme period. The lump sum ~avmenb  shall be sublect to a ~ ~ b ~ r i a t e  ~avro l l  
deductions and a~d icab le  taxes. 

Midnight Shift 
$30.00 Biweekly 
$40.00 Biweekly 
$50.00 Biweekly 

'.i Section -9.3 Effective the first pay period beginning in Ap%WX October 2008, wage rates shall be 
increased by an additional flve percent (5%) as reflected in Schedule Ill, Pay Range 
Amounts. 

Evening Shift 
$10.00 Biweekly 
$20.00 Biweekly 
$25.00 Biweekly 



ACCEPTE 

ARTICLE 18 - TEMPORARY ASSIGNMENT 
For FOP 4 
For City 

FOP 31 Proposal - A ~ g ~ s t  1,200 7 

Section 1. The City, may at its discretion, assign a member of the Bargaining Unit 
other than an FTO to serve as a temporary replacement for an absent supervisor, if 
such assignment continues for a minimum of %e+) fortv (401 consecutive vakdays 
work hours, the employee shall be paid five percent (5%) above the employee's current - 
straight time rate for all work performed in the temporary position. 

Section 2. Employees assigned TDY shall have the right to exercise the appropriate 
shift, days off, etc., picks for their regular unit, with said picks to be applicable upon 
return from the TDY assignment. 



ACCEPTED 
I 

ARTICLE 19 - ASSIGNMENT PAY 

FOP 31 14.oposal- October 16,2007 
Resubmitted - December 10,2007 

I 

Section 1. A Police Officer (Job Specification Numbe,r 614) assigned to duty as a 
Field Training Officer shall be entitled to seventy-four 'dollars ($74.00) each biweekly 
pay period in addition to the basic salary. A full time Field Trainina Officer will 
receive 1/4 ~oinf  for each continuous vear worked UD to a maximum of two (2) 
years. 



For FOP &A- 
ARTICLE 20 - LONGEVITY PAY 

For City ',/yG 
FOP 31 Proposal - December 10,2007 

(NO CHANGE) 

Section I. Each regular full-time employee who has served as such continuously for 
five (5) or more full years shall receive an annual longevity payment on or before 
December 1 of each calendar year in accordance with tfie following schedule: 

Total Continuous Service 

5 through 9 years 2.5% of annual salary +' 

10 through 14 years 5% of annual salary 
15 through 19 years 7.5% of annual salary 
20 through 24 years 10% of annual salary 
25 or more years 12.5% of annual salary 

("Annual Salaryn, as used in this Article, shall mean the employee's base salary, 
excluding any benefit payment or extra compensation received.) 

Continuous full-time service shall be computed through October 31 o f  the year in which 

A 

payment is made. 
. . 

,) Section 2. Employees hired on or after February 1, 1990, shall be eligible for 
longevity pay in accordance with Section 1, except that the annual longevity payment 
shall not exceed ten percent (1 0%) of annual salary. 

Section 3. Each regular full-time ernployee hired after February 18, 1993, and has 
served as such continuously for five (5) or more full years, shall receive an annual 
longevity payment on or before December 1 of each calendar year in accordance with 
the following schedule: 

Total Continuous Service Annual Lonaevitv Pavment 

5 through 9 years 
10 through 14 years 
1 5 through 19 years 
20 through 24 years 
25 or more years 

Section 4. Employees hired on or after October 1, 2004, shall not be eligible for a 
longevity payment. 
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CITY OCTOBER 16,2007 PROPOSAL 

ARTICLE 21 - INJURY PAY (I-TIME1 AND LIGHT DUTY ASSIGNMENTS 

Section I. An employee who sustains an on-the-job injury requiring medical attention and, in the 
opinion of the attending physician, is unable to return to complete the workday shall be paid for eight (8) 
hours for the day on which the injury occurs. 

Section 2. If, in the judgment of the City, an employee is unable to perform the assigned duties of 
his or her regular assignment due to an on-the-job injury, the injured employee may be assigned to work 
in a vacant position in the Police Department which the employee is able to perform. If no such vacant 
position is available, the City will provide the injured employee with regular pay for the first thirty (30) 
calendar days following the day of the injury. 

Section 3. Following the first thirty (30) calendar days after the injury, the injured employee shall 
receive the appropriate Workers Compensation and, at the option of the employee, may utilize accrued 
sick andlor vacation leave to the extent necessary to equal the employee's regular biweekly salary: , , 

Section 4. Commencing on the ninety-first (91st) calendar day following the day of injury, the injured 
employee shall receive disability compensation in accordance with Chapter 20, Article IV, Division 3 of 
the Code of Ordinances of the City of Fort Lauderdale, which amount may be supplemented, at the 9 employee's option, by utilizing accrued sick and/or vacation leave to the extent necessary to equal the 
employee's regular biweekly salary. 

Section 5. The employee will be eligible to request the reinstatement of accrued sick and/or vacation 
leave, as provided in this Article, after returning to work and completing twenty (20) workdays. 

The -Director of Human Resources, shall have the authority to approve the 
reinstatement of accrued sick and/or vacation leave utilized by an injured employee in accordance with 
the foregoing provisions, such reinstatement to be limited to a maximum of the sick andlor vacation leave 
utilized during the first thirty (30) working days following the thirty (30) I-days. In the event the idured 
employee seeks the reinstatement of accrued sick andlor vacation leave utilized during the working days 
which follow the thirty (30) working days described above, the approval of the City Manager shall also be 
required. When an employee is injured because of the negligence of the City, it is agreed that the City 
will reinstate the sick andlor vacation leave utilized by the injured employee. No reinstatement shall be 
approved if the injury sustained by the employee occurred through, or as a result of, negligence or willful . . 
misconduct of the e m p l o y e m  

Section 6. If, in the judgment of the City, an employee is unable to perform the assigned duties of 
his or her regular assignment due to a non-service incurred disability, the disabled employee may be 
assigned to work in a vacant position in the Police Department, which the employee is able to perform. 
Under no circumstances will the City be required to place any such employee in a light duty assignment. 

Section 7. Provided the employee still has accrued vacation time available, nothing in this Article 
shall prevent an employee returning to work from an on-the-job injury from exercising histher prior 

:J scheduled and approved vacation. 
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Section 8. It is the responsibility of all employees to comply with all City rules and procedures 
regarding reporting onduty injuries and to cooperate fully with medical and rehabilitation personnel. It is 
also the responsibility of all employees to report any injury or medical condition which may prevent them 
from safely performing all duties of their regular assignments to their supervisors upon becoming aware of 
any such condition. 



ARTICLE 22 - CALL-BACK PAY 

ACCEPTED 

For FOP 

For City 

CiQ Proposal - May 2,2007 

Section 1. An employee who is called to return to work after completing histher 
scheduled shift and has left the work place of the City, shall be paid at the rate of time 
and one-half (1-112) the regular rate for hours worked with a minimum of three (3) 
hours. 

Section 2. An employee called back to work who is on an authorized leave shall be 
paid at the rate of time and one-half (1-112) the regular rate for hours worked with a 
minimum of three (3) hours. Such employee shall not be charged leave for any such 
hours worked. 

Section 3. The three (3) hours minimum call-in pay provision shall not apply in those 
instances wherein the overtime commences one and one-half (1-112) or fewer hours 
prior to and runs continuously into the employee's regular shift; or the employee is 
called back to work to rectify hislher own error or omission which cannot wait until the 
employee's next shift. In such instances, the employee shall be compensated for the 
exact hours worked at the appropriate rate. 



/ - ACCEPTE: 

For FOP --& 
ARTICLE 23 - STANDBY PAY For City !/? 

FOP 31 Proposal - December 10,200 7 
(NO CHANGE) 

Section 1. On any duty or non-duty day, an employee who has been instructed to 
remain on standby shall be paid one-half (112) the straigh? time hourly rate for each hour 
on standby up to a maximum of eight (8) hours of standby duty in any one (1) day. A 
minimum payment of one (1) hour at straight time shall be paid for all standby 
assignments. On a non-duty day on which an employee is required to stand by for eight 
(8) hours, the employee shall receive four (4) hours plus one (I) additional hour at 
straight time. d 

Section 2. A "duty dayn shall be defined as any day during which all or a majority of 
an eight (8) or ten (10) hour shift is worked between the hours of 12:01 a.m. and 12:OO 
midnight of any given day. 

Section 3. A "non-duty dayn shall be defined as any scheduled day off during a 
calendar week. 

Section 4. When an employee is summoned to return to work during the specified 
standby hours, standby pay shall not be paid. Overtime pay at one and one-half (1-112) 

i!3 times the straight time rate shall be paid for such hours worked outside of normal 
working hours. However, the employee shall not receive less than three (3) hours 
overtime pay. 

If an employee is required to stand by for a morning and afternoon assignment, the 
standby rate shall be paid from the beginning of the morning assignment until the end of 
the afternoon assignment. 

Section 5. If an employee on standby status cannot be reached or fails to report to 
work as directed, standby pay shall not be paid, and the employee shall be subject to 
appropriate disciplinary action. 



( 37 ACCEPTED 12 -I/, 

ARTICLE 24 - COURT APPEARANCES 
- .  , 

FOP 31 Proposal - December 10,200 7 
(NO CHANGE) 

Section 1. Any employee who is required to appear as a witness as a result of 
employment with the City shall be entitled to the following: 

4 '  

A. regular pay if called to testify during regularly scheduled work hours; 

8. one and one-half (1-112) times the employee's rate of pay if called to testify 
outside ,the employee's regular hours of work; 

C. in such cases, the employee will be permitted to keep any witness fee received; 

D. a minimum of two (2) hours at one and one-half (1-112) times, the regular rate. 
The two (2) hour minimum provision shall not apply in those instances wherein 
the employee is required to appear in court because helshe had earlier failed to 
appear as directed by the court and the employee shall be compensated at the 
appropriate rate for the hours actually worked. 

Section 2. 

.. .., - 1 A. A regular employee subpoenaed to appear as a witness in a case not involving 
the City and not directly related to the employee's personal affairs, (such as 
performing a civic duty as a witness to a crime or an accident) will be allowed 
City time off with pay for this purpose. 

B. In such cases, the employee will keep the witness fee received and a COPY of 
the check or cash payment will be subrrritted to the City Treasurer for deduction 
from the employee's regular pay. Travel expenses received for such cases are 
not subject to deduction. 

C. The obligations of this Section shall not apply to an employee testifying in any 
labor relations matters, arbitration, unfair labor practice or arbitration proceedings 
or testifying in any proceeding on behalf of the Union except as provided in 
Article 42, Grievance Procedure. 

Section 3. Time off to respond to a subpoena to appear as a witness in a case 
related to an employee's personal affairs will be at the employee's own expense 
(vacation or unpaid leave). Such leave shall not be denied. 

Section 4. An employee who has been instructed to remain available for court 
appearance on standby shall be paid as provided in Article 23, Standby Pay. 



ACCEPTEI 

ARTICLE 25 - BEREAVEMENT LEAVE 

For FOP//o76 

For City ,I6 
FOP 31 Proposal - October 16,2007 

Section 1. Time Off Provision - When there is a death in an employee's immediate 
family, that employee shall be granted a Bereavement Leave of a maximum of three (3) 
working days in order to attend the funeral. Bereavement Leave will not be charged 
against sick leave, vacation, or holiday time. 

Section 2. The employee's immediate family is defined as the employee's spouse, 
children, mother, father, sister, brother, grandparents, and parents-in-law. 

Section 3. The City reserves the right to require documentation supporting 
Bereavement Leave after the employee returns to work. 



ACCEPTED 

For FOP 

ARTICLE 26 - MILITARY LEAVE For City 

FOP 31 Proposal - April 12,2007 

Section 1.0 Employees covered by this Agreement who are commissioned reserve 
and reserve enlisted personnel in the United States Military, Naval Service, Coast 
Guard, or members of the Florida State National Guard shall be entitled to leave of 
absence without loss of pay in accordance with the provisions of Florida Statutes, 
Section 1 15.07. When the bamaining 
unit member is ordered to active duty beyond seventeen (17) consecutive work days in 
any one (1) calendar year, the City agrees to pay such leave up to a maximum of ten 
(1 0) additional workdays. 

Section 1.1 The employee shall be required to submit an order or statement from the 
appropriate military commander as evidence of any such duty. Such an order or 
statement must accompany the formal request for Military Leave which should be made 
as soon as possible but at least two (2) weeks prior to the date such leave is desired. 



