CALL OF A SPECIAL REGULAR MEETING
OF THE CITY COMMISSION
OF THE CITY OF FORT LAUDERDALE, FLORIDA
TO BE HELD ON TUESDAY, MAY 27, 2008

TO: Mayor Jim Naugle DATE: May 22, 2008
Vice Mayor Cindi Hutchinson
Commissioner Christine Teel
Commissioner Charlotte E. Rodstrom
Commissioner Cariton B. Moore

George Gretsas, City Manager
John Herbst, City Auditor
Jonda K. Joseph, City Clerk
Harry A. Stewart, City Attorney
Bruce Roberts, Chief of Police

YOU ARE HEREBY NOTIFIED THAT by virtue of the authority vested in me/us, i.e., the Mayor, any two (2)
members of the City Commission, or the City Manager, pursuant to Section 3.12 of the Charter of the City of
Fort Lauderdale, |/we do hereby call a special meeting of the City Commission of the City of Fort Lauderdale to
be held:

AT: 8" floor Conference Room, City Hall, 100 North Andrews Avenue, Fort Lauderdale
ON:  Tuesday, May 27, 2008, at 10:30 a.m.

Ratification of Contracts - Fraternal Order of Police, Lodge 31 — Police Lisutenants and Captains; and
Police Officers apd Sergeants, effective June 3, 2008 - September 30, 2009

W Z fr—

George Gretsas, City Manager

arlotte E. RodstronY, Vice Mayor John Herbst, City Auditor
Q s £ Qb
Christine Teel, Commissioner jnda K. Joseph, Cny erk

Cindi Hutchinson, Commissioner Harry A Stewarf, City Attornévy

Cariton B. Moore, Commissioner ‘ Bruce Raberts, Chief of Police

NOTE: If any person decides to appeal any decision made with respect to any matter considered at this public
meeting or hearing, he/she will need to ensure that a verbatim record of the proceedings is made, which record
includes the testimony and evidence upon which the appeal is to be based. If you desire auxiliary services to
assist in viewing or hearing the City Commission meetings or reading agendas and minutes for the meetings,

please contact the City Clerk’s Office at 954-828-5002 and arrangements will be made to provide these services
for you.



CITY COMMISSION SPECIAL MEETING AGENDA

May 27, 2008 - 10:30 A.M. City Hall
8" Floor Conference Room

100 North Andrews Avenue

Fort Lauderdale, Florida

Roll Call

RESOLUTIONS

RATIFICATION OF CONTRACT - FRATERNAL ORDER OF POLICE, LODGE 31
POLICE LIEUTENANTS AND CAPTAINS (R-01)

A resolution ratifying tentative agreement — Fraternal Order of Police, Lodge 31 — Police Lieutenants and
Captains effective May 27, 2008 — September 30, 2009..

Recommend: Introduce resolution.
Exhibit: Memo No. 08-114 from City Manager.

RATIFICATION OF CONTRACT - FRATERNAL ORDER OF POLICE, LODGE 31
POLICE OFFICERS AND SERGEANTS (R-02)

A resolution ratifying tentative agreement — Fraternal Order of Police, Lodge 31 — Police Officers and
Sergeants effective May 27, 2008 — September 30, 2009..

Recommend: Introduce resolution.
Exhibit: Memo No. 08-115 from City Manager.

Adjourn

Posted May 23, 2008




MEMORANDUM NO. 08-114
DATE:

TO: Mayor Jim Naugle
Vice-Mayor Charlotte E. Rodstrom
Commissioner Christine Teel
Commissioner Carlton B. Moore
Commissioner Cindi Hutchinson
John Herbst, City Auditor
Jonda K. Joseph, City Clerk
Harry A. Stewart, City Attorney

FROM: George Gretsas, City Manag%
VIA: Averill Dorsett, Director of Human Resourc

BY: Donna Kiindt, Administrative Assistant Il, Employee Relations

SUBJECT: Ratification of Contract — Fraternal Order of Police (FOP), Lodge 31
(Police Lieutenants and Captains)

Introduce a resolution ratifying the tentative agreement between the City and the Fraternal
Order of Police (FOP), Lodge 31 — Police Lieutenants and Captains, effective May 27, 2008 —
September 30, 2009. The FOP ratified the tentative agreement on May 22, 2008.

The City and FOP, Lodge 31 — Police Lieutenants and Captains have reached a tentative
successor agreement to the collective bargaining agreement that expired on September 30,
2007. Upon ratification by both parties, wages will be increased by five percent (5%) effective
the first full pay period following ratification. Employees on payroll as of the date of ratification,
will receive one lump sum payment in the amount of five percent (5%) of the employee’s
pensionable earnings between the first full pay period in October 2007 and the end of the pay
period in which ratification of this agreement takes place, and will receive another lump sum
payment in the amount of five percent (§%) of the employee’s non-pensionable earnings for the
same time period.

Effective the first pay period beginning in October 2008, wage rates will be increased by an
additional five percent (5%).

The cost for this wage increase during Fiscal Year 2007/2008 is $104,086 and is $110,047 for

Fiscal Year 2008/2009. Funding is available in the Police Department's budget, Fund 001, Sub
Fund 01, POL 030201-1101 (Permanent Salaries).

Attachment: FOP Contract



MEMORANDUM NO. 08-115

DATE:
TO: Mayor Jim Naugle
Vice-Mayor Charlotte E. Rodstrom
Commissioner Christine Teel
Commissioner Carlton B. Moore
Commissioner Cindi Hutchinson
John Herbst, City Auditor
Jonda K. Joseph, City Clerk
Harry A. Stewart, City Attorney
FROM: George Gretsas, City Manager %
VIA: Averill Dorsett, Director of Human Resourc V‘)
BY: Donna Kiindt, Administrative Assistant ll, Employee Relations
SUBJECT: Ratification of Contract — Fraternal Order of Police (FOP), Lodge 31

(Police Officers and Sergeants)

Introduce a resolution ratifying the tentative agreement between the City and the Fraternal
Order of Police (FOP), Lodge 31 — Police Officers and Sergeants, effective May 27, 2008 —
September 30, 2009. The FOP ratified the tentative agreement on May 22, 2008.

The City and FOP, Lodge 31 — Police Officers and Sergeants have reached a tentative
successor agreement to the collective bargaining agreement that expired on September 30,
2007. Upon ratification by both parties, wages will be increased by five percent (5%) effective
the first full pay period following ratification. Employees on payroll as of the date of ratification,
will receive one lump sum payment in the amount of five percent (5%) of the employee’s
pensionable earnings between the first full pay period in October 2007 and the end of the pay
period in which ratification of this agreement takes place, and will receive another lump sum
payment in the amount of five percent (6%) of the employee’s non-pensionable earnings for the
same time period.

Effective the first pay period beginning in October 2008, wage rates will be increased by an
additional five percent (5%).

The cost for this wage increase during Fiscal Year 2007/2008 is $1,442,337 and is $1,514,454

for Fiscal Year 2008/2009. Funding is available in the Police Department’'s budget, Fund 001,
Sub Fund 01, POL030201-1101 (Permanent Salaries).

Attachment: FOP Contract



FOP — POLICE LIEUTENANTS & CAPTAINS

TENTATIVE AGREEMENT

CAR 08-0782
EXHIBIT 1






Agreement between City of Fort Lauderdale
and FOP, Lodge 31 - Police Captains & Lieutenants

Confidential - Not subject to public disclosure under
Florida Statute 447.605(1) and/or (3) relating to
collective bargaining

CITY MAY 2, 2007 PROPOSAL
NO CHANGE

PREAMBLE

This Agreement is entered into by and between the City of Fort Lauderdale, hereinafter referred to as the
*Employer” or "City", and the Fort Lauderdale Police, Lodge 31, FOP, hereinafter referred to as the
"Union". It is the intent and purpose of this Agreement to assure sound and mutually beneficial working
and economic relationships between the parties hereto; to provide an orderly, prompt, and peaceful
means of resolving disputes involving interpretation or application of this Agreement; and to set forth
herein basic and full agreement between the parties conceming wages, hours, and terms and conditions
of employment. It is acknowledged that during the negotiations which resulted in this Agreement, the
parties were fully aware of the existence, requirements, and limitation of City Ordinance C-76-102 passed
by Referendum by the citizens of Fort Lauderdale and that each party had the unlimited right and
opportunity to make demands and proposals with respect to any subject or matter contained in the
Personnel Rules and Regulations of the City of Fort Lauderdale. It is understood that the City of Fort
Lauderdale is engaged in fumishing essential public services which vitally affect the health, safety,
comfort, and general well being of the public, and both parhes hereto recognize the need for continuous
and reiiable service to the public.






Agreement between City of Fort Lauderdale T e Agreement
and FOP, Lodge 31 — Police Captains & Lieutenants City: Uryn:
Date: S“/ Jg )

Confidential - Not subject to public disclosure under
Filorida Statute 447.605(1) and/or (3) refating to
collective bargaining

CITY MAY 2, 2007 PROPOSAL

ARTICLE 60 - RETIREE HEALTH CARE BENEFITS

Section 1 Upon ratification of the Agreement, the City shall pay four hundred dollars ($400.00) per
month for retiree health benefits to bargaining unit members who retire from employment with the City
after their Normal Retirement Date, as that date is set forth in the Police and Firefighters' Retirement
System. Payment of retiree health benefits shall become effective beginning the month following their
termination from employment with the City after their Normal Retirement Date, as set forth above, and
shall cease upon the bargaining unit member attalning age-sixty-five-(66)-er-Medicare eligibility;—which
ever-comaes-first.

Section 2 Bargaining unit members, on Deferred Retirement Option Program (DROP) shall not be
eligible for payment of retire heaith benefits under Section 1 until termination of employment with the City.




ACCEPTEL

For FOP ; Z

ARTICLE 59 - CHEMICAL DRUG TESTING For City M

FOP Proposal - August 7, 2007
(NO CHANGE)

Section 1. The parties agree that the Police Chief may, for any reason or at random,
require up to twenty percent (20%) of the officers in the Bargaining Unit to submit to a
complete physical examination, including E.K.G., blood pressure, blood work, etc., and
chemical drug testing. No employee may be required to submit to such a test more
than once per year.

Section 2. Employees found to test positive for illegal drugs may be subject to
discipline up to and including discharge.

Section 3. Nothing in this Article shall, in any manner, affect the right of the Police
Chief to require any officer to submit to a fitness for duty examination at any time, which
does not include chemical drug testing.



)

ARTICLE 58 — VACANT

FOP Proposal - August 7, 2007
(NO CHANGE)

ACCEPTED

For FOP

For Citym



Agreement between City of Fort Lauderdale T Agreement
and FOP, Lodge 31 - Police Captains & Lieutenants City: Union;

Confidential ~ Not suljject to public disclosure under
Florida Statute 447.605(1) and/or (3) redating to
collective bargaining

CITY MAY 2, 2007 PROPOSAL

NO CHANGE
ARTICLE 57 - VACANT



Agreement between City of Fort Lauderdale e Ag ent
and FOP, Lodge 31 - Police Captains & Lieutenants ﬂé

Confidential - Not subject to public disclosure under
Florida Statute 447.605(1) and/or (3) relating to
collective bargalning

CITY APRIL 2, 2008 PROPOSAL
ARTICLE 56 - D TION OF AGR ENT, DATES

Section 1.1 This Agreement shall become effective upon the date of ratification by the parties, and
shall remain in full force and effect until 12:00 midnight September 30, 2007 2009.

Section 1.2 This Agreement shall be renewed automatically from year to year thereafter unless either
party has given written notice to the other on or before March 15, 20072009, or by March 15 of any year
thereafter of its desire to negotiate a successor agreement. If such notice is given, negotiations shall
begm no Iater than Apnl 15 2009 or by Apdl 15 of any year thereafter Ihe—paﬁy—semng—sueh—noaee




ACCEPTED

For FOP
ARTICLE 55 - ENTIRE AGREEMENT For City

FOP Proposal - August 7, 2007
(NO CHANGE)

Section 1. The parties acknowledge that, during negotiations which resulted in this
Agreement, each had the unlimited right and opportunity to make demands and
proposals with respect to any subject or matter not removed by law from the area of
collective bargaining and that all the understandings and agreements arrived at by the
parties are set forth in this Agreement.

Section2. The parties, for the life of this Agreement, each voluntarily and
unqualifiedly waives the right, and each agrees that the other shall not be obligated to
bargain collectively with respect to any subject or matter referred to or covered by this
Agreement and with respect to any subject or matter not specifically referred to or
covered in this Agreement, even though such subject or matter may not have been
within the knowledge and contemplation of either or both of the parties at the time they
negotiated or signed this Agreement.



Agreement between Clity of Fort Lauderdale T e Agreement
and FOP, Lodge 31 - Police Captains & Lieutenants City: Union:
Date: 7 L [ 4 F
Confidential — Not subfect to public disclosure under

Florida Statute 447.605(1) sand/or (3) refating to
collective bargaining

CITY MARCH 4, 2008 PROPOSAL

T - SAVIN

Section 1. If any article or section of this Agreement should be determined by-the-GCity a court of

competent jurisdiction to be in conflict with any existing or subsequently enacted State or Federal
legislation or judicial decision, all other articles and sections of this Agreement shall remain in full force
and effect with it being presumed that the intent of the parties herein was to enter into the Agreement

without such invalid portion(s).

Section 2. In the event of such determination, the City agrees to notify the Union of its intent to
implement such change within thirty (30) days of such notice. The Union shall have the right to appeal
such determination within thirty (30) days of such notice to the appropriate court. During the time of such

appeal, provided the court enters a stay, the City will effect no change in the Agreement until such
within-the-State-or-Federal-Judicial-System-

appeal has been finally resoived by the appropriate court.

Section 3. in the event of invalidation of any article or section, the parties agree to meet within thirty
(30) days of such determination for the purpose of negotiating a replacement for such article or section.



ACCEPTEI

For FOP
ARTICLE 53 - PERSONNEL RECORDS For Cityé E é
FOP Proposal - August 7, 2007
(NO CHANGE)

Section 1. The Police Department shall maintain an official personnel! file for each
permanent employee. Such file shall be centrally maintained in an appropriate unit
within the Police Department.

Section 2. The only personnel records that may be used as a basis for official action
are those which appear in the employee's official Police Department file and of which
the employee has been notified.

Section3. The Police Department's official personnel file shall be purged as provided
in this Section. Upon completion of an employee's performance evaluation, any
counseling forms received during that rating period shall be purged from the file. Upon
request of the employee, letters of reprimand will be purged, provided the employee has
had no disciplinary action or letters of reprimand during the two (2) years immediately
preceding the request. Further, any disciplinary actions in an employee's file which are
later overtumed in the manner provided for in this Agreement shall be deemed
rescinded, and the records of such disciplinary action shall be removed from the
employee's Police Department personnel file.

Sectiond4. For the purposes of this Article, investigative and/or infernal affairs files
shall not be construed as personnel records.

Section 5. The rights of an employee to inspect any and all records of the City as
provided under Chapter 119 of the Florida Statutes, shall not be abridged.

Section 6. Employees shall be, permitted to submit a written rebuttal to any
disciplinary action within five (5) calendar days after receipt of such action. Said
rebuttal shall be included in the personnel file of the employees.

Section7. The parties agree to mutually submit a request for a written opinion from
the State Attorney General's Office concerning whether the purging provisions of this
Article are in conflict with Florida Statutes. The parties agree that the Attorney
General's Office opinion shall be binding on both parties with respect to purging of
‘'employee personnel files.



PP A acan
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ARTICLE 52 - OFF-DUTY EMPLOYMENT

FOP 31 Proposal - October 17, 2007

Section 1. The Union recognizes that the City has the exclusive right to establish
policy regarding all off-duty police employment. The City agrees that during the term of
this Agreement, it will continue to permit off-duty police employment in accordance with
Policy 104.1, Details and Off-Duty Employment, revised January 2004 of the

Department Policies and Rules and Regulations and will not alter or change any
provisions of the gollcz unless mutually agreed upon in writing..

Section 2. Off-duty police employment shall be defined as any police related duty
that is performed or administered by a swom-employee whieh-is-paid-for-by a private
entlty B

Section 3. The Union agrees that swom police employees engaged in off-duty police
employment will conform to all departmental general orders, policies, procedures, and
management directives.

Sectiond4. The Union agrees that the City may suspend or deny off-duty police
employment when the Police Department determines that the off-duty police
employment and/or off-duty police employment by the officer is in conflict with the best
interest of the City.

Section 5. When City facilities are used by other agencies or persons, any desired
security arrangements shall be at the sole option of the user. If the user and/or the City
determines that certified Police Officers are required at any public event, Bargaining.. .
Unit officers shall be™ UtiliZed for such assignment. “All officers assigned duty at any
function within the City shall be under the direction of the Police Chief. The Union
agrees that the City can continue to assign up to six (6) certified Reserve Officers to
duty at War Memorial Auditorium.

Section 6. The Police Department management agrees that it will meet and confer
with the officer in charge of any detail at mutually agreeable times to discuss public and
officer safety at all public events in the City.

Section 7. Upon thirty (30) days from ratification of this Agreement, the employee
must give written notification to the City, through the chain of command, of all non police
related employment.



ACCEPTED

For FOP
ARTICLE 51 - USE OF FORCE

For City

FOP Proposal - August 7, 2007 ' a
(NO CHANGE)

The City and the Union recognize that due to the unique nature of law enforcement, the
use of force is occasionally necessary and proper for the Police Department to
-~ accomplish its mission.

The Union agrees that it is the sole right and responsibility of the City to establish
standards and policy regarding the use of force balancing the safety of the community
and its police with the constitutional principles of due process.

In the event that the City determines that a significantly more restrictive policy regarding
the use of deadly force is necessary, the City agrees to meet and negotiate the impact
of such change with the Union.



ACCEPTED

For FOP
ARTICLE 50 - DEPARTMENTAL POLICY, RULES AND REGULATI City

FOP Proposal - August 7, 2007
(NO CHANGE)

Section 1. It is agreed and understood that the Police Department currently has
policy, rules, and regulations goveming employment. The Union agrees that such
policies, rules, and regulations shall be formulated, amended, revised, and implemented
at the sole and exclusive discretion of the City; provided, however, that said formulation,
amendment, revision, and implementation will be neither arbitrary nor capricious. In the
event that a contemplated change is to be made, the City shall provide at least ten (10)
working days notice of such change to the President of the Union.

Section 2.  Within sixty (60) days following the ratification of this Agreement by the
City Commission, Police Department management will undertake to modify the
Departmental Policy, Rules and Regulations in order to provide conformity with the
collective bargaining agreement.

Section 3. In the event of a conflict between the policies, rules, and regulations and
this Agreement, the Agreement shall control.

Section 4. Nothing in this Article shall be construed as a waiver of the Union's right to
bargain over any rule change which has the practical effect of substantially altering the
terms and conditions of employment as established in this Agreement. Such a request
for bargaining must be received during the ten (10) working day period in Section 1,
otherwise any right to bargain shall be waived.



Agreement between ity of Fort Lauderdale Ti Agreement
and FOP, Lodge 31 - Police Captains & Ueutenants Chty: Unlon:

Date:__2)4/4¢
It T v

Confidential - Not subject to public disclosure under
Florids Statute 447.605(1) and/or (3) reiating to
” collective bargaining
CITY MAY 2, 2007 PROPOSAL
NO CHANGE

ARTICLE 49 - VACANT



\_J

ACCEPIED
For FOP

For Cit
fees, or any other expenses. No coursework shall be performed during working hou¥

unless approved by the employee's department head. In such event, coursework
performed during working hours shall be deducted from accumulated annual leave time.

Section 5. Within thirty (30) days of the completion of approved course work, the

Employee shall present the original transcript notification thereof to the Human

Resources Division in order to be eligible for any tuition refund to which such employee
may be entitled.



ACCEPTED

For FOP
ARTICLE 48 - TUITION PAYMENT PLAN For City M

City Proposal - May 2, 2007

TUITION PAYMENT PLAN: Payment of tuition by the City of Fort Lauderdale for
approved educational or training programs will be in conformance with the following:

Section1. The City of Fort Lauderdale will, upon approval of the Police Chief, the
City Manager, and the City Personnel Director, pay the tuition of regular employees for
any eligible training or educational program/course. An eligible training or educational
program/course is one that, in the judgment of the Personnel Director, the City

Manager, and the Police Chief, is directly related to the employee's current position or to
a related higher position, and which will improve performance in a current position or
which constituies preparation for promotion to related higher level responsibilities.

Section2. Employees will be entitled to a refund of tuition upon the successful
completion of each approved course based on the following scale.

Grade Refund
A 100%
B 75%
C 50%
D or Below None

The refund shall be available for a maximum total of twenty-four (24) semester hours or
thirty-two (32) quarter hours in any one (1) year period for eligible regular employees.
The amount payable for such refund shall be based upon and shall not exceed the
established credit-hour rate of tuition for regular courses/programs as charged by the
State of Florida's public universities or colleges at the time the course is undertaken,
‘regardless of the fact that the employee may be attending a private educational
institution. Tuition costs for “accelerated” or “executive” degree programs, even if taken
at public university or college, will be reimbursed at the regular credit hour rate.

Section3. If an employee voluntarily terminates his/her employment with the City of
Fort Lauderdale within one (1) year after receiving tuition refund for any university or
college courses or completion of any eligible educational or training program/course,
then the amount of tuition refund paid by the City shall be repaid by such employee to
the City immediately. Should such employee fail to immediately reimburse the City for
the amount of such refund, the City may deduct the amount of any such refund from any
salary or wages due to the employee from the City.

Section4. In order to be considered for tuition reimbursement, all course work
subject to the tuition reimbursement program must be approved prior to the beginning of
the class by the Police Chief and the Personnel Director or designee. Any reguiar
employee who is approved for attendance in any eligible educational or training
program/course must pay tuition costs directly to, and be accepted for enroliment by, an
accredited educational institution. No reimbursement will be made for textbooks, lab




Agreement between City of Fort Lauderdale greement
and FOP, Lodge 31 - Police Captains & Lieutenants

Confidential - Not subject to public disclosure under
Florida Statute 447.605(1) and/or (3) relating to
collective bargaining

CITY MAY 2, 2007 PROPOSAL

NO CHANGE

ARTICLE 47 - VACANT



Agreement between City of Fort Lauderdale tive Agreement
and FOP, Lodge 31 ~ Police Captains & Lieutenants City: Ungr
Date: J("/ ]

Confidential - Not subject to pubiic disclosure under
Florida Statute 447.605(1) and/or (3) relating to
collective bargaining

6- Section 3. __In the event that a court of competent jurisdiction or a state or local agency with authority
to enter a final order determines, at any procedural level, that any provision of the DROP, as amended
pursuant-to-this-article, violates federal, state or local age discrimination laws or regulations, the DROP
program shall be immediately suspended and no further officers shalt be permitted to enter the program.
The City and the Union will, as soon as practicable, commence impact bargaining to address the effect of
the court or agency determination on this article. Nowithstanding such impact bargaining and in addition
to the general severability provisions set forth in the Clty's retirement ordinance at the time these
modifications are ratified by the City Commission, the DROP plan may, at the City’'s option, be
immediately terminated as specified in Section 20-129(b.1)(10)a-d of the City Code of Ordinances after
notice to the Union, the Trustees and the affected officers then in DROP.

7 Section 4. _None of the modifications to the Deferred Retirement Option Program set forth in this

Asticle the prior A nt shall be construed as an admission that the program in

effect prior to these modifications was contrary to any law or administrative regulation for purposes of any
pending or future litigation, internal or external administrative charge or other claim related to or arising

out of the DROP program.

Section 4 5. The City and the Unlon acknowledge the requirements of the Florida Constitution (1968)
and Florida Statutes shall be met prior to any change in any pension or retirement benefit.



Agreement between City of Fort Lauderdale T e Agreement
and FOP, Lodge 31 - Police Captains & Lieutenants W

. Confidential - Not subject to public disclosure under
{ : Florida Statute 447.605(1) and/or (3) relating to
' collective bargaining
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Agreement between City of Fort Lauderdale ve Agreement
and FOP, Lodge 31 ~ Police Captains & Lieutenants io &
pate: Y

/7

Confidential ~ Not subject to public disclasure under
Florida Statute 447.605(1) and/or (3) relating to
collective bargaining

CITY MAY 8, 2008 PROPOSAL

ARTICLE 46 - MODIFICATIONS TO RETIREMENT SYSTEM

Section 1. The City and the Union acknowledge that the City has enacted Chapter 20, Article IV,
Division 3 of the Code of Ordinances of the City of Fort Lauderdale which provides a mandatory
retirement system for Police employees; and further acknowledge that this Article is not intended to, in
any way, modify any provision of that legislative enactment or to change or increase or diminish the legal
rights of the City or any current member of that retirement system except as specifically provided in
this Article.

Section 2 1. The City and the Union acknowledge that the City's mandatory retirement system is
administered, supervised, and managed by a Board of Trustees accountable as fiduciaries to employee
members of the retirement system. The Board of Trustees is not a party to this Agreement. The
retirement system includes a Deferred Retirement Option Plan (DROP) and an Actuarially Calculated
Deferred Retirement Option Program as set forth in City Ordinance No. C-96-§9. The City and Union,
therefore, agree that the terms of the retirement system shall not be incorporated into this Agreement and
that no dispute arising from the interpretation or application of the retirement system or any decision of
the Board of Trustees shall be subject to the grievance/arbitration provision of this Agreement. Likewise,
matters which are determined or reviewed by the Board of Trustees of the Police and Fire Retirement
System and any matters involving the interpretation of ordinances or statutes goveming the retirement
system shall not be within the jurisdiction of or subject to the grievance/arbitration procedure established
in this agreement. .

Section 3 2.

1+——The parties acknowledge that the purpose of the Deferred Retirement Option Program is to
encourage eligible Police Officers to commence retirement in accordance with the DROP
provisions at the earliest available date and that the DROP program is therefore an incentive for
early retirement. The DROP is intended to comply with all the provisions of the Intemal Revenue
Code applicable to the City's Police & Firefighters Retirement System (“Plan™) and to all
provisions of Chapters 175 and 185, Florida Statutes, applicabie this local Plan receiving state
premium tax monies. Notwithstanding anything to the contrary herein, neither the Board nor the
City shall take any action contrary to the Intemal Revenue Code provisions applicable to this

Plan or the tax quallﬁcatlon status of th|s Plan- er—eentraw—to—aay—pmws&ens—ef-chaptarsﬂs-e:




Agreement between City of Fort Lauderdale ‘ ve Agreement
and FOP, Lodge 31 - Police Captains & Lieutenants City: Unjon: _,°
Date: [l (1)

Confidential — Not subject to public disclosure under
Florida Statute 447.605(1) and/or (3) relating to
collective bargaining -

CITY MAY 8, 2008 PROPOSAL

ARTICLE 45 - COMPREHENSIVE HEALTH CARE PROGRAM

Section 1. The Union will provide and admlmster a comprehensive group health and dental plan for
all members of the Bargaining Unit.

Section 2.6 Upon ratification of this agreement, the City agrees to continue to contribute seven
hundred-fifty-nine-dollars($768) elight hundred thirty four doll 834) per month per month to the
plan for each eligible employee. Any amounts above the City’s contribution will be paid by the employee.

Section 3. The Union agrees that the City's payments of-the—sume set forth in subparagraph
Section 2 above shall be its sole obligation for providing health and dental insurance benefits for
bargaining unit members. The Union agrees to indemnify and hold the City harmless for any and all
claims, which may be asserted by any person or entity against the City, related to or in any manner
arising out of health and dental insurance. The Union agrees that it will be solely responsible for
obtaining State approval of its self-insurance program.