For FOP A& 
ARTICLE 27 - JURY DUTY 

FOP 31 Proposal - August 1,2007 

For City &L 

Section 1. A permanent full time employee shall be granted time off at straight time 
pay for reporting to required jury duty upon presentation to the employee's supervisor of 
satisfactory evidence that such jury duty is required and provided the time required for 
jury duty is the employee's normal workday or work shift. In order to be eligible, the 
employee must report at least seven (7) calendar days prior to the date of jury duty to 
the immediate supervisor on the prescribed leave form with the summons attached of 
the need to be absent because of a jury duty requirement. 

Section 2. Any compensation received by an employee for jury duty shall be retained 
by the employee; however, a pro rata amount of the jury duty pay received by the 
employee shall be deducted from the employee's regular pay based upon that portion of 
the regularly scheduled workday missed by the employee. There shall be no deduction 
for mileage pay nor for the one (1) hour reporting period provided in Section 3. An 
employee seeking jury duty leave must substantiate any compensation received for 
serving on jury duty by submitting a copy of the check(s) received or a copy of the 
receipt(s) for any cash received. 

Section 3. If an employee is released from jury duty within one (1) hour from the time 
required to report for such jury duty, the employee shall be required to report for duty on 
that date. 



ACCEPTED 

ARTICLE 28 - VOTING TIME 

For FOP 

For City 

FOP 31 Proposal - August 1,2007 
{NO CHANGE1 

Section 1. Any employee who resides in and is a registered voter in Broward County 
who does not have time outside normal working hours to vote in any election because 
of assigned police duties may be given, at the discretion of the supervisor, up to two (2) 
hours of paid leave in order to vote providing the employee furnishes a current Voter's 
Registration Card and a form executed by an Assistant Supervisor of Elections as 
evidence that the employee actually voted. 



ACCEPTED 
7 

ForFOP fi 
ARTICLE 29 - COMMENDATION PAID LEAVE 

For City 

FOP 31 Proposal - August 1,2007 
{NO CHANGE) 

Section 1. Each Officer of the Month who is selected by the Awards Committee, as 
currently constituted, shall receive a fifty-dollar ($50.00) gift certificate. The Officer of 
the Year, who shall be selected by the Awards Committee from among those who have 
been named Officer of the Month, shall receive one (1) day off with pay. 



ARTICLE 30 - BASIC WORKWEEK AND OVERTIME 

ACCEPTED 

For FOP A/odo 
For City //q 

FOP 31 ROPOS~ - April 12, ZOO 7 
Resubmitted - August 1, 2007 

Resubmitted - October 16,200 7 

Section 1. The basic workweek for all employees covered by this Agreement shall 
consist of forty (40) hours, starting at 12:Ol a.m. Sunday and ending at 12:OO midnight 
Saturday, unless otherwise specified or scheduled by management to meet particular 
requirements of the Department. Time spent in roll call or briefing for employees 
required to attend will be considered as time worked. 

Section 2. All authorized and approved work performed in excess of forty (40) hours 
in any one ( I )  workweek shall be considered as overtime and shall be paid (unless the 
employee is granted compensatory time off) at the overtime rate of one and one-half (1 - 
112) times the employee's regular hourly rate of pay. Compensatory time is time earned 
at one and one-half (1-112) times the overtime hours worked by an employee. The 
choice of compensatory time off or overtime pay shall be at the employee's option 
unless that compensatory time off would interfere with the operational needs of the 
Department involved or there are insufficient funds to pay overtime. Accrued, unused 
compensatory, time off may not exceed eighty (80) hours, except when in the best 
interest of the City and when approved by the Police Chief. Upon separation from the 

-) City, the employee shall be paid for all accrued, unused compensatory time at the 
employee's then existing final regular rate or the average regular rate received by the 
employee during the last three (3) years of the employee's employment, whichever is 
greater. Once the eighty (80) hours compensatory time maximum accrual has been 
reached, employees required to work in excess of forty (40) hours in a designated 
workweek shall be paid overtime at the time and one-half rate. 

Section 2.2 In accordance with Section 7(K) of the Fair Labor Standards Act, the 
normal work week for employees who are assigned to a police dog 

shall consist of a 1 hrtv-three (43) 
hour workweek in a seven (7) day period accomplished by a 
(3Q-S) f o m  (40) hour work schedule and three (3) additional hours each week for the 
performance of all canine related responsibilities outside of the established work 
schedule. The Frrc)\r_h.,r\ fbm-three (43) hours shall be 
compensated as straight time hours. 

All authorized and approved work performed in excess of 
fortv-three (431 hours in any seven (7) day workweek shall be considered overtime and 
shall be paid at the rate of one and one-half (1 -112) times the employee's regular hourly 
rate of pay. 

Paid leave shall be used on the basis of actual leave from work. For example, a Canine 

1 Unit officer who takes one (1) week vacation but continues to care for his or her police 
dog shall use hrtv (401 hours paid leave. In such cases, 
the officer shall receive fi fbdy-fhree (431 straight time hours 
of pay. 



For FOP &Oh-' 

For City -K 
f - .  r 

) Section 3. With the exception of paid sick leave which is not considered as hours 
/ 

worked, for the purposes of overtime computation, holidays, vacation leave, or any paid 
leave of absence shall be considered as time worked. 

Section 4. Employees may be required to work overtime as scheduled. Overtime will 
be distributed equitably among employees in their particular job classification, in their 
organizational units, as far as the character of the work permits. Although temporary 
imbalances in the distribution of overtime may occur, nothing in this Section shall be 
construed as alleviating the continuing intent of Departmental management to distribute 
overtime fairly and equitably over an extended period of time. Departmental 
management will maintain overtime records and will make such Information available to 
a Steward upon request. 

Section 5. No employee within a unit assigned standard work hours shall have 
hislher hours of work or days of work changed within hislher area of assignments as a 
punitive measure or specifically for the purpose of avoiding the payment of overtime. 

Section 6. Pvramidina of Rates - In no event shall the overtime or premium pay 
provided under this Agreement be pyramided. Thus, if two (2) or more overtime or 
premium pay provisions are applicable to the same hours of work, only the applicable 
provision yielding the largest amount shall satisfy the requirements of all other pay 
provisions. 



/ a  -1 667 ACCEPTED 

For FOP 

ARTICLE 31 - HOLIDAYS . For City 'L/$ 
FOP 31 Proposal - December 10,2007 

(NO CHANGE) 

Section 1. Hoiidavs - Each calendar year, Bargaining Unit members shall be eligible, 
in the manner provided below, for a maximum of ninety-six (96) hwrs of holiday leave 
which shall be composed of: 

New Years Day (January 1 ) 
Martin Luther King's Birthday (Third Monday in January) 
Memorial Day (Last Monday in May) 
Independence Day (July 4) 
Labor Day (First Monday in September) 
Veterans Day (November 11) 
Thanksgiving Day (Fourth Thursday in November) 
Day Following Thanksgiving 
Christmas Day (December 25) 
Three (3) Personal Leave Holidays 

A. Fixed Date Holidays: 

'The above fixed date holidays shall be added to the annual leave of each 
employee in the Bargaining Unit at the rate of eight (8) hours for each 
holiday in the month the holiday occurs. To be eligible for such accrual, an 
employee must have worked or have been on paid leave on the employee's 
regularly scheduled workdays before and after the holiday. 

The City may, at its sole discretion, release non-essential personnel scheduled to 
work on a fixed date holiday. Such employees shall submit a leave form for the 
scheduled work hours off with pay and be considered on holiday leave. Such 
employees who are scheduled to work on a holiday who are released without at 
least fourteen (14) calendar days notice will have the day off with pay and will not 
be required to submit a leave form. 

B. Personal Leave Holidays 

A Personal Holiday shall be considered as earned during each contract year 
(October 1 through Septerr~ber 30). The employee must meet the eligibility 
requirements each contract year to earn the Personal Holiday(s). 

A Personal Holiday earned shall be credited to the employee's vacation leave at 
a rate of eight (8) hours vacation leave. 

- 1 The employee is eligible to earn up to three (3) Personal Holidays during the 
contract year as follows. After the completion of three (3) months continuous 
service in an active pay status with the City and completion of twenty (20) 

- - r k ' R T g d ~ ~ e m r i t r ~ t j m ~ f f i e  empioyee earns the tlrst Personal Holiday. 



ACCEPTED 

For FOP 

For City 'f'(6 
After completion, in the contract year, of six (6) months continuous service and 
forty-five (45) working days, the employee earns the second and third Personal 
Holidays. 

For the purposes of this Article, working days are defined as days the employee 
works the complete day or is in a one hundred percent (100%) paid leave status. 
Leave without pay does not constitute working days. , One (1) month of 
continuous service is a month in which the emptdyee has worked threequarters 
(314) or more of hisfher regular days. 

In the event the City converts to an hourly leave accrual program as provided in 
Article 39, Vacation Leave, Section 8, the three (3) personal holidays provided in 
Section 1 of this Article shall be converted to vacation leave and the maximum 
hours of holiday leave each calendar year will be reduced to seventy-two (72) 
hours. 

Section 2. An employee who is scheduled to work on a holiday shall receive one and 
one-half (1-112) times the regular rate of pay for the hours actually worked on the 
holiday. 

Section 3. Holidav Schedulinq - Fixed date holidays shall be observed on the 
recognized dates in Section 1 of this Article. 

. . Section 4. Floating Holiday - Each regularly employed full-time emploVk shall earn a 
"Floating Holiday" for any calendar year in which no sick leave was used. The "Floating 
Holiday" shall consist of eight (8) hours added to the vacation leave of such employee. 
Probationary employees shall also be eligible provided they have worked full-time for 
the entire calendar year and have successfully completed probation prior to the end of 
the calendar year. The eight (8) hours additional vacation leave shall accrue on 
January 1, immediately following the calendar year of unused sick leave. The additional 
vacation leave may be used at a time approved by the Police Chief. The 'Floating 
Holidaf is to be used during the calendar year in which it is posted or it is forfeited by 
the employee. Such leave time may not be converted to a cash payment. 
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Resubmitted - December 10,200 7 

Section 1. Seniority-Definition - Seniority, as used 'herein, is defined as the right 
accruing to employees through length of service which entitles them to certain 
considerations and preferences as provided for in this Agreement. Seniority standing 
shall be based on the employee's full-time employment in a permanent position within 
the City, Department, or classification. 

Cor~tinuous service, as used in this Article, shall mean unintermpted service except for 
authorized leaves of absence or separation due to lay off; however, periods of unpaid 
leave shall not be counted as time sewed for computing continuous service. (Example: 
employee hired January 1 goes on unpaid leave for one (1 ) month beginning April 1. All 
other periods of leave are with pay. 'The employee will have completed twelve (12) 
months of continuous service as of February 1 of the following year.) 

Section 2. City Seniority - Each employee will have seniority standing in the City 
equal to the employee's total continuous full-time sewice held in a permanent position 
with the City of Fort Lauderdale dating from the employee's most recent .date of such 
employment. 

Section 3. Classification Seniority - Each employee will have seniority standing within 
the employee's current classification equal to the employee's total continuous service 
held in a permanent position dating from the employee's most recent date of permanent 
employment in that classification. 

Section 4. Departmental Seniority - Each employee will have seniority standing equal 
to the employee's total continuous full-time service with the City of Fort Lauderdale 
Police Department dating back to the employee's most recent date of permanent 
employment as a Police Officer. 

Section 5. Probation - If a new employee is hired as a non-certified police officer, the 
employee's probationary period will be a period of twelve (12) months of continuous 
service following graduation from the Police 
Academy, during which time the City will have the right to dismiss 
or retain the employee at its sole non-arbitrable discretion. Upon expiration of the 
probationary period, the employee shall be deemed a regular employee whose seniority 
shall date back to hislher date of hire in the permanent position. 

If an employee is hired as a certified police officer, the employee's probation period will 
be a period of twelve (12) months of continuous service 
weddays, from the employee's date of hip-. 

Upon mutual agreement by the parties, and written approval by the City Manager, an 
-employeelspmbationpeciadmay be-extended- 
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Section 6. A promoted employee, including those promoted outside of the Bargaln~n 
Unit, shall be conside~ed to be on probation for a period of six (6) months of continuous 
service , during 
which tim-oyee to 
the classification previously held. If there is no such vacancy in that classification, the 
demoted employee shall displace the employee with the least classification seniority 
within the classification previously held. The rights of such displaced employee shall be 
in accordance with the layoff procedure. ( 4  

Section 7. Loss of Seniority - An employee's seniority and employment shall 
terminate when an employee: 

7. I voluntarily resigns; 
7.2 retires; 
7.3 is discharged; 
7.4 is absent for three (3) consecutive working days without authorized leave; 
7.5 has not worked for the City two (2) years after layoff; 
7.6 fails to retum from authorized leave of absence; 
7.7 fails to retum within ffieen (1 5) calendar days after the date designated; 
7.8 has not worked for the City for a period of two (2) years due to non-service 

disability. 