Section 4. The Union will provide the City’s Finance Director with a written profit and loss report for
each quarter showing the Union's hospitalization insurance plan's income, expenses and claims paid.

Section §. The parties understand that it is the intent of FOP #31 that the Union health plan is not a
City of Fort Lauderdale benefit plan therefore FOP Lodge 31 shall not use “City of Fort Lauderdale” in its
plan documents.



shall carefully budget the time of all employees appearing before it so that the
operations of the Department will not be disrupted. The appealing employee may also
submit a written statement to the Committee for their consideration.

Section 6. The Committee shall decide whether or not the rater was prejudiced and
shall render a written decision within thirty (30) days following conclusion of the hearing.
Such decision shall be final and binding upon the parties. In the event the arbitrator
finds the rater was prejudiced, the City shall pay the entire fee of the arbitrator. if the
original is upheld, the appealing employee shall pay the entire fee of the arbitrator.



ACCEPTE!

- For FOP gé
ARTICLE 44 - PERFORMANCE RATING REVI For City é/g
7/<

FOP 31 Proposal - October 17, 2007

O CHAN.

Section 1. Employees subject to performance evaluation shall be provided a copy of
the performance rating. The rating form shall provide space for the employee to
indicate either the acceptance of the rating or the intention to appeal the rating as

outlined below.

Section 2. An employee who objects to a marginal or unsatisfactory performance
rating because the employee believes that the rater was prejudiced may have such
rating reviewed by the rating and reviewing authorities. Iif after such review the
employee still believes the rater was prejudiced, the employee may appeal the rating to
a Rating Review Committee. Prejudice shall be defined as an opinion formed without

knowledge, thought, and reason.

The marginal or unsatisfactory rating referred to above shall be for the entire rating and
not any one (1) section thereof. In the event that an employee receives a marginal or
unsatisfactory rating of a particular category within the rating, the employee shall have
the right to submit a written rebuttal concerning the facts at issue.

Section 3. An employee who, after the review provided in Section 2, wishes to appeal
-shall submit a written request to the Employee Relations Director within seven (7) days
following the review by the rating and review authorities. After determining that the
review provided in Section 2 has been held, the Employee Relations Director shall
convene a Rating Review Committee to determine if the employee's rating was based
on a prejudiced consideration by the rater rather than on the performance of the

employee. The Rating Review Committee shall consist of:

A the Police Chief or designes,

B. an employee selected by the appealing employee, who shall be selected from
the same classification as that of the appealing employée, and

C. an arbitrator mutually agreed upon or selected in accordance with Section ? of
the Arbitration Article.

Section 4. The arbitrator will act as chaimman of the Rating Review Committee. A
written statement indicating which part of the Performance Rating Report the employee
considers to be prejudiced must accompany the request for review. The employee's
appeal shall be promptly considered by the Rating Review Commiittee in the order of its
filing. The employee and the employee's rater and rater's supervisor shall be present
during the review of the employee's appeal. Proceedings shall be informal, orderly, and
pertain to the presentation of information and evidence relating to the employee's belief
of prejudiced consideration of the rater during the period the rating evaluation covers.

Section §. Employees who have observed the employee's performance for a
considerable amount of time of this period may testify. The Rating Review Committee
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Section 3.5 The arbitrator shall have no power to consider or rule upon any matter
which is stated in this Agreement not to be subject to arbitration or which is not a
grievance as defined in this Agreement or which is not covered by this Agreement.

Section 3.6 Except as provided for in Section 3.2, the decision of the arbitrator shall be
based solely upon the evidence and arguments presented by the respective parties in
the presence of each other.

Section 3.7 Upon timely notice prior to the scheduling of hearings and when mutually
agreed, the consolidation of one (1) or more grievances based upon similar
circumstances for hearing and resolution before the same arbitrator shall be permitted.

.. Section 3.8.. The arbitrator shall render -a-decision- not later-than-thisty {30) calendar
days after the conclusion of the final hearing. - The findings of the arbitrator made in
accordance with the jurisdictional authority under this Agreement shall be final and
binding on the parties. The arbitrator's decision shall be in writing and shall set forth the
arbitrator's findings and conclusions on the issues submitted unless agreed in writing by
the parties.

Section 3.9 In all cases, except disciplinary matters, the party claiming
misinterpretation or misapplication of this Agreement shall have the burden of proving
its contention by a preponderance of competent evidence.

Section 4.0 This Agreement constitutes a contract between the parties which shall be
interpreted and applied by the parties and the arbitrator in the same manner as any

other contract under the laws of the State of Florida. The function and purpose of the
arbitrator is to determine disputed interpretations of terms actually_foupd in_the . .
Agreément or to determine disputed facts upon which the appllcatlon of the Agreement
depends. The arbitrator, therefore, shall not have the authority to change the intent of

the parties as determined by generally accepted rules of contract construction. The
arbitrator shall not render any decision which, in practical or actual effect, modifies,
revises, detracts from, or adds to any of the terms or provisions of this Agreement.

Section 4.1 The costs for the services of the arbitrator shall be bome by the losing
party. The parties shall bear the costs of their own representatives and witnesses. The
FOP shall have the right to compensate its witnesses from the Time Pool and one (1)
FOP representative who is on duty shall be entitled to attend arbitration hearings at
straight time rates. Either party to this Agreement desiring a transcript of the arbitration
hearing shall be responsible for the cost of the transcript unless otherwise agreed to, in
writing, by the parties.
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Section 1. If no satisfactory agreement of a grievance has been reached under the
procedure provided in Article 42, and the grievance or dispute related to the
determination of rights and obligations conferred or created by this Agreement, and a
written request for arbitration is made by the Union within ten (10) working days after
the final answer in Step 3 of the grievance procedure, such dispute shall be submitted
for final and binding arbitration in accordance with the following procedure.

.Section. 2. _ The City and the Union shall, within one (1) week of the election of either
party to arbitrate, meet to mutually agree upon an arbitrator. If this cannot be done, the

parties may select an arbitrator from a Federal Mediation and Conciliation Service
(FMCS) panel or panels of not less than seven (7) choices. The panel(s) shall be
generated by a random selection process by the City, a union representative may be
present for the random selection process. In the event that either party, before any
striking of names occurs, feels that the panel is unsatisfactory, that party shall have the
right to request one (1) additional panel. Within ten (10) days of receipt of the panel, the
arbitrator shall thereafter be selected from the panel of arbitrators by alternate striking of
names until one (1) name remains. The party who strikes first shall be determined by
the toss of a coin. The City will promptly notify the arbitrator of the appointment.

Section 3.0 The arbitration shall be conducted under the rules set forth in this
Agreement and shall proceed as follows:

Section 3.1 Upon notification of appointmenif, the arbitrator shall communicate with the
parties as soon as practicable to arrange for the date and place of hearing; or, if
questions of material fact are not at issue, to arrange for the joint submission of
stipulations of fact and relevant documentation conceming the grievance.

Section 3.2 If no hearing is to be conducted, each party shall submit to the arbitrator
its statement of position regarding the grievance. Prior to the date of the hearing or
submission of documents, the parties shall, jointly or separately, provide the arbitrator
with a written statement of the issue or issues to be resolved in the arbitration
proceeding.

Section 3.3 The arbitrator shall have exclusive jurisdiction and authority to resolve
grievances as defined in this Agreement. The arbitrator shall have the authority to issue
subpoenas enforceable in any court of competent jurisdiction and shall administer oaths
to all witnesses testifying in any proceeding.

Section 3.4 The arbitrator shall have no power to change, amend, add to, subtract
from or otherwise alter or supplement this Agreement or any part thereof or any
amendment thereto.
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Section 4.6-7 In considering the severity of a disciplinary recommendation, the Police Chief or designee
may take into account past counseling letters of reprimand or disciplinary action, prior conduct, and the
employee's employment record.

Section 4.78 Any regular employee may be immediately terminated or suspended without advance
notice where the giving of such notice could result in damage to the City or to private property, injury to
the employee, a fellow employee, or the general public.

Section 4.8 9 In any case in which an employee is charged by proper authorities with commission of a
crime involving moral turpitude, the employee may be immediately suspended without pay pending final
disposition of such criminal charges. Such suspension shall not be subject to review through arbitration.

A In the event that any employee is convicted of such criminal charges, his or her suspension shall
automatically be converted into an involuntary termination and shall not be subject to further
review through arbitration.

B. Where charges against any employee are dismissed for any reason, or there is no adjudication of

guilt, the City shall have twenty (20) days after receipt of notice of such action to either reinstate
the employee with back pay or to institute administrative disciplinary charges against the
employee. Such administrative charges, if any, shall be subject to review under the
grievance/arbitration procedures provided herein.

C. In no event shall any employee be granted back pay for any period of suspension attributable to
pending criminal charges against the employee unless the employee is found innocent of such
charges or such charges are found to have arisen out of direct line of duty conduct undertaken in
good faith,

Section 5.0 If the City Manager rescinds and/or modifies the disciplinary action, a loss in pay, if any,
will be corrected.

Section 5.1 if the grievance has not been satisfactorily resolved under this procedure, the employee
with the approval of the Union may proceed to arbitration as set forth in Article 43, Arbitration.
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1. Written Reprimand
2. Suspension/Forfeiture of Time

3. __ Demotlon
4. Discharge

An employee corrective interview may be used to memorialize deficiencies in performance or
onduct, but the Issuance of such forms shall in no event be conside discipl actlon for

purposes of this Agreement.
Restrictions_on PAVE, or other vehicle assignment and off-duty detalls privileges may be

a led to the Police Chief or designee within ten (10) working days of the restriction. There
shall be no further appeal. -

An employee corrective interview may be appealed orally or In writing on two
2) levels in the chain of command above the Issuing authority. There 1] no further appeal.

A letter of reprimand may be appealed orally or In writing through the chain of command. Each

level in the chaln of command shall have the power to rescind a letter of reprimand. The Police
Chief shall be the final appeal for all letters of reprimand.

An_appeal of a suspenslon, demotlon,.or dismigsal shall be processed as set forth in the
Grievance Procedure in this Aqreement.

Section 4.+ 2 If discipline ather than counseling or reprimand is contemplated, the Police Chief or
designee shall meet with the employee and/er the Union Stewa;d—of—se—vequested—by—the—empleyee and
shall provide the written notice described in-4-0-above Article 15, Section 1, which shall include the
notice that the employee may request a hearing on the matter within five{6} ten {10) working days if the
employee feels that the disciplinary action is unwarranted. If the employee does not request such hearing
within five-(6) ten (10} working days the hearing shall be considered waived.

Section 4.2 3 If a written request for a hearing from the employees is received within five«(6) ten (10}
working days, the Police Chief or designee shall schedule such hearing within five(6) ten (10) working
days after the request is received at which the facts regarding the disciplinary action shall be reviewed
with the employees. The Union Steward and/or legal counsel may accompany or represent the employee
at the hearing, but the City shall not be responsible for payment for such representation. The hearing
shall be recorded by tape.

Section 4.34 Failure of the employee and the Union to appear at such scheduled hearing shall,
except for mutually agreed upon good reason, be considered a waiver of the desire for a hearing.

Section 448 The Police Chief or designee, within five<(5) ten {10) working days following the close of
the hearing, will submit to the City Manager a recommendation for action. Within five-(6) ten (10) working
days after receipt of that recommendation, the City Manager will issue a final decision in the matter in
writing, a copy of which will be delivered to the employee and/or the Union Steward.

‘Section 4.6 6 If disciplinary action is taken by the City Manager which the employee considers to be
unwarranted, the employee and the Union representative may appeal such action by filing a grievance
directly under Section 2-3, Step 4 of this Article.
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H. In the event that the grievance involves a group of employees who do not have the same
immediate supervisor, the grievance shall first be presented to their bureau commander as
indicated in Step 2 of this procedure. The subsequent steps of the grievance procedure as
outlined in this Article shall then apply.

I. In the event that the grievance involves a group of employees who do not have the same bureau
commander, the procedure shall start with Step 3.

J. The Union shall have .the right to file grievances in the third step of the grievance
procedure in any non-disciplinary matter involving the interpretation or application of this Agreement,
provided however, that this right shall be strictly limited to those matters where the Union can
factually demonstrate:

1 that the matter is covered by a provision of the Agreement; and
2. that the matter involves the interpretation or application of that provision; and
3 the grievance does not seek to add to or subtract from any provision of the
Agreement; and
4. the subject matter of the grievance is general in nature, having application to a
maijority of the members of the Unit.

Section 4.1 Emglozee's may _l;g' . disciplined l! g _ g ' lvoMg 'deﬂcienclg in |

nce and/or deficiencies in conduct. When disciplinary action Is taken, the affected

employees shall be informed in writing either prior to or at the time the action Is taken of (1) the
reason for the discipline; (2) the penaity assessed; and (3) the effective date of the penaity.

Disciplinary action shall include the following:
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with the affected-empleyee{s)-and/er Union Steward within ten (10) working days or receipt of the
appeal and shall reply to the affected-employee(s)-and-the Union, in writing, within ten (10)

working days following the close of the meeting.

Step 4. If the grievance is not resoived to the satisfaction of the employee(s)-_Union at
Step 3, the Police Chief's decision may be appealed to the Employee Relations Director not later
than ten (10) working days after the receipt of the Step 3 decision. The Employee Relations
Director or designee shall meet with the affected-employee(s)-and/orthe Union Steward within
ten (10) working days following receipt of the grievance and shall reply, in writing, within ten (10)
working days following the close of the meeting.

Section 34.0 -

A. The City and the Union hereby agree that this procedure and the arbitration procedure set forth in
Article 43 shall be the sole and exclusive method for interpreting and enforcing this Agreement.

B. For the limited purpose of this Article, a working day shall be from 8:00 a.m. to 5:00 p.m.,
Monday through Friday, exclusive of holidays observed by the City.

C. The time iimits set forth above are to be strictly adhered to but may be lengthened or shortened
by mutual agreement in writing.

D. Representatives of the City and the Union shall acknowiedge receipt of grievances by signing and
dating the form when presented or received.

E. Any grievance not advanced by the employees Unlon to the next higher step within the time
limits provided shall be considered settled on the basis of the answer most recently given. If the
City does not answer a grievance within the time limits provided, the employees may elect to treat
the grievance as denied at that step and immediately advance the grievance to the next step.

F. No action or matter shall be considered the subject of a grievance uniess a written complaint is
made within ten (10) working days of its occurrence or within ten (10) working days from the time
the aggrieved employees became aware or by use of reasonable diligence should have become
aware of the cause for complaint. The City shall not be subject to any liability for any period more
than ten (10) days prior to the date the grievance was filed in writing.

G. A Union Steward shall be permitted to confer with the appropriate supervisor and/or bureau
commander or designee under the circumstances defined in Steps 1 and 2 above without loss of
pay provided that the City may discontinue payment for such time in case of abuse by the Union
Steward. A Union Steward shall report to the immediate supervisor when stopping work to
process a grievance as requested by an employee(s) and shall report back to the supervisor
when ready to resume work. If a grievance involves more than one (1) employee, such
employees the Unlon shall designate not more than two (2) employees to represent the group
and, with the steward, shall be permitted to confer with the supervisor and/or bureau commander
or designee in Steps 1 and 2 as provided above. An aggrieved empioyee(s) will be permitted to
confer with representatives of City management as provided in the grievance procedure without
loss of pay provided that the City may discontinue payment for such time if this privilege is
abused.
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CITY MAY 8, 2008 PROPOSAL
ARTICLE 42 - GRIEVANCE PROCEDURES

Section 1. A grievance is defined as a dispute between the City and the Unlon on behaif of itseif

or on behalf of one (1) or more of its employees bargalning unit members conceming the interpretation
or application of or compliance with this Agreement, including disputes regarding discipline.

Section 2. The Union may exercise its right not to process a grievance of a non-union
member. A non-union member whose grievance has been declined by the Union at Step 1 of the

rievance procedure may elect to process his/her own grievance. In such case, the Union will

the non-member and the City and, upon such notification City shall therea conduct
all officlal communication directly with the a eved employee(s). with a copy to Unlon
includin at f _any hearings. othing In this section all prohibit th nion from
articipating at any grievance step when it deems It necessary to protect the inte of its

collective bargaining agreement.

Section 2 3. Should a grievance arise, there shall be an eamest effort on the part of the parties to
settle such grievance promptly. Grievances involving discipline shall follow the procedure established in
Section 4.0 through 5.1 of this Article . Probationary employees shall have rights in the grievance
procedure through Step 3, except for non-disciplinary matters, but shall not be entitled to use the
arbitration or in the Disciplinary Review Board procedures established by this Aricle_Agreement. All
other grievances shall be processed in accordance with the following procedure:

Step 1. An-employee The Unlon shall present and attempt to resolve any grievance with
the immediate supervisor within ten (10) working days of its occurrence or within ten (10) working
days from the time the a __ggrlev_employee(s) became aware of the cause of complaint. A

- Discussion will be informal for the purpose of
settling the dispute in the simplest and most direct manner. The decision of the immediate
supervisor shall be given orally to the employee Unlon_no later than ten (10) working days after
the discussion.

Step 2. If the grievance has not been resolved to the satisfaction of the empleyee Unlon
at Step 1, the grievance may be reduced to writing on the regular grievance form, signed-by-the
employee and presented to the employee's bureau commander or designee not later than ten
(10) working days after the immediate supervisor's response was rendered at Step 1. lf-the

: The bureau oommanderor
desngnee shall conduct a meehng wnth the aﬁeeted—empleyae(s)—andler Union Steward within ten
(10) working days of receipt of the written grievance and shall reply-to-the

affected-omployee(s)
and-the issue his/her declision, in writing to the Union-in-writing-of-the-decision within ten (10)
working days after the close of the meeting.

Step 3. If the grievance is not settied to the satisfaction of the employee(s) Unlon at Step
2, the decision may be appealed by the Unlon by presenting the written grievance to the Police
Chief or designee not later than ten (10) working days after receipt of the decision by of the
bureau commander or designee at Step 2. The Police Chief or designee shall conduct a meeting
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APPLICATION FOR DONATION OF SICK/VACATION LEAVE

Please deduct from my accrued leave hours of Sick Leave AND/OR Vacation Leave. | wish
to donate the cash value of such leave to compensate , who has curmently
exhausted his/her paid leave time.

By my signature appearing below, | expressly acknowledge and clearly understand that the City of Fort
Lauderdale has no obligation whatsoever to pay me, and that | will not be paid by the City for the time |
am donating to the employee identified above. | also acknowledge and represent to the City that my
donation of accrued leave is made to the employee identified above for use in compensating that
employee and that my donation is made of my free will, as my voluntary act, and that | was under no
duress or coercion to make such a donation.

NAME OF EMPLOYEE (Print)
EMPLOYEE NUMBER
SIGNATURE OF EMPLOYEE DATE
DEPARTMENT/DIVISION NAME AND NUMBER

APPROVED BY:

Personnel Director
Form No. J-1 80 New 3/84
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CITY MARCH 4, 2008 PROPOSAL
NO CHANGE

ARTICLE 41 - DONATION OF ACCRUED SICK/NVACATION LEAVE

Section 1.0 it shall be the policy of the City to permit other employees the opportunity of donating
accrued leave time to a designated employee whenever extraordinary circumstances require the
designated employee to be absent from work for a lengthy period of time and when the empioyee has

exhausted all accrued Sick/Vacation leave.

Section 1.1 Extraordinary circumstances shall be defined as, but not limited to, lengthy
hospitalization, critical iliness, or injury.

Section 2. The Police Chief must submit a request in writing for permission to solicit donations of
accrued leave from departmental personnel. Such request shall require the approval of the Personnel
Director. In reviewing such requests, consideration shall be given to the designated employee's previous
leave history as well as the nature of iliness or injury. Such written requests shall include employee’s
name, reasons for requesting such donations of accrued leave, and approximate duration of absence, if

known.

Section 3.0 Upon approval of such request, the Police Department timekeeper will obtain a supply of
Form J-180 (Application for Donation of Sick/Vacation Leave) from the Personnel Records Clerk, Human
Resources Division, and shall distribute these forms to employees willing to donate accrued leave time.
The donation must be made as a free and voluntary act, and no duress or coercion shall be placed upon
an employee to make such donation of his/her paid ieave time.

Section 3.1 As forms are completed by the donors, the Police Department timekeeper will forward
such forms to the Personnel Records Clerk, who will time and date stamp each form in the order it is
received. Donated time will be credited to the absent employee in the order in which the forms are
recaived. In the event of excess donations received but not used due to the employee’s early recovery,
resignation, retirement, or death, any donation forms received but not utilized will be voided and the time
retumed to the donating employees. Donated time returmed to a donor shall be reflected in the
Sick/Vacation Leave balance on the donor's pay stub as soon as possible.

Section 4.0 Donated time will be converted to a doilar value based on the current rate of pay of each
donor for hours donated and on the rate of pay of each donee for hours utilized. The rate of pay used for
each donor will be that in effect at the time Form J180 is signed.

Section4.1.  Time donated for this purpose will not be considered during the donors performance
rating period, nor will it affect a donors right to convert Sick Leave to Vacation Leave or cash payment as
established in this Agreement.

Section 5.0 The Personnel Records Clerk shall notify the Police Department timekeeper when
donated time is nearly exhausted, and that department shall have the responsibility of requesting
additional donated time, if desired.

Section 5.1 The Police Department timekeeper will immediately notify the Personnel Records Clerk
by phone of the employee’s return to work or of any major change in the employee's physical condition.
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Section 1211. An employee, hired prior to October 1, 1984, upon termination from City employment in
good standing, shall be paid for unused Sick Leave in accordance with the following schedule:

10 Years of Service or Less 25% of Rate of Accrual
Greater than 10 Years of Service

but Less than 20 Years 45% of Rate of Accrual
20 Years or More 65% of Rate of Accrual

Upon retirement from City employment, an employee shall be paid for unused Sick Leave in accordance
with the following schgdub:

10 Years of Service or Less 50% of Rate of Accrual

Greater than 10 Years of Service
but Less than 20 Years | 65% of Rate of Accrual
20 Years or More 80% of Rate of Accrual
Retiing employees may convert accrued Sick Leave to be used as final Vvacation Lleave in

accordance with the following schedule; provided, however, no more than twelve—(12} ninety six (96}
hours of such accrued Sick Leave daye may be converted-to used as final Vvacation Lieave:

10 Years of Service or Less .8-days-Vacatien-Leave-for one-day 4 hours used as
vac n leave for ev 8) hours of Sick Leave
Greater than 10 years of service .66-days-Vacation-Leave-for one-sick-day 5.20 hours used as
vacation leave for every eight {8) hours of sick leave
but fess than 20 years

20 Years or Longer-ServiceMore -80-days-Vacation-Leave-for one-day 6.4 hours used as
v

on leave for every eigh hours of Sick Leave
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B. An employee with at least ninety-(80)-days seven hundred twenty (720) hours of accrued Sick
Leave as of their anniversary date may convert the unused balance of any Sick Leave earmned

in the previous anniversary year not to exceed twelve-(12)-dayes-ninety six (96) hours of to be
used as Vacation Leave subject to the approval of the Police Chief or to a cash payment payable
at the rate of fifty percent (50%) of the employee's current rate of pay.

C. All Vacation-Leave hours resulting from a conversion of Sick Leave must be taken prior to the
employee's next anniversary date, retirement, or separation from City employment. If the
employee does not so utilize such Vacation-Leave_hours, such leave shall awtematically-be

reconverted-to- remajn as sick leave at the original value thereof.

Section 6. Leave Requirements - In order to be granted Sick Leave with pay, an employee must
meet the following conditions: -

A Notify the immediate supervisor not later than two (2) hours after the beginning of the scheduied
workday of the reason for such employee's absence, or within iesser limits if required by the
Police Chief. Failure to comply with the above may be permitted should the circumstances for

such failure be warranted.
Permit such medical examination, nursing visit, or inquiry which the City deems desirable.

C. File a written request for such Sick Leave on the form and in the manner to be prescribed and
submit, where reasonable and if requested by the Police Chief a medical certificate signed by a
physician stating the kind and nature of the sickness or injury and that the employees |8 again
physically able to perform the required duties.

Section 7. Claiming Sick Leave when physically fit shall be cause for dismissal.

Section 88. Sick Leave taken because of iliness or injury or converted to vacation or to a cash
payment shall utilize the most recently accrued Sick Leave. Sick Leave pay will be paid at the .
employee's current basic rate of pay at the time which the employee is incapacitated due to illness or
injury. The minimum charge for Sick Leave shall be in units of one-quarter (1/4) hour.

Section 109.  Sick Leave pay will be normally paid at the same rate as a regular workday, except in
those instances where other City benefits, excluding Social Security, may supplement. In such instances,
the City Manager shall maintain the uniform formula for Sick Leave pay amount and use to preciude

payments in excess of regular pay.

Section 41410. Payment for unused Sick Leave shall be made to employees hired on or after October 1,
1984, whose empioyment is terminated while in good standing and in accordance with the following

schedule:

Upon Termination in Good Standing 25% of Rate of Accrual
Upon Retirement 50% of Rate of Accrual
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CITY MARCH 4, 2008 PROPOSAL - Revised

ARTICLE 40 - SICK LEAVE

Section 1, Purpose - The City of Fort Lauderdale grants Sick Leave to eligible employees to provide
continued income during employee iliness. Sick Leave shall not be considered a right to be used at the
employee's discretion but rather a privilege, which shall be allowed only in a case of personal illness or
disability, legal quarantine because of exposure to contagious disease, or in the case of iliness in the
immediate family. No more than ten (10) working days in any calendar year may be taken as Sick Leave
because of ilness in the immediate family.

more—of—m-regular—wom—days- Th C nv fro sck l ay accrual
leave acc ram. e _daily | ve accrual m_is n
MMummumwmmw@
riod, rather it is inte o sim ad tio ick leave accrua ram.
tion 2. All anen n il hall eam sick leav th
ra 28 hou Iovfrah | our work week. For
examp! 85 ick lea a ng one orm 40) hour work

wk.Dl hllncl fo oaxlu

Section 3. Unlimited Accumulation - Employees whose anniversary date of employment is prior to
October 1, 1977, shalt be eligible to accumulate an unlimited number of accrued Sick Leave days.

Ninety-{90)-Day 720 hours Limitation - A maximum of MHG%HOO)—SIGK—LGM—GGVG
_go_u_mmd_roum__uu'l_zm_hm_ﬂ_z&t_u_v_only will be permitted to accrue at any time for
employees whose anniversary date of employment is October 1, 1977, or anytime thereafter. For
employees hired on or after October 1, 1977, however, Sick Leave days may be accrued in excess of the

seven hundred twenty (720) hours limk, provided that such additional days hours may
be used only for sickness and may not be converted to be ugsed as vacation or paid for upon termination

of employment in accordance with Sections11 and 12 of this Article. sick leaye which
w m the em eo's ro on shall

Section 5. ick L - Conversion of Sick Leave is permitted, however, the first
thirty (30) days {240 hours) of accrued Sick Leave are not subject to these conversion privileges.