Section 8. The Citv mav terminate an emrolovee's seniority and emolovment 
when the emplovee has not worked for the Clfy for a ~ e r i o d  of two (2) vears due 
to e service incurred iniury and has reached MMl without medical clearance to 
retum to full du fv. 

SeskML Section 9. Adjustment of Seniority - Seniority shall continue to 
accumulate during periods of paid leave of absence or in the case of "on-the-job" Injury 
during the period the employee receives Worker's Corr~pensation benefits but in no 
event more than two (2) years. The seniority of an employee who is laid off or is on 
leave of absence without pay for more than fifteen (15) working days shall not 
accumulate during the period of such absence. 

W&m+& Section 10. In the event a management employee in the sworn police 
service is laid-off, demoted or does not successfully complete hidher probationary 
period in the promoted classification, the employee shall have the right to return to the 
last permanently held classification based upon hislher seniority standing. In the event 
that such a roll-back causes the bumping of a less senior employee in the lower rank, 
that employee shall be processed in accordance with the layoff provision of Article 33, 
"Layoff and Recall". 

S~GWWW. Section 11. Whenever seniority is used for determining comparative 
status between two (2) or more employees, and a tie exists, the status shall be 
determined by the final Civil Service score as reflected in the City's eligible register for 
entry level Police Officer. In ,the event of a tie in such scores, status shall be 
determined by "lot". 
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Section 9. Definition - A layoff is a reduction in the number of employees within the 
Department due to lack of work, lack of funds, or for any reason other than the acts or 
delinquencies of the employee. The City will lay off employees as herein provided. 

Section 2. Order of Layoff - Once the Ci has determined thaf selected positions 
shall be eliminated, the City will lay off employees in reverse order of their classification 
seniority as defined in Article 32, Seniority. If a Sergeant's position is eliminated, that 
Sergeant shall retain classification seniority as a Police Officer based upon 
departmental seniority. 

Section 3. If at the time of layoff the City has junior officers assigned to limit& term, 
special undercover assignments, up to two (2) such junior officers shall be retained until 

+7 .,, the City terminates such special assignments. The junior officers retained shall be 
counted in the number of layoffs and shall actually be laid off upon termination of their 
assignments. 

Section 4. Vacant Bargaining Unit positions shall be eliminated and probationary 
employees shall be laid off prior to any regular employee. Furthermore, if any 
Bargaining Unit member is on layoff, no reserves shall be 
retained to perform Bargaining Unit work. 

Section 5. In the event two (2) or more employees have the same length of 
Classification seniority, departmental seniority shall prevail. Should departmental 
seniority also be equal, the determination shall be made under the provisions of Article 
32, Seniority, Section 10 of this Agreement. 

Section 6. An employee who is entitled on the basis of length of service to remain at 
work but who is unable to perform the work avallable because of physical or mental 
disability shall be given fourteen (14) calendar days notice after which the employee 
shall be placed on temporary layoff until the employee is physically or mentally able to 
retum to work. At such time that employee shall replace the employee with the least 
classification seniority then working. A copy of such notice shall be forwarded to the 
Union. 

Section 7. An employee shall be recalled in reverse order of classification seniority 
I 

V li 
provided that the employee is, at the time, able to perform the work available in the 
classification to which recalled. 

If the employee is unable to retum to work when recalled because of non-sewice 
-----connected-physicaI or mental -__ disability but subsequently recovers prior to two (2) years 

following the day of layoff, at-that-time-the-employee-shaue entitled to replace the - - 
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employee with the least classification seniority then working. If such employee is no & 
recalled within two (2)  years following the day of layoff, the employment relationship 
shall be terminated. 

If the employee is unable to return to work when recalled because of service connected 
physical or mental disability, the employee shall retain all rights provided under the 
City's Pension Plan or under the law. 

\ '  

Section 8. An employee who is recalled to work and who fails to return within fifteen 
(15) calendar days after the date designated, except as provided in Section 7 above, 
shall be considered to have resigned voluntarily. 
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ARTICLE 34 - LEAVE WITHOUT PAY 
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/NO CHANGE1 

Section 1.0 An employee may be granted a leave of absence without pay for a period 
not to exceed one (1) year for sickness, disability, or other good and sufficient reason 
which is considered to be in the best interest of the City. Such leave shall require the 
prior approval of the Police Chief. No more than six (6) employees shall be on such 
leave at any time. 

Section 1.1 No employee shall engage in any employment for pay or profit during such 
leave except as provided in Section 1.2. Any leave of absence without pay may 
subsequently be withdrawn and the employee recalled to work should the conditions 
under which the leave was granted no longer exist or have been violated. 

Section 1.2 An employee with five (5) or more years of service may be granted a leave 
of absence without pay with the prior approval of the Police Chief for these personal 
reasons-. 

(1) Health 
(2) Education (including paid internship) 
(3) Assistance to family due to health or other reasons acceptable to the 

Police Chief 
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(NO CHANGE) 

Section 1.0 A pregnant employee will be permitted to work during the full term of her 
pregnancy but may be required by the City to undergo a medical examination in 
accordance with the provisions of Section 1.2 of this Article. 

Section 1.1 A pregnant employee may be required by the Police Chief with the 
approval of the Personnel Manager, to undergo one (1) or more medical examinations 
to determine her physical fitness to continue to perform the work in which employed. 
Such medical examinations shall be paid for by the employer. 

Section 1.2 Determination of physical fitness will be by a physician or physicians 
designated by the Personnel Manager. 

Section 2. Accrued sick leave will be authorized by reason of pregnancy or 
complications arising out of pregnancy. 

Section 3.1 Maternity leave shall only be authorized for periods when the employee is 
unable to perform her regularly assigned duties due to pregnancy disability or medical 
complications arising out of pregnancy. Such leave shall require prior approval of the 

? Police Chief. 

Section 3.2 The employee must comply with the City's request for information 
concerning the status of the pregnancy disability and the anticipated date that she will 
be able to return to work. 

Section 3.3 When submitting a 'request for maternity leave, the employee shall 
designate the number of paid hours (sick, vacation, andlor compensatory leave) she 
wishes to bank for future use. With the exception of banked paid leave, the employee 
must utilize all paid leave before going on unpaid maternity leave. Once the employee 
goes on approved unpaid leave, the banked paid leave shall not be utilized until the 
employee's return to work. Nothing in this Section shall limit the Police Chiefs sole 
discretion to permit the disabled employee to utilize her banked paid leave for an 
unforeseen medical circumstance or emergency. 

In absence of a physician's statement certifying the employee is disabled due to 
conditions arising out of pregnancy, the employee shall be considered fit for duty and 
will be expected to be able to return to duty beginning the ninety-first (91st) calendar 
day following the date of delivery. 

Section 3.4 Unpaid maternity leave shall not exceed one (1) year. 

) Section 4. An employee on sick leave or maternity leave without pay by reason of 
pregnancy or conditions arising out of pregnancy may be required by the Police Chief to 
submit a certificate signed by a physician stating whether she is physically fit to return to 
the work of the position in which employed. The Personnel Manager may require 
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further determination of physical fitness by a physician or physicians designated by the 
Personnel Manager. Such additional medical examinations shall be at no expense to 
the employee. An employee returning to work after such leave shall maintain seniority 
or other benefits as provided in this Agreement. 

Section 5. Disabilities caused or contributed to by pregnancy will be treated In the 
same manner as other temporary disabilities as provided for in this Agreement. Sick 
leave and leave without pay shall be granted on the same basis as for other disabilities. 
The starting date of such leave will be determined by the request of the employee and 
the written certification of the inability to perform required duties by the employee's 
personal physician. The Personnel Manager may require further determination of 
physical fitness by a physician or physicians designated by the Personnel Manager. 
Such additional medical examination shall be at no expense to the employee. 

Section 6. An employee working during the term of her pregnancy will not be denied 
the benefit of any personnel decision such as promotion, voluntary transfer, or selection 
for training, which would have been made. Promotion or transfer to positions with 
different physical demands may be conditioned upon prior written approval of the 
employee's personal physician or physician designated by the Personnel Manager or 
both. 

Section 7.0 In all cases requiring a report from the City's physician, such report shall 
be available within two (2) weeks from the date of examination. A copy of such report 

) shall be made available to the employee by the Personnel Manager upon request. 

Section 7.1 In the event there is a difference of opinion between the physician 
Designated by the Personnel Manager and the employee's physician regarding the 
employee's physical fitness to perform the work in which employed, a third physician 
shall be designated by the City's and the employee's physicians, whose decision shall 
be final and binding. 

Section 7.2 Family Sick Leave as provided in Article 40, Sick Leave, may be utilized 
for pregnancy and/or childbirth. In any calendar year in which a birth occurs, up to five 
(5) additional days of Sick Leave may be authorized as additional Family Sick Leave 
subject to the approval of the Police Chief and the Personnel Manager. 



FOP 31 Proposal - December 10,2007 
(NO CHANGE) 

Section 1. Promotional Examinations - All promotional examinations for Bargaining 
Unit positions shall be administered by the Personn,ql Manager. or his designated 
representative who shall administer such examinations for classifications included in the 
certified Bargaining Unit once every two (2) years or in the event that such a 
promotional list is depleted prior to the expiration of a two (2) year period. Written 
examinations shall be developed by consultants selected by the City and competent in 
the field and outside the Human Resources Division, 

Section 2. Tests for all positions shall be administered within the proper time limits to 
enable the new list to be certified as of the expiration date of the list being replaced. 

Section 3. Closing date of applications for such promotional examination shall not be 1 

less than sixty (60) days from the date of initial announcement of examination. All 
sources of information used for written examinations shall be published and made 
known to promotional candidates at the time of initial announcement. 

!.: 1 Section 4. No relative standings of a promotional register shall be made known to 

I - any individual candidate for promotion prior to the establishment of the register. 

Section 5. Ratinq Examinations - Appropriate scientific techniques and procedures 
shall be used in scoring and evaluating the results of examinations and in determining 
the relative ratings of the competitors. The written examinations will be given and 
graded using a flexible passing point. This will be determined prior to the examination 
by establishing the total number of candidates who will receive a passing score on the 
written examination. If the lowest passing point has more than one (1) candidate with 
tie scores resulting in a higher number of successful candidates than initially 
announced, then the total number of passing candidates will be modified to include all 
those with tie scores at the base passing point. Using recognized statistical methods, 
including the flexible passing point, raw scores will be converted to a grade which can 
be expressed on a scale of 0 to 100, with a score grade of 70 representing the required 
passing score. 

Promotional examinations for classifications included in the certified Bargaining Unit 
shall consist of two (2) parts. 

1 . Written Test ........................... 50% 
............ 2. Assessment Exercise 50% 

Promotional candidates who achieve a final grade of 70 or above on the written portion 
1 

L.-/ of the examination shall be eligible for the assessment exercise(s) provided in this 
Article and be ranked on the promotional register. The assessment exercise(s) score 
shall be added to the written examination score in accordance with the weights provided 
for each part to determine a combined score from which a promotional register can be 

.. . . . . . . .  ............................... ....--. - ...... .... . ....... . . . . . . . .  . .- 

established. 
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Assessment Exercise scores, regardless of score obtained, shall then be added to the ' 
written examination score in accordance with the weights provided for each part to 
determine a combined score from which a promotional register can be established. 

Section 6. Promotional Test Review Procedures - When a promotional examination 
is administered in which the first qualifying portion of the selection process is a written 
examination, the following test review procedures shall be followed: - 

Prior to notifying candidates of the results of the written examination, a group test 
review session shall be scheduled and conducted. Candidates shall inspect the written 
examination, the answer key and their answer sheets at this session and shall have 
three (3) working days after the test review session to substantiate in writing to the 
Persor~nel Manager any claims of e m r  or appeals in the test. Appeals shall be limited 
to no more than the top twenty (20) most challenged questions submitted by the body. 
The Personnel Manager shall foward a maximum of the top twenty (20) most 
challenged appeals to the test author or outside selection specialist, if applicable, who 
shall render a decision which shall be final, binding, and without further recourse. 

No further portions of the selection process shall be given until the appeals filed have 
been answered. 

No relative standings on any portion of a promotional examination shall be made known 
to any Individual candidate for promotion prior to the establishment of.the register. 

The Personnel Manager and the Union may mutually agree upon an outside selection 
specialist who shall receive such written test appeals and render a decision which shall 
be final, binding, and without further recourse. The selection specialist shall have no 
power to change, amend, add to, subtract from, or othewise alter or supplement this 
Agreement or any part thereof or any amendment thereto. The cost for such selection 
specialist shall be bome equally by both parties. In the event the Personnel Manager 
and the Union cannot agree upon the selection of an outside selection specialist, all 
such appeals shall be fowarded to the test author as provided in this Section. 

Section 7.1 Promotional scores shall be whole numbers, and the Police Chief shall 
have the right, when recommending appointments, to choose from the top five (5) 
candidates certified. Candidates passed over for promotion shall have the right to 
appeal beginning at Step 3 of the Grievance Procedure. If tie scores result in more than 
five (5) candidates being certified, the Police Chief may choose for promotion from the 
larger number. 

Section 8. Eliqibility for Positions within the Bamainina Unit: 

Police Serqeant: 

J A. Four (4) or more continuous years as a Police Officer; or 

B. Three (3) or more continuous years as a Police Officer and possession of a one 
.- 

- 

(I) -year certiicate for police-science or any police science related course of 
studyapproved by theaErS0nihlanager; or 

-- - 
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C. Two (2) or more years as a Police Officer and possession of an Associate's 

Degree or its equivalent in hours in designated subject areas. Designated 
subject areas are defined as coursework directly concentrated in police science, 
police administration, law enforcement, social sciences (e.g. psychology and 
sociology), public and business administration, etc., but excludes such other 
subject matter. as English, history, health, mathematics, etc. The minimum 
number of designated subject coursework hours shall not.. be less than thirty- 
three (33) semester hours; or 

4 '  

D. Two (2) continuous full years as a Police Officer and possession of a Bachelors 
or Master's Degree in the law enforcement field, social sciences (e.g. psychology 
and sociology), public and business administration. 

A promotional examination for Police Sergeant shall be held no longer than twenty-four 
(24) months after the previous Police Sergeant examination, provided that six (6) Police 
Officers meet the prerequisites for Police Sergeant. 

Section 9. Veteran's Preference and Lonqevitv Points 

A. Veteran's Preference Points shall be added to the passing grade of eligible 
employees in accordance with Florida Statutes. 

8. Service credits shall be added to the passing grade of employees for cor~tinuous 
City service which shall be computed as follows: one-fourth of one point (114) 
shall be added for each full year of uninterrupted service up to a maximum of 
twenty (20) years of service All such continuous City service must have been 
accumulated as of the close of the employment announcement for which the 
applicable promotional examination will be administered. 



ARTICLE 37 - SHIFT ASSIGNMENT 

FOP 31 Proposal - April 12, 2007 
Resubmitted - August 1, 2007 

Resubmitted - October 16,200 7 
Resubmitted - December 10,2Q07 

Section 1. Shift pick preference shall be conducted' during ~ovember 1 through 
December 31 of each calendar year. During this pick, a permanent employee assigned 
to routine patrol duties within the Uniformed Patrol Division may indicate preference for 
shift a d ,  district and days off assignment. Such shift assignment shall be based upon 
the employee's preference and departmental seniority. 

Section 2. Sergeants may indicate preference for shift assignment once each 
calendar year. Such shift and di9trict assignment shall be based upon the employee's . . 
preference and seniority in rank. Sergeants' af&lWd T : V  shift a&, 
district and days off assignments shall be completed and posted no'later than seven 
(7) days prior to Uniform Patrol Division's shift and district pick as provided in Section 1 
of this Article. 

. . 
Section 3. I E T ~ * ~ \  - &, M Eemployees in any other squad or 
functional u n i m n $ e n t  wiihin the  police Department which regularly 

"3 k: operates on more than one (1) shift may, once each calendar year, indicate their 
preference for shift assignments within that squad or functional unit or any special 
assignments based upon their preferences and departmental seniority among members 
assigned to the unit. 

Section 4. The annual selection of shift and/or district assignment as outlined in this 
Article shall not apply to probationary Police Officers or probationary Sergeants. 

Section 5. In the event that two (2) employees have equivalent departmental 
seniority, seniority within the division shall be the determining factor for employees 
assigned to routine patrol duties, and seniority within the squad or functional unit shall 
be the determining factor for all other employees. When everything is equal then the 
entry level final Civil Service score will be the determining factor. 

Section 6. In recognition of the City's right to determine the mission of the Police 
Department, the Union agrees that it is the City's sole right to determine the number of 
personnel allocated to any particular shift, district, or assignment, and to alter the 
composition of any shifts, districts, or assignments when it is in the Police Department's 
best interest to do so. 

Section 7. A permanent vacancy involving routine patrol duties within a patrol district 
and shift shall be filled only if deemed necessary by the City. When the vacancy is to 

\ be permanently filled from another patrol shift, the City shall determine from what district 
\ and shift the reassignment will be made. Upon that determination, any permanent 

employee within that district and shift will be allowed to bid and such reassignment shall 
be based on departmental seniority. In the event no permanent employee bids for such 
- -- - - -- -. - - - - - - -- - . - - - - -- - - -- - - . - - - - . . - - . 
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reassignment, the City may reassign the least senior permanent employee to fill the 
vacancy. 

Section 8. When the Department determines that a vacancy exists in a specialty unit, 
the Department shall post for seven (7) calendar days such vacancy and interested 
employees shall have the right to submit an assignment request to the appropriate 
Division Commander designated on the notice, with a pppy being simultaneously filed 
with the employee's immediate supervisor. The Department shall have the sole right to 
determine the selection. The employees not selected waive any and all rights to appeal 
the selection made by the Department except where a violation of Article 4, Non- 
Discrimination, andlor Article 6, Equal Opportunity Affirmative Action Programs, is 
alleged. 

Section 9. Any employee who voluntaril~ transferreds ewwwg~& shall have no 
right to exercise shift andlor district preference until the next annual selection process, 
except the Department shall attempt to accommodate shift andlor district preference of 
such transferred or reassigned employee. 
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Section 1. It shall be the sole right of the Police Chief to transfer employees of the 
Department where such transfer does not result in a loss of pay, (excluding clothing 
allowance and other benefits attributable to the prior 'assignment) to the transferred 
employee. if a transfer is a permanent change in the officers assignment, shift, or days 
off, the employee shall be given no less than five (5) working days notice prior to the 
transfer in order that the employee may arrange for an orderly change. The five (5) day 
notice may be waived by the employee and it need not be given when unforeseen 
needs of the Department or emergency conditions require that teniporary changes be 
made with little or no advance notice. 

Section 2. District transfers involving employees in the Uniformed Patrol Division will 
be based upon legitimate, non-arbitrary Departmental objectives, including, but not 
limited to, suitability for particular assignments and training functions. Such transfers 
will only change the employee's district and not the shift assignment. Where it is 
necessary to displace an employee in the new district, the least senior non-probationary 
employee in that district will be transferred and will not have any shift or district pick. 

f3 - - Section 3. Except as provided in this Article, in no event shall any transfer be subject 
to the grievance/arbitration provisions of this Agreement; provided that in cases in which 
a transfer is accompanied by a disciplinary suspension or demotion, the arbitrator may 
rescind the transfer as part of the remedy if the arbitrator determines that the employee 
did not commit the disciplinary offense. 

Section 4. Employees transferred from specialty units to the Uniformed Patrol 
Division will be permitted to select a shift, district and days off based upon 
Department seniority, 
-. Any less senior non-probationary employee assigned routine patrol 
duties displaced as the result of such shift pick shall have the same bumping right. No 
other person may exercise such rights. 

The City shall endeavor to provide such transferred employees with their selection of 
days off based on seniority but need not adhere solely to seniority where a good faith 
determination is made that legitimate non- arbitrary departmental objectives will be 
served. 

Section 5. This Article applies only to involuntary transfers. Further, nothing in this 
Article is intended to change the annual shift pick under Article 37 of this Agreement. 

Section 6. The parties agree that grievances concerning the interpretation or 
application of this Article may be filed directly at Step 3 of the grievance procedure. 

'= -' Unresolved grievances may be submitted to expedited arbitration before one (1) of at 
least two (2) permanent arbitrators to be selected by the parties. The arbitrator shall 
n~ le from the bench without post-hearing briefs and shall thereafter issue a written 
award. -- -- 

- - - - - -- - -- - - - - . - - - - - - - -- - - - - -. - - - 
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ARTICLE 39 - VACATION LEAVE 

Section 1, The Citv converted from Its dally vacation leave accrual ~ ron ram to an hourlv leave 
accrual proaram. This conversion from the dalhr to hourlv leave accrual proaram is not intended 
to chanqe the amount of vacation leave an emplovee is eliaible to earn In a twelve month period, 
rather it is intended to s im~ l i f v  the administration of the vacation leave accrual proaram. 

Section 2. Eliaibility - Each full-time employee shall earn vacation leave at the rate shown below, 
. . 

per wars  of continuous service.- 

'7 
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.*.-.I Section 3. The Police Chief shall make every effort to ensure that earned vacation leave is used on 
a current yearly basis in order to provide employees with vacation and proper rest and relaxation. 
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However, employees may, at their option, accrue vacation leave to a maximum of the leave eamed in two 
(2) anniversary years. 

Section 4. Annual leave is intended to be used to provide a periodic vacation. However, earned 
vacation leave may be used for any other purpose when authorized by the Police Chief. Vacation leave 
will only be used with the prior approval of the Police Chief and shall not be authorized prior to the time it 
is earned by the employee. Vacation leave shall not be unreasonably denied. The supervisor's primary 
concern will be manpower and assignments when approving vacations., Ass manpower allocation and 
demands for service differ between shifts, a d  districts and divislonsr. 'Jthe number of employees I 
allowed on vacation at any given time on any shift will not be limited by a fixed number. The final appeal 
of a complaint will be at the nic)rirt Maior level in the Operations Bureau and at the 
Ca~ta ln  level in the lnvesticiative and Su~port  Sewices Bureaus. Vacation leave shall not be granted 
to employees with less than six (6) months of continuous service. 

Section 5. Holidays occurring while an employee is on vacation leave fePsbiaka P 
-hall not be charged against the employee's vacation leave balance. 

Section The minimum charge for vacation leave shall be in units of one-half (112) hour. 

Section 26. In the event of a resignation in good standing, the employee shall be paid for any unused 
vacation leave. In the event of a layoff, the employee shall have the option of being paid for any unused 
vacation leave In the event of the death of the employee, the beneficiary, estate, or other designee as (2 provided by law shall be paid for any unused vacation at the employee's current rate of pay. 
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ARTICLE 40 - SICK LEAVE 

Section 1. Pur~ose - The City of Fort Lauderdale grants Sick Leave to eligible employees to provide 
continued income during employee illness. Sick Leave shall not be considered a right to be used at the 
employee's discretion but rather a privilege, which shall be allowed only in a case of personal illness or 
disability, legal quarantine because of exposure to contagious disease, or in the case of illness in the 
immediate family. No more than ten (10) working days in any calendar year may be taken as Sick Leave 
because of illness in the immediate family. 

Section 2. Leave Accrual - ; 
The CW converted from its dalh sick leave accrual to an houdv 

;*t 
intended to chanae the amount of sick leave an em~lovee Is eliaible to earn in a twelve month 
p p  

pp 
m a r  

j 
- 8 

Section 3. Unlimited Accumulatio~ - Employees whose anniversary date of employment is prior to 
October 1, 1977, shall be eligible to accumulate an unlimited number of accrued Sick Leave days. 

Section 4. d q  - A maximum of 
seven hundred twentv (7201 houn of slck leave only will be permitted to accrue at any time for 
employees whose anniversary date of employment Is October 1, 1977, or anytime thereafter. For 
employees hired on or after October 1,1977, however, Sick Leave days may be accrued in excess of the 
&&y+Q&y seven hundred twentv (7201 hours limit, provided that such additional houn may 
be used only for sickness and may not be converted to be used as vacation or paid for upon termination 
of employment In accordance with Sections 11 and 12 of this Article. 

Section. Conversion of Sick Leave - Conversion of Sick Leave is permitted, however, the first 
thirty (30) days /240 houn) of accrued Sick Leave are not subject to these conversion privileges. 