A An employee with at least thirty(30) two hundred forty (240) hours but less than ainety{86)
days seven hundred twenty (720) hours of accrued Sick Leave_as of their anniversary date,
may convert the unused balance of any Sick Leave eamned in the previous anniversary year, but
not more than six-(8)-days_48 hours, to either six-{8)-days f elgh hours used a
of-Vacation Leave (subject to approval of the employee’s department head) or to a cash payment
payable at the rate of fifty percent (50%) of the employee's current rate of pay.
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Section 2.2 The conversion of personal holidays to vacation leave, as provided in Article 31 -
Holidays, does not increase the maximum amount of vacation leave employees will be paid upon
termination of City employment. Therefore, the maximum amount of accrued vacation leave an employee
is eligible to be paid upon termination from employment is four hundred ninety six (496) hours.

Section 3. Annual leave is intended to be used to provide a periodic vacation. However, earmed
vacation leave may be used for any other purpose when authorized by the Police Chief. Vacation leave
will only be used with the prior approval of the Police Chief and shall not be authorized prior to the time it
is earned by the employee. Vacation leave shall not be granted to employees with less than six (6)
months of continuous service.

Section 4. Holidays occurring while an employee is on vacation leave shall not be charged against
the employee's vacation leave balance.

Section &4. The minimum charge for vacation leave shall be in units of one-half (1/2) hour.

Section 65. In the event of a resignation in good standing, the employee shall be paid for any unused
vacation leave. In the event of a layoff, the employee shall have the option of being paid for any unused
vacation leave. In the event of the death of the employee, the beneficiary, estate, or other designee as
provided by law shall be paid for any unused vacation at the employee's current rate of pay.

Section 88. Beginning January 1 of each year, each ﬁull-ume—nen-pvebaﬁenapy—empleyeeggm
shall receive six-(6)-additional forty eight (48) "Captain” days_hours. These days hours must be used in

the calendar year, or the employee may elect the option of accepting cash payment at seventy-five
percent (75%) of the current rate of pay.

An empioyee appointed to the Police Captain rank after January 1*, shall receive a prorated amount of
"Captain® days hours for each full month served as a Police Captain during that year.

Section 97. Upon termination of employment with the City for any reason, empioyees who have

completed onre—{1) six (6) or more years months of continuous service will be paid for all accrued,
unusedy-regular—and longevity vacation at the rate of pay in effect at the time of termination. Accrued,

unused “Captain® days eamed under Section 8 §of this Article will be paid at seventy-five percent (75%)
of the rate of pay in effect at the time of termination.
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CITY MARCH 4, 2008 PROPOSAL
ARTICLE 39 - VACATION LEAVE

Section 1. The City converted from Its dally vacation leave accrual program to an hourly leave
accrual ram. This conversion from the daily to hourly leave accrual ram Is not Iintended
to change the amount of vacation leave an emplo is eligible to earn In a twelve month period
rather it is intended to simplify the admini lon of the vacation leave accrual program.

Section 2. Eligibility - Each fuil-time employee shall earn vacation leave at the rat_e shown below,

per yoars of continuous service.e-ene-{(H-working-day-per-month-of-eonlinucuc-sornvice-provided-that

vacation-leave-forany-omployee-shall-not-axceed-ten-(10)-daye-
VACATION LEAVE ACCRUAL TABLE

Hours
Hours earned for
earned for Pay Period
Employee | Years of every hour | (if all hours | Maximum
Group Service paid paid) (hrs)®
<05 0.05775 4.62 384.00
05 0.08163 4.93 392.00

06 | 006550 | 524 | 40800 |
Q7 0.06925 5.54 424.00

Police 08 0.07313 5.85 440.00

M 09 0.07700 6.16 456.00
10 0.08088 8.47 472.00
1 . ] )
12

:

Section 2.1 The Police Chief shall make every effort to ensure that eamned vacation leave is used on
a current yearly basis in order to provide employees with vacation and proper rest and relaxation.
However, employees may, at their option, accrue vacation leave to a the maximum eamed in two (2) |

anniversary years.
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NO CHANGE

ARTICLE 38 - VACANT
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CITY MAY 2, 2007 PROPOSAL

NO CHANGE
ARTICLE 37 - VACANT
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NO CHANGE
ARTICL, - PROMOTION

Bargaining unit positions may be filled through open competitive or promotional
examinations at the sole discretion of the Police Chief.

Section Service credits for continuous City service shall be added to the passing score of Police
Lieutenants who take the promotional examination for the position of Police Captain. The service credit
shall be computed as follows: one (1) point shall be added on the date an employee is promoted to the
position of Police Lieutenant and an additional one (1) point shall be added upon the completion of one
(1) year of continuous service in the position of Police Lieutenant for a maximum of two (2) points. All
such City service must have been attained at the close of the employment announcement for which the
Police Captain promotional examination will be administered.
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determination of physical fitness by a physician or physicians designated by the
Personnel Director. Such additional medical examinations shall be at no expense to the
empioyee. An employee returning to work after such leave shall maintain seniority or
other benefits as provided in this Agreement.

Section 5. Disabilities caused or contributed to by pregnancy will be treated in the
same manner as other temporary disabilities as provided for in this Agreement. Sick
-~ leave and leave without pay shall be granted on the same basis as for other disabilities.
The starting date of such leave will be determined by the request of the employee and
the written certification of the inability to perform required duties by the employee's
personal physician. The Personnel Director may require further determination of
physical fithess by a physician or physicians designated by the Personnel Director.
Such additional medical examination shall be at no expense to the employee.

Section 6. An employee working during the term of her pregnancy will not be denied
the benefit of any personnel decision such as promotion, voluntary transfer, or selection
for training, which would have been made. Promotion or transfer to positions with
different physical demands may be conditioned upon prior written approval of the
employee's personal physician or physician designated by the Personnel Director or
both.

Section 7.0 In all cases requiring a report from the City's physician, such report shall
be available within two (2) weeks from the date of examination. A copy of such report
shall be made available to the employee by the Personnel Director upon request.

Section 7.1 In the event there is a difference of opinion between the physician
Designated by the Personnel Director and the employee's physician regarding the
employee's physical fitness to perform the work in which employed, a third physician
shall be designated by the City's and the employee's physicians, whose decision shall
be final and binding.

Section 7.2 Family Sick Leave as provided in Article 40, Sick Leave, may be utilized
for pregnancy and/or childbirth. In any calendar year in which a birth occurs, up to five
(5) additional days of Sick Leave may be authorized as additional Family Sick Leave
subject to the approval of the Police Chief and the Personnel Director.



.

ACCEPTED

For FOP
ARTICLE 35 - MATERNITY L EAVE

For City

FOP Proposal - August 7, 2007
(NO CHANGE)

Section 1.0 A pregnant employee will be permitted to work during the full term of her
pregnancy but may be required by the City to undergo a medical examination in
accordance with the provisions of Section 1.2 of this Article.

Section 1.1 A pregnant employee may be required by the Police Chief with the
approval of the Personnel Director, to undergo one (1) or more medical examinations to
determine her physical fitness to continue to perform the work in which employed. Such
medical examinations shall be paid for by the employer.

Section 1.2 Determination of physical fithess will be by a physician or physicians
designated by the Personnel Director.

Section2. Accrued sick leave will be authorized by reason of pregnancy or
complications arising out of pregnancy.

Section 3.1 Maternity ieave shall only be authorized for periods when the employee is
unable to perform her regularly assigned duties due to pregnancy disability or medical
complications arising out of pregnancy. Such leave shall require prior approval of the
Police Chief.

Section 3.2 The employee must comply with the City's request for information

concerning the status of the pregnancy disability and the anticipated date that she will
be able to return to work.

Section 3.3 When submitting a request for maternity leave, the employee shall
designate the number of paid hours (sick, vacation, and/or compensatory leave) she
wishes to bank for future use. With the exception of banked paid leave, the employee
must utilize all paid leave before going on unpaid matemity leave. Once the employee
goes on approved unpaid leave, the banked paid leave shall not be utilized until the
employee's return to work. Nothing in this Section shall limit the Police Chiefs sole
discretion to permit the disabled employee to utilize her banked paid leave for an
unforeseen medical circumstance or emergency.

In absence of a physician's statement certifying the employee is disabled due to
conditions arising out of pregnancy, the employee shall be considered fit for duty and
will be expected to be able to return to duty beginning the nunety—ﬂrst (91st) calendar
day following the date of delivery.

Section 3.4 Unpaid maternity leave shall not exceed one (1) year.

Section4. An employee on sick leave or maternity leave without pay by reason of
pregnancy or conditions arising out of pregnancy may be required by the Palice Chief to
submit a certificate signed by a physician stating whether she is physically fit to retum to
the work of the position in which employed. The Persorinel Director may require further



ACCEPTED

For FOP
ARTICLE 34 - LEAVE WITHOUT PAY

For City

FOP Proposal - August 7, 2007
(NO CHANGE)

Section 1.0 An employee may be granted a leave of absence without pay for a period
not to exceed one (1) year for sickness, disability, or other good and sufficient reason
which is considered to be in the best interest of the City. Such leave shall require the
prior approval of the Police Chief. No more than six (6) employees shall be on such
leave at any time.

Section 1.1 No employee shall engage in any employment for pay or profit during such
leave except as provided in Section 1.2. Any leave of absence without pay may
subsequently be withdrawn and the employee recalled to work should the conditions
under which the leave was granted no longér exist or have been violated.

Section 1.2 An employee with five (5) or more years of service may be granted a leave
of absence without pay with the prior approval of the Police Chief for these personal
reasons.

(1)  Health

(2)  Education (including paid internship)

(3) Assistance to family due to health or other reasons acceptable to the
" Police Chief :



Agreement between City of Fort Lauderdale T/??ﬂve Agreemer%
and FOP, Lodge 31 - Police Captains & Lieutenants A’Urnlon
Date:__3 /(/

Confidential — Not subject to public disclosure under
Florida Statute 447.605(1) and/or (3) relating to
collective bargaining
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TICLE 33 - LAYOFF AND RECAL

Section 1. Definition - A layoft is a reduction in the number of employees within the Department due
to lack of work, lack of funds, or for any reason other than the acts or delinquencies of the employee. The

City will lay off employees as herein provided.

2. Order of Layoff - Once the City has determined that selected positions shall be
eliminated, the City will lay off employees in reverse order of their classification seniority as defined in

Article 32, Seniority.

Section 3. Vacant Bargaining Unit positions shall be eliminated and probationary employees shall
be laid off prior to any regular employee. Furthermore, if any Bargaining Unit member is on layoff, no

reserves paid-on-a-salaried-basis shall be retained to perform Bargaining Unit work.

Section 4. In the event two (2) or more employees have the same length of Classification seniority,
departmental seniority shall prevail.

Section §. An employee who is entitled on the basis of length of service to remain at work but who is
unable to perform the work available because of physical or mental disability shall be given fourteen (14)
calendar days notice after which the employee shall be placed on temporary layoff until the employee is
physically or mentally able to retum to work. At such time that employee shall replace the employee with
the least classification seniority then working. A copy of such notice shall be forwarded to the Union.

Section 6. An employee shall be recalled in reverse order of classification seniority provided that the
employee Is, at the time, able to perform the work availabie in the classification to which recalled.

If the employee is unable to retum to work when recalled because of non-service connected physical or

mental disability but subsequently recovers prior to two (2) years following the day of layoff, at that time
the employee shall be entitied to replace the employee with the least classification seniority then working.
If such employee is not recalied within two (2) years following the day of layoff, the employment

relationship shall be terminated.

If the employee Is unable to retum to work when recalled because of service connected physical or
mental disability, the employee shall retain all rights provided under the City's Pension Plan or under the

law.

Section 7. An empioyee who is recalled to work and who falls to retum within fifteen (15) calendar
days after the date designated, except as provided in Section 7 above, shall be considered to have

resigned voiuntarily.
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within the classification previously held. The rights of such displaced employee shall be
in accordance with the layoff procedure.

Section#- Section 6. Loss of Seniority - An employee's seniority and employment
shall terminate when an employee: '

+4 6.1 voluntarily resigns;

+26.2 retires;

+36.3 is discharged;

464 is absent for three (3) consecutive working days without authorized
leave,

+66.5 has not worked for the City two (2) years after layoff;

76 6.6 fails to return from authorized leave of absence;

++6.7 fails to return within fifteen (15) calendar days after the date
designated:;

6.8 has not worked for the City for two (2) years due to non-
service disability.

Section?. The City may terminate an employee's seniority and employment
when the employee has not worked for the City for a period of two (2) years due
to a service incurred injury and has reached MM! without medical clearance to

return to full duty.

Section 8.  Adjustment of Seniority - Seniority shall continue to accumulate during
periods of paid leave of absence or in the case of "on-the-job" Injury during the period
the employee receives Worker's Compensation benefits but in no event more than two
(2) years. The seniority of an employee who is laid off or is on leave of absence without
pay for more than fifteen (15) working days shall not accumulate during the penod of
such absence.

Section 9.  In the event a bargaining unit employee is laid-off, demoted or does not
successfully complete his/her probationary period, the employee shall have the right to
return to the last permanently held classification based upon his/her seniority standing.



ACCEPTED

For FOP

ARTICLE 32 —~ SENIORITY For City

£

FOP Proposal - September 21, 2007

Section 1. Continuous service, as used in this Article, shall mean uninterrupted
service except for authorized leaves of absence or separation due to lay off; however,
periods of unpaid leave shall not be counted as time served for computing continuous
service. (Example: employee hired January 1 goes on unpaid leave for one (1) month
beginning Apnl 1. All other periods of leave are with pay. The employee will have
completed twelve (12) months of continuous service as of February 1 of the following
year.)

Section2. City Seniority - Each employee will have seniority standing in the City
equal to the employee's total continuous full-time service held in a permanent position
with the City of Fort Lauderdale dating from the empioyee's most recent date of such
employment.

Section3. Classification Seniority - Each employee will have seniority standing within
the employee@'s current classification equal to the employee's total continuous service
held in a permanent position dating from the employee's most recent date of permanent
employment in that classification.

Section4. Departmental Seniority - Each employee will have seniority standing equal
to the employee's total continuous full-time service with the City of Fort Lauderdale
Police Department dating back to the employee's most recent date of permanent
employment as a Police Officer.

Section-6- Section 5. An employee promoted into the Bargaining Unit, shall be
considered to be on probation for a period of six (6) months of continuous service e+

whichever is greater, during which time
the City, at its sole discretion, shall have the right to return the employee to the
classification previously held. If there is no such vacancy in that classification, the

demoted employee shall displace the employee with the least classification seniority
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Holiday" shall consist of eight (8) hours added to the vacation leave of such employee. '
Probationary employees shall also be eligible provided they have worked full-time for
the entire calendar year and have successfully completed probation prior to the end of
the calendar year. The eight (8) hours additional vacation leave shall accrue on
January 1, immediately following the calendar year of unused sick leave. The additional
vacation leave may be used at a time approved by the Police Chief. The "Floating
Holiday" is to be used during the calendar year in which it is posted or it is forfeited by
the employee. Such leave time may not be converted to a cash payment.
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ARTICLE 31 - HOLIDAYS F°TC“Yﬂﬁi-777_
7/¢/

FOP Proposal - April 13, 2007
Resubmitted - August 7, 2007
Resubmitted - September 21, 2007

Section 1. Holidays - Each calendar year, Bargaining Unit members shall be eligible,
in the manner provided below, for a maximum of ninety-six (96) hours of holiday leave
which shall be composed of:

New Years Day (January 1)

Martin Luther King's Birthday (Third Monday in January)
Memorial Day (Last Monday in May)

Independence Day (July 4)

Labor Day (First Monday in September)

Veterans Day (November 11)

Thanksgiving Day (Fourth Thursday in November)

Day Following Thanksgiving

Christmas Day (December 25)

Three (3) Personal Leave Holidays (converted to Vacation Leave)

A. Fixed Date Holidays:

The above fixed date holidays shall be added to the annual leave of each
employee in the Bargaining Unit at the rate of eight (8) hours for each holiday in
the month the holiday occurs. To be eligible for such accrual, an employee must
have worked or have been on paid leave on the employee's regularly scheduled
workdays before and after the holiday.

The City may, at its sole discretion, release non-essential personnel scheduled to
work on a fixed date holiday. Such employees shall submit a leave form for the
scheduled work hours off with pay and be considered on holiday leave. Such

employees who are scheduled to work on a holiday who are released
without at least fourteen (14) calendar days notice will have the day off with

pay and will not be required to submit a leave form.

B. Personal Leave Holidays

The parties acknowledge that the City converted to an hourly leave accrual
program as provided in Article 39, Vacation Leave, and the three (3) personal
holidays provided in Section 1 of this Article shall be converted to vacation leave
and the maximum hours of holiday leave each calendar year will be reduced to
seventy-two (72) hours.

Section 2. Holiday Scheduling - Fixed date holidays shall be observed on the
recognized dates in Section 1 of this Article.

Section3. Floating Holiday - Each regularly employed full-time employee shall earn a
"Floating Holiday" for any calendar year in which no sick leave was used. The "Floating
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ARTICLE 30 - WORKWEEK

Section 1. The workweek shall be determined by the Police Chief in accordance with the provisions
of Article 14, Management Rights of this Agreement.

Section 2. The basic workweek for Police Lieutenant's covered by this Agreement shall consist of |
forty (40) hours, starting at 12:01 a.m. Sunday and ending at 12:00 midnight Saturday, unless otherwise
specified or scheduled by management to meet particular requirements of the Department. Time spent in
roll call or briefing for employees required to attend will be consldered as time worked.

Section 3. Al authorized and approved work performed by Police Lieutenants in excess of forty (40)
hours in any one (1) workweek shall be considered as overtime and shall be paid (unless the employee is
granted compensatory time off) at the overtime rate of one and one-half (1-1/2) times the Lieutenant’s
regular hourly rate of pay. Compensatory time is time eamed at one and one-half (1-1/2) times the
overtime hours worked by the Lleutenant. The choice of compensatory time off or overtime pay shail be
at the Lieutenant's option unless that compensatory time off would interfere with the operational needs of
the Department involved or there are insufficient funds to pay overtime. Accrued, unused compensatory
time off may not exceed eighty (80) hours, except when in the best interest of the City and when
approved by the Police Chief. Upon separation from the City, the Lieutenant shall be paid for all accrued,
unused compensatory time at the Lieutenant's then existing final regular rate or the average regular rate
received by the Lieutenant during the last three (3) years of the Lieutenant's employment, whichever is
greater. Once the eighty (80) hours compensatory time maximum accrual has been reached, employees
required to work in excess of forty (40) hours in a designated workweek shall be paid overtime at the time

and one-half rate.

Section 4 With the exception of paid sick leave which is not considered as hours worked, for the
purposes of overtime computation, holidays, vacation leave, or any paid leave of absence shall be
considered as time worked.

Section 5. Police Lieutenant's may be required to work overtime as scheduled. Overtime will be |
distributed equitably among the Lieutenants, in their organizational units, as far as the character of the
work pemmits. Although temporary imbalances In the distribution of overtime may occur, nothing in this
Section shali be construed as alieviating the continuing intent of Departmental management to distribute
overtime fairly and equitably over an extended period of time. Departmental management will maintain
overtime records and will make such information available to a Steward upon request.

Section 8. No Police Lieutenant within a unit assigned standard work hours shall have his/her hours
of work or days of work changed within his/her area of assignments as a punitive measure or specifically
for the purpose of avoiding the payment of overtime.

Section 7. Pyramiding of Rates - In no event shall the overtime or premium pay provided under this
Agreement be pyramided. Thus, if two (2) or more overtime or premium pay provisions are applicable to
the same hours of work, only the applicable provision yielding the largest amount shall satisfy the
requirements of all other pay provisions.
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For FOP
ARTICLE 29 - COMMENDATION PAID LEAVE For City

City Proposal - May 2, 2007

Section 1.  Each Officer of the Month who is selected by the Awards Committee, as
currently constituted, shall receive a fifty-dollar ($50.00) gift certificate. The Officer of
the Year, who shall be selected by the Awards Commiittee from among those who have
been named Officer of the Month, shall receive one (1) day off with pay.



ACCEPTED

For FOP
ARTICLE 28 — VOTING TIME

For City

FOP Proposal - August 7, 2007
(NO CHANGE)

Section1. Any employee who resides in and is a registered voter in Broward County
who does not have time outside normal working hours to vote in any election because
of assigned police duties may be given, at the discretion of the supervisor, up to two (2)
hours of paid leave in order to vote providing the employee fumishes a current Voter's
Registration Card and a form executed by an Assistant Supervisor of Elections as
evidence that the employee actually voted. |
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For FOP
ARTICLE 27 - JURY DUTY For City

FOP Proposal - August 7, 2007
(NO CHANGE)

Section 1. A permanent full time employee shall be granted time off for reporting to
required jury duty upon presentation to the employee's supervisor of satisfactory
evidence that such jury duty is required and provided the time required for jury duty is
the employee's normal workday or work shift. In order to be eligible, the employee must
report at least seven (7) calendar days prior to the date of jury duty to the immediate
supervisor on the prescribed leave form with the summons attached of the need to be
absent because of a jury duty requirement.

Section2. Any compensation received by an employee for jury duty shall be retained
by the employee; however, a pro rata amount of the jury duty pay received by the
employee shall be deducted from the employee's regular pay based upon that portion of
the regularly scheduled workday missed by the employee. There shall be no deduction
for mileage pay nor for the one (1) hour reporting period provided in Section 3. An
employee seeking jury duty leave must substantiate any compensation received for
serving on jury duty by submitting a copy of the check(s) received or a copy of the
receipt(s) for any cash received.

Section 3.  If an employee is released from jury duty within one (1) hour from the time
required to report for such jury duty, the employee shall be required to report for duty on
that date.
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For FOP
ARTICLE 26 - MILITARY LEAVE

For Cit
FOP Proposal - April 13, 2007

Section 1.0 Employees covered by this Agreement who are commissioned reserve
and reserve enlisted personnel in the United States Military, Naval Service, Coast
Guard, or members of the Florida State National Guard shall be entitled to leave of
absence without loss of pay in accordance with the provisions of Florida Statutes,
Section 115.07. When the entire—unit-te-which-the-employee-is—assigned Ba;qammg
Unit Member is ordered to active duty beyond seventeen (17) consecutive work days in
any one (1) calendar year, the City agrees to pay such leave up to a maximum of ten

(10) additional workdays.

Section 1.1 The employee shall be required to submit an order or statement from the
appropriate military commander as evidence of any such duty. Such an order or
statement must accompany the formal request for Military Leave which should be made
as soon as possible but at least two (2) weeks prior to the date such leave is desired.
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ARTICLE 25 - BEREAVEMENT LEAVE

Section 1. Time Off Provision - When there is a death in an employee's immediate family, that
employee shall be granted a Bereavement Leave of a maximum of three (3) working days in order to
attend the funeral. Bereavement Leave will not be charged against sick leave, vacation, or holiday time.

Section 2: The employee's immediate family is defined as the employee's spouse, children, mother,
father, sister, brother, grandparents, and parents-in-law.

Section 3. The City reserves the right to require documentation supporting Bereavement Leave after
the employee returns to work.
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A Police Lieutenant who is required to appear as a witness as a result of employment

Section 1.
with the City shall be entitied to the following:

A

regular pay if called to testify during regularly scheduled work hours;

one and one-half (1-1/2) times the employee's rate of pay if celled to testify outside the

employee's regular hours of work;
in such cases, the employee will be permiited to keep any witness fee received;

a minimum of two (2) hours at one and one-half (1-1/2) times the regular rate. The two (2) hour
minimum provision shall not apply in those instances wherein the employes is required to appear
in court because he/she had earlier failed to appear as directed by the court and the empioyee
shall be compensated at the appropriate rate for the hours actuaily worked.

Section 2.

J

A

A Police Lieutenant subpoenaed to appéar as a witness In a case not involving the City and not

directly related to the empioyee's personal affairs, (such as performing a civic duty as a witness to a crime

or an accident) will be allowed City time off with pay for this purpose.

In such cases, the Police Lleutenant will keep the witness fee received and a COPY of the check
or cash payment will be submitted to the City Treasurer for deduction from the employee's regular
pay. Travel expenses recelved for such cases are not subject to deduction.

The obligations of this Section shall not apply to a Police Lieutenant testifying in any iabor
relations matters, arbitration, unfair labor practice or arbitration proceedings or testifying in any
proceeding on behalf of the Union except as provided in Article 42, Grievance Procedure.

Section 3. Time off to respond to a subpoena to appear as a witness in a case related to the
Lieutsnant's personal affairs will be at the employee’s own expense (vacation or unpaid leave). Such

leave shall not be denied.

4 A Police Lieutenant who has been instructed to remain availabie for court appearance on

standby shall be paid as provided in Article 23, Standby Pay.
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ARTICLE 23 - STANDBY PAY

Section 1. On any duty or non-duty day, a Police Lieutenant who has been instructed to remain on
standby shall be pald one-half (1/2) the straight time hourly rate for each hour on standby up to a
maximum of eight (8) hours of standby duty in any one (1) day. A minimum payment of one-(1) hour at
straight time shall be paid for all standby assignments. On a non-duty day on which a Police Lieutenant
is required to stand by for eight (8) hours, the empioyee shall receive four (4) hours plus one (1)

additional hour at straight time.

Section 2. A "duty day" shall be defined as any day during which all or a majority of an eight (8) or
ten (10) hour shift is worked between the hours of 12:01 a.m. and 12:00 midnight of any given day.

Section 3. A "non-duty day” shall be defined as any scheduled day off during a calendar week.

Section 4. When a Police Lieutenant is summoned to retum to work during the specified standby
hours, standby pay shall not be paid. Overtime pay at one and one-half (1-1/2) times the straight time rate
shall be paid for such hours worked outside of normal working hours. However, a Police Lieutenant shail

not receive less than three (3) hours overtime pay.

if a Police Lieutenant is required to stand by for a moming and aftemoon assignment, the standby rate
shall be paid from the beginning of the moming assignment untii the end of the afternoon assignment.

Section 5. if a Police Lieutenant on standby status cannot be reached or fails to report to work as
directed, standby pay shali not be paid, and the Police Lieutenant shall be subject to appropriate

disciplinary action.
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" ARTICLE 22 ~CALL BACK PAY

Section 1. A Police Lieutenant who is called to retumn to work after completing his/her scheduled
shift and has left the work place of the City, shall be paid at the rate of time and one-half (1-1/2) the
regular rate for hours worked with a minimum of three (3) hours.

Section 2. A Palice Lieutenant called back to work who is on an authorized leave shail be paid at the
rate of time and one-half (1-1/2) the regular rate for hours worked with a minimum of three (3) hours.
Such empioyee shall not be charged leave for any such hours worked.

Section 3, The three (3) hours minimum call-in pay provision shall not apply in those instances .
wherein the overtime commences one and one-half (1-1/2) or fewer hours prior to and runs continuously
into the employee's regular shift, or the employee is called back to work to rectify his/her own error or
omission which cannot wait until the employee’s next shift. In such instances, the employee shall be

compensated for the exact hours worked at the appropriate rate.
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supplemented, at the employee's option, by utilizing accrued sick and/or vacation leave to the

extent necessary to equal the employee's reqular biweekly salary.

Section 5. The employee will be eligible to request the reinstatement of accrued sick and/or
vacation leave, as provided in this Article, after returning to work and completing twenty (20

workdays.