A. An employee with at least #My+Qj @@but less than dWy+Qj 
clays seven hundred twentv 17201 hours of accrued Sick Leave as of -, 
may convert the unused balance of any Sick Leave earned in the previous anniversary year, but 
not more than 6k@&&ys 48 hours, to either ek-@&p f o e  eiaht 148) hours to be used as 
elvacation Leave (subject to approval of the employee's department head) or to a cash payment 

: ) 
payable at the rate of fifty percent (50%) of the employee's current rate of pay. 

-/ 
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B. An employee with at least seven hundred twentv /7201 hours of accrued Sick 
Leave as of their anniversaw date may convert the unused balance of any Sick Leave earned 
in the previous anniversary year not to exceed -ninety six (96) hours ef to be 
used as Vacation Leave subject to the approval of the Police Chief or to a cash payment payable 
at the rate of fifty percent (50%) of the employee's current rate of pay. 

C. All WaW+kaw - hours resulting from a conversion of Sick Leave must be taken prior to the 
employee's next anniversary date, retirement, or separation from City employment. If the 
employee does not so utilize such 4k&h4ww hours, such leave shall 
memwt&b remain as sick leave at the original value thereof. 

Section 6. Leave Requirements - In order to be granted Sick Leave with pay, an employee must 
meet the following conditions: 

A. Notify the immediate supervisor not later than two (2) hours after the beginning of the scheduled 
workday of the reason for such employee's absence, or within lesser limits if required by the 
Police Chief. Failure to comply with the above may be permitted should the circumstances for 
such failure be warranted. 

B. Permit such medical examination, nursing visit, or inquiry which the City deems desirable. 
m 

.A .- File a written request for such Sick Leave on the form and in the manner to be prescribed and 
submit, where reasonable and if requested by the Police Chief, a medical certificate signed by a 
physician stating the kind and nature of the sickness or injury and that the employee6 Laga in  
physically able to perform the required duties. 

Section 7. Claiming Sick.Leave when physically fit shall be cause for dismissal. 

Section 98. Sick Leave taken because of illness or injury or converted to vacation or to a cash 
payment shall utilize the most recently accrued Sick Leave. Sick Leave pay will be paid at the 
employee's current basic rate of pay at the time which the employee is incapacitated due to illness or 
injury. 'The minimum charge for Sick Leave shall be in units of onequarter (114) hour. 

Section 1589. Sick Leave pay will be normally paid at the same rate as a regular workday, except in 
those instances where other City benefits, excluding Social Security, may supplement. In such instances, 
the City Manager shall maiptain the uniform formula for Sick Leave pay amount and use to preclude 
payments in excess of regular pay. I 
Section 4410. Payment for unused Sick Leave shall be made to employees hired on or after October 1, 
1984, whose employment is terminated while in good standing and in accordance with the following 
schedule: 

Upon Termination in Good Standing 
Upon Retirement 

25% of Rate of Accrual 
50% of Rate of Accrual 
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Section 4-211. An employee, hired prior to October 1, 1984, upon termination from City employment in 
good standing, shall be paid for unused Sick Leave in accordance with the following schedule: 

10 Years of Service or Less 25% of Rate of Accrual 

Greater than 10 Years of Service 
but Less than 20 Years 45% of Rate of Accrual 

20 Years or More 65% of Rate of Accrual 

Upon retirement from City employment, an employee shall be paid for unused Sick Leave in accordance 
with the following schedule: 

10 Years of Service or Less 50% of Rate of Accrual 

Greater than 10 Years of Service 
but Less than 20 Years 65% of Rate of Accrual 

20 Years or More 80% of Rate of Accrual 

Retiring employees may convert accrued Sick Leave to be used as final Vvacation Ueave in 
accordance with the following schedule; provided, however, no more than twk+K4)  ninetv six (96) 

. hours of such accrued Sick Leave may be 6ewmM-b used as final Uvacation LIeave: 

10 Years of Service or Less F; meday 4 hours used as 
vacation leave for evew elaht (8) hours of Sick Leave 

Greater than 10 years of service ewsM&y 5.20 hours used as 
vacatlon leave for evew einht (81 hours of sick leave 

but less than 20 years 

20 Years or -More - wday 6.4 hours used as 
vacatlon leave for everv elaht (8) hours of Sick Leave 



For FOP 
ARTICLE 41 - DONATION OF ACCRUED SlCWACATlON LEAVE 

I- or City 
FOP 31 Proposal - December 10,2007 

(NO CHANGE) 

Section 1.0 It shall be the policy of the City to permit ofher employees the opportunity 
of donating accrued leave time to a designated employee whenever extraordinary 
circumstances require the designated employee to be 'absent from work for a lengthy 
period of time and when the employee has exhausted all accrued SicWacation leave. 

Section 1.1 Extraordinary circumstances shall be defined as, but not lirr~ited to, lengthy 
hospitalization, critical illness, or injury. 

Section 2. The Police Chief must submit a request in writing for permission to solicit 
donations of accrued leave from departmental personnel. Such request shall require 
the approval of the Personnel Manager. In reviewing such requests, consideration shall 
be given to the designated employee's previous leave history as well' as the nature of 
illness or injury. Such written requests shall include employee's name, reasons for 
requesting such donations of accrued leave, and approximate duration of absence, if 
known. 

Section 3.0 Upon approval of such request, the Police Department timekeeper will 
obtain a supply of Form J-180 (Application for Donation of SickWacation,Leave) from 
the Personnel Records Clerk, Human Resources Division, and shall distribute these 
forms to employees willing to donate accrued leave time. The donation must be made 
as a free and voluntary act, and no duress or coercion shall be placed upon an 
employee to make such donation of hislher paid leave time. 

Section 3.1 As forms are completed by the donors, the Police Department timekeeper 
will forward such forms to the Personnel Records Clerk, who will time and date stamp 
each form in the order it is received. Donated time will be credited to the absent 
employee in the order in which the forms are received. In the event of excess donations 
received but not used due to the employee's early recovery, resignation, retirement, or 
death, any donation forms received but not utilized will be voided and the time returned 
to the donating employees. Donated time returned to a donor shall be reflected in the 
Sick Leave balance on the donor's pay stub as soon as possible. 

Section 4.0 Donated time will be converted to a dollar value based on the current rate 
of pay of each donor for hours donated and on the rate of pay of each donee for hours 
utilized. The rate of pay used for each donor will be that in effect at the time Form J180 
is signed. 

Section 4.1. Time donated for this purpose will not be considered during the donors 
performance rating period, nor will it affect a donors right to convert Sick Leave to 
Vacation Leave or cash payment as established in this Agreement. 

Section 5.0 The Personnel Records Clerk shall notify the Police Department 
timekeeper when donated time is nearly exhausted,-and that department shall have the 
responsibility of requesting additional donated time, if desired. - 



ACCEPTED 

For City , 17 
Section 5.1 The Police Department timekeeper will immediately notify the Personne 
kecords-erk by phone of the employee's return to work or of any major change in the 
employee's physical condition. 

APPLICAI-ION FOR DONATION OF SICWVACATION LEAVE 

Please deduct from my accrued leave hours of Sick Leave A N D I O R ~ O U ~ S  of 
Vacation Leave. I wish to donate the cash value of such leave to compensate 

, who has currently exhausted hislher paid leave time. 

By my signature appearing below, I expressly acknowledge and clearly understand that 
the City of Fort Lauderdale has no obligation whatsoever to pay me, and that I will not 
be paid by the City for the time I am donating to the employee identified above. I also 
acknowledge and represent to the City that my donation of accrued leave is made to the 
employee identified above for use in compensating that employee and that my donation 
is made of my free will, as my voluntary act, and that I was under no duress or coercion 
to make such a donation. 

NAME OF EMPLOYEE (Print) 

EMPLOYEE NUMBER 

SIGNATURE OF EMPLOYEE DATE 

DEPARTMENTIDIVISION NAME AND NUMBER 

APPROVED BY: 
Personnel Manager 

Form No. J-I 80 New 3184 
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Section 1. A grievance is defined as a dispute between the City and the Unlon on behalf of itself 
or on behatf of one (1) or more of its emplqws bamalnlnn unlt memben concerning the interpretation 
or application of or compliance wlh this Agreement, including disputes regarding discipline. 

Section 2. The Unlon mav exercbe Its rlaht not to Drocesa 8 arlevance of a non-union 
4~ 
grievance ~rocedun mav elect to ~rocesa hidher own arievance. In such case. the Unlon wlll 
noWv the non-member and the Citv and. upon such notlflcatlon. the Citv shall thereafter conduct 
all d c i a l  communication directlv with the aaarieved emolovee~s). with r coov to the Unlon. 
includin dat a 
p i  
collective bamainlna aareement. 

-22. Should a grievance arise, there shall be an earnest effort on the part of the parties to 
settle such grievance promptly. Grievances Involving discipline shall follow the procedure established in 
Section 4.0 throuah 5.1 of this Article . Probationary employees shall have rights in the grievance 
procedure through Step 3, except for nondlscipllnary matters, but shall not be entitled to use the 
arbitration or in the Disciplinary Review Board procedures established by this &We Aareement. All 
other grievances shall be processed in accordance with the following procedure: 

S t e ~  1. The Union shall present and attempt to resolve any grievance with 
the immediate supervisor within ten (10) working days of its occurrence or within ten (10) working 
days from the time the gggrleved employee(s) became aware of the cause of complaint A 
A Discussion will be informal for the purpose of 
settling the dispute in the simplest and most direct manner. The decision of the immediate 
supervisor shall be given orally to the empbpe Unlon no later than ten (10) working days after 
the discussion. 

Stev 2. If the grievance has not been resolved to the satisfaction of the mphyee Union 
at Step 1, the grievance may be reduced to writing on the regular grievance form, agrwd+M 
eF17gleyee and presented to the employee's bureau commander or designee not later than ten 
(10) working days after the immediate supervisofs response was rendered at Step 1. +the 

-The bureau commander or 
designee shall conduct a meeting with the Union S€wwd within ten 
(10) working days of receipt of the written grievance and shall 7 aM4be Issue hidher declslon. in wrltina to the U n i o r  within ten (10) 
working days after the close of the meeting. 

sku3. If the grievance is not settled to the satisfaction of the em&y@6) Union at Step 
2, the decision may be appealed by the Unlon bv presenting the written grievance to the Police 
Chief or designee not later than ten (10) working days after receipt of the decision By a t h e  
bureau commander or designee at Step 2. The Police Chief or designee shall conduct a meeting 
with the Union Sewad within ten (10) working days or receipt of the 
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appeal and shall reply to the Union, in writing, within ten (10) 
working days following the close of the meeting. 

Step 4. If the grievance is not resolved to the satisfaction of the em@ep@+ Union at 
Step 3, the Police Chiefs decision may be appealed to the Employee Relations Director not later 
than ten (10) working days after the receipt of the Step 3 decision. The Employee Relations 
Director or desianee shall meet with the Union Stewad within 
ten (10) working days following receipt of the grievance and shall reply, in writing, within ten (10) 
working days following the close of the meeting. 

Section 34.9 

A The City and the Union hereby agree that this procedure and the arbitration procedure set forth in 
Article 43 shall be the sole and exclusive method for interpreting and enforcing this Agreement 

0. For the limited purpose of this Article, a working day shall be from 8:00 a.m. to 5:00 p.m., 
Monday through Friday, exclusive of holidays observed by the City. 

C. The time limits set forth above are to be strictly adhered to but may be lengthened or shortened 
by mutual agreement in writing. 

0. Representatives of the City and the Union shall acknowledge receipt of grievances by signing and 
dating the form when presented or received. 

\, E. Any grievance not advanced by the empkyew Union to the next higher step withln the time 
limits provided shall be considered settled on the basis of the answer most recently given. If the 
City does not answer a grievance within the time limits provided, the employees may elect to treat 
the grievance as denied at that step and immediately advance the grievance to the next step. 

F. No action or matter shall be considered the subject of a grievance unless a written complaint is 
made within ten (1 0) working days of its occurrence or within ten (10) working days from the time 
the aggrieved employees became aware or by use of reasonable diligence should have become 
aware of the cause for complaint The City shall not be subject to any liability for any period more 
than ten (10) d a p  prior to the date the grievance was filed in writing. 