The lrector of Human Resources, shall have the authority to approve the
reinstatement of accrued sick and/or vaca leave utilized by an injured loyee in accordance
with the foregoing provisions, such reinstatament to be limited to a maximum he sick and/or
vacation leave utilized during the first thi 30) working days following the thi 30} I-days. In
the event the in loyee seaks the reinstatement of accrued sick and/or vacation leave

utilized during the working days which follow the thirty (30) working days described above, the
approval of the City Manager shall also be required. When an employee Is injured because of the
negligence of the City, it is agreed that the City will reinstate the sick and/or vacation leave utilized
by the injured employee. No reinstatement shall be approved If the injury sustained by the
employee occurred through, or as a result of, negligence or wiilful misconduct of the employee,

ralnetataman

........ w1,

d 2 S

Section 6 if, in the jJudgment of the C an_employee Is unable to perform the asslgned

duties of his or her regular assignment due to a non-service Incurred disability, the disabled
employee may be assigned to work in a vacant position in the Police Department, which the

employee Iis able rform. Under no circumstances will the City be required to place any such
employee In a light d assignment.

Section 7. Provided the employee stiil has accrued vacation time available, nothing in_this

Article shall prevent an employee returning to work m_an_on-thedob injury from exercisin
his/her prior scheduled and approved vacation.

Section 8. It_is the responsibility of all employees fo comply with all City rules and

rocedures regardi reporting on-d injuries _and to_ cooperate fully with ical and
rehabllitation personnel. It also the onsibllity of all employees to ort any injury or

medical condition which may prevent them from safely performing all duties of their regular
assignments to their supervisors upon becoming aware of any such condition.
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Section |, An employee who sustains an on-the-job Infury requiring medical attention and, |

the opinjon of the attending physiclan, is unable to return to complete the workday shall be paid

for eight {8) hours for the day on which the injury occurs.

Section 2. if, in the Judgment of the C an_employee is unable to perform the assigned
duties of his or h ular assignment due to an on-thejob Injury, the injured employee may be

assigned to work in a_vacant position in the Police Department which the employee Is able to
perform. If no such vacant position is available, the City will provide the injured employee with
reqular pay for the first thirfy (30) calendar days foliowing the day of the injury.

Section 3. Following the first thirty (30) calendar days after the Injury, the injured employee
shall receive the appropriate Workers Compensation and, at the option of the employee, may
utilize accrued sick and/or vacation leave to the extent necessary to equal the employee's reqular

biweekly sala

Section 4. Commencing on the hinety-first (91st) calendar day following the day of injury, the

injured employee shall receive disablility compensgation in accordance with Chapter 20, Article [V,
Division 3 of the Code of Ordinances of the City of Fort Lauderdale, which amount may be
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CITY NOVEMBER 8, 2007 PROPOSAL

ARTICLE 21 - INJURY PAY (I-TIME) AND LIGHT DUTY ASSIGNMENTS
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Section 3. Continuous full-time service shall be computed through October 31 of the year in
which payment is to be made. Payment shall be made on or about December 1 of each year.

Section 4. Regular full-time employees hired on or after October 1, 2004, shall not be eligible for
any longevity benefits.
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A LE 20 - LONG P

Section 1. Bargaining unit members who have served such continuously for five (5) or more full
years shall receive an annual longevity payment in accordance with the following schedule:

(a) Employee employed on or before February 28, 1987:
Annual Longevity Payment

Total Continuous Service ~ (percent of annual salary)
5 through 9 years 2-1/2

10 through 14 years 5

15 through 19 years 7-1/72

20 through 24 years 10

25 or more years 12-172

(b) Employee hired on or after March 1, 1987:

Amount Per Year for Each

Service in Empioyment Category Year of Continuous Service

Lieutenant $204.00

Captain $204.00
Management Category Il $204.00
Management Category IV $141.00
Management Category V $129.00
Non-exempt Category , $129.00

Service in each employment category will be calculated on a whole-month basis. If an employee
has served at ieast half of the calendar days of a month in an employment category, the whole

month will be credited in that category.

Section 2. In the event a regular full-time employee is or has been on an authorized unpaid leave
of absence or has been suspended, dismissed or laid off after having qualified for longevity pay, such

employee shall receive a pro rata cash payment based on a computation of those months during which
he/she was actually present for duty during the year for which payment is to be made. Provided, however,
that an employee not on duty and not working due to an injury incurred on the job or a service-connected
disability shall receive credit for longevity pay which would nomally have accrued to him/her as if the
employee had been on duty and working; provided further, however, that in no event shall such injured or
disabled employee receive credit for nor shall longevity pay accrue after the expiration of twelve (12)
calendar months from the date of inception of said injury or disability if the employee has not retumed to

working within such twelve-month period.



ARTICLE 19 - VACANT

FOP Proposal - August 7, 2007
(NO CHANGE)

ACCEPTE!
For FOP

For City
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CITY MAY 8, 2008 PROPOSAL

ARTICLE 17 - RATES OF PAY

Section 1. An employee's pay rate will be increased approximately two and one-half percent (2.56%),
five percent (5%), or seven and one-half percent (7.5%) based upon an overall performance of
satisfactory, above satisfactory, or outstanding, in accordance with Pay Steps A through O upon
recommendation of the department head and with approval of the City Manager. An employee whose
overall performance rating is marginal or unsatisfactory shall receive no merit increase at that time, but
may be rated again in three (3) months. While increases within the appropriate pay range for unusual or
meritorious service may be granted without regard to limitation of time, progression from one step to a
higher step shall normally be considered at twelve (12) month intervals. An employee's anniversary date
for the purpose of eligibility for merit increase shall be the effective date of the employee's most recent

date of promotion.

An employee promoted to Police Gaptain Lieutenant shall receive a minimum step which provides for at
least a five percent (5%) increase.

Effective ratification of this A men employee moted to Police Captain shall
1 In _Step L of the Police Captain n nd effec the first fuill pa riod followl

ratification, Captains at a step lower than L shal dvanced to Step L.

Section 2. The effective date of the promotion shall become the employee's new annivi at
for merit increase consideration.
Section 3. When computing all pay rates or other forms of compensation, the rate shall be rounded

to the nearest whole cent. Amounts .5 cent ($.005) or above shall be rounded upward to the next whole
cent; amounts .49 cent ($.0049) and below shall be rounded downward to the next whole cent.

In computing any pay rate adjustment, said adjustment will be made first on the hourly rate, If applicable.
The adjusted hourly rate will then be used to establish a biweekly, monthly, and annual rate.

Section 4.1 Police-CaptainBargaining unit wage rates in effect upon ratification of this Agreement are
refiected in the Rolice-Captain Pay Schedule attached to this Agreement.

Section 4.2 Effective the first full pay period begirning-in-Octeber 2006-following ratification, wage
rates shall be increased by an additional twe-persent-{2%) five percent (5%) as reflected in the Relice

Gaptain-Pay Schedule.

n 4.3 Employees on il a da f shall one |
a n the a nt of fiv ! arml nnin
riod of 7, 2007 through th in w n_of th
Agreement takes place and shaijl receive another lump sum payment in the amount of flve percent
of oyee's non-pensi le eamings for same fdod. The lump su

payments shail be subject to appropriate payroll deductions and applicable taxes.




ACCEPTED

For FOP
ARTICLE 16 - SUBCONTRACTING For Cit

FOP Proposal - August 7, 2007
(NO CHANGE)

Section1. The City shall retain all rights to determine whether and/or to what extent
any work shall be performed by employees, contractors, or subcontractors.

Section2. When the City determines that it is in its best interest to enter into a
contract with an outside service agency to perform services presently being performed
by City of Fort Lauderdale employees, and, as a result thereof, members of the
Bargaining Unit will be laid off, the City agrees that it will notify Fort Lauderdale Police,
Lodge 31, FOP, when bids are requested and will, within ten (10) days thereafter, meet
and discuss with representatives of Lodge 31 the effect of such contract upon members
of the Bargaining Unit. If after such meeting, the Union is not satisfied with the
anticipated effect on its members, it may within ten (10) calendar days request a public
hearing at which the issues can be presented to the City Commission for final and
binding resolution. The City agrees that it will hold such public hearing within fourteen
(14) calendar days from the date of request.

Section 3. If the City enters into such contract and, as a result thereof, an employee
will be laid off, the City agrees such employee shall be entitied to first consideration by
the contractor for any available work.

Section4. In the event the employee is not employed by the contractor, the Layoff
Procedure contained within this Agreement shall apply.
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ARTICLE 15 - DISCIPLINE AND DISCHARGE

Section 1. Employees may be disciplined only for cause involving deficiencies in performance

and/or deficiencies in conduct. When disciplinary action Is taken, the affected employees shall be

informed In writing either prior to or at the time the action is taken of (1) the reason for the

discipline; (2) the penalty assessed; and (3) the effective date of the penalty.

Disciplinary action shall include the following: -

1. Written Reprimand

2. Suspension/Forfeiture of Time
3. Demotion

4, Discharge

Section 2. An employee corrective interview may be used to memorialize deficiencies in
performance or conduct, but the issuance of such forms shall in no event be considered disciplinary

action for purposes of this Agreement.

Section 3. R ctions on PAVE, or other vehicle assignment and off-d detalls privil
may be appealed to the Police Chief or designee within ten (10) working da the restriction.

There shall be no further appeal.

Section 4. An employee corrective interview may be appealed orally or in writing only to-the-next
level two (2) levels in the chain of command above the issuing authority. There shall be no further
appeal. A letter of reprimand may be appealed oraily or in writing through the chain of command. Each
level in the chain of command shall have the power to rescind a letter of reprimand. The Police Chief

shall be the final appeal for all letters of reprimand.

Section §. An appeal of a suspension, demotion, or dismissal shall be processed as set forth in the
Grievance Procedure in this Agreement. ' . ,



For FOP Z;

For City Z/S

M. To establish and revise or discontinue policies, practices, programs, or
procedures, provided that the exercise of such right does not have the practical

effect of violating specific terms of this Agreement.

Section 2. The City has the authority and obligation to determine the purpose and

mission of the City and the amount of budget to be adopted by the City Commission.

Section 3. [, at the sole discretion of the City, it is determined that a civil emergency

condition exists including but not limited to labor disputes, strikes, work stoppages, riots,

civil disorders, hurricane conditions, or similar occurrences, the provisions of this
Agreement may be suspended during the time of the declared emergency, provided that
wage rates, insurance and pension benefits shall not be suspended.

f—_— e, et
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ACCEPTE

For FOP & 72

ARTICLE 14 - MANAGEMENT RIGHTS For City _,L,é__

FOP 31 Proposal - October 17, 2007
(NO CHANGE)

Section 1. The Union agrees that the City has and will continue to retain, whether
exercised or not, the right to operate and manage its affairs in all respects except as
modified by other articles of this Agreement. The rights of the City, through its
management officials, shall include but not be limited to the following:

A

B..

To determine the organization of the City Government.
To determine the purpose of each of its constituent departments.

To exercise control and discretion over the organization and efficiency of
operations of the City.

To set standards for service to be offered the public.

To manage and direct the employees of the City including the right to establish,
modify, reduce or otherwise change work schedules or workweek, assign work
and overtime, and to establish, modify, or change rules and regulations

applicable to employees covered by this Agreement.

To hire, examine, classify, promote, train, transfer, assign, and schedule
employees in positions with the City.

To~stispend, demote, discharge, or take other disciplinary action and i |mpose
sanctions for cause involving deficiencies in performance and/or deficiencies in

conduct.

To increase, reduce, change, modify, or alter the composition of the work force,
including the right to relieve employees from duties because of a lack of work or

lack of funds.

To determine the location, method, means, and personnel by which operations
are to be conducted, including the right to determine whether goods or services
are to be made or purchased or to be contracted out or subcontracted.

To determine the number of employees to be employed by the City.

To establish, change, or modify the number, types, and grades of positions or
employees assigned to an organization, department or division thereof or

project.

To establish, change, or modify duties, tasks and responsibilities or requirements
within job classifications in the interest of efficiency, economy, technological
change, or operating requirements.
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ARTICLE 13 - LEGAL BENEFIT

Section 1. The City shall, upon the request of an employee covered by this Agreement and after

notice of the suit against the employee has been given to the Office of the City Attomey, within five (5)

days after service upon the employee, undertake the defense of that employee against any civil damage
suit in which the Complainant in the suit alleges that the employee was acting within the scope and
course of his/her employment and does not allege that the employee acted in bad faith, or with malicious
purpose or in a manner exhibiting wanton and willful disregard of human rights, safety or property.’

Section 2. The City shall, upon the request of an employee covered by this Agreement and after
notice of the suit against the employee has been timely received by the Office of the City Aftorney, within
five (5) days after service upon the employee, undertake the defense of that employee against any civil
damage suit in which the complainant in the suit alleges that the employee was acting within the scope of
his employment, even if the Complainant aiso alleges in the altenative that the employee acted in bad
faith, or with malicious purpose or in a manner exhibiting wanton and willful disregard of human rights,
safety, or property. However, in those cases in which the City has reason to believe that there exists a
substantial factual basis for the allegations in the suit of bad faith, malicious purpose, or actions exhibiting
wanton and willful disregard of human rights, safety or property, the employee shall be notified that
he/she must provide his/her own defense at his/her own expense, and the City shall not be required to
either continue or undertake the defense of the employee.

Section 3. In a civil damage suit in which a defense is provided by the City, the City will indemnify
that employee against any judgments, except for punitive damages, rendered in that suit against the
employee as a result of his/her actions which occurred while he/she was acting within the scope and
course of his/her employment, up to the limits specified in 768.28(5), Florida Statutes, as amended.

Section 4. At any time after the City has undertaken the defense of an employee in a civil damage
suit, the employee, at his/her own expense, may, with the permission of the City, hire counsel of his/her
choice and substitute that counsel, with the consent of the applicable court, for the counsel provided by
the City without affecting the employee’s rights to indemnification under Section 3 of this Article.

Section §. The employee agrees to cooperate fully with the City if the City undertakes the defense of
the employee.

! 768.28, Florida Statutes
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J. An employee shall not be obligated to give a second general statement concerning the same
facts elicited in an original statement. This will not preclude subsequent statements from being
taken for the purpose of clarifying specific points or when additional information has come to light

in the interim.

K No mechanical devices, including but not limited to a polygraph, psychological stress evaluation,
etc., shall be forced on an employee, nor shall disciplinary action be taken against an employee
who refuses to submit to such testing.

L. A law enforcement officer who is the subject of a formal written complaint may review the
complaint and all written statements made by the complainant and witnesses immediately prior to
the beginning of the investigative interview. If a witness to a complaint is incarcerated i &
correctional facility and may be under the supervision of, or have contact with, the officer under
investigation, only the names and written statements of the complainant and non-incarcerated
witnesses may be reviewed by the officer under investigation immediately prior to the beginning
of the investigative interview.

Section 2. All complaints against an employee shall be concluded by either a finding that the

‘complaint against the employee is sustained or not sustained, unfounded or exonerated.

Section 3. Notice of Disciplinary Action - No dismissal, demotion, transfer, reassignment, or other
personnel action which might result in loss of pay or benefits or which might otherwise be considered a
punitive measure shall be taken against any law enforcement officer unless such law enforcement officer
is notified of the action and the reason or reasons therefore prior to the effective date of such action.

Section 4. Retaliation for Exercising Rights - No law enforcement ofﬁcer shall be discharged;

disciplined; demoted; denied promotion, transfer, or reassignment- or otherwise discriminated against in
regard to his/her employment or be threatened with any such treatment by reason of his/her exercise of

the rights granted in this part.
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CITY AUGUST 30, 2007 PROPOSAL

ARTICLE 12 - RIGHTS OF LAW ENFORCEMENT OFFICERS WHILE UNDER INVESTI

Section 1. Whenever a law enforcement officer employed by the City of Fort Lauderdale Police
Department is under investigation and subject to interrogation by members of this agency for any reason
which could lead to disciplinary action, demotion, or dismissal, such interrogation shall be conducted

under the following conditions,

A

The interrogation shall be conducted at a reasonable hour, preferably at a time when the law
enforcement officer is on duty, unless the seriousness of the investigation is of such a degree that

immediate action is taken.
The interrogation shall take place in the Fort Lauderdale Police building.

The law enforcement officer under investigation shall be informed of the rank, name, and
command of the officer in charge of the Investigation, the interrogating cfficer, and all persons
present during the interrogation. All questions directed to the officer under interrogation shall be
asked by and through one (1) interrogator at any one time.

The law enforcement officer under investigation shall be informed of the nature of the
investigation prior to any interrogation, and he shall be informed of the names of all complainants.

All lgontiﬂgblg witnesges shall be interviewed, whenever possible, prior to the beginning
of t pgtigative C f ¢ cugsed officer. CQ I all nes:

rlhto | witness_ ma vol' : the rovlon of Ic
h rovide a volun e & ti

Interrogating sessions shall be for reasonable periods and shall be timed to allow for such
personal necessities and rest periods as are reasonably necessary.

The law enforcement 'ofﬁcer under interrogation shall not be subjected to offensive language or
be threatened with transfer, dismissal, or disciplinary action. No promise or reward shall be made
as an inducement to answer any questions. ‘

The formal interrogation of a law enforcement officer, including all recess periods, shall be
recorded, and there shall be no unrecorded questions or statements.

if the law enforcement officer under interrogation is under arrest, or is likely to be placed under
arrest as a result of the interrogation, he/she shall be completely informed of all his rights prior to

the commencement of the interrogation.

At the request of any law enforcement officer under investigation, he/she shall have the right to
be represented by counsel or any other representative of his choice, who shall be present at all
times during such mterrogatlon whenever the interrogation relates to the officers oontmued fitness
for law enforcement service.



ARTICLE 10 - VACANT

FOP 31 Proposal - October 17, 2007
(NO CHANGE)

ACCEPTE|

For FOP

For City
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ACCEPTE!

For FOP
ARTICLE 11 - INFORMATION REQUESTS For City
FOP Proposal - August 7, 2007
(NO CHANGE)

Section 1. The City agrees to furnish to the Union President or designee documents
such as agendas, minutes, Civil Service Board agendas and minutes, Retirement Board
agendas and minutes, and the City Manager’s final budget message at the same time
and under the same conditions as such documents are made available to the general
public. Access to any other record shall be governed by Florida Statutes, Chapter 119.

Section2. A written request by the Union for information not readily available within
the City's Information Systems Division will be analyzed and a cost estimate for
providing such information will be prepared. Before such information is compiled, the
Union will be required to deposit the estimated cost of preparing such information with
the City with any additional amount due to be paid, or overpaid amount to be refunded,
at the time the requested information is delivered. The City reserves the right to decline
to create such information if the providing of the information wouid substantially interfere
with the normal operations of the Information Systems Division.



ACCEPTED

For FOP
ARTICLE 9 - BULLETIN BOARD

For City
FOP Proposal - August 7 2007 '
(NO CHANGE)

Section1. The Union shall be provided with partial use of suitable bulletin boards so
designated by the Police Chief at each building where Bargaining Unit members are
employed. The Union, if it so desires, may provide a bulletin board of standard size for
its own exclusive use in keeping with the decor of the above locations and with the
approval of the Police Chief.

Section 2. = The Union agrees that it shall use space on bulletin boards provided for in
the above Section only for the following purposes.

2.1  Notice of Union Meetings,

2.2 Union Elections,

2.3 Reports of Union Committees,

2.4 Rulings or Policies of the Union,

2.5 Recreational and Social Affairs of the Union,
2.6 Notices by Public Bodies.

Copies of all materials, notices, or announcements shall be submutted to the Beputy
Chief of Palice zefo they are posted.

esiquee '
Section 3. The Union or any member of the Bargaining Unit shall not post any not|ce
or other document or material tending to directly or indirectly disparage the City of Fort
Lauderdale or any elected or appointed official or employee of the City. [f the propriety
of the materials becomes a problem, the parties agree to negotiate additional rules
concerning the use of bulletin boards.
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For FOP

For City

President of the Local of the appointment specifying the dates of such
appointment. The Employee Relations Director will then notify the immediate
supervisor of the Alternate Chief Steward's status.

Recognized FOP representatives who are employees of the Fort Lauderdale
Police Department will be permitted to discuss FOP business with employees
outside duty hours or during authorized meal or rest periods of each, provided
that such discussions shall in no way interrupt, delay, or otherwise interfere with
the effective and proper service to the community, and during such time as the
employee(s) is either off duty or on non-duty status.

Recognized FOP representatives, who are employees of the Fort Lauderdale
Police Department, shall be allowed to communicate official FOP business to
employees prior to on-duty roll call and after the employee has been checked off
duty at the end of the employee's work shift.

No Steward will be granted time off from his/her job for any reason except as
provided in Article 42, Grievance Procedure, or elsewhere in this Agreement and
unless the City is properly notified according to this Section.

Stewards are subject to all City rules, regulations, and policies regarding the
conduct of employees of the City.

Recognized FOP representatives, who are not employees of the Fort Lauderdale
Police Department, will be granted access to Department work areas by the
Office of the Police Chief to carry out the functions which come within the scope
of their responsibilities on matters relating to this Agreement.. Requests for
access will normally be made twenty-four (24) hours in advance. The twenty-four
(24) hour advance notice requirements may be waived under certain conditions
when either party desires to conduct Labor-Management business which
requires expedited action. City work hours shall not be used by employees or
FOP representatives for the conduct of Union-organized meetings or for the
promotion of Union affairs.

Except for emergencies affecting officer safety, copies of special orders, general
orders, or training bulletins affecting employees covered by this Agreement shall
be made available to the FOP ten (10) working days prior to being
issued/implemented.

Solicitation of any and all kinds by the FOP, including solicitation of membership
and the collection of FOP monies, shall not be engaged in during working hours.



ACCEPTEI

For FOP

ARTICLE 8 - FOP REPRESENTATION For City

City Proposal - May 2, 2007
Section1. FOP representation during collective bargaining negotiations:

A. Neither party in negotiations shall have any control over the selection of the -
negotiating or bargaining representatives of the other party. At the first
bargaining meeting, the FOP will fumish the Employee Relations Director with a
written list of the FOP's bargaining team and designated substitutes, if any. The
City agrees to fumish the FOP with a list of its bargaining team members at the
first bargaining meeting and substitution changes thereto, if necessary.

B. The employer shall recognize up to four (4) FOP representatives for the purpose
of collective bargaining as authorized by the President of the FOP as reflected on
the submission list referred to in Section 1 (A) of this Article.

C. The Department will make every effort to release the recognized FOP
representatives from work to participate in collective bargaining negotiation
sessions as representatives of the FOP.

D. The City agrees that four (4) representatives of the FOP Lodge 31, Gaptain-s-Unit
bargaining unit shall be allowed time off during working hours without loss of
pay for the purpose of negotiating an entire labor contract with the City of Fort
Lauderdale. In any year in which a complete contract is not being negotiated, i.e.
re—openers the City agrees that four (4) representatives of the FOP Lodge 31,

bargaining unit shall be allowed time off during working hours
without loss of pay for the purpose of negotiating an entire labor contract with the
City of Fort Lauderdale.

Section2. FOP Stewards During Term of Contract:

A The names of all FOP Stewards shall be given in writing to the Employee
Relations Director, as well as any change in such list, prior to the effective date of
their assuming duties of representation, and won't become effective until
notification in writing has been received.

B. The employer shall recognize up to a maximum of four (4) FOP Stewards as
authorized by the President of the FOP or designee for the conduct of Labor
Management relations between the employer or Police Department and the FOP
for this Bargaining Unit as reflected on the submission list as referred to in
Section 2(A) of this Article.

C. Chief Steward - The Union may select a Chief Steward who may act in that
capacity where provided in this Agreement. The Chief Steward shaill be
permitted to process grievances and other Union business at any work site when
the Steward is absent. In the absence of the Chief Steward, the Union may
select an Alternate Chief Steward, but such appointment will not become
effective until the Employee Relations Director receives written notice from the
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Section 4. Valuation of hours credited to the Pool wiil be based on the rate of pay of each donor for
hours credited in and on the rate of pay for each donee for hours charged out.

Section §. A Union member shall be released from duty in accordance with the provisions of this
Agreement only when the needs of the Police Department, as determined by the employee's immediate
supervisor (non-Bargaining Unit member), have been met but such release shall not be unreasonably
denied. If the needs of the Police Department do not permit the release of the employee as requested,
release of an altemative empioyee during the desired time may be requested.

Section 8. No bargalining unit member shall be permitted to use more than two hundred (200) hours
from the Time Pool in any calendar year.
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ITY MAY 2 7 PROPOSAL

ARTICLE 7 - TIME POOL

Section 1. Twice each calendar year, during the months of January and July, a Bargaining Unit
member may voluntarily donate eight (8) hours of vacation time to a Time Pool to be used by City
employees designated by Fort Lauderdale Police, Lodge 31, FOP, for Union business and Union-related
activities such as negotiation of Union contracts, grievance handling, attendance at conventions,

seminars, conferences, symposia, and meetings.

Section 2. A representative of the Union desiring to attend such meetings of official Union business
shall submit a notice at least five (5) working days prior to the date of such meeting to the empioyee's
immediate supervisor (non-Bargaining Unit member) and to the Police Chief. With the approval of the
Police Chief, the five-day notice may be waived.

Section 3. Donations of time shail be authorized by the empioyee so donating on an Authorization
for Time Pool Deduction Form contained In this Section, one (1) copy of which shall go to the immediate
supervisor (non-Bargaining Unit member), one (1) copy to the Union, and one (1) copy to the Empioyee
Relations Office. Time drawn against the Time Pool shall be with the approval of the Union President or
designated representative. A record of all ime donated and drawn against the above-mentioned Pool of
time, shall be accurately kept by the Employee Relations Office and the Union.

Time Pool donations made by bargaining unit members may be applied to the donations made by the
bargaining unit members of the Police Officers and Sergeants Unit to permit the President of the Union to
use up to 1200 hours of Time Pool in any calendar year.

TO: Fort Louderdals Polis, Lodge 31, FOP

Name (Print) :
(Last) (First) (Middle Initial)

Department Employee Number

| hereby request and authorize the City of Fort Lauderdale to deduct hours from my Vacation Leave and
transmit these hours to the Fort Lauderdaie Police, Lodge 31, FOP, Time Pool.

(Date) (Employee Signature)

DISTRIBUTION:

White - Empioyse Relations Office

Yellow ~ Union

Pink - “Employes’s Supervisor ‘(After review please routs to department timekeeper)
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CITY OCTOBER 17, 2007 PROPOSAL
ARTICLE 6 - EQUAL EMPLOYMENT OPPORTUNITY/AFFIRMATIVE ACTION

Section 1. The City and the Union agree to full and unequivocal cooperation with each other in
eliminating all unlawful discrimination and to assure all personnel programs, policies, and assignments
are free from unfawful discriminatory practices.

Section 2. The parties recognize that it is mutually beneficial to resolve any problem of alleged
discrimination as amicably and expeditiously as possible and agree that each shall make a good fanth
effort to settle such dispute informally within the Department before any formal complaint is filed.

Section 3. There shall be no uniawful discrimination by the City in employment, employment
opportunities or job actions on the basis of race, color, religion, age, sex, national origin, leqally-
recognized disability, or martial status unless one or more of the above constitute a bona fide
occupational qualification within the meaning of the law. No present employee will be unlawfully
discriminated against or given preference because of any of the above characteristics, unless
otherwise required by law.

Section 3.1 Persons with known legally recognized disabilities will be given full consideration
for employment and opportunities for advancement in all departments and divisions. The City will
offer to such persons reasonable accommodation with respect to the essentlal functions of the
job, provided the person is otherwise qualified to perform the job, and provided further such
accommodation does not create undue hardship on City operations.

Section 4. In case of an EEQO complaint based on grounds stated in Section 3 of this Article, the
employee may seek recourse exclusively under applicable statutory procedures, and the complaint will be
processed-in accordance with the current and applicable nies and regulations-of the appropriate federal, - -

state, or local agency.

Section 5. The Union agrees to fully support the principles of Equal Employment Opportunity. The
Union shall be included in the negotiation of any future consent decrees which affect the Union and its
members. The Union and the City agree to abide by any future court-approved consent decree to which

both parties have consented.

Section 6. In the event the laws pertaining to affirmative action are changed by the Federal
govemment or by United States Supreme Court decision, the City shall have the right to reopen
negotiations for the limited purpose of negotiating an affirmative action provision while the remainder of
this Agreement shall remain in full force and effect.

If the City elects to reopen this Agreement on the single issue of affirmative action, it shall notify the Union
of its desire, in writing, and the parties shall meet to negotiate within fifteen (15) days of such notice.

If the City reopens the Agreement on the issue of affirmative action and the parties are unable to reach
agreement, the single issue will be resolved in accordance with the impasse provisions established in

Section 447.403, Florida Statutes (1887){2005), as amended.




)

For FOP

For City

Section 12. The FOP shall pay the cost of printing the authorization form, and the City

shall pay the cost of the revocation form.



For FOP

For City

and conditions of employment. | further authorize the regular dues of the
FOP to be deducted from my payroll check with the City of Fort

Lauderdale.

Printed Name

Signature

Employee Number Date

Revocation of Union Dues Deduction
To
Fort Lauderdale Police, Lodge 31, FOP

Name (Print)

(Last) (First) (Middle Initial)

Department Employee Number

| hereby request and instruct the City of Fort Lauderdale to stop deducting from my
biweekly earnings the current regular dues of the Union.

(Date) (Employee Signature)
DISTRIBUTION: White — Payroll / Yellow — Union / Pink - Employee

Section 10. Members of the FOP who are not within the Bargaining Unit may also
participate in dues deduction by executing the following authorization:

I hereby authorize the regular dues of the FOP to be deducted from my payroll check
with the City of Fort .auderdale.

Employee Signature

Employee Number Date

Section 11. All persons currently on dues deduction shall continue without further
authorization.



ACCEPTED

For FOP

ARTICLE 5 - DUES DEDUCTION .
For City

FOP Proposal - August 7, 2007
{NO CHANGE)

Section1. Any employee covered by this Agreement may authorize a payroll
deduction for the purpose of paying Union dues. Such authorization becomes effective
only upon receipt by the City of a fully executed Dues Deduction Form (as authorized)

from any employee.

Section2. The Union will initially notify the City as to the amount of dues. Such
notification to the City will be from an official of the Union. Changes in Union
membership dues will similarly be certified to the City at least thirty (30) days prior to the
effective date of that change.

Section3. Dues shall be deducted each pay period, and such monies shall be
remitted to the Union Treasurer as it is now remitted, but no later than five (5) days
thereafter.

Section4. The Union agrees to defray the cost of such dues deduction by payment
of ten dollars ($10.00) each pay period, which shall be deducted from the dues
deduction monies accumulated during each pay period. The Union further agrees to
pay two cents (2[) for each change in individual dues deduction which may be required
and which shall be deducted from any dues accumulated on the first reimbursement
subsequent to the change.

Section 5. The effective date for deducting dues shall be the beginning of the pay
period following the date the Dues Deduction Form is signed. The effective date for
stopping of dues deduction shall be at the beginning of the pay period thirty (30) days
following the date the form is signed.

Section8. The Union will indemnify, defend, and hold harmless against any claims,
suits, orders, or judgments brought or issued against the City based on any payroli
deductions of dues as provided for in this Article.

Section7. The Union agrees that no employees will collect or attempt to collect dues
or assessments at any time during working hours on the City's property.

Section8.  No deductions shall be made from the pay of any employee for any payroll
period in which the employee's net eamings for that payroll period, after other
deductions, are less than the amount to be deducted.

Section9. The Authorization and Revocation Forms are as follows and shall be
forwarded to the Employee Relations Director.

Authorization Form FOP. Lodge 31

| hereby authorize FOP, Lodge 31 to be my exclusive collective bargaining
representative for all matters concerning wages, hours, and all other terms



ACCEPTEI

For FOP %édwz
ARTICLE 4 - NON-DISCRIMINATION For City Z{S
FOP 31 Proposal - October 17, 2007
(NO CHANGE)

Section 1. It is agreed that no employee shall be required as a condition of
employment to join or refrain from joining the Union.

Section 2. The City agrees it will not discriminate against, coerce, or intimidate any
employee covered by this Agreement because of membership or non-membership in

the FOP. )

Section3. The Union will not discriminate against employees covered by this
Agreement as to membership or representation because of race, creed, color, sex, age, - -

or national origin.

Sectiond4. The Union agrees that no officer, agent, representative, or member of the
Union will coerce or intimidate any employee into joining the Union. The Union
recognizes that no employee is required to join the Union, but that every employee has
the right to choose of his own free will as to whether or not he/she will or will not join the
Union. The Union further agrees that it will not interfere with or condone any
interference with the free and unrestricted right of any employee of the City to perform
assigned duties or to enter or leave City property unmolested.

Section 5. The City agrees that it will not alter the economic benefits (e.g., salary,
assignment pay, etc.), excluding take home vehicles or other incidental benefits
attributable to the employee's assignment, with respect to any class or group of
employees covered by this Agreement, uriless the Union has been given prior notice

- and.-the opportunity to bargain-regarding any proposed change:—Nothing in this Section ~
shall constitute a waiver of the Union's right to bargain over changes in terms and
conditions of employment.
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conceming or in any way related to the City's exercise of the right to suspend sick leave or
vacation leave benefits shall be stayed pending final resolution of the judicial or administrative

proceeding.

Section 7. Any employee who sustains a Worker's Compensation injury or becomes ill prior to a
strike shall be eligible for sick leave benefits provided the employee has presented an acceptable
physician's statement to the City declaring the nature of such illness and supplemental weekly
evaluations by that physician.

An employee who becomes ill during a strike may be granted sick leave benefits provided that the
employee can conclusively demonstrate to the satisfaction of the City that the iliness was legitimate.
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CITY SEPTEMBER 21, 2007 PROPOSAL

ARTICLE 3 - NO STRIKE OR LOCK OUT

Section 1. The Union agrees to accept and abide by all the terms and conditions of this Agreement.
During the term of this Agreement, the Union further agrees it will not call, countenance, or encourage
any strike as defined below and will not interfere with the efficient management of the City and its
individual departments. In the event of any breach of this Article, the Union agrees that the City will have
all statutory rights of recourse as provided in Chapter 447, Florida Statutes.

Section 2. Strike, as used in this Agreement, shail mean the concerted failure to report for duty; the
concerted absence of employees from their positions; the concerted stoppage of work-, the concerted
submission of resignations; the concerted abstinence in whole or in part by a group of employees from
the full and faithful performance of the duties of employment with a public employer (City) for the purpose
of inducing, influencing, condoning or coercing a change in the terms and conditions of employment or
participating in a deliberate and concerted course of conduct which adversely affects the services of the
public employer; the concerted failure to report for work after the expiration of a collective bargaining
agreement and picketing in furtherance of a work stoppage.

Section 3. Members of the Unien_bargaining unit shall not engage in any walkout, strike, sit-down,
slow-down, or other interference with or interruption of work during the term of this Agreement. If any
member or group of members of the Union should violate this Section, the Union, through its proper
officers, will promptly notify the City's Employee Relations Director, and such member or members of the
Union, in writing, of its disapproval and will take steps to effect a resumption of work.,

If the Union fulfills in good faith all of its obligations under this Section, the City agrees it will not sue the
Union for any damages resulting from any violation of this Section.

Section 4. The City agreés to accept and abide by all the terms and conditions of this Agreement
and agrees that during the term of this Agreement it will not lock out members of the Bargaining Unit.

Section 5. The City recognizes the right of the Union to engage in informational picketing as long as
such picketing is done in a lawful manner in accordance with Florida Statutes. The Union agrees that
there will be no interference with the free and unrestricted right of any City employee or persons seeking

to do business with the City or otherwise leqally gain access to City premises to enter and leave
City property.

Section 6. The sick leave and vacation leave benefits provided by Article 40 and Article 39 shall not
be available to any employee absent from work on any day during any period in which the City or any
court or agency of competent jurisdiction has determined that there is reasonable cause to believe that a
strike or other form of concerted failure to report to work was or is in progress, except as provided below
in Section 7.

A. The parties agree that the City Manager or designee shall have reasonable cause to believe that

a strike is in progress upon the failure of {en-percent-{10%) thirty percent {30%) or more of the

Bargaining Unit employees of the Police Department to report for work on any workday.

B. Upon the commencement of proceedings before a court or agency of competent jurisdiction
regarding such strike or other unlawful concerted activity, the processing of grievances, if any,



ACCEPTED

For FOP
ARTICLE 2 - ORGANIZATIONAL SURVEY .
ArheeE e — ORGSO SORVEY For City

ARTICLE 2 - VACANT

FOP Proposal - April 13, 2007



ACCEPTEI

For FOP
ARTICLE 1 - RECOGNITION For City

City Proposal - May 2, 2007

Section 1. The City of Fort Lauderdale hereby recognizes the Fraternal Order of
Police (FOP) Fort Lauderdale Police Lodge Number 31, as the exclusive Bargaining
Agent for purposes of collective bargaining with respect to wages, hours, and other
terms and conditions of employment for all employees in the Bargaining Unit.

Section2. The Bargaining Unit for which this recognition is accorded is as defined in
Certification Number 1464 granted by the Public Employees Relations Commission on
February 23, 2004, comprised of all employees of the City of Fort Lauderdale in the
classification of Police Captain, with the exception of the Internal Affairs Captain and the

Support Services Captain. Certification 1464 was amended on September 15, 2006

to include the classification of Police Lieutenant.

Section2a. The Bargaining Unit for which this recognition is accorded is as defined in
Certification Number 1464 granted by the Public Employees Relations Commission on
September 15, 2006, comprised of all employees of the City of Fort Lauderdale in the
classification of Police Lieutenants.

Section 3. Excluded: Chief of Police, Assistant Police Chiefs, Police Majors, Intemal
Affairs Captain, and all other City employees.

Section4. The Bargaining Unit should not be changed until a determination by the
Florida Public Employees Relations Commission (PERC) has occurred and until such
time as PERC acts, or a court orders PERC to act, to amend the definition of the
Bargaining Unit. Should the City file a managenal/confidential petition, the Union shall
have the right to participate in such a proceeding.

SectionS. The Union recognizes the City Manager or representative as the sole
representative for the purpose of collective bargaining.
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CITY MAY 2, 2007 PROPOSAL

No Change

PREAMBLE

This Agreement is entered into by and between the City of Fort Lauderdale, hereinafter referred to as the
“Employer” or "City", and the Fort Lauderdale Police Lodge 31, FOP. Here in after referred to as the
"Union". It is the intent and purpose of this Agreement to assure sound and mutually beneficial working
and economic relationships between the parties hereto; to provide an orderly, prompt, and peaceful
means of resolving disputes involving interpretation or application of this Agreement; and to set forth
herein basic and full agreement between the parties concerning wages, hours, and terms and conditions
of employment. It is acknowledged that during the negotiations which resulted in this Agreement, the
parties were fully aware of the existence, requirements, and limitation of City Ordinance C-76-102 passed
by Referendum by the citizens of Fort Lauderdale and that each party had the unlimited right and
opportunity to make demands and proposals with respect to any subject or matter contained in the
Personnel Rules and Regulations of the City of Fort Lauderdale. It is understood that the City of Fort
Lauderdale is engaged in fumnishing essential public services which vitally affect the health, safety,
comfort, and general well being of the public, and both parties hereto recognize the need for continuous
and reliable service to the public.



ACCEPTE

For FOP

ARTICLE 1 - RECOGNITION : Q%

For City

FOP 31 Proposal - August 1, 2007
(NO CHANGE)

Section 1. The City of Fort Lauderdale hereby recognizes the Fort Lauderdale Police
Lodge Number 31, FOP as the exclusive Bargaining Agent for purposes of collective
“bargaining with respect to wages, hours, and other terms and conditions of employment
for all employees in the Bargaining Unit.

Section 2. The Bargaining Unit for which this recognition is accorded is as defined in
Certification Number 619 granted by the Public Employees Relations Commission on
September 27, 1983, comprised of all full-time permanent Police Officers and Police
Sergeants of the City of Fort Lauderdale. Excluded are the Police Chief, Deputy Police
Chief, Police Majors, Police Captains, Police Lieutenants, Reserve or Auxiliary Police of
all ranks, managerial, supervisory, or confidential employees and all other City
employees.

Section 3. The Bargaining Unit should not be changed until a determination by the
Florida Public Employees Relations Commission (PERC) has occurred and until such
time as PERC acts, or a court orders PERC to act, to amend the definition of the
Bargaining Unit. Should the City file a managerial/confidential petition, the Union shall
have the right to participate in such a proceeding.

Section4. The Union recognizes the City Manager or representative as the sole
representative for the purpose of collective bargaining.



ACCEPTED

For FOP %
ARTICLE 2 —ORGANIZATIONAL SURVEY .
- For City l

ARTICLE 2 - VACANT

FOP 31 Proposal - April 12, 2007
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For FOP

ARTICLE 3 - NO STRIKE OR LOCK OUT For City /

FOP 31 Proposal - October 16, 2007
Resubmitted - December 10, 2007 .

Section 1. The Union agrees to accept and abide by -all the terms and conditions of
this Agreement. During the term of this Agreement, the Union further agrees it will not
call, countenance, or encourage any strike as defined below and will not interfere with
the efficient management of the City and its individual departments. In the event of any
breach of this Article, the Union agrees that the City will have all statutory rights of
recourse as provided in Chapter 447, Florida Statutes.

Section 2. Strike, as used in this Agreement, shall mean the concerted failure to
report for duty; the concerted absence of employees from their positions; the concerted
stoppage of work-, the concerted submission of resignations; the concerted abstinence
in whole or in part by a group of employees from the full and faithful performance of the
duties of employment with a public employer (City) for the purpose of inducing,
influencing, condoning or coercing a change in the terms and conditions of employment
or participating in a deliberate and concerted course of conduct which adverseily affects
the services of the public employer; the concerted failure to report for work after the
expiration of a collective bargaining agreement and picketing in furtherance of a work
stoppage.

Section 3. Members of the Unier bargaining unit shall not engage in any walkout,
strike, sit-down, slow-down, or other interference with or interruption of work during the
term of this Agreement. If any member or group of members of the Union should violate
this Section, the Union, through its proper officers, will promptly notify the City's Labor
Relations Manager, and such member or members of the Union, in writing, of its
disapproval and will take steps to effect a resumption of work.

If the Union fulfills in good faith all of its obligations under this Section, the City agrees it
will not sue the Union for any damages resulting from any violation of this Section.

Section 4. The City agrees to accept and abide by all the terms and conditions of this
Agreement and agrees that during the term of this Agreement it will not lock out
members of the Bargaining Unit.

Section §. The City recognizes the right of the Union to engage in informational
picketing as long as such picketing is done in a lawful manner in accordance with
Florida Statutes. The Union agrees that there will be no interference with the free and
unrestricted right of any City employee or persons seeking to do business with the
City or otherwise legally gain access to City premises to enter and leave City
property.

Section 6. The sick leave and vacation leave benefits provided by Article 40 and
Article 39 shall not be available to any employee absent from work on any day during
any period in which the City or any court or agency of competent jurisdiction has
determined that there is reasonable cause to believe that a strike or other form of



/ol -/C/'07 ACCEPTED

For FOP

For City
concerted failure to report to work was or is in progress, except as provided below in

Section 7.

A. The parties agree that the City Manager or designee shall have reasonable
cause to believe that a strike is in progress upon the failure of ten-persert-(18%)
thirty percent {30%) or more of the Bargaining Unit employees of the Police
Department to report for work on any workday. . '

B. Upon the commencement of proceedings before a court or agency of competent
jurisdiction regarding such strike or other unlawful concerted activity, the
processing of grievances, if any, conceming or in any way related to the City's
exercise of the right to suspend sick leave or vacation leave benefits shall be
stayed pending final resolution of the judicial or administrative proceeding.

Section 7. Any employee who sustains a Worker's Compensation injury or becomes
ill prior to a strike shall be eligible for sick leave benefits provided the employee has
presented an acceptable physician's statement to the City declaring the nature of such
iliness and supplemental weekly evaluations by that physician.

An employee who becomes ill during a strike may be granted sick leave benefits

~ provided that the employee can conclusively demonstrate to the satisfaction of the City =~

that the iliness was legitimate.
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For FOP
) ARTICLE 4 - NON-DISCRIMINATION For City

FOP 31 Proposal - October 16, 2007
Resubmitted - December 10, 2007 .

(NO CHANGE[

Section 1. It is agreed that no employee shall be requured as a condition of
employment to join or refrain from joining the Union. '

Section 2. The City agrees it will not discriminate against, coerce, or intimidate any
employee covered by this Agreement because of membership or non-membership in
the FOP.

Section 3. The Union will not discriminate against employees covered by this
Agreement as to membership or representation because of race, creed, color, sex, age,
or national origin.

Section 4. The Union agrees that no officer, agent, representative, or member of the
Union will coerce or intimidate any employee into joining the Union. The Union
recognizes that no employee is required to join the Union, but that every employee has
“the right to choose of his own free will as to whether or not he/she will or will not join the
Union. The Union further agrees that it will not interfere with or condone any
(’;) interference with the free and unrestricted right of any employee of the Clty to perform

assigned duties or to enter or leave City property unmolested.

Section 5. The City agrees that it will not alter the economic benefits (e.g., salary,
assignment pay, etc.), excluding take home vehicles or other incidental benefits
attributable to the employee's assignment, with respect to any class or group of
employees covered by this Agreement, unless the Union has been given prior notice
and the opportunity to bargain regarding any proposed change. Nothing in this Section
shall constitute a waiver of the Union's right to bargain over changes in terms and
conditions of employment.




ACCEPTED

For FOP
ARTICLE 5 - DUES DEDUCTION For City /

City Proposal - May 2, 2007

Section1. Any employee covered by this Agreement may authorize a payroll
deduction for the purpose of paying Union dues. Such authorization becomes effective
only upon receipt by the City of a fully-executed Dues Deduction Form (as authorized)
from any empioyee.

Section 2. The Union will initially notify the City as to the amount of dues. Such
notification to the City will be from an official of the Union. Changes in Union
membership dues will similarly be certified to the City at least thirty (30) days prior to the
effective date of that change.

Section 3.  Dues shall be deducted each pay period, and such monies shall be
remitted to the Union Treasurer as it is now remitted, but no later than five (5) days
thereafter.

Section 4. The Union agrees to defray the cost of such dues deduction by payment
of ten dollars ($10.00) each pay period, which shall be deducted from the dues
deduction monies accumulated during each pay period. The Union further agrees to
pay two cents (2[) for each change in individual dues deduction which may be required
and which shall be deducted from any dues accumulated on the first reimbursement
subsequent to the change.

Section 5. The effective date for deducting dues shall be the beginning of the pay
period following the date the Dues Deduction Form is signed. The effective date for
stopping of dues deduction shall be at the beginning of the pay period thirty (30) days
following the date the form is signed.

Section 6. The Union will indemnify, defend, and hold harmless against any claims,
suits, orders, or judgments brought or issued against the City based on any payroll
deductions of dues as provided for in this Article.

Section 7. The Union agrees that no employees will collect or attempt to collect dues
or assessments at any time during working hours on the City's property.

Section 8. No deductions shall be made from the pay of any employee for any payroll
period in which the employee's net earmnings for that payroll period, after other
deductions, are less than the amount to be deducted.

Section 9. The Authorization and Revocation Forms are as follows and shall be
forwarded to the Laber Employee Relations Manager-Director.

Authorization Form FOP Lodge Number 31

| hereby authorize FOP Lodge Number 31 to be my exclusive collective
bargairiing representative for all matters conceming wages, hours, and all
other terms and conditions of employment. | further authorize the regular



For FOP é‘
For City é/
dues of the FOP to be déducted from my payroli check with the City of
Fort Lauderdale.

Printed Name

Signature

Employee Number Date

Revaocation of Union Dues Deduction
To
Fort Lauderdale Police Lodge Number 31, FOP

Name (Print)

(Last) (First) (Middle Initial)

Department Employee Number

| hereby request and instruct the City of Fort Lauderdale to stop deducting from my
biweekly eamings the current regular dues of the Union.

(Date) (Employee Signature)

DISTRIBUTION:
White - Payroli
Yellow - Union
Pink - Employee

Section 10. Members of the FOP who are not within the Bargaining Unit may also
participate in dues deduction by executing the following authorization:

| hereby authorize the regular dues of the FOP to be deducted from my payroll check
with the City of Fort Lauderdale.

Employee Signature

Employee Number Date
Section 11. All persons currently on dues deduction shall continue without further
authorization.

Section 12. The FOP shall pay the cost of printing the authorization form, and the City
shall pay the cost of the revocation form.



Agreement between City of Fort Lauderdale
and FOP, Lodge 31 - Police Offices & Sergeants City:
Date:

Confidential - Not subject to public disclosure under
Florida Statute 447.605(1) and/or (3) relating to
collective bargaining

CITY OCTOBER 16, 2007 PROPOSAL

ARTICLE 6 - EQUAL EMPLOYMENT OPPORTUNITY/AFFIRMATIVE ACTION

Section 1. The City and the Union agree to full and unequivocal cooperation with each other in
eliminating all unlawful discrimination and to assure all personnel programs, policies, and assignments
are free from unlawful discriminatory practices.

Section 2. The parties recognize that it is mutually beneficial to resolve any problem of alleged
discrimination as amicably and expeditiously as possible and agree that each shall make a good
faith effort to settle such dispute informally within the Department before any formal complaint is filed.

Section 3. There shall be no unilawful discrimination by the City in employment, employment
opportunities or job actions on the basis of race, color, religion, age, sex, national origin, leqally-
recognized disability, or marital status unless one or more of the above constitute a bona fide
occupational qualification within the meaning of the law. No present employee will be unlawfully
discriminated against or given preference because of any of the above characteristics, unless
otherwise required by law.

Section 3.1 Persons with known leqgally recognized disabilities will be given full consideration
for employment and opportunities for advancement in all departments and divisions. The City will
offer to such persons reasonable accommodation with respect to the essential functions of the
job, provided the person is otherwise qualified to perform the job, and provided further such
accommodation does not create undue hardship on City operations.

Section 4. In case of an EEO complaint based on grounds stated in Section 3 of this Article, the
employee may seek recourse exclusively under applicable statutory procedures, and the complaint will be
processed in accordance with the current and applicable rules and regulations of the appropriate federal,
state, or local agency.

Section 5. The Union agrees to fully support the principles of Equal Employment Opportunity. The
Union shall be included in the negotiation of any future consent decrees, which affect the Union and its
members. The Union and the City agree to abide by any future court-approved consent decree to which
both parties have consented.

Section 6. In the event the laws pertaining to affirmative action are changed by the Federal
government or by United States Supreme Court decision, the City shall have the right to reopen
negotiations for the limited purpose of negotiating an affirmative action provision while the remainder of
this Agreement shall remain in full force and effect.

If the City elects to reopen this Agreement on the single issue of affirmative action, it shall notify the Union
of its desire, in writing, and the parties shall meet to negotiate within fifteen (15) days of such notice.

If the City reopens the Agreement on the issue of affirmative action and the parties are unable to reach
agreement, the single issue will be resolved in accordance with the impasse provisions established in
Section 447.403, Florida Statutes (1887) (2005), as amended.




_Authorization for Time_Pool Deduction Form contained in this Section, one (1) copy of
which shall go to the immediate supervisor (non- Bargaining Unit member), one (1)

/3797 ACCEPTED

For FOP

"ARTICLE 7 - TIME POOL For City

FOP 31 Proposal - December 10, 2007
(NO CHANGE)

Section 1. Twice each calendar year, during the months of January and July, a
Bargaining Unit member may voluntarily donate no less than two.(2) hours nor more
than eight (8) hours of vacation time to a Time Pool‘to be used by City employees
designated by Fort Lauderdale Police Lodge Number 31, FOP, for Union business and
Union-related activities such as negotiation of Union contracts, grievance handling,
attendance at conventions, seminars, conferences, symposia, and meetings.

Section 2. A representative of the Union desiring to attend such meetings of official
Urniion business shail submit a notice at least five (5) working days prior to the date of
such meeting to the employee's immediate supervisor (non-Bargaining Unit member)
and to the Police Chief. With the approval of the Police Chief, the five-day notice may
be waived.

Section 3. Donations of time shall be authorized by the employee so donating on an

copy to the Union, and one (1) copy to the Personnel Manager. Time drawn against the
Time Pool shall be with the approval of the Union President. or designated -
representative. A record of all time donated and drawn against the above-mentioned
Pool of time, shall be accurately kept by the Personnel Division and the Union.

Authorization for Time Pool Deduction
TO: Fort Lauderdale Police Lodge #31, FOP

Name (Print)

(Last) (First) (Middle Initial)

Department Employee Number __

| hereby request and authorize the City of Fort Lauderdale to deduct hours from my
Vacation Leave and transmit these hours to the Fort Lauderdale Police Lodge #31,
FOP, Time Pool.

(Date) (Employee Signature)

DISTRIBUTION:
White - Personnel Manager

Yellow — Union

- Pink - *Employee's Supervisor *(After review please route to department timekeeper)

——FORMJ-175New-12/83 —
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For FOP

For City
Section 4. Valuation of hours credited to the Pool will be based on the rate of pay o
each donor for hours credited in and on the rate of pay for each donee for hours
charged out.

Section 5. A Union member shall be released from duty in accordance with the
provisions of this Agreement only when the needs of the Police Department, as
detemmined by the employee's immediate supervisor (non-Bargaining Unit member),
have been met, but such release shall not be unreasonably denied. If the needs of the
Police Department do not permit the release of the employee as requested, release of
an altemative employee during the desired time may be requested.

Section 6. No individual employee shall be permitted to use more than two hundred
(200) hours from the Time Pool in any calendar year, except that the President of the
Union shall be permitted to use up to one thousand two hundred (1200) hours and the
position of designated Chief Steward shall be permitted to use up to four hundred (400)
hours each year, with the approval of the Police Chief, provided that the President and
Chief Steward, at all times while using the Time Pool, will remain reasonably available
by telephone or beeper for consultation with the management of the Police Department
or any FOP member.

“Section 7. A Union President that is also a current City employee in the bargaining

unit, shall also be pemitted to use up to four (4) hours of City paid time per day, not to
exceed twenty (20) hours per week, for the purpose of conducting Union business,
being available for the Police Department Administration and adrninistering the FOP
health insurance plan.

in the event the Union President is a retired bargaining unit member, the Union
President shall aiso be permitted to use up to four (4) hours of City paid time per day, at
the regular current rate of pay paid based on the rank at the time of retirement from the
City, based on current rate of pay for the classification, not to exceed twenty (20) hours
per week. Further, the City will also pay the Union an amount equivalent to 15% of the
Union President’s regular rate of pay for its use to defray payroll expenses.

The Union shall also be entitied to use up to one thousand two hundred (1200) time
pool hours per calendar year for a Union President who is a retired bargaining unit
member, which shall be deducted at the regular rate of pay at the time of retirement
from the City.