G. A Union Steward shall be permitted to confer with the appropriate supervisor andlor bureau 
commander or designee under the circumstances defined in Steps 1 and 2 above without loss of 
pay provided that the City may discontinue payment for such time in case of abuse by the Union 
Steward. A Union Steward shall report to the immediate supervisor when stopping work to 
process a grievance as requested by an employee(s) and shall report back to the supervisor 
when ready to resume work. If a grievance involves more than one (1) employee, wsb 
empkyee the Union shall designate not more than two (2) employees to represent the group 
and, with the steward, shall be permitted to confer with the supervisor andlor bureau commander 
or designee in Steps 1 and 2 as provided above. An aggrieved employee(s) wili be permitted to 
confer with representatives of City management as provided in the grievance procedure without 
loss of pay provided that the City may discontinue payment for such time if this privilege is 
a bused. 

H. In the event that the grievance involves a group of employees who do not have the same 
immediate supervisor, the grievance shall first be presented to their bureau commander as 
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indicated in Step 2 of this procedure. The subsequent steps of the grievance procedure as 
outlined in this Article shall then apply. 

I. In the event that the grievance involves a group of employees who do not have the same bureau 
commander, the procedure shall start with Step 3. 

J. The Union shall have the right to file gtievances in the third step of the grievance 
procedure in any nondisciplinary matter involving the interpretation or application of this Agreement, 
provided however, that this right shall be stridly limited to those matters where the Union can 
factually demonstrate: 

1 that the matter is covered by a provision of the Agreement and 
2. that the matter involves the interpretation or application of that provision; and 
3. the grievance does not seek to add to or subtract from any provision of the 

Agreement and 
4. the subject matter of the grievance is general in nature, having application to a 

majority of the members of the Unit 

p p  
em ees sh II Info ed i w in 1 
reason for the discl~llne: I21 the mnaltv assessed: and (31 the effecthre date of the mnrltv. 

Dkcblinaw actlon shall Include tho followlna: 

1. Written Re~rimana 
2. Sus~ensionlForfeiture of Tlme 
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3. Demotion 
4. Dischame 

An emplovee correctlve interview mav be used to memorialize deficiencies In performance or 
conduct. but the issuance of such forms shall in no event be considered dlsci~linanr action for 
purposes of thls Aareement. 

Restrictions on PAVE. or other vehicle asslanment and offdutv details ~rivl lef~es may be 
apmaled to the Pollce Chlef or desinnee wlthin ten (101 workina davs of the restriction. There 
shall be no further appeal. lnvoluntarv transfers mav be appealed to the Pollce Chlef or deslanee 
wlthln ten (10) workina davs of the transfer. There shall be no further appeal. 

/21 levels in the chain of command above the lssulna authoritv. There shall be no further appeal. 
A letter of reprimand mav be apmaled orallv or In writlna throuah the chain of command. Each 
level In the chaln of command shall have the Power to rescind a letter of reprimand. The Pollce 
Chlef shall be the final appeal for all letters of reprimand. 

An appeal of a sus~enslon. demotlon. or dbmlssal shall be processed as set forth In the 
Grievance Procedure In thls Aareement. I 

Section 4-42 If discipline other than counseling or reprimand is contemplated, the Police Chief or 
, 
\ designee shall meet with the employee and& the Union and 

shall provide the written notice described i w W 4 w e  Article 15, Section 1, which shall include the 
notice that the employee may request a hearing on the matter within ten (101 working days if the 
employee feels that the disciplinary action is unwarranted. If the employee does not request such hearing 
within fwe-0 ten f101 working days the hearing shall be considered waived. 

Section 4.2- 3 If a written request for a hearing from the employees is received within tiw-@) ten (10) 
working days, the Police Chief or designee shall schedule such hearing within #ive+j ten (101 working 
days after the request is received at which the facts regarding the disciplinary action shall be reviewed 
with the employees. The Union Steward and/or legal counsel may accompany or represent the employee 
at the hearing, but the City shall not be responsible for payment for such representation. The hearing 
shall be recorded by tape. 

Section 4.34 Failure of the employee and the Union to appear at such scheduled hearing shall, 
except for mutually agreed upon good reason, be considered a waiver of the desire for a hearing. 

Section 4.4 5 The Police Chief or designee, within #iw+) ten 1101 working days following the close of 
the hearing, will submit to the City Manager a recommendation for action. Within he-@ ten (101 working 
days after receipt of that recommendation, the City Manager will issue a final decision in the matter in 
writing, a copy of which will be delivered to the employee and/or the Union Steward. 

Section 4.58 If disciplinary action is taken by the City Manager which the employee considers to be 
unwarranted, the employee and the Union representative may appeal such action by filing a grievance 
directly under Section M-, Step 4 of this Article. 



Agreement between aty of Fort Lauderdale 
and FOP, Lodge 31 - Pdke Offices & Sergeants 

Con/Wsn~I - Not subm & puMk d-um under 
I mda ~ c v c l s  44Zb05(1) Md/w (3) dating & 

w l ~  bsrgalning 

Section 4.C7 In considering the severity of a disciplinary recommendation, the Police Chief or designee 
may take into account past counseling letters of reprimand or disciplinary action, prior conduct, and the 
employee's employment record. 

Section 4.- Any regular employee may be immediately terminated or suspended without advance 
notice where the giving of such notice could result in damage to the City or to private property, injury to 
the employee, a fellow employee, or the general public. 

Section 4.8 g In any case in which an employee is charged by proper authorities with commission of a 
crime involving moral turpitude, the employee may be immediately suspended without pay pending final 
disposition of such criminal charges. Such suspension shall be subject to review through arbitration. 

A. In the event that any employee is convicted of such criminal charges, his or her suspension shall 
automatically be converted into an involuntary termination and shall not be subject to further 
review through arbitration. 

8. Where charges against any employee are dismissed for any reason, or there is no adjudication of 
guilt, the City shall have twenty (20) days after receipt of notice of such action to either reinstate 
the employee with back pay or to institute administrative disciplinary charges against the 
employee. Such administrative charges, if any, shall be subject to review under the 
grievancelarbit ration procedures provided herein. 

C. In no event shall any employee be granted back pay for any period of suspension attributable to 
pending criminal charges against the employee unless the employee is found innocent of such 
charges or such charges are found to have arisen out of direct line of duty conduct undertaken in 
good faith, 

Section 5.0 If the City Manager rescinds and/or modifies the disciplinary action, a loss in pay, if any, 
will be corrected. 

Section 5.1 If the grievance has not been satisfactorily resolved under this procedure, the employee 
with the approval of the Union may proceed to arbitration as set forth in Article 43, "Arbitration", or if the 
grievance involves dismissal, the employee may elect to forego grievance arbitration procedures in favor 
of review through the disciplinary review set forth below. 

The employee shall notify the City in writing of such election of the Disciplinary Review Board procedures 
within b n  (10) working days after receiving the City Managefs final written decision regarding the 
disciplinary action. An employee's election of Disciplinary Review Board procedures shall be irrevocable, 
and the decision rendered pursuant to that procedure shall be final. 

A A Disciplinary Review Board shall be composed of one (1) member appointed by the City, one (1) 
member appointed by the Union, and one (1) Chairman, who shall be an arbitrator selected in 
accordance with the provisions established in Article 43, Section 2, "Arbitration", of this 
Agreement Each Disciplinary Review Board shall be appointed on a case-by-case basis unless 
otherwise agreed upon by the parties. 

8. 1. The Disciplinary Review Board convened pursuant to this Section shall conduct a 
hearing not more than fifteen (15) days after selection of the Chairman at a time and 
place agreed upon by the Board members or, absent agreement, set by the Chairman. 
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The Chairman shall provide not less than the (5) days notice of the hearing by certified 
mail to the City, the Union, and the affected employee. The purpose of the hearing and 
the authority of the Board shall be limited to review of such evidence as may be 
necessary to determine whether the disciplinary action is arb i i ry  or capricious or based 
upon deficiencies in performance andlor deficiencies in conduct. 

2. In accordance with Section 682.08, Florida Statutes (1983) the Chairman shall have the 
authority to issue subpoenas for the attendance of witnesses and for the production of 
records, documents, and other evidence and shall have the power to administer oaths. 

3. At the hearing, the City and the employee may each be represented by legal counsel and 
shall have the right to introduce documentary and testimonial evidence. Evidence may 
be received in written form. All testimony of parties and witnesses shall be under oath. 
All hearings shall be tape recorded. The Chairman shall preside over the hearing and 
may rule upon objections raised in the course of the proceedings. Hearsay evidence 
may be used for the purpose of supplementing or explaining other evidence, but shall not 
be sufficient in itself to support a finding unless it would be admissible over objection in a 
civil action. The burden of proof, based upon a preponderance of evidence, shall be 
upon the City. 

4. Hearings before the Board shall be conducted informally and shall not be controlled by 
technical rules of evidence. Where an employee's challenge to the dismissal is grounded 
upon any question of law related to a Police Department rule, regulation, or procedure, 
the Board may hear argument, receive briefs, or both in connection with the challenged 
action and the Board shall include its conclusions regarding the legal question in its 
report 

5. W&in ffieen (15) days after the close of the hearing, the Board shall issue its written 
decision to the Ci Manager with a copy to the Union andlor employee. The minimum 
contents of such report shall be as follows: 

(a) that charges sufficient in law were preferred, 
(b) that due notice was given; 
(c) that a hearing was conducted at which an opportunity to be heard was afforded; 
(d) that each patty was either afforded the opportunity to have legal counsel or 

waived such right; 
(e) findings of fact material to the issues; 
(f) conclusions based upon the evidence and argument presented; 
(g) a final decision affirming, rejecting, or modifying the dismissal and a statement of 

grounds therefore. 

C. Exception: Review of Issues of Law 

The decision of the Disciplinary Review Board shall be final and binding in all respects and not 
subject to further review through arbitration or otherwise; provided that any issues of law raised 
before the Disciplinary Review Board and preserved in the record of the hearing concerning and 
limited to departmental rules, regulations, and orders may be reviewed by a circuit court through 
common law certiorari. An issue of law shall be limited to only one (1) of the following issues: 

1. Was there a lack of competent and substantial evidence? 
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2. Was there a denial of due process? 
3. Does the decision depart from the essential requirements of the law? 

If such issue is not so raised and preserved, it is waived. 

D. - Casts 

In all proceedings before a Disciplinary Review Board, each party shall bear its own costs and 
attorney's fees. The per diem fee andlor expenses of the Chairman, if any, shall be equally 
shared by the parties. Any party desiring a transcript of the hearing shall pay the full costs of 
transcription or any court reporter fees unless othennise agreed by the parties. 
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C l N  OCTOBER 23,2007 PROPOSAL 

ARTICLE 43 - ARBITRATION 

Section 1. If no satisfactory agreement of a grievance has been reached under the procedure 
provided in Article 42, and the grievance or dispute related to the determination of rights and obligations 
conferred or created by thls Agreement, and a written request for arbitration is made by the Union 
the ernplovee If not represented bv the Union due to non-membershi~~within ten (10) working days 
after the final answer in Step 4 of the grievance procedure under Article 42, such dlspute shall be 1 
submitted for final and binding arbitration in accordance with the following procedure. 

Section 2. The City and the Union shall, within one (1) week of the election of either party to 
arbitrate, meet to mutually agree upon an arbitrator. If this cannot be done, the parties may select an 
arbitrator from a Federal Mediation and Conciliation Service (FMCS) panel or panels of not less than 
seven (7) choices. The panel(s) shall be generated by a random selection process by the City, a union 
representative may be present for the random select~on process. In the event that either party, before 
any strik~ng of names occurs, feels that the panel is unsatisfactory, that party shall have the r~ght to 
request one (1) additional panel. Within ten (10) days of receipt of the panel, the arbitrator shall 
thereafter be selected from the panel of arbitrators by alternate striking of names until one (1) name 
remains. The party who strikes first shall be determined by the toss of a coin. The City w~ll promptly 
notify the arbitrator of the appointment. 

Section 3.0 The arbitration shall be conducted under the rules set forth in this Agreement and shall 
proceed as follows: 

Section 3.1 Upon notification of appointment, the arbitrator shall communicate with the parties as 
soon as practicable to arrange for the date and place of hearing; or, if questions of material fact are not at 
issue, to arrange for the joint submission of stipulations of fact and relevant documentation concerning 
the grievance. 

Section 3.2 If no hearing is to be conducted, each party shall submit to the arbitrator Its statement of 
position regarding the grievance. Prior to the date of the hearing or submission of documents, the parties 
shall, jointly or separately, provide the arbitrator with a written statement of the issue or issues to be 
resolved in the arbitration proceeding. 