ACCEPTED



ACCEPTEL

For FOP
ARTICLE 8 - FOP REPRESENTATION

For City
FOP 31 Proposal - August 1, 2007
(NO CHANGE)

Section 1. FOP representation during collective bargaining negotiations:

A. Neither party in negotiations shall have any control over the selection of the
negotiating or bargaining representatives of the other party. At the first
bargaining meeting, the FOP will furnish the Employee Relations Director with a
written list of the FOP's bargaining team and designated substitutes, if any. The
City agrees to fumish the FOP with a list of its bargaining team members at the
first bargaining meeting and substitution changes thereto, if necessary.

B. The employer shall recognize up to six (6) FOP representatives for the purpose -
of collective bargaining as authorized by the President of the FOP as reflected on
the submission list referred to in Section 1 (A) of this Article.

C. The Department will make every effort to release the recognized FOP
representatives from work to participate in collective bargaining negotiation
sessions as representatives of the FOP.

D. The City agrees that representatives of FOP Lodge 31 shall be allowed up to
three hundred (300) hours time off per person during working hours without loss
of pay for the purpose of negotiating an entire labor contract with the City of Fort
Lauderdale. In any year in which a complete contract is not being negotiated, i.e.
re-openers, the City agrees that representatives of FOP Lodge 31 shall be
allowed up to one hundred (100) hours time off per person during working hours
without loss of pay for the purpose of negotiating an entire labor contract with the
City of Fort Lauderdale..

Section 2. FOP Stewards During Term of Contract:

A The names of all FOP Stewards shall be given in writing to the Employee
Relations Director, as well as any change in such list, prior to the effective date of
their assuming duties of representation, and won't become effective until
notification in writing has been received.

B. The employer shall recognize up to a maximum of fifteen (15) FOP Stewards as
authorized by the President of the FOP or designee for the conduct of Labor
Management relations between the employer or Police Department and the FOP
for this Bargaining Unit as reflected on the submission list as referred to in
Section 2(A) of this Article.

C. Chief Steward - The Union may select a Chief Steward who may act in that
capacity where provided in this Agreement. The Chief Steward shall be
permitted to process grievances and other Union business at any work site when
the Steward is absent. In the absence of the Chief Steward, the Union may
select an Alternate Chief Steward, but such appointment will not become



ACCEPTEL
For FOP

effective until the Employee Relations Director receives written notice Egﬁwctl%
President of the Local of the appointment specifying the dates of such
appointment. The Employee Relations Director will then notify the immediate
super-visor of the Alternate Chief Steward's status.

Recognized FOP representatives who are employees of the Fort Lauderdale
Police Department will be permitted to discuss FOP business with employees
outside duty hours or during authorized meal or rest periods of each, provided
that such discussions shall in no way interrupt, delay, or otherwise interfere with
the effective and proper service to the community, and during such time as the
employee(s) is either off duty or on non-duty status.

Recognized FOP representatives, who are employees of the Fort Lauderdale
Police Department, shall be allowed to communicate official FOP business to
employees prior to on-duty roll call and after the employee has been checked off
duty at the end of the employee's work shift.

No Steward will be granted time off from his/her job for any reason except as
provided in Article 42, Grievance Procedure, or elsewhere in this Agreement and
unless the City is properly notified according to this Section.

Under no circumstances may a Steward present a grievance except while being
paid at a straight time rate. Stewards are subject to all City rules, regulations,
and policies regarding the conduct of employees of the City.

Recognized FOP representatives, who are not employees of the Fort Lauderdale
Police Department, will be granted access to Department work areas by the
Office of the Police Chief to carry out the functions which come within the scope
of their responsibilities on matters relating to this Agreement. Requests for
access will normally be made twenty-four (24) hours in advance. The twenty-four
(24) hour advance notice requirements may be waived under certain conditions
when either party desires to conduct Labor-Management business which
requires expedited action. City work hours shall not be used by employees or
FOP representatives for the conduct of Union-orgarized meetings or for the

" promotion of Union affairs. )

Except for emergencies affecting officer safety, copies of special orders, general
orders, or training bulletins affecting employees covered by this Agreement shall
be made available to the FOP ten (10) working days prior to being
issued/implemented.

Solicitation of any and all kinds by the FOP, including solicitation of membership
and the collection of FOP monies, shall not be engaged in during working hours.
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For FOP
ARTICLE 9 - BULLETIN BOARD ——

City Proposal - July 20, 2007

Section 1. The Union shall be provided with partial use of suitable bulletin boards so
designated by the Police Chief at each building where Bargaining Unit members are

employed. The Union, if it so desires, may provide a bulletin board of standard size for
~ its own exclusive use in keeping with the decor of the above locations and with the
approval of the Police Chief.

Section 2. The Union agrees that it shail use space on builetin boards provided for in
the above Section only for the following purposes.

2.1 Notice of Union Meetings,

2.2 Union Elections,

2.3 Reports of Union Committees,

2.4 Rulings or Policies of the Union,

2.5 Recreational and Social Affairs of the Union,
2.6 Notices by Public Bodies.

Copies of all materials, notices, or announcements shall be submitted to the Deputy
Chief of Police or designee before they are posted.

Section3. The Union or any member of the Bargaining Unit shall not post any notice
or other document or material tending to directly or indirectly disparage the City of Fort
Lauderdale or any elected or appointed official or employee of the City. If the propriety
of the materials becomes a problem, the parties agree to negotiate additional rules
concerning the use of bulletin boards.



/ot -#-07  AccEPTED

For FOP
) ARTICLE 10 - VACANT

For City

FOP 31 Proposal - December 10, 2007
(NO CHANGE)

[
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ARTICLE 11 - INFORMATION REQUESTS For City /

FOP 31 Proposal - August 1, 2007
(NO CHANGE)

Section 1. The City agrees to furnish to the Union President or designee documents
such as agendas, minutes, Civil Service Board agendas and minutes, Retirement Board
agendas and minutes, and the City Manager’s final budget message at the same time
and under the same conditions as such documents are made available to the general
public. Access to any other record shall be governed by Florida Statutes, Chapter 119.

Section 2. A written request by the Union for information not readily available within
the City's Information Systems Division will be analyzed and a cost estimate for
providing such information will be prepared. Before such information is compiled, the
Union will be required to deposit the estimated cost of preparing such information with
the City with any additional amount due to be paid, or overpaid amount to be refunded,
at the time the requested information is delivered. The City reserves the right to decline
to create such information if the providing of the information would substantially interfere
with the normal operations of the Information Systems Division.
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ARTICLE 12 - RIGHTS OF LAW ENFORCEMENT OFFICERS WHILE UNDER
INVESTIGATION

FOP 31 Proposal - October 16, 2007

Section 1. Whenever a law enforcement officer employed by the City of Fort
Lauderdale Police Department is under investigation and subject to interrogation by
members of this agency for any reason which could lead to disciplinary action,
demotion, or dismissal, such interrogation shall be conducted under the following
conditions,

A. The interrogation shall be conducted at a reasonable hour, preferably at a time
when the law enforcement officer is on duty, unless the seriousness of the
investigation is of such a degree that immediate action is taken.

B. The interrogation shall take place in the Fort Lauderdale Police building.

C. The law enforcement officer under investigation shall be informed of the rank,
name, and command of the officer in charge of the investigation, the interrogating
officer, and all persons present during the interrogation. All questions directed to
the officer under interrogation shall be asked by and through one (1) interrogator
at any one time.

D. The law enforcement officer under investigation shall be informed of the nature of
the investigation prior to any interrogation, and he shall be informed of the names
of all complainants. All identifiable witnesses shall be interviewed, whenever
possible, prior to the beginning of the investigative interview of the
accused officer. The complaint and all witness statements shall be
growded to_the officer who is the subject of the compl: complaint prior to the
beginning of any investigative interview of that officer. An officer, after
being informed of the right to review witness statements, may voluntarily
waive the provisions of this paragraph and provide a voluntary statement
at any time.

E. Interrogating sessions shall be for reasonable periods and shall be timed to allow
for such personal necessities and rest periods as are reasonably necessary.

F. The law enforcement officer under interrogation shall not be subjected to
offensive language or be threatened with transfer, dismissal, or disciplinary
action. No promise or reward shall be made as an inducement to answer any
questions.

G. The formal interrogation of a law enforcement officer, including all recess
periods, shall be recorded, and there shall be no unrecorded questions or
statements.

H. If the law enforcement officer under interrogation is under arrest, or is likely to be
piaced under arrest as a resuit of the interrogation, he/she shall be completely
informed of all his rights prior to the commencement of the interrogation.
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I At the request of any law enforcement officer under investigation, he/she shall
have the right to be represented by counsel or any other representative of his
choice, who shall be present at all times during such interrogation whenever the
interrogation relates to the officers continued fitness for law enforcement service.

J. An employee shall not be obligated to give a second general statement
concerning the same facts elicited in an original statement. This will not preclude
subsequent statements from being taken for the purpose of clarifying specific
points or when additional information has come to light in the interim.

K. No mechanical devices, including but not limited to a polygraph, psychological
stress evaluation, etc., shall be forced on an employee, nor shall disciplinary
action be taken against an employee who refuses to submit to such testing.

L. A law enforcement officer who is the subject of a formal written complaint may
review the complaint and all written statements made by the complainant and
witnesses immediately prior to the beginning of the investigative interview. If a
witness to a complaint is incarcerated in a correctional facility and may be under
the supervision of, or have contact with, the officer under investigation, only the
names and written statements of the complainant and non-incarcerated
witnesses may be reviewed by the officer under investigation immediately prior to
the beginning of the investigative interview.

Section 2. All complaints against an employee shall be concluded by either a finding
that the complaint against the employee is sustained or not sustained, unfounded or
exonerated.

Section 3. Notice of Disciplinary Action - No dismissal, demotion, transfer,
reassignment, or other personnel action which might result in loss of pay or benefits or
which might otherwise be considered a punitive measure shall be taken against any law
enforcement officer unless such law enforcement officer is notified of the action and the
reason or reasons therefore prior to the effective date of such action.

Section 4. Retaliation for Exercising Rights - No law enforcement officer shall be
discharged; disciplined, demoted, denied promotion, transfer, or reassignment- or
otherwise discriminated against in regard to his/her employment or be threatened with
any such treatment by reason of his/her exercise of the rights granted in this part.




/372" ACCEPTED

For FOP
ARTICLE 13 - LEGAL BENEFIT

For City

FOP 31 Proposal - December 10, 2007
(NO CHANGE)

Section 1. The City shall, upon the request of an employee covered by this
Agreement and after notice of the suit against the employee has been given to the
Office of the City Attorney, within five (5) days after service upon the employee,
undertake the defense of that employee against any civil damage suit in which the
Complainant in the suit alleges that the employee was acting within the scope and
course of his/her employment and does not allege that the employee acted in bad faith,
or with malicious purpose or |n a manner exhibiting wanton and _willful disregard of
human rights, safety or property.’

Section 2. The City shall, upon the request of an employee covered by this
Agreement and after notice of the suit against the employee has been timely received
by the Office of the City Attomey, within five (5) days after service upon the employee,
undertake the defense of that employee against any civil damage suit in which the
complainant in the suit alleges that the employee was acting within the scope of his
_employment, even if the Complainant also_alleges in the altemative that the employee
acted in bad faith, or with malicious purpose or in a manner exhibiting wanton and willful
disregard of human rights, safety, or property. However, in those cases in which the
City has reason to believe that there exists a substantial factual basis for the allegations
in the suit of bad faith, malicious purpose, or actions exhibiting wariton and willful
disregard of human rights, safety or property, the employee shall be notified that he/she
must provide his/her own defense at his/her own expense, and the City shall not be
required to either continue or undertake the defense of the employee.

Section 3. In a civil damage suit in which a defense is provided by the City, the City
will indemnify that employee against any judgments, except for punitive damages,
rendered in that suit against the employee as a result of his/her actions which occurred
while he/she was acting within the scope and course of his/her employment, up to the
limits specified in 768.28(5), Florida Statutes, as amended.

Section 4. At any time after the City has undertaken the defense of an employee in a
civil damage suit, the employee, at his/her own expense, may, with the permission of
the City, hire counsel of his/her choice and substitute that counsel, with the consent of
the applicable court, for the counsel provided by the City without affecting the
employee's rights to indemnification under Section 3 of this Article.

Section 5. The employee agrees to cooperate fully with the City if the City undertakes
the defense of the employee.

T'768.28, Florida Statutes
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ARTICLE 14 - MANAGEMENT RIGHTS

FOP 31 Proposal - October 16, 2007
(NO CHANGE)

Section 1. The Union agrees that the City has and will continue to retain, whether
exercised or not, the right to operate and manage its affairs in all respects except as
modified by other articles of this Agreement. The rights of the City, through its
management officials, shall include but not be limited to the following:

A To determine the organization of the City Government.
B. To determine the purpose of each of its constituent departments.

C. To exercise control and discretion over the organization and efficiency of
operations of the City.

D. To set standards for service to be offered the public.

E. To manage and direct the employees of the City including the right to establish,
modify, reduce or otherwise change work schedules or workweek, assign work
and overtime, and to establish, modify, or change rules and regulations
applicable to employees covered by this Agreement.

F. To hire, examine, classify, promote, train, transfer, assign, and schedule
employees in positions with the City.

G. To suspend, demote, discharge, or take other disciplinary action and impose
sanctions for cause involving deficiencies in performance and/or deficiencies in
conduct.

H. To increase, reduce, change, madify, or alter the composition of the work force,
including the right to relieve employees from duties because of a lack of work or
lack of funds.

I To determine the location, method, means, and personnel by which operations
are to be conducted, including the right to determine whether goods or services
are to be made or purchased or to be contracted out or subcontracted.

J. To determine the number of employees to be employed by the City.

K To establish, change, or modify the number, types, and grades of positions or
employees assigned to an organization, department or division thereof, or
project.

L. To establish, change, or modify duties, tasks and responsibilities or requirements
within job classifications in the interest of efficiency, economy, technological
change, or operating requirements.
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M. To establish and revise or discontinue policies, practices, programs, or
procedures, provided that the exercise of such right does not have the practical
effect of violating specific terms of this Agreement.

Section 2. The City has the authority and obligation to determine the purpose and
mission of the City and the amount of budget to be adopted by the City Commission.

Section 3. If, at the sole discretion of the City, it is determined that a civil emergency
condition exists including but not limited to labor disputes, strikes, work stoppages, riots,
civil disorders, hurricane conditions, or similar occurrences, the provisions of this
Agreement may be suspended during the time of the declared emergency, provided that
wage rates, insurance and pension benefits shall not be suspended.
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CITY MAY 8, 2008 PROPOSAL.

ARTICLE 15 - DISCIPLINE AND DISCHARGE

Section 1. Employees may be disciplined only for cause involving deficiencies in performance
and/or deficiencies in conduct. When disciplinary action is taken, the affected employees shall

)
informed in writing either prior to or at the time the action is taken of (1) the reason for the
discipline; (2) the penalty asgsessed: and (3) the effective date of the penalty.

Disciplinary action shall include the foliowing:

1. Wiritten Reprimand
2, Suspension/Forfeiture of Time
3 Demotion
4. Discharge
Section 2. An employee corrective interview may be used to memonalize deficiencies in

performance or conduct, but the issuance of such forms shall in no event be considered disciplinary
action for purposes of this Agreement.

Section 3. Restrictions on PAVE. or other vehicle assignment and off-duty details privileges

may be appealed to the Police Chief or designee within ten (10) working days of the restriction.

Th shall be no further a al. Involuntary transfers may be led to the Police Chief or

designee within ten (10) working days of the transfer. There shall be no further appeal.

Section 4. An employee corrective interview may be appealed orally or In writing only {e-the-next
level two (2) levels in the chain of command above the issuing authority. There shall be no further
appeal. A letter of repimand may be appealed orally or in writing through the chain of command. Each
fevel in the chain of command shall have the power to rescind a letter of reprimand. The Police Chief
shall be the final appeal for all letters of reprimand.

Section 5. An appeal of a suspension, demotion, or dismissal shall be processed as set forth in the
Grievance Procedure in this Agreement.
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For FOP
ARTICLE 16 - SUBCONTRACTING For City Z/
FOP 31 Proposal - August 1, 2007
NO CHANGE,

Section 1. The City shall retain all rights to determine whether and/or to what extent
~ any work shall be performed by employees, contractors, or subcontractors.

Section 2. When the City determines that it is in its best interest to enter into a
contract with an outside service agency to perform services presently being performed
by City of Fort Lauderdale employees, and, as a result thereof, members of the
Bargaining Unit will be laid off, the City agrees that it will notify Fort Lauderdale Police
Lodge Number 31, FOP, when bids are requested and will, within ten (10) days
thereafter, meet and discuss with representatives of Lodge Number 31 the effect of
such contract upon members of the Bargaining Unit. If after such meeting, the Union is
not satisfied with the anticipated effect on its members, it may within ten (10) calendar
days request a public hearing at which the issues can be presented to the City
Commission for final and binding resolution. The City agrees that it will hold such public
hearing within fourteen (14) calendar days from the date of request.

Section 3. [If the City enters into such contract and, as a result thereof, an employee
will be laid off, the City agrees such employee shall be entitied to first consideration by
the contractor for any available work.

Section 4. In the event the employee is not employed by the contractor, the Layoff
Procedure contained within this Agreement shall apply.



Agreement between City of Fort Lauderdale tive Agreement
and FOP, Lodge 31 - Police Offices & Sergeants City: Union: E

Confidential — Not subject to public disclosure under
Florida Statute 447.605(1) and/or (3) relating to
collective bargaining
CITY APRIL 14, 2008 PROPOSAL

ARTICLE 17 - RATES OF PAY

Section 1. Upon completion of twelve (12) months of continuous service, an employee in Step A of
Pay Range P3 will be assigned to Step A of Pay Range Pl. The pay rate of an employee in a pay step
other than Step A of Pay Range P3 will be increased two (2) pay steps based upon an overall
performance rating of satisfactory, above satisfactory, or outstanding, in accordance with Pay Steps A
through K upon recommendation of the Police Chief and with approval of the City Manager. An employee
whose overall performance rating is marginal or unsatisfactory shall receive no merit increase at that time
but shall be rated again within ninety (90) days from the date of the marginal or unsatisfactory rating,
provided the employee has not been discharged. If an employee receives an overall performance rating
of satisfactory or higher on the reevaluation, the employee shall be eligible to begin receiving the
scheduled pay increase retroactive to the original date of eligibility for a salary change. While increases
within the appropriate pay range for unusual or meritorious service may be granted without regard to
limitation of time, progression from one step to a higher step shall normally be considered at twelve (12)
month intervals. An employee's eligibility date for future increases In pay step shall be unaffected by this
process.

Section 2. Upon promotion, an employee’s pay rate shall be adjusted effective on the date of the
promotion to the lowest step in the new pay range which will provide at least a five percent (5%) increase
in pay. The effective date of the promotion shall become the employee's new anniversary date for merit
increase consideration.

Section 3.0 Any future wage adjustment shall become effective at the beginning of the pay period
immediately following the date of the wage adjustment.

Section 4. When computing all pay rates or other forms of compensation, the rate shall be rounded
to the nearest whole cent. Amounts .5 cent ($.005) or above shall be rounded upward to the next whole
cent; amounts .49 cent ($.0049) and below shall be rounded downward to the next whole cent.

in computing any pay rate adjustment, said adjustment will be made first on the hourly rate, if applicable.
The adjusted hourly rate will then be used to establish a biweekly, monthly, and annual rate.

Section 5. Employees hired as non-certified Police Officers on or after March 1, 1990, shall be
assigned to a new pay range, P3, Step A, as reflected in Schedule I, Pay Range Amounts for Police
Employees. Step A of Pay Range P3 shall be approximately five percent (5%) less than Step A of Pay
Range P1.

Notwithstanding the above, nothing shalil limit the City's sole and exclusive right to hire a certified Police
Officer in any pay step within Pay Range P1.

Section 6. Shift Differential

Section 6.1 Employees shall be considered working the Midnight Shift when a majority of the
regularly scheduled work hours occur between 10:40 p.m. and 7:40 a.m.

Section 6.2 Employees shall be considered working the Evening Shift when a majority of the regularly
scheduled work hours occur between 2:40 p.m. and 11:40 p.m.
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Section 7. Employees regularly assigned to Midnight or Evening Shift shall be compensated as
follows:
Midnight Shift Evening Shift
Beginning first full pay period in October 2000 $30.00 Biweekly $10.00 Biweekly
Beginning first full pay period in October 2001 $40.00 Biweekly $20.00 Biweekly
Beginning first full pay period in October 2002 $50.00 Biweekly $25.00 Biweekly

Section 8. An employee is eligible for Shift Differential only for those pay periods in which the
employee has worked a majority of the hours in the pay period.

Section 9.1  -Effective the first full pay period beginnirg-in-October2005-following ratification , wage
rates shall be increased by an additional twe-percent-(2%) five percent {5%) as reflected in Schedule i,

Pay Range Amounts.

Section 9.2 Employees on payroll as of the of ratification, shall recelve one lump sum
ayment in the amount of five percent (5%) of the employee’s pensionable eamings includin
eligible overtime up to fo 40) hours inning the pa riod of October 7, 2007 through the
end of the pay period in which ratification of this Agreement takes place and shall receive another
lump sum payment In the amount of fiv rcent {5%) of the employee’s non-pensionable
earnings for the same time period. The lump sum payments shall be subject to appfopriate payroll

deductions and applicable taxes.

Section 8:29.3 Effective the first pay period beginning in April-2006_October 2008, wage rates shall be
increased by an additional one-percent{1%) five percent (5%) as reflected in Schedule |, Pay Range
Amounts.
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For FOP ¢ i

ARTICLE 18 - TEMPORARY ASSIGNMENT
v » For City

FOP 31 Proposal - August 1, 2007

Section 1. The City, may at its discretion, assign a member of the Bargaining Unit
other than an FTO to serve as a temporary replacement for an absent supervisor, if
such assignment continues for a minimum of five(5)} forty (40) consecutive workdays
- work hours, the employee shall be paid five percent (5%) above the employee s cumrent
stralght time rate for all work performed in the temporary position.

Section 2. Employees assigned TDY shall have the right to exercise the appropriate
shift, days off, etc., picks for their regular unit, with said picks to be applicable upon
return from the TDY assignment.



ACCEPTED

For FOP
ARTICLE 19 - ASSIGNMENT PAY For City

FOP 31 Proposal - October 16, 2007
Resubmitted - December 10, 2007

Section 1. A Police Officer (Job Specification Number 614) assigned to duty as a
Field Tralnlng Officer shall be entitled to seventy-four dollars ($74.00) each biweekly
pay period in addition to the basic salary. A full time Field Trammg Officer will

receive 1/4 point for each continuous year worked up to a maximum of two (2
years.
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ICLE 20 - LONGEVITY PAY For City '
FOP 31 Proposal - December 10, 2007
(NO CHANGE)

Section 1. Each regular full-time employee who has served as such continuously for
five (5) or more full years shall receive an annual longevity payment on or before
December 1 of each calendar year in accordance with the following schedule:

Total Continuous Service Annual Longevity Payment
5 through 9 years 2.5% of annual salary .
10 through 14 years 5% of annual salary

15 through 19 years 7.5% of annual salary

20 through 24 years 10% of annual salary

25 or more years 12.5% of annual salary

("Annual Salary”, as used in this Article, shall mean the employee's base salary,
excluding any benefit payment or extra compensation received.)

Continuous full-time service shall be computed through October 31 of the year in which
payment is made. '

Section 2. Employees hired on or after Febrﬂary 1, 1990. shall "bé eligible for
longevity pay in accordance with Section 1, except that the annual longevity payment
shall not exceed ten percent (10%) of annual salary.

Section 3. Each regular fuli-time employee hired after February 18, 1993, and has
served as such continuously for five (5) or more full years, shall receive an annual
longevity payment on or before December 1 of each calendar year in accordance with
the following schedule:

Total Continuous Service Annual Longevity Payment
5 through 9 years $1,095.00

10 through 14 years $1,645.00

15 through 19 years $2,195.00

20 through 24 years $2.745.00

25 or more years $3,295.00

Section 4. Employees hired on or after October 1, 2004, shall not be eligible for a
longevity payment.
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ARTICLE 21 - INJURY PAY (I-TIME) AND LIGHT DUTY ASSIGNMENTS

Section |. An employee who sustains an on-the-job injury requiring medical attention and, in the
opinion of the attending physician, is unable to return to complete the workday shall be paid for eight (8)
hours for the day on which the injury occurs.

Section 2. If, in the judgment of the City, an employee is unable to perform the assigned duties of
his or her regular assugnment due to an on-the-job injury, the injured employee may be assigned to work
in a vacant position in the Police Department which the employee is able to perform. If no such vacant
position is available, the City will provide the injured employee with regular pay for the first thirty (30)
calendar days following the day of the injury.

Section 3. Following the first thirty (30) calendar days after the injury, the injured employee shall
receive the appropriate Workers Compensation and, at the option of the employee, may utilize accrued
sick and/or vacation leave to the extent necessary to equal the employee's regular biweekly salary.

Section 4. Commencing on the ninety-first (91st) calendar day following the day of injury, the injured
employee shall receive disability compensation in accordance with Chapter 20, Article 1V, Division 3 of
the Code of Ordinances of the City of Fort Lauderdale, which amount may be supplemented, at the
employee's option, by utilizing accrued sick and/or vacation leave to the extent necessary to equal the
employee's regular biweekly salary.

Section 5. The employee will be eligible to request the reinstatement of accrued sick and/or vacation
leave, as provided in this Article, after returning to work and completing twenty (20) workdays.

The PRersonnel-Director—Director of Human Resources, shall have the authority to approve the
reinstatement of accrued sick and/or vacation leave utilized by an injured employee in accordance with
the foregoing provisions, such reinstatement to be limited to a maximum of the sick and/or vacation leave
utilized during the first thirty (30) working days following the thirty (30) I-days. In the event the injured
employee seeks the reinstatement of accrued sick and/or vacation leave utilized during the working days
which follow the thirty (30) working days described above, the approval of the City Manager shall also be
required. When an employee is injured because of the negligence of the City, it is agreed that the City
will reinstate the sick and/or vacation leave utilized by the injured employee. No reinstatement shall be
approved if the injury sustained by the employee occurred through orasa result of negllgence or wrllful

Section 6. If, in the judgment of the City, an employee is unable to perform the assigned duties of
his or her regular assignment due to a non-service incurred disability, the disabled employee may be
assigned to work in a vacant position in the Police Department, which the employee is able to perform.
Under no circumstances will the City be required to place any such employee in a light duty assignment.

Section 7. Provided the employee still has accrued vacation time available, nothing in this Article
shall prevent an employee returning to work from an on-the-job injury from exercising his/her prior
scheduled and approved vacation.
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Section 8. It is the responsibility of all employees to comply with all City rules and procedures
regarding reporting on-duty injuries and to cooperate fully with medical and rehabilitation personnel. it is
also the responsibility of all employees to report any injury or medical condition which may prevent them
from safely performing all duties of their reguiar assignments to their supervisors upon becoming aware of

any such condition.

e I D R A
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ACCEPTED

For FOP
ARTICLE 22 - CALL-BACK PAY For City

City Proposal - May 2, 2007

Section 1. An employee who is called to retum to work after completing his/her

scheduled shift and has left the work place of the City, shall be paid at the rate of time
and one-half (1-1/2) the regular rate for hours worked with a minimum of three (3)

~ hours.