S- The arbitrator shall have exclusive jurisdiction and authority to resolve grievances as 
defined in this Agreement. The arbitrator shall have the authority to issue subpoenas enforceable in any 
court of competent jurisdiction and shall administer oaths to all witnesses testifying in any proceeding. 

Section 3.4 The arbitrator shall have no power to change, amend, add to, subtract from or otherwise 
alter or supplement this Agreement or any part thereof or any amendment thereto. 

Section 3.5 The arbitrator shall have no power to consider or rule upon any matter which is stated in 
this Agreement not to be subject to arbitration or which is not a grievance as defined in this Agreement or 
which is not covered by this Agreement. 

Section 3.6 Except as provided for in Section 3.2, the decision of the arbitrator shall be based solely 
upon the evidence and arguments presented by the respective parties in the presence of each other. 

3 
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Section 3.7 Upon t~rnely notice prior to the scheduling of hearings and when mutually agreed, the 
consolidation of one (1) or more grievances based upon similar circumstances for hearing and resolution 
before the same arbitrator shall be permitted. 

Section 3.8 The arbitrator shall render a decision not later than thirty (30) calendar days after the 
conclusion of the final hearing. The findings of the arbitrator made in accordance with the jurisdictional 
authority under this Agreement shall be final and bindiqg on the parties. The arbitrator's decision shall be 
in writing and shall set forth the arbitrator's findings and conclusions on the issues submitted unless 
agreed in writing by the parties. 

Section 3.9 In all cases, except disciplinary matters, the party claiming misinterpretation or 
misapplication of this Agreement shall have the burden of proving its contention by a preponderance of 
competent evidence. 

Section 4.0 This Agreement constitutes a contract between the parties which shall be interpreted and 
applied by the parties and the arbitrator in the same manner as any other contract under the laws of the 
State of Florida. The funct~on and purpose of the arbitrator is to determine disputed interpretations of 
terms actually found in the Agreement or to determine disputed facts upon which the application of the 
Agreement depends. The arbitrator, therefore, shall not have the authority to change the intent of the 
parties as determined by generally accepted rules of contract construction. The arbitrator shall not render 
any dec~sion which, In pract~cal or actual effect, modifies, revises, detracts from, or adds to any of the 
terms or provisions of this Agreement. 

Section 4.1 The costs for the services of the arbitrator shall be borne by the losing party. The parties 
shall bear the costs of their own representatives and witnesses. The FOP shall have the right to 
compensate its witnesses from the Time Pool and one (1) FOP representatwe who is on duty shall be 
entitled to attend arbitrat~on hearings at straight time rates. Either party to this Agreement desiring a 
transcript of the arbitration hearing shall be responsible for the cost of the transcript unless otherwise 
agreed to, in writing, by the parties. 
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ARTICLE 44 - PERFORMANCE RATING REVIEW 
ForCity 

FOP 31 Proposal - December 10,2007 
(NO CHANGE) 

Section 1. Employees subject to performance evaluation shall be provided a copy of 
the performance rating. The rating form shall provide space for the employee to 
indicate either the acceptance of the rating or the intention to appeal the rating as 
outlined below. 

Section 2. An employee who objects to a marginal or unsatisfactory performance 
rating because the employee believes that the rater was prejudiced may have such 
rating reviewed by the rating and reviewing authorities. If after such review the 
employee still believes the rater was prejudiced, the employee may appeal the rating to 
a Rating Review Committee. Prejudice shall be defined as an opinion formed without 
knowledge, thought, and reason. 

The marginal or unsatisfactory rating referred to above shall be for the entire rating and 
not any one (1) section thereof. In the event that an employee receives a marginal or 
unsatisfactory rating of a particular category within the rating, the employee shall have 
the right to submit a written rebuttal concerning the facts at issue. 

Section 3. An employee who, after the review provided in Section 2, wishes to appeal 
shall submit a written request to the Labor Relations Manager within seven (7) days 
following the review by the rating and review authorities. After determining that the 
review provided in Section 2 has been held, the Labor Relations Manager shall convene 
a Rating Review Committee to determine if the employee's rating was based on a 
prejudiced consideration by the rater rather than on the performance of the employee. 
The Rating Review Committee shall consist of: 

A. the Police Chief or designee, 

B. an employee selected by the appealing employee, who shall be selected from 
the same classification as that of the appealing employee, and 

C. an arbitrator mutually agreed upon or selected in accordance with Section 2 of 
the Arbitration Article. 

Section 4. The arbitrator will act as chairman of the Rating Review Committee. A 
written statement indicating which part of the Performance Rating Report the employee 
considers to be prejudiced must accompany the request for review. The employee's 
appeal shall be promptly considered by the Rating Review Committee in the order of its 
filing. The employee and the employee's rater and rater's supervisor shall be present 
during the review of the employee's appeal. Proceedings shall be informal, orderly, and 
pertain to the presentation of information and evidence relating to the employee's belief 
of prejudiced consideration of the rater during the period the rating evaluation covers. 

Section 5. Employees who have observed the employee's performance for a 
considerable amount of time of this period may testify. The Rating Review Committee - - 
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I shall carefully budget the time of all employees appearing before it so For that Ci t l  he I/$ 
operations of the Department will not be disrupted. The appealing employee may also 
submit a written statement to the Committee for their consideration. 

Section 6. The Committee shall decide whether or not the rater was prejudiced and 
shall render a written decision within thirty (30) days following conclusion of the hearing. 
Such decision shall be final and binding upon the parties. In the.event the arbitrator 
finds the rater was prejudiced, the City shall pay the ei;tire fee of the arbitrator. If the 
original is upheld, the appealing employee shall pay the entire fee of the arbitrator. 
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ARTICLE 45 - COMPREHENSIVE HEALTH CARE PROGRAM 
For City /l$ 

FOP 31 Proposal - December 10, 2007 

Section 1. The Union will provide and administer a comprehensive group health and 
dental plan for all members of the Bargaining Unit. 

Section 2.0 Effective October 1, 20041, the City ag;ees to 

continue to Par eight hundred thirty four 
dollars ($834) per month to the plan for each eligible employee. Any amounts above 
the City's contribution will be paid by the employee. 

Section 3. The Union agrees that the City's payments of the sums set forth in 
subparagraph 2 above shall be its sole obligation for providing health.and dental 
insurance benefits for bargaining unit members. The Union agrees to 'ihdemnify and 
hold the City harmless for any and all claims, which may be asserted by any person or 
entity against the City, related to or in any manner arising out of health and dental 
insurance. The Union agrees that it will be solely responsible for obtaining State 
approval of its self-insurance program. 

Section 4. The Union will provide the City's Finance Director, with a written profit and 
loss report for each quarter showing the Union's hospitalization insurance plan's 
income, expenses and claims paid. 

Section 5. The parties understand that it is the intent of FOP #31 that the Union 
health plan is not a City of Fort Lauderdale benefit plan therefore FOP Lodge 31 shall 
not use "City of Fort Lauderdalen in its plan documents. 
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ARTICLE 46 - MODIFICATIONS TO RETIREMENT SYSTEM I 
Section 1. 'The City and the Union acknowledge that the City has enacted Chapter 20, Article IV, 
Division 3 of the Code of Ordinances of the City of Fort Lauderdale which provides a mandatory 
retirement system for Police employees; and further acknowledge that this Article is not intended to, in 
any way, modify any provision of that legislative enacbnent or to change or increase or diminish the legal 
rights of the City or any current member of that retirement system excod u rmcfficrllv ~rovMed In 
thk Artlclq. 

Section 2. The City and the Union advlowledge that the City's mandatory retirement system is 
administered, supervised, and managed by a Board of Tmstees accountable as fiduciaries to employee 
members of the retirement system. The Board of Trustees is not a party to this Agreement The 
retirement system includes a Deferred Retirement Option Plan (DROP) and an Actuarially Calculated 
Deferred Retirement Option Program as set forth in City Ordinance No. C-96-59. The City and Union, 
therefore, agree that the terms of the retirement system shall not be incorporated into this Agreement and 
that no dispute arising from the interpretation or application of the retirement system or any decision of 
the Board of Trustees shall be subject to the ghvancelarbitration provision of this Agreement Likewise, 
matters which are determined or reviewed by the Board of Trustees of the Police and Fim Retirement 
System and any matters involving the interpretation of ordinances or sWutes governing the rebirement 
system shall not be within the jurisdidion of or subject to the gnevancalarbitration procedure established 
in this agreement 

-The parties acknowledge that the purpose of the Deferred Retirement Option Program is to 
encourage eligible Police Oflicers to commence retirement in accordance with the DROP 
provisions at the earliest available date and that the DROP program is therefore an incentive for 
early retirement The DROP is intended to comply with all the proviskns of the Internal Revenue 
Code applicable to the C i s  Police & Firefighters Retirement System ('Plan? and to all 
provisions of Chapters 175 and 185, Florida StaMes, applicable this local Plan receiving state 
premium tax monies. Notwithstanding anything to the contrary herein, neither the Board nor the 
City shall take any action contrary to the Internal Revenue Code provisions applicable to this 
Plan, orthe tax qualification status of this Plarr, 
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B, Section 4. In the event that a court of competent jurisdiction w a state or kcal agency with authority 
to enter a final order determines, at any procedural level, that any provision of the DROP, as amended 
-, violates federal, state or local age discrimination laws or regulations, the DROP 
program shall be immdie ly  suspended and no further afficers shall be permitted to enter the program. 
The City and the Union will, as soon as practicable, commence impad bargaining to address the effect of 
the court or agency determination on this arbicJe. Nowithstanding such impact bargaining and in additbn 
to the general severabiltty provisions set forth in the City's retirement ordinance at the time these 
modiffcations are ratified by the City Commission, the DROP plan may, at the C i s  option, be 
i m r n e d i i  terminabed as specified in Section 20-12Q(b.l)(10)ad of the City Code of Ordinances after 
notice to the Union, the Trustees and the affecfed officers then in DROP. 

Z Section 5. None of the modi t ions  to the Deferred Retirement Option Program set forth in (kie 
Mi& fh. ~rlor Aamament between tho mrtiec, shall be construed as an admission that the program in 
effect prior to these modifications was amtmy to any law or administrative regulation for purposes of any 
pending or future litigation, internal or external administfdve charge or other claim related to or arising 
out of the DROP program. 

section-/ 6. The Clty and the Union acknowledge the requirements of the Florida Constitution (1968) 
and Fbrida Statutes shall be met prior to any change in any pension or retirement benefit 



ARTICLE 47 - CLOTHING MAINTENANCE 

FOP 31 Proposal - October 16,200 7 
Resubmitted - December 10,200 7 

ACCEPTED 

For FOP 

For City l l / / ,  
Section 1. The present practice of the City's Police Department in regard to 
furnishing uniforms shall be continued. 

< '  

Section 2. Effective October 1, 2000, detectives and other officers assigned to plain 
clothes duty shall receive a plain clothes allowance of eighty-five ($85.00) per month. 

Section.3. Effective October 1, 2000, the City shall pay one hundred percent (100%) 
of the cost of a pair of safety shoes annually, not to exceed sixty-five-dollars ($65.00), or 
boots for mounted/motor officers, not to exceed one hundred fifty dollars ($150.00), 
which conform to the standards established by the Department and have been 
purchased from a designated supplier. 

Section 4. The City shall reimburse new employees one hundred percent (100%) of 
the cost of leather which conforms to the leather standards established by the 
Department and which has been purchased from a designated supplier. The City shall 
reimburse employees one hundred percent (100%) of the cost for the repair or 
replacement of the leather under the same conditions required for new employees, 
when in the opinion of the employee's supervisor, the leather was, damaged as a result 
of activities on the job or because the leather does not conform. to bepartmental 
standards. 

Section 5. In the event that any personal property of the employee is damaged as a 
result of on-the-job activities, the City agrees to repair or replace said item in 
accordance with current Departmental standards. 

Section 6. The City shall i+qAemH continue, rJn_py\hn a program of 
providing and replacing bullet-proof vests at no expense to the employee. 

Section 7. The City agrees to repair or replace personal property in accordance with 
Departmental policy. 



ACCEPTED 

For FOP .A 
ARTICLE 48 - TUITION PAYMENT PLAN For City d$ 

City Proposal - May 2, 200 7 
(NO CHANGE) 

TUITION PAYMENT PLAN: Payment of tuition by the City of Fort Lauderdale for 
approved educational or training programs will be in conformance with the following: 

Section 1. The City of Fort Lauderdale will, upon approval of the Police Chief, the 
City Manager, and the City Personnel Manager, pay the tuition of regular employees for 
any eligible training or educational programlcourse. An eligible training or educational 
programlcourse is one that, in the judgment of the Personnel Manager, the City 

Manager, and the Police Chief, is directly related to the employee's current position or to 
a related higher position, and which will improve performance in a current position or 
which constitutes preparation for promotion to related higher level responsibilities. 

Section 2. Employees will be entitled to a refund of tuition upon the successful 
completion of each approved course based on the following scale. 

Grade Refund 

A 100% 
B 75% 
C 50% 
D or Below None 

The refund shall be available for a maximum total of twenty-four (24) semester hours or 
thirty-two (32) quarter hours in any one (1) year period for eligible regular employees. 
The amount payable for such refund shall be based upon and shall not exceed the 
established credit-hour rate of tuition for regular courseslprograms as charged by the 
State of Florida's public universities or colleges at the time the course is undertaken, 
regardless of the fact that the employee may be attending a private educational 
institution. Tuition costs for 'accelerated" or 'executive" degree programs, even if taken 
at public university or college, will be reimbursed at the regular credit hour rate. 

Section 3. If an employee voluntarily terminates hislher employment with the City of 
Fort Lauderdale within one (1) year after receiving tuition refund for any university or 
college courses or completion of any eligible educational or training prograrn/course, 
then the amount of tuition refund paid by the City shall be repaid by such employee to 
the City immediately. Should such employee fail to immediately reimburse the City for 
the amount of such refund, the City may deduct the amount of any such refund from any 
salary or wages due to the employee from the City. 

Section 4. In order to be considered for tuition reimbursement, all course work 

.,' 
1 subject to the tuition reimbursement program must be approved prior to the beginning of 

the class by the Police Chief and the Personnel Manager or designee. Any regular 
employee who is approved for attendance in any eligible educational or training 
programlcourse must pay tuition costs directly to, and be accepted for enrollment by, an 
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For FOP 4 
For City & 

accredited educational institution. No reimbursement will be made for textbooks, lab 
fees, or any other expenses. No coursework shall be performed during working hours 
unless approved by the employee's department head. In such event, coursework 
performed during working hours shall be deducted from accumulated annual leave time. 

Section 5. Within thirty (30) days of the completion of approved course work, the 
Employee shall present the original transcript notification thereof to the Human 
Resources Division in order to be eligible for any tuition refund to which such employee 
may be entitled. 
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FOP 31 Proposal - December 10,2007 
(NO CHANGE) 

For City 
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ARTICLE 50 - DEPARTMENTAL POLICY. RULES AND REGULATION&r City 

FOP 31 Proposal - August 1, 200 7 
[NO CHANGE) 

Section 1. It is agreed and understood that the Police Department currently has 
policy, rules, and regulations governing employment. The Union agrees that such 
policy, rules, and regulations shall be formulated, amended, revised, and implemented 
at the sole and exclusive discretion of the Police Chief; provided, however, that said 
formulation, amendment, revision, and implementation will be neither arbitrary nor 
capricious. In the event that a contemplated change is to be made, the Police Chief 
shall provide at least ten (10) working days notice of such change to the President of 
the Union. 

Section 2. Within sixty (60) days following the ratification of this Agreement by the 
City Commission, Police Department management will undertake to modify the 
Departmental Policy, Rules and Regulations in order to provide conformity with the 
collective bargaining agreement. 

Section 3. In the event of a conflict between the Rules and this Agreement, the 
Agreement shall control. 

) Section 4. Nothing in this Article shall be construed as a waiver of the Union's right to 
., / bargain over any rule change which has the practical effect of substantially altering the 

terms and conditions of employment as established in this Agreement. Such a request 
for bargaining must be received during the ten (10) working day period in Section 1, 
otherwise any right to bargain shall be waived. 



ARTICLE 51 - USE OF FORCE 

For FOP m&- 

For City & 
FOP 31 Proposal - August 1,200 7 

[NO CHANGE) 

The City and the Union recognize that due to the unique nature of law enforcement, the 
use of force is occasionally necessary and proper for the Police Department to 
accomplish its mission. 

The Union agrees that it is the sole right and responsibility of theXity to establish 
standards and policy regarding the use of force balancing the safety of the community 
and its police with the constitutional principles of due process. 

In the event that the City determines that a significantly more restrictive policy regarding 
the use of deadly force is necessary, the City agrees to meet and negotiate the impact 
of such change with the Union. 
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CITY OCOTBER 16,2007 PROPOSAL 

ARTICLE 52 - OFF-DUTY EMPLOYMENT 

Section 1. The Union recognizes that the City has the exclusive right to establish policy regarding all 
off-duty police employment. The City agrees that during the term of this Agreement, it will continue to 
permit offduty police employment in accordance with Policv 104.1, Details and Off-Dutv Ernplovrnent, 
revised Januarv 2004 of the Department Policies and Rules and Regulations and will not alter or 
chanae anv provisions of  the ~ o i i c v  unless rnutuaih aareed upon in writing. I 
Section 2. Offduty police employment shall be defined as any police related duty that is performed 
or administered by a sworn employee which is paid for by a private entity. 

Section 3. The Union agrees that sworn police employees engaged in off-duty police employment 
will conform to all departmental general orders, policies, procedures, and management directives. 

Section 4. The Union agrees that the City may suspend or deny offduty police employment when 
the Police Department determines that the off-duty police employment andlor offduty police employment 
by the officer is in conflict with the best interest of the City. 

Section 5. When City facilities are used by other agencies or persons, any desired security 
arrangements shall be at the sole option of the user. If the user and/or the City determines that certified 
Police Officers are required at any public event, Bargaining Unit officers shall be utilized for such 
assignment. All officers assigned duty at any function within the City shall be under the direction of the 
Police Chief. The Union agrees that the City can continue to assign up to six (6) certified Reserve 
Officers to duty at War Memorial Auditorium. 

Section 6. The Police Department management agrees that it will meet and confer with the officer in 
charge of any detail at mutually agreeable times to discuss public and officer safety at all public events in 
the City. 

Upon thirty (30) days from ratification of this Agreement, the employee must give written 
notification to the City, through the chain of command, of all non police related employment. 



ARTICLE 53 - PERSONNEL RECORDS 

FOP 31 Proposal - August 1,2007 

Section 1. The Police Department shall maintain an official personnel file for each 
permanent employee. Such file shall be centrally maintained in an appropriate unit 
within the Police Department. 

Section 2. The only personnel records that may be used as a basis for official action 
are those which appear in the employee's official Police Department file and of which 
the employee has been notified. 

Section 3. 'The Police Department's ofFicial personnel file shall be purged as provided 
in this Section. Upon completion of an employee's performance evaluation, any 
counseling forms received during that rating period shall be purged from the file. Upon 
request of the employee, letters of reprimand will be purged, provided the employee has 
had no disciplinary action or letters of reprimand during the two (2) years immediately 
preceding the request. Further, any disciplinary actions in an employee's file which are 
later overturned in the manner provided for in this Agreement shall be deemed 
rescinded, and the records of such disciplinary action shall be removed from the 
employee's Police Department personnel file. 

/ Section 4. For the purposes of this Article, investigative and/or internal affairs files 
shall not be construed as personnel records. 

Section 5. The rights of an employee to inspect any and all records of the City as 
provided under Chapter 1 19 of the Florida Statutes, shall not be abridged. 

Section 6. Employees shail be, permitted to submit a written rebuttal to any 
disciplinary action within five (5) calendar days after receipt of such action. Said 
rebuttal shall be included in the personnel file of the employees. 

Section 7. The parties agree to mutually submit a request for a written opinion from 
the State Attorney General's Office concerning whether the purging provisions of this 
Article are in corrtlid with Florida Statutes. The parties agree that the Attorney 
General's Office opinion shall be binding on both parties with respect to purging of 
employee personnel files. 



ARTICLE 54 - SAVINGS CLAUSE 

ForFOP 4 
For City & 

FOP 31 Pro~osal - December 10,200 7 , .  
(NO CHANGE) 

Gv r 
Section 1. If any article or section of this ~ ~ r A e i e n t  should be dLterrnined%jdke 

to be in conflict with any existing or subsequently enacted State or Federal 
legislation or judicial decision, all other-articles and sektions of this Agreement shall 
remain in full force and effect with it being presumed that the intent of the parties herein 
was to enter into the Agreement without such invalid portion(s). 

Section 2. In the event of such determination, the City agrees to-notify the Union of 
its intent to implement such change within thirty (30) days of such notice. The Union 
shall have the right to appeal such determination within thirty (30) days of such notice to 
the appropriate court. During the time of such City will effect no change in . . 
the Agreement until such appeal has been appropriate  court,^ . . J 

Section 3. In the event of invalidation of any article or section, the parties agree to 
meet within thirty (30) days of such determination f r the purpose of negotiating a 
replacement for such article or section. I 



ARTICLE 55 - ENTIRE AGREEMENT 

For FOP 

For City 

FOP 31 Proposal - August 1,2007 
(NO CHANGE1 

Section 1. The parties acknowledge that, during negotiations which resulted in this 
Agreement, each had the unlimited right and opportunity to make demands and 
proposals with respect to any subject or matter not removed by law from the area of 
collective bargaining and that all the understandings and agreements arrived at by the 
parties are set forth in this Agreement. 

Section 2. The parties, for the life of this Agreement, each voluntarily and 
unqualifiedly waives the right, and each agrees that the other shall not be obligated to 
bargain collectively with respect to any subject or matter referred to or covered by this 
Agreement and with respect to any subject or matter not specifically referred to or 
covered in this Agreement, even though such subject or matter may not have been 
within the knowledge and contemplation of either or both of the parties at the time they 
negotiated or signed this Agreement. 
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ARTICLE 56 - DURATION OF AGREEMENT. DATES 

Section 1 .I This Agreement shall become effective upon the date of ratification by the parties, and 
shall remain in full force and effect until 12:OO midnight September 30,2882 2009. 

Section 1 .? This Agreement shall be renewed automatically from year to year thereafter unless either 
party has given written notice to the other on or before March 15,2883 2009 or by March 15 of any year 
thereafter of its desire to negotiate a successor agreement. I l f  
bealn no later than Aprll 15. 2009 or bv A~r i l  16 of anv vear thereafter. . . .  



ARTICLE 57 - VACANT 

FOP 31 Proposal - December 10,2007 
(NO CHANGE) 

ACCEPTED 

For FOP 



ARTICLE 58 - VACANT 

FOP Roposal - August 1,200 7 
/NO CHANGE) 

ACCEPTEC 

For FOP 

For City 



ACCEPTED 

ARTICLE 59 - CHEMICAL DRUG TESTING 

For FOP 

For City 

FOP 31 Proposal - August 1,2007 
{NO CHANGE1 

Section 1. The parties agree that the Police Chief may, for any reason or at random, 
require up to twenty percent (20%) of the officers in the Bargaining Unit to submit to a 
complete physical examination, including E.K.G., blood pressure, blood work, etc., and 
chemical drug testing. No employee may be required to submit to such a test more 
than once per year. 

Section 2. Employees found to test positive for illegal drugs may be subject to 
discipline up to and including discharge. 

Section 3. Nothing in this Article shall, in any manner, affect the right of the Police 
Chief to require any officer to submit to a fitness for duty examination at any time, which 
does not include chemical drug testing. 
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ARTICLE 60 - RETIREE HEALTH CARE BENEFITS 
For City fld 

FOP 31 Proposal - December 10,2007 / 

Section 1. Effective October 1, 2000, the City will contribute four hundred dollars 
($400) per month for health insurance benefits to Bargaining Unit members who retire 
from employment with the City after their Normal Retirement Date. This contribution 
shall become effective beginning the month following their termination from employment 
with the City after their Normal Retirement Dat 
attaining Medicare eligibility, 

Section 2. Members in the Deferred Retirement Option Program (DROP) shall not be 
eligible for retiree health benefits under Section 1 until termination of employment with 
the City. 

Section 3. The City will contribute three hundred dollars ($300) per month for health 
insurance benefits to Bargaining Unit members who retired from employment with the 
City after their Normal Retirement Date during the period beginning October 1, 1991 
through September 30, 2000. This contribution shall cease upon the member attaining 
,,̂  Medicare eligibility, -. 

The retiree health benefits provide in this section shall not be available to members who 
retired pursuant to the early retirement option set forth in the Addendum .to the 1989- 
1992 Collective Bargaining Agreement executed on October 7, 1991, who are already 
receiving a retiree health benefit of three hundred dollars ($300) per month. 