Section 2. An employee called back to work who is on an authorized leave shall be

paid at the rate of time and one-half (1-1/2) the regular rate for hours worked with a
minimum of three (3) hours. Such empioyee shall not be charged leave for any such
hours worked.

Section 3. The three (3) hours minimum call-in pay provision shall not apply in those

instances wherein the overtime commences one and one-half (1-1/2) or fewer hours
prior to and runs continuously into the employee's regular shift; or the employee is
called back to work to rectify his/fher own error or omission which cannot wait until the
employee's next shift. In such instances, the employee shall be compensated for the
exact hours worked at the appropriate rate.

/
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For FOP

) | ARTICLE 23 - STANDEY PAY For City
FOP 31 Proposal - December 10, 2007
(NO CHANGE)

Section 1. On any duty or non-duty day, an employee who has been instructed to
remain on standby shall be paid one-half (1/2) the straight time hourly rate for each hour
on standby up to a maximum of eight (8) hours of standby duty in any one (1) day. A
minimum payment of one (1) hour at straight time shall be paid for all standby
assignments. On a non-duty day on which an employee is required to stand by for eight
(8) hours, the employee shall receive four (4) hours plus one (1) additional hour at
straight time. ' .

Section 2. A "duty day” shall be defined as any day during which all or a majority of
an eight (8) or ten (10) hour shift is worked between the hours of 12:01 a.m. and 12:00
midnight of any given day.

Section 3. A "non-duty day" shall be defined as any scheduled day off during a
calendar week.

Section 4. When an employee is summoned to return to work during the specified
standby hours, standby pay shall not be paid. Overtime pay at one and one-half (1-1/2)
times the straight time rate shall be paid for such hours worked outside of normal
working hours. However, the employee shall not receive less than three (3) hours
overtime pay.

If an employee is required to stand by for a moming and aftemoon assignment, the
standby rate shall be paid from the beginning of the morning assignment until the end of
the afternoon assignment.

Section 5. If an employee on standby status cannot be reached or fails to report to
work as directed, standby pay shall not be paid, and the employee shall be subject to
appropriate disciplinary action.
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For FOP

ARTICLE 24 - COURT APPEARANCES .
R For City

FOP 31 Proposal - December 10, 2007
(NO CHANGE)

Section 1. Any employee who is required to appear as a witness as a result of
employment with the City shall be entitied to the following:

A.
B.

A.

regular pay if called to testify during regularly scheduled work hours;

one and one-half (1-1/2) times the employee's rate of pay if called to testify
outside the employee's regular hours of work;

-

in such cases, the employee will be permitted to keep any witness fee received;

a minimum of two (2) hours at one and one-half (1-1/2) times the regular rate.
The two (2) hour minimum provision shall not apply in those instances wherein
the employee is required to appear in court because he/she had earlier failed to
appear as directed by the court and the employee shall be compensated at the
appropriate rate for the hours actually worked.

Section 2.

A regular employee subpoenaed to appear as a witness in a case not involving
the City and not directly related to the employee's personal affairs, (such as
performing a civic duty as a witness to a crime or an accident) will be allowed
City time off with pay for this purpose.

In such cases, the employee will keep the witness fee received and a COPY of
the check or cash payment will be submiitted to the City Treasurer for deduction
from the employee's regular pay. Travel expenses received for such cases are
not subject to deduction. -

The obligations of this Section shall not apply to an employee testifying in any
labor relations matters, arbitration, unfair labor practice or arbitration proceedings
or testifying in any proceeding on behalf of the Union except as provided in
Article 42, Grievance Procedure.

Section 3. Time off to respond to a subpoena to appear as a witness in a case
related to an employee's personal affairs will be at the employee's own expense
(vacation or unpaid leave). Such leave shall not be denied.

Section 4. An employee who has been instructed to remain available for court
appearance on standby shall be paid as provided in Article 23, Standby Pay.
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For FOP ﬂ&d?&

ARTICLE 25 - BEREAVEMENT LEAVE For City éﬁ

FOP 31 Proposal - October 16, 2007

Section 1. Time Off Provision - When there is a death in an employee's immediate
family, that employee shall be granted a Bereavement Leave of a maximum of three (3)
working days in order to attend the funeral. Bereavement Leave will not be charged
against sick leave, vacation, or holiday time.

Section2. The employee's immediate family is defined as the employee's spouse,
children, mother, father, sister, brother, grandparents, and parents-in-law.

Section3. The City reserves the right to require documentation supporting
Bereavement Leave after the employee returns to work.



ACCEPTED

For FOP
ARTICLE 26 - MILITARY LEAVE For City /

FOP 31 Proposal - April 12, 2007

Section 1.0 Employees covered by this Agreement who are commissioned reserve
and reserve enlisted personnel in the United States Military, Naval Service, Coast
Guard, or members of the Florida State National Guard shall be entitled to leave of
absence without loss of pay in accordance with the provisions of Florida Statutes,
Section 115.07. When the entire-unit-to-which-the—-employee-is—-assigned bargaining
unit member is ordered to active duty beyond seventeen (17) consecutive work days in
any one (1) calendar year, the City agrees to pay such leave up to a maximum of ten
(10) additional workdays.

Section 1.1 The employee shall be required to submit an order or statement from the
appropriate military commander as evidence of any such duty. Such an order or
statement must accompany the formal request for Military Leave which should be made
as soon as possible but at least two (2) weeks prior to the date such leave is desired.



ACCEPTEL

For FOP

ARTICLE 27 - JURY DUTY corcity JU7

FOP 31 Proposal - August 1, 2007
NO CHANGE,

Section 1. A permanent full time employee shall be granted time off at straight time

pay for reporting to required jury duty upon presentation to the employee's supervisor of
~ satisfactory evidence that such jury duty is required and provided the time required for
jury duty is the employee's normal workday or work shift. In order to be eligible, the
employee must report at least seven (7) calendar days prior to the date of jury duty to
the immediate supervisor on the prescribed leave form with the summons attached of
the need to be absent because of a jury duty requirement.

Section 2. Any compensation received by an employee for jury duty shall be retained
by the employee; however, a pro rata amount of the jury duty pay received by the
employee shall be deducted from the employee's regular pay based upon that portion of
the regularly scheduled workday missed by the employee. There shall be no deduction
for mileage pay nor for the one (1) hour reporting period provided in Section 3. An
employee seeking jury duty leave must substantiate any compensation received for
serving on jury duty by submitting a copy of the check(s) received or a copy of the
receipt(s) for any cash received.

Section 3. If an employee is released from jury duty within one (1) hour from the time
required to report for such jury duty, the employee shall be required to report for duty on
that date.
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ACCEPTED

For FOP
ARTICLE 28 - VOTING TIME For City ,7[/§
FOP 31 Proposal - August 1, 2007
(NO CHANGE)

Section 1. Any employee who resides in and is a registered voter in Broward County
who does neot have time outside normal working hours to vote in any election because

- of assigned police duties may be given, at the discretion of the supervisor, up to two (2)

hours of paid leave in order to vote providing the employee furnishes a current Voter's
Registration Card and a form executed by an Assistant Supervisor of Elections as
evidence that the employee actually voted.



ACCEPTED

For FOP
ARTICLE 29 - COMMENDATION PAID LEAVE , '/
- For City
FOP 31 Proposal - August 1, 2007
(NO CHANGE)

Section 1. Each Officer of the Month who is selected by the Awards Committee, as
“currently constituted, shall receive a fifty-dollar ($50.00) gift certificate. The Officer of
the Year, who shall be selected by the Awards Committee from among those who have
been named Officer of the Month, shall receive one (1) day off with pay. '
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For FOP A/oréo

ARTICLE 30 - BASIC WORKWEEK AND OVERTIME For City QZS

FOP 31 Proposal - April 12, 2007

Resubmitted - August 1, 2007
Resubmitted - October 16, 2007

Section 1. The basic workweek for all employees covered by this Agreement shall
consist of forty (40) hours, starting at 12:01 a.m. Sunday and ending at 12:00 midnight
Saturday, unless otherwise specified or scheduled by management to meet particular
requirements of the Department. Time spent in roll call or briefing for employees
required to attend will be considered as time worked.

Section 2. All authorized and approved work performed in excess of forty (40) hours
in any one (1) workweek shall be considered as overtime and shall be paid (unless the
employee is granted compensatory time off) at the overtime rate of one and one-half (1-
1/2) times the employee’s regular hourly rate of pay. Compensatory time is time eamed
at one and one-half (1-1/2) times the overtime hours worked by an employee. The
choice of compensatory time off or overtime pay shall be at the employee's option
unless that compensatory time off would interfere with the operational needs of the
‘Department involved or there are insufficient funds to pay overtime. Accrued, unused
compensatory time off may not exceed eighty (80) hours, except when in the best
interest of the City and when approved by the Police Chief. Upon separation from the
City, the employee shall be paid for all accrued, unused compensatory time at the
employee’s then existing final regular rate or the average regular rate received by the
employee during the last three (3) years of the employee’s employment, whichever is
greater. Once the eighty (80) hours compensatory time maximum accrual has been
reached, employees required to work in excess of forty (40) hours in a designated
workweek shall be paid overtime at the time and one-half rate.

Section 2.2 In accordance with Section 7(K) of the Fair Labor Standards Act, the
normal work week for employees who are assigned to a police dog inthe-Ganine-Unit-or
a—dmg—deteehen—deg shall consist of a forty-two-and-one-halfi(42.5) forty-three (43)

hour workweek in a seven (7) day period accomplished by a thirty-rine-and-one-half
(39-5) forty (40) hour work schedule and three (3) additional hours each week for the

performance of all canine related responsibilities outside of the established work

schedule. The forty-two—and—one-half (42.5) forty-three (43) hours shall be

compensated as straight time hours.

All authorized and approved work performed in excess of forty-two-and-one-half-{42.5)
forty-three (43) hours in any seven (7) day workweek shall be considered overtime and
shall be paid at the rate of one and one-half (1-1/2) times the employee’s regular hourly
rate of pay.

Paid leave shall be used on the basis of actual leave from work. For example, a Canine
Unit officer who takes one (1) week vacation but continues to care for his or her police

dog shall use thirty-nine-and-ore-half-(39-5) forty (40) hours paid leave. In such cases,

the officer shall receive forty-two-and-one-half-{42-5) forty-three (43) straight time hours
of pay. .
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For FOP @a«/m
For City %

Section 3. With the exception of paid sick leave which is not considered as hours
worked, for the purposes of overtime computation, holidays, vacation leave, or any paid
leave of absence shall be considered as time worked.

Section 4. Employees may be required to work overtime as scheduled. Overtime will
be distributed equitably among employees in their particular job classification, in their
organizational units, as far as the character of the work permits. Although temporary
imbalances in the distribution of overtime may occur, nothing in this Section shall be
construed as alleviating the continuing intent of Departmental management to distribute
overtime fairly and equitably over an extended period of time. Departmental
management will maintain overtime records and will make such Information available to
. a Steward upon request.

Section §. No employee within a unit assigned standard work hours shall have
his/her hours of work or days of work changed within his/her area of assignments as a
punitive measure or specifically for the purpose of avoiding the payment of overtime.

Section 6. Pyramiding of Rates - In no event shall the overtime or premium pay
provided under this Agreement be pyramided. Thus, if two (2) or more overtime or
premium pay provisions are applicable to the same hours of work, only the applicable
provision yielding the largest amount shall satisfy the requirements of all other pay
provisions.
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For FOP
C) ARTICLE 31 - HOLIDAYS . For City

o

FOP 31 Proposal - December 10, 2007
(NO CHANGE)

Section 1. Holidays - Each calendar year, Bargaining Unit members shall be eligible,
in the manner provided below, for a maximum of ninety-six (96) hours of holiday leave
which shall be composed of:

New Years Day (January 1)

Martin Luther King's Birthday (Third Monday in January)
Memorial Day (Last Monday in May)

Independence Day (July 4)

Labor Day (First Monday in September)

Veterans Day (November 11)

Thanksgiving Day (Fourth Thursday in November)

Day Following Thanksgiving

Christmas Day (December 25)

Three (3) Personal Leave Holidays

A.  Fixed Date Holidays:

O The above fixed date holidays shall be added to the annual leave of each

- employee in the Bargaining Unit at the rate of eight (8) hours for each
holiday in the month the holiday occurs. To be eligible for such accrual, an
employee must have worked or have been on paid leave on the employee’s
regularly scheduled workdays before and after the holiday.

The City may, at its sole discretion, release non-essential personnel scheduled to
work on a fixed date holiday. Such employees shall submit a leave form for the
scheduled work hours off with pay and be considered on holiday leave. Such
employees who are scheduled to work on a holiday who are released without at
least fourteen (14) calendar days notice will have the day off with pay and will not
be required to submit a leave form.

B. Personal Leave Holidays

A Personal Holiday shall be considered as eamed during each contract year
(October 1 through September 30). The employee must meet the eligibility
requirements each contract year to eamn the Personal Holiday(s).

A Personal Holiday earned shall be credited to the employee’s vacation leave at
a rate of eight (8) hours vacation leave.
“‘) The employee is eligible to earn up to three (3) Personal Holidays during the

contract year as follows. After the completion of three (3) months continuous
service in an active pay status with the City and completion of twenty (20)

— ——working days in the contract year, the employee earns the first Personal Holiday.
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After completion, in the contract year, of six (6) months continuous service and
forty-five (45) working days, the employee earns the second and third Personal
Holidays.

For the purposes of this Article, working days are defined as days the employee
works the complete day or is in a one hundred percent (100%) paid leave status.
Leave without pay does not constitute working days. One (1) month of
continuous service is a month in which the emprdyee has worked three-quarters
(3/4) or more of his/her regular days.

In the event the City converts to an hourly leave accrual program as provided in
Article 39, Vacation Leave, Section 8, the three (3) personal holidays provided in
Section 1 of this Article shall be converted to vacation leave and the maximum
hours of holiday leave each calendar year will be reduced to seventy-two (72)
hours.

Section 2. An employee who is scheduled to work on a holiday shall receive one and
one-half (1-1/2) times the regular rate of pay for the hours actually worked on the
holiday.

Section3. Holiday Scheduling - Fixed date holidays shall be observed on the
recognized dates in Section 1 of this Article.

s Section 4. Floating Holiday - Each regularly employed full-time employee shall eam a
“Floating Holiday” for any calendar year in which no sick leave was used. The “Floating
Holiday” shall consist of eight (8) hours added to the vacation leave of such employee.
Probationary employees shall also be eligible provided they have worked full-time for
the entire calendar year and have successfully completed probation prior to the end of
the calendar year. The eight (8) hours additional vacation leave shall accrue on
January 1, immediately following the calendar year of unused sick feave. The additional
vacation leave may be used at a time approved by the Police Chief. The “Floating
Holiday” is to be used during the calendar year in which it is posted or it is forfeited by
the employee. Such leave time may not be converted to a cash payment.
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For FOP
) | B ARTICLE 32 - SENIORITY For City //

FOP 31 Proposal - April 12, 2007

Resubmitted - October 16, 2007
Resubmitted - December 10, 2007

Section 1. Seniority-Definition - Seniority, as used ‘herein, is defined as the right
accruing to employees through length of service which entitles them to certain
considerations and preferences as provided for in this Agreement. Seniority standing
shall be based on the employee’s full-time employment in a permanent position within
the City, Department, or classification.

Continuous service, as used in this Article, shall mean uninterrupted service except for
authorized leaves of absence or separation due to lay off; however, periods of unpaid
leave shall not be counted as time served for computing continuous service. (Example:
employee hired January 1 goes on unpaid leave for one (1) month beginning April 1. All
other periods of leave are with pay. The employee will have completed twelve (12)
months of continuous service as of February 1 of the following year.)

Section 2. City Seniority - Each employee will have seniority standing in the City
equal to the employee’s total continuous full-time service held in a permanent position
M with the City of Fort Lauderdale dating from the employee s most recent .date of such
employment.

Section 3. Classification Seniority - Each employee will have seniority standing within
the employee’s current classification equal to the employee’s total continuous service
held in a permanent position dating from the employee’s most recent date of permanent
employment in that classification.

Section 4. Departmental Seniority - Each employee will have seniority standing equal
to the employee’'s total continuous full-time service with the City of Fort Lauderdale
Police Department dating back to the employee’'s most recent date of permanent
employment as a Police Officer.

Section 5. Probation — If a new employee is hired as a non-certified police officer, the
employee’s probationary period will be a period of twelve (12) months of continuous
service er-two-hundred-fifty(260}-actual-werkdays following graduation from the Police
Academy, whicheveris-greater; during which time the City will have the right to dismiss
or retain the employee at its sole non-arbitrable discretion. Upon expiration of the
probationary period, the employee shall be deemed a regular employee whose seniority
shall date back to his/her date of hire in the permanent position.

If an employee is hired as a certified police officer, the employee’s probation period will

~ be a period of twelve (12) months of continuous service ertwe-hundrod-fifty(250)-actual
,) workdays, from the employee's date of hire-whicheveris-greater.

Upon mutual agreement by the parties, and written approval by the City Manager, an
- employee's probation period may be extended.
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Section 6. A promoted employee, including those promoted outside of the Bargai}tyln'g“Ké

Unit, shall be considered to be on probation for a period of six (6) months of continuous
service er-one-hundrod-twenty-five(126)-actual-werkdays,-whicheveris-greater, during
which time the City, at its sole discretion, shall have the right to retum the employee to
the classification previously held. If there is no such vacancy in that classification, the
demoted employee shall displace the employee with the least classification seniority
within the classification previously held. The rights of such ‘displaced employee shall be
in accordance with the layoff procedure.

Section 7. Loss of Seniority - An employee’s seniority and employment shall
terminate when an employee:
7.1 voluntarily resigns;
7.2 refires;
7.3 is discharged;
7.4 is absent for three (3) consecutive working days without authorized leave;
7.5 has not worked for the City two (2) years after layoff,
7.6 fails to retum from authorized leave of absence;
7.7  fails to retum within fifteen (15) calendar days after the date designated;
7.8 has not worked for the City for a period of two (2) years due to non-service
disability.

Section 8. The 'Cigz may terminate an employee'’s seniority and employment
when the employee has not worked for the City for a period of two (2) years due

to_a service incurred injury and has reached MMI without medical clearance to
return to full duty.

Section-8. Section 9. Adjustment of Seniority - Seniority shall continue to
accumulate during periods of paid leave of absence or in the case of “on-the-job” Injury
during the period the employee receives Worker's Compensation benefits but in no
event more than two (2) years. The seniority of an employee who is laid off or is on
leave of absence without pay for more than fifteen (15) working days shall not
accumulate during the period of such absence. '

Sestion8: Section 10. In the event a management employee in the swom police
service is laid-off, demoted or does not successfully complete his/her probationary
period in the promoted classification, the employee shall have the right to retumn to the
last permanently held classification based upon his/her seniority standing. In the event
that such a roll-back causes the bumping of a less senior employee in the lower rank,
that employee shall be processed in accordance with the layoff provision of Article 33,

“Layoff and Recall".

Section10. Section 11. Whenever seniority is used for detemining comparative
status between two (2) or more employees, and a tie exists, the status shall be
dstermined by the final Civil Service score as reflected in the City’s eligible register for
entry level Police Officer. In the event of a tie in such scores, status shall be
determined by “lot”.




3+ tf0) ACCEPTED

For FOP
ARTICLE 33 - LAYOFF AND RECALL For City //

FOP 31 Proposal - April 12, 2007

Resubmitted - August 1, 2007
Resubmitted - October 16, 2047 -
Resubmitted - December 10, 2007

Section 1. Definition - A layoff is a reduction in the number of employees within the
Department due to lack of work, lack of funds, or for any reason other than the acts or
delinquencies of the employee. The City will lay off employees as herein provided.

Section 2. Order of Layoff - Once the City has determined that selected positions
shall be eliminated, the City will lay off employees in reverse order of their classification
seniority as defined in Article 32, Seniority. If a Sergeant’s position is eliminated, that
Sergeant shall retain classification seniority as a Police Officer based upon
departmental seniority.

Section 3. If at the time of layoff the City has jumor officers assigned to limited term,
special undercover assignments, up to two (2) such j juntor officers shall be retained until
LT the City terminates such special assignments. The junior officers retained shall be
E[“ii.».,) counted in the number of layoffs and shall actually be laid off upon termination of thelr
assignments.

Section 4. Vacant Bargaining Unit po'sitio'ns shail be eliminated and probatidnary
employees shall be laid off prior to any regular employee. Furthermore, if any

Bargaining Unit member is on layoff, no reserves paid-en—a-salaried—basis shall be
retained fo perform Bargaining Unit work.

Section 5. In the event two (2) or more employees have the same length of
Classification seniority, departmental . seniority shall prevail. Should departmental
seniority also be equal, the determination shall be made under the provisions of Arlicle
32, Seniority, Section 10 of this Agreement.

Section 6. An employee who is entitled on the basis of length of service to remain at
work but who is unable to perform the work avallable because of physical or mental
disability shall be given fourteen (14) calendar days notice after which the employee
shall be placed on temporary layoff until the employee is physically or mentally able to
retum to work. At such time that employee shall replace the employee with the least
classification seniority then working. A copy of such notice shall be forwarded to the
Union.

Section 7. An employee shall be recalled in reverse order of classification seniority
Y. provided that the employee is, at the time, able to perform the work available in the
classification to which recalled.

- If the employee is unabie to retumn to work when recalled because of non-service
‘-*comected$hyslcajlmental disability but subsequently recovers prior to two (2) years
followmg the day of Iayoff at’ that‘tsme1he~employee shall be entitled to replace the
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employee with the least classification seniority then working. If such employee is no
recalled within two (2) years following the day of layoff, the employment relationship

shall be terminated.

If the employee is unable to return to work when recalled because of service connected
physical or mental disability, the employee shall retain all rights provided under the
City's Pension Plan or under the law. .

W

Section 8. An employee who is recalled to work and who fails to return within fifteen

(15) calendar days after the date designated, except as provided in Section 7 above,
shall be considered to have resigned voluntarily.
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ARTICLE 34 - LEAVE WITHOUT PAY
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FOP 31 Proposal - August 1, 2007
(NO CHANGE)

Section 1.0 An employee may be granted a leave of absence without pay for a period

“not to exceed one (1) year for sickness, disability, or other good and sufficient reason
which is considered to be in the best interest of the City. Such leave shall require the
prior approval of the Police Chief. No more than six (6) employees shall be on such
leave at any time.

Section 1.1 No employee shall engage in any employment for pay or profit during such
leave except as provided in Section 1.2. Any leave of absence without pay may
subsequently be withdrawn and the employee recalled to work should the conditions
under which the leave was granted no longer exist or have been violated.

Section 1.2 An employee with five (5) or more years of service may be granted a leave
of absence without pay with the prior approval of the Police Chief for these personal
reasons-.

(1)  Health

(2)  Education (including paid internship)

(3)  Assistance to family due to health or other reasons acceptable to the
Police Chief
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FOP 31 Proposal - August 1, 2007
(NO CHANGE)

Section 1.0 A pregnant employee will be permitted to work during the full term of her
pregnancy but may be required by the City to undergo a medical examination in
accordance with the provisions of Section 1.2 of this Article.

Section 1.1 A pregnant employee may be required by the Police Chief with the
approval of the Personnel Manager, to undergo one (1) or more medical examinations
to determine her physical fitness to continue to perform the work in which employed.
Such medical examinations shall be paid for by the employer.

Section 1.2 Determination of physical fitness will be by a physician or physicians
designated by the Personnel Manager.

Section 2. Accrued sick leave will be authorized by reason of pregnancy or
complications arising out of pregnancy.

Section 3.1 Maternity leave shall only be authorized for periods when the employee is
unable to perform her regularly assigned duties due to pregnancy disability or medical
complications arising out of pregnancy. Such leave shall require prior approval of the
Police Chief.

Section 3.2 The employee must comply with the City's request for information
concerning the status of the pregnancy disability and the anticipated date that she will
be able to return to work.

Section 3.3 When submitting a request for maternity leave, the employee shall
designate the number of paid hours (sick, vacation, and/or compensatory leave) she
wishes to bank for future use. With the exception of banked paid leave, the employee
must utilize all paid leave before going on unpaid matemity leave. Once the employee
goes on approved unpaid leave, the banked paid leave shall not be utilized until the
employee's retumn to work. Nothing in this Section shall limit the Police Chief's sole
discretion to permit the disabled employee to utilize her banked paid leave for an
unforeseen medical circumstance or emergency.

In absence of a physician's statement certifying the employee is disabled due to
conditions arising out of pregnancy, the employee shall be considered fit for duty and
will be expected to be able to return to duty beginning the ninety-first (91st) calendar
day following the date of delivery.

Section 3.4 Unpaid maternity leave shall not exceed one (1) year.

Section 4. An employee on sick leave or maternity leave without pay by reason of
pregnancy or conditions arising out of pregnancy may be required by the Police Chief to
submit a certificate signed by a physician stating whether she is physically fit to return to
the work of the position in which employed. The Personnel Manager may require
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further determination of physical fithess by a physician or physicians designated by the
Personnel Manager. Such additional medical examinations shall be at no expense to
the employee. An employee returning to work after such leave shall maintain seniority
or other benefits as provided in this Agreement.

Section §. Disabilities caused or contributed to by pregnancy will be treated In the

_same manner as other temporary disabilities as provided for in this Agreement. Sick
leave and leave without pay shall be granted on the same basis as for other disabilities.
The starting date of such leave will be determined by the request of the employee and
the written certification of the inability to perform required duties by the employee's
personal physician. The Personnel Manager may require further determination of
physical fitness by a physician or physicians designated by the Personnel Manager.
Such additional medical examination shall be at no expense to the employee.

Section 6. An employee working during the term of her pregnancy will not be denied
the benefit of any personnel decision such as promotion, voluntary transfer, or selection
for training, which would have been made. Promotion or transfer to positions with
different physical demands may be conditioned upon prior written approval of the
employee's personal physician or physician designated by the Personnel Manager or
both.

Section 7.0 In all cases requiring a report from the City's physician, such report shall
be available within two (2) weeks from the date of examination. A copy of such report
shall be made available to the emplloyee by the Personnel Manager upon request.

Section 7.1 In the event there is a difference of opinion between the physician
Designated by the Personnel Manager and the employee's physician regarding the
employee's physical fitness to perform the work in which employed, a third physician
shall be designated by the City's and the employee's physicians, whose decision shall
be final and binding.

Section 7.2 Family Sick Leave as provided in Article 40, Sick Leave, may be utilized
for pregnancy and/or childbirth. In any calendar year in which a birth occurs, up to five
(5) additional days of Sick Leave may be authorized as additional Family Sick Leave
subject to the approval of the Police Chief and the Personnel Manager.
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ARTICLE 36 - PROMOTIONAL EXAMINATIONS For City /

FOP 31 Proposal - December 10, 2007
(NO CHANGE)

Section 1. Promotional Examinations - All promotional examinations for Bargaining
Unit positions shall be administered by the Personngl Manager or his designated
representative who shall administer such examinations for classifications included in the
certified Bargaining Unit once every two (2) years or in the event that such a
promotional list is depleted prior to the expiration of a two (2) year period. Written
examinations shall be developed by consultants selected by the City and competent in
the field and outside the Human Resources Division.- )

Section 2. Tests for all positions shall be administered within the proper time limits to
enable the new list to be certified as of the expiration date of the list being replaced.

Section 3. Closing date of applications for such promotional examination shall not be
less than sixty (60) days from the date of initial announcement of examination. All
sources of information used for written examinations shall be published and made
known to promotional candidates at the time of initial announcement.

Section 4. No relative standings of a promotional register shall be made known to
any individual candidate for promotion prior to the establishment of the register.

Section 5. Rating Examinations - Appropriate scientific techniques and procedures
shall be used in scoring and evaluating the results of examinations and in determining
the relative ratings of the competitors. The written examinations will be given and
graded using a flexible passing point. This will be determined prior to the examination
by establishing the total number of candidates who will receive a passing score on the
written examination. If the lowest passing point has more than one (1) candidate with
tie scores resulting in a higher number of successful candidates than initially
announced, then the total number of passing candidates will be modified to include all
those with tie scores at the base passing point. Using recognized statistical methods,
including the flexible passing point, raw scores will be converied to a grade which can
be expressed on a scale of 0 to 100, with a score grade of 70 representing the required
passing score.

Promotional examinations for classifications included in the certified Bargaining Unit
shall consist of two (2) parts.

1. Written Test..ovvveeceeereeinnn. 50%
2. Assessment Exercise............ 50%

Promotional candidates who achieve a final grade of 70 or above on the written portion
of the examination shall be eligible for the assessment exercise(s) provided in this
Article and be ranked on the promotional register. The assessment exercise(s) score
shall be added to the written examination score in accordance with the weights provided
for each part fo determine a combined score from which a promotional register can be

established.
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Assessment Exercise scores, regardless of score obtained, shall then be added to the
written examination score in accordance with the weights provided for each part to
determine a combined score from which a promotional register can be established.

Section 6. Promotional Test Review Procedures - When a promotional examination
is administered in which the first qualifying portion of the selection process is a written
examination, the following test review procedures shall be followed: -

Prior to notifying candidates of the results of the written examination, a group test
review session shall be scheduled and conducted. Candidates shall inspect the written
examination, the answer key and their answer sheets at this session and shall have
three (3) working days after the test review session to substantiate in writing to the
Persorinel Manager any claims of error or appeals in the test. Appeals shall be limited
to no more than the top twenty (20) most challenged questions submitted by the body.
The Personnel Manager shall forward a maximum of the top twenty (20) most
challenged appeals to the test author or outside selection specialist, if applicable, who
shall render a decision which shall be final, binding, and without further recourse.

No further portions of the selection process shall be given until the appeals filed have
been answered.

No relative standings on any portion of a promotional examination shall be made known
to any Individual candidate for promotion prior to the establishment of,th_g register.

The Personnel Manager and the Union may mutually agree upon an outside selection
specialist who shall receive such written test appeals and render a decision which shall
be final, binding, and without further recourse. The selection specialist shall have no
power to change, amend, add to, subtract from, or otherwise alter or supplement this
Agreement or any part thereof or any amendment thereto. The cost for such selection
specialist shall be bome equally by both parties. In the event the Personnel Manager
and the Union cannot agree upon the selection of an outside selection specialist, all
such appeals shall be forwarded to the test author as provided in this Section.

Section 7.1 Promotional scores shall be whole numbers, and the Police Chief shall
have the right, when recommending appointments, to choose from the top five (5)
candidates certified. Candidates passed over for promotion shall have the. right to
appeal beginning at Step 3 of the Grievance Procedure. If tie scores result in more than
five (8) candidates being certified, the Police Chief may choose for promotion from the
larger number.

Section 8. Eligibility for Positions within the Bargaining Unit:

Police Sergeant:

A. Four (4) or more continuous years as a Police Officer; or

B. Three (3) or more continuous years as a Police Officer and possession of a one
(1) year certificate for police “sciencé or any police science related course of

study approved by the Personnel Manager; or
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C. Two (2) or more years as a Police Officer and possession of an Associate's

Degree or its equivalent in hours in designated subject areas. Designated
subject areas are defined as coursework directly concentrated in police science,
police administration, law enforcement, social sciences (e.g. psychology and
sociology), public and business administration, etc., but excludes such other
subject matter as English, history, health, mathematics, etc. The minimum
number of designated subject coursework hours shall not.be less than thirty-
three (33) semester hours; or V

D. Two (2) continuous full years as a Police Officer and possession of a Bachelors
or Master's Degree in the law enforcement field, social sciences (e.g. psychology
and sociology), public and business administration.

A promotional examination for Police Sergeant shall be held no longer than twenty-four
(24) months after the previous Police Sergeant examination, provided that six (6) Police
Officers meet the prerequisites for Police Sergeant.

Section 9. Veteran's Preference and Longevity Points

A. Veteran's Preference Points shall be added to the passing grade of eligible
employees in accordance with Florida Statutes.

B. Service credits shall be added to the passing grade of employees for continuous
City service which shall be computed as follows: one-fourth of one point (1/4)
shall be added for each full year of uninterrupted service up to a maximum of
twenty (20) years of service All such continuous City service must have been
accumulated as of the close of the employment announcement for which the
applicable promotional examination will be administered.
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FOP 31 Proposal - April 12, 2007
Resubmitted - August 1, 2007
Resubmitted - October 16, 2007
Resubmitted - December 10, 2007

Section 1. Shift pick preference shall be conducted during November 1 through
December 31 of each calendar year. During this pick, a permanent employee assigned
to routine patrol duties within the Uniformed Patrol Division may indicate preference for
shift and, district and days off assignment. Such shift assignment shall be based upon
the employee’s preference and departmental seniority. "

Section 2. Sergeants may indicate preference for shift assignment once each
calendar year. Such shift and district assignment shall be based upon the employee's
preference and seniority in rank. Sergeants’ and—Field—Trainring—Officers- shift and,
district and days off assignments shall be completed and posted no later than seven
(7) days prior to Uniform Patrol Division's shift and district pick as provided in Section 1
of this Article.

Section 3. FieldTraining-Officers{FFO's)}-and Eemployees in any other squad or

functional unit or any special assignment within the Police Department which regularly
operates on more than one (1) shift may, once each calendar year, indicate their
preference for shift assignments within that squad or functional unit or any special
assignments based upon their preferences and departmental seniority among members
assigned to the unit.

Section 4. The annual selection of shift and/or district assignment as outlined in this
Article shall not apply to probationary Police Officers or probationary Sergeants.

Section 5. In the event that two (2) employees have equivalent deparimental
seniority, seniority within the division shall be the determining factor for employees
assigned to routine patrol duties, and seniority within the squad or functional unit shall
be the determining factor for all other employees. When everything is equal then the
entry level final Civil Service score will be the determining factor.

Section 6. In recognition of the City's right to determine the mission of the Police
Department, the Union agrees that it is the City's sole right to determine the number of
personnel allocated to any particular shift, district, or assignment, and to alter the
composition of any shifts, districts, or assignments when it is in the Police Department's
best interest to do so.

Section 7. A permanent vacancy involving routine patrol duties within a patrol district
and shift shall be filled only if deemed necessary by the City. When the vacancy is to
be permanently filled from another patrol shift, the City shall determine from what district
and shift the reassignment will be made. Upon that determination, any permanent
employee within that district and shift will be allowed to bid and such reassignment shall
be based on departmental senlonty In the event no pennanent employee bIdS for such

)
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reassignment, the City may reassign the least senior permanent employee to fill the
vacancy.

Section 8. When the Department determines that a vacancy exists in a specialty unit,
the Department shall post for seven (7) calendar days such vacancy and interested
employees shall have the right to submit an assignment request to the appropriate
Division Commander designated on the notice, with a copy being simultaneously filed
with the employee’s immediate supervisor. The Department shall have the sole right to
determine the selection. The employees not selected waive any and all rights to appeal
the selection made by the Department except where a violation of Article 4, Non-
Discrimination, and/or Article 6, Equal Opportunity Affirmative Action Programs, is

alleged.

Section 9. Any employee who voluntarily transferreds erreassighed shall have no
right to exercise shift and/or district preference until the next annual selection process,
except the Department shall attempt to accommodate shift and/or district preference of
such transferred or reassigned employee.
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FOP 31 Proposal - October 16, 2007
Resubmitted - December 10, 2007

Section 1. It shall be the sole right of the Police Chief to transfer employees of the
Department where such transfer does not result in a loss of pay (excluding clothing
allowance and other benefits attributable to the prior ‘assignment) to the transferred
employee. if a transfer is a permanent change in the officers assignment, shift, or days
off, the employee shall be given no less than five (5) working days notice prior to the
transfer in order that the employee may arrange for an orderly change. The five (5) day
notice may be waived by the employee and it need not be given when unforeseen
needs of the Department or emergency conditions require that temporary changes be
made with little or no advance notice.

Section 2. District transfers involving employees in the Uniformed Patrol Division will
be based upon legitimate, non-arbitrary Departmental objectives, including, but not
limited to, suitability for particular assignments and training functions. Such transfers
will only change the employee's district and not the shift assignment. Where it is
necessary to displace an employee in the new district, the least senior non-probationary
employee in that district will be transferred and will not have any shift or district pick.

Section 3. Except as provided in this Article, in no event shall any transfer be subject
to the grievance/arbitration provisions of this Agreement; provided that in:cases in which
a transfer is accompanied by a disciplinary suspension or demotion, the arbitrator may
rescind the transfer as part of the remedy if the arbitrator determines that the employee
did not commit the disciplinary offense.

Section 4. Employees transferred from specialty units to the Uniformed Patrol
Division will be permitted to select a shift, district and days off based upon
Department seniority, ithe-transfer-occurs-mere-than-sixty{60)-days-prior-to-the-next
annpual-shiftpiek. Any less senior non-probationary employee assigned routine patrol
duties displaced as the result of such shift pick shall have the same bumping right. No
other person may exercise such rights. :

The City shall endeavor to provide such transferred employees with their selection of
days off based on seniority but need not adhere solely to seniority where a good faith
determination is made that legitimate non- arbitrary departmental objectives will be
served.

Section 5. This Article applies only to involuntary transfers. Further, nothing in this
Article is intended to change the annual shift pick under Articie 37 of this Agreement.

Section 6. The parties agree that grievances concerning the interpretation or
application of this Article may be filed directly at Step 3 of the grievance procedure.
Unresolved grievances may be submitted to expedited arbitration before one (1) of at
least two (2) permanent arbitrators to be selected by the parties. The arbitrator shall
rule from the bench without post-hearlng bnefs and shall thereafter issue a written

. award RN e - [ . — e =
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CITY OCTOBER 23, 20067 PROPOSAL
ARTICLE 39 - VACATION LEAVE

Section 1, The City converted from Its dally vacation leave accrual program to an hourly leave

accrual program. This conversion from the daily to hourly leave accrual program is not intended

to change the amount of vacation jeave an empioyee is eligible to earn in a twelve month period,

rather it is intended to simplify the administration of the vacation leave accrual program.

= - ~Ya

per years of continuous service.®

(*) VACATION LEAVE ACCRUAL TABLES

Hours Hours

earned eamed

per per

Pay Pay

Hours Period Hours Period

Years eamed (if all Years earmmed (if all
of for every | hours Max of for every | hours Max
Service | hourpaid | paid) (hrs) Service | hourpaid | paid) | (hrs)
FOP <05 0.05775 4.62 384.00 FOP K-9 <05 0.05372 4.62 | 384.00
05 0.06163 4.93 392.00 (42.8 43 05 0.05733 493 | 392.00
06 0.06925 5.24 408.00 hrs) 06 0.06093 5.24 | 408.00
07 0.06925 5.54 424.00 07 0.06442 554 | 424.00
08 0.07313 5.58 440.00 08 0.06802 5.85 | 440.00
09 0.07700 6.16 456.00 08 0.07163 6.16 | 456.00
10 0.08088 6.47 472.00 | 10 0.07523 6.47 | 472.00
11 0.08463 6.77 488.00 11 0.07872 | 6.77 | 488.00
12 0.08850 7.08 504.00 12 0.08233 7.08 | 504.00
13 0.09238 7.39 520.00 13 0.08593 | 7.39 | 520.00
14 0.09625 7.70 536.00 14 0.08953 7.70 | 536.00
15 0.09625 7.70 544.00 15 0.08953 | 7.70 | 544.00
>18 0.09625 7.70 544.00 >15 0.08953 7.70 | 544.00
x) Section 3. The Police Chief shall make every effort to ensure that earned vacation leave is used on

a current yearly basis in order to provide employees with vacation and proper rest and reljaxation.
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However, employees may, at their option, accrue vacation leave to a maximum of the leave eamed in two
{2) anniversary years.

Section 4. Annual leave is intended to be used to provide a periodic vacation. However, earned
vacation leave may be used for any other purpose when authorized by the Police Chief. Vacation leave
will only be used with the prior approval of the Palice Chief and shall not be authorized prior to the time it
is earned by the employee. Vacation leave shall not be unreasonably denied. The supervisor's primary
concern will be manpower and assignments when approving vacations., Aas manpower allocation and
demands for service differ between shifts, and districts_and divisions,. _Tthe number of employees
allowed on vacation at any given time on any shift will not be limited by a fixed number. The final appeal

of a compiaint will be at the Bistrict-Commanderlevel Major level in the Operations Bureau and at the
Captain level in the Investigative and Support Services Bureaus. Vacation leave shall not be granted

to employees with less than six (6) months of continuous service.

Section 5. Holidays occurring while an employee is on vacation leave fitasivinisbivowmioyeuras—-
rEdd-adeguslurm-shall not be charged against the employee's vacation leave balance.

Section 65 The minimum charge for vacation leave shall be in units of one-half (1/2) hour.
Section 76. In the event of a resignation in good standing, the employee shall be paid for any unused

vacation leave. In the event of a layoff, the employee shall have the option of being paid for any unused
vacation leave. In the event of the death of the employee, the beneficiary, estate, or other designee as
provided by law shall be paid for any unused vacation at the employee's current rate of pay.
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CITY NOVEMBER 7, 2007 PROPOSAL
ARTICLE 40 - SICK LEAVE

Section 1. Purpose - The City of Fort Lauderdale grants Sick Leave to eligible employees to provide
continued income during employee illness. Sick Leave shall not be considered a right to be used at the
employee’'s discretion but rather a privilege, which shall be allowed only in a case of personal iliness or
disability, legal quarantine because of exposure to contagious disease, or in the case of illness in the
immediate family. No more than ten (10) working days i in any calendar year may be taken as Sack Leave
because of illness in the ummedlate family.

Section 2.

LeaveAQg! - A permanent-ana—-probationa -t mPIoYe86—6Ralt—oarn—aie
ogular-work-daye. The CHy converted from its dally sick leave accrual to an hourly
leave accrual program. This conversion from dally to hourly leave accrual program is no
intended to change the amount of sick leave an employee is eligible to earn in a twelve month
period, rather it is Intended ;o slmplm gho admlnlstratlon gf the slgk Ieave accmal grogram

Sec'tlon' .1' AII ermanen and robal na full-tl e em bloy hall earn Ick Ieave a th

rate of .04625 hours leave for each hour worked In the normal forty (40) hour work week. For

example, an employee earns 1.85 hours sick leave after working one normal fog (40} hour work
week. Days worked shall include days for which leave with pay was authorized. The maximum

sick leave gamed durlng one xgar shall ng! exc& nlney-slx (96) hours. Daye-wemeé-shau-melude

Section 3. Unhm:fed Aocumgletlbg - Em'ployees whose anniversary date of employment is prior to
October 1, 1977, shall be ehglble to accumulate an unllmlted number of accrued Slck Leave days.

Section 4. Ninety{00) Day 120 hgun leitatlog A maximum of nme@y—(OO)—Soek—l:eave—days
seven hundred twenty (720) hours of sick leave only will be permitted to accrue at any time for

employees whose anniversary date of employment Is October 1, 1977, or anytime thereafter. For
employees hired on or after October 1, 1977, however, Sick Leave days may be accrued in excess of the

ninety-(00)-day seven hundred twenty (720) hours limit, provided that such additional daye hours may
be used only for sickness and may not be converted to be used as vacation or paid for upon termination

of employment in accordance with Sections 11 and 12 of this Article.

Section 5. Conversion of Si‘gk' Leave - Conversion of Sick Leave is permitted, however, the first
thirty (30) days {240 hours) of accrued Sick Leave are not subject to these conversion privileges.

A An employee with at least thirty(30) fwo hundred forty (240) hours but less than ninety{80)
days seven hund enty (720) hours of accrued Sick Leave_as of their anniversary date,
may convert the unused balance of any Sick Leave eamed in the previous anniversary year, but

not more than six-{6)-days 48 hours, to either six(8)-days forty eight (48) hours to be used as
of-Vacation Leave (subject to approval of the employee's department head) or to a cash payment

payable at the rate of fifty percent (50%) of the employee's current rate of pay.
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B. An employee with at least rirety(80)-days seven hundred twenty (720) hours of accrued Sick
Leave as of their anniversary date may convert the unused balance of any Sick Leave earned

in the previous anniversary year not to exceed twelve{12)-days-ninety six (96} hours of to be

used as Vacation Leave subject to the approval of the Police Chief or to a cash payment payable
at the rate of fifty percent (50%) of the employee's current rate of pay.

C. All Vacation-Leave hours resulting from a conversion of Sick Leave must be taken prior to the
employee's next anniversary date, retirement, or separation from City employment. if the

employee does not so utilize such Vacation-Leave_hours, such leave shall autematically-be
reconverted-to-_remain as sick leave at the original value thereof.

Section 6. Leave Requirements - In order to be granted Sick Leave with pay, an employee must
meet the following conditions;

A Notify the immediate supervisor not later than two (2) hours after the beginning of the scheduled
workday of the reason for such employee's absence, or within lesser limits if required by the
Police Chief. Failure to comply with the above may be permitted should the circumstances for
such failure be warranted.

B. Permit such medical examination, nursing visit, or inquiry which the City deems desirable.

C. File a written request for such Sick Leave on the form and in the manner to be prescribed and
submit, where reasonable and if requested by the Police Chief, a medical certificate signed by a
physician stating the kind and nature of the sickness or injury and that the employees I8 again
physically able to perform the required duties.

Section 7. Claiming Sick -Leave when physically fit shall be cause for dismissal.

Section 88. Sick Leave taken because of illness or injury or converted to vacation or to a cash
payment shall utilize the most recently accrued Sick Leave. Sick Leave pay will be paid at the
employee's current basic rate of pay at the time which the employee is incapacitated due to illness or
injury. The minimum charge for Sick Leave shall be in units of one-quarter (1/4) hour.

Section 489.  Sick Leave pay will be normally paid at the same rate as a regular workday, except in
those instances where other City benefits, excluding Social Security, may supplement. In such instances,
the City Manager shall maintain the uniform formula for Sick Leave pay amount and use to preclude
payments in excess of regular pay.

Section 4410. Payment for unused Sick Leave shall be made to employees hired on or after October 1,
1984, whose employment is terminated while in good standing and in accordance with the following
schedule:

Upon Termination in Good Standing 25% of Rate of Accrual
Upon Retirement 50% of Rate of Accrual
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Section 4211. An employee, hired prior to October 1, 1984, upon termination from City employment in
good standing, shall be paid for unused Sick Leave in accordance with the following schedule:

10 Years of Service or Less 25% of Rate of Accrual
Greater than 10 Years of Service

but Less than 20 Years 45% of Rate of Accrual
20 Years or More 65% of Rate of Accrual

Upon retirement from City employment, an employee shall be paid for unused Sick Leave in accordance
with the following schedule:

10 Years of Service or Less 50% of Rate of Accrual
Greater than 10 Years of Service

but Less than 20 Years 65% of Rate of Accrual
20 Years or More 80% of Rate of Accrual

Retiring employees may convert accrued Sick Leave to be used asg final VMvacation Lleave in
accordance with the following schedule; provided, however, no more than twelve-($2} ninety six (96)
hours of such accrued Sick Leave days may be convered-to used as final Vvacation Lleave:

10 Years of Service or Less .5-days-Vacatien-Leave-for one-day 4 hours used as
vacation leave for every eight (8) hours of Sick Leave

Greater than 10 years of service .66-days-VacationlLeave-for one-sick-day 5.20 hours used as
vacation leave for every eight (8) hours of sick leave

but less than 20 years

20 Years or LongerServiceMore -80-days-Vacation-Leave-for one-day 6.4 hours used as
vacation leave for every eight (8) hours of Sick Leave
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] ARTICLE 41 - DONATION OF ACCRUED SICK/VACATION LEAVE

or City
FOP 31 Proposal - December 10, 2007
(NO CHANGE)

Section 1.0 It shall be the policy of the City to permit other employees the opportunity
of donating accrued leave time to a designated employee whenever extraordinary
circumstances require the designated employee to be ‘absent from work for a lengthy
period of time and when the employee has exhausted all accrued Sick/Vacation leave.

Section 1.1 Extraordinary circumstances shall be defined as, but not limited to, lengthy
hospitalization, critical illness, or injury.

Section 2. The Police Chief must submit a request in writing for permission to solicit
donations of accrued leave from departmental personnel. Such request shall require
the approval of the Personnel Manager. In reviewing such requests, consideration shall
be given to the designated employee’s previous leave history as weli as the nature of
iliness or injury. Such written requests shall include employee’s name, reasons for
requesting such donations of accrued leave, and approximate duration of absence, if
known.

Section 3.0 Upon approval of such request, the Police Department timekeeper will
obtain a supply of Form J-180 (Application for Donation of Sick/Vacation Leave) from
the Personnel Records Clerk, Human Resources Division, and shall distribute these
forms to employees willing to donate accrued leave time. The donation must be made
as a free and voluntary act, and no duress or coercion shall be placed upon an
employee to make such donation of his/her paid leave time.

Section 3.1 As forms are completed by the donors, the Police Department timekeeper
will forward such forms to the Personnel Records Clerk, who will time and date stamp
each form in the order it is received. Donated time will be credited to the absent
employee in the order in which the forms are received. In the event of excess donations
received but not used due to the employee's early recovery, resignation, retirement, or
death, any donation forms received but not utilized will be voided and the time returned
to the donating employees. Donated time returned to a donor shall be reflected in the
Sick Leave balance on the donor’'s pay stub as soon as possible.

Section 4.0 Donated time will be converted to a doliar value based on the current rate
of pay of each donor for hours donated and on the rate of pay of each donee for hours
utilized. The rate of pay used for each donor will be that in effect at the time Form J180
is signed.

Section 4.1. Time donated for this purpose will not be considered during the donors
performance rating period, nor will it affect a donors right to convert Sick Leave to
.:3 Vacation Leave or cash payment as established in this Agreement.

Section 5.0 The Personnel Records Clerk shall notify the Police Department
timekeeper when donated time-is nearly exhausted,-and- that department shaII have the
responsibility of requesting additional donated time, if desired.
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Section 5.1 The Police Department timekeeper will immediately notify the Person%e

Records Clerk by phone of the employee’s return to work or of any major change in the
employee’s physical condition.

APPLICATION FOR DONATION OF SICK/VACATION LEAVE

Please deduct from my accrued leave hours of Sick Leave AND/OR hours of
Vacation Leave. | wish to donate the cash value of such leave to compensate
, who has currently exhausted his’her paid leave time.

By my signature appearing below, | expressly acknowledge and clearly understand that
the City of Fort Lauderdale has no obligation whatsoever to pay me, and that | will not
be paid by the City for the time | am donating to the employee identified above. | also
acknowledge and represent to the City that my donation of accrued leave is made to the
employee identified above for use in compensating that employee and that my donation
is made of my free will, as my voluntary act, and that | was under no duress or coercion
to make such a donation.

NAME OF EMPLOYEE (Print)

EMPLOYEE NUMBER

SIGNATURE OF EMPLOYEE DATE

DEPARTMENT/DIVISION NAME AND NUMBER

APPROVED BY:

Personnel Manager

Form No. J-1 80 New 3/84
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CITY MAY 8, 2008 PROPOSAL

ARTICLE 42 - GRIEVANCE PROCEDURES

Section 1. A grievance is defined as a dispute between the City and the Union on behalf of itself

or on behalf of one (1) or more of its employees bargaining unit members concerning the interpretation
or application of or compliance with this Agreement, including disputes regarding discipline.

Section 2. The Union_may exercise its right not to process a grievance of a non-union

r. A non-union me r whose grievance has been declined the Union at Step 1 of

member.
grievance procedure may elect to process his/her own grievance. In such case, the Union will
the City shall therea ndu

the non-member and C nd, u uch notificati
all official communication directly w he aqqgrieved employee(s), with a copy to th nion
including dat any hearings. Nothing In this section shall prohib e _Unio m
lpating at any grievan ep when it deems it n sary to prot the int of

coll ¢ bargaining agreemen

Section2 3. Should a grievance arise, there shall be an eamest effort on the part of the parties to
settle such grievance promptly. Grievances involving discipline shall follow the procedure established in
Section 4.0 through 5.1 of this Article . Probationary employees shall have rights in the grievance
procedure through Step 3, except for non-disciplinary matters, but shall not be entitled to use the
arbitration or in the Disciplinary Review Board procedures established by this Article_Agreement. All
other grievances shall be processed in accordance with the following procedure:

Step 1. An-employee The Unlon shall present and attempt to resolve any grievance with
the immediate supervisor within ten (10) working days of its occurrence or within ten (10) working

days from the time the m&qg_employee(s) became aware of the cause of complaint. A
- Discussion will be informal for the purpose of

settling the dispute in the simplest and most direct manner. The decision of the immediate
supervisor shall be given orally to the employee Unlon no later than ten (10) working days after

the discussion.
Step 2. If the grievance has not been resolved to the satisfaction of the employee Union

at Step 1, the grievance may be reduced to writing on the regular grievance form,
employee and presented to the employee’'s bureau commander or designee not later than ten
(19) workiqg days after the immediate supervisor's response was rendered gt Step 1. H-the

: The bureau commander or

desngnee shall conduct a meetlng wnh the aﬁeeted—empleyee(-s}andler Union Steward within ten
(10) working days of receipt of the written grievance and shall reply-te-the affected-employee(s)
and-the issue his/her decision, in writing to the Union-in-writing.-ef-the-decision within ten (10)
working days after the close of the meeting.

Step 3. If the grievance is not settied to the satisfaction of the employee(s) Unlon at Step
2, the decision may be appealed by the Union by presenting the written grievance to the Police
Chief or designee not later than ten (10) working days after receipt of the decision by of the
bureau commander or designee at Step 2. The Police Chief or designee shall conduct a meeting

with the affected-employee(s)-and/oer Union Steward within ten (10) working days or receipt of the
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appeal and shall reply to the affected-empleyee(s)-and-the Union, in writing, within ten (10)

working days following the close of the meeting.

Step 4. If the grievance is not resolved to the satisfaction of the employee(s)_Union at
Step 3, the Police Chief's decision may be appealed to the Employee Relations Director not later
than ten (10) working days after the receipt of the Step 3 decision. The Employee Relations
Director or designee shall meet with the affected-empleyee{s)-and/or-the Union Steward within
ten (10) working days following receipt of the grievance and shall reply, in writing, within ten (10)
working days following the close of the meeting.

Section 34.0

A. The City and the Union hereby agree that this procedure and the arbitration procedure set forth in
Article 43 shall be the sole and exclusive method for interpreting and enforcing this Agreement.

B. For the iimited purpose of this Article, a working day shall be from 8:00 a.m. to 5:00 p m.,,
Monday through Friday, exclusive of holidays observed by the City.

C. The time limits set forth above are to be strictly adhered to but may be lengthened or shortened
by mutual agreement in writing.

D. Representatives of the City and the Union shall acknowledge receipt of grievances by signing and
dating the form when presented or received.

E. Any grievance not advanced by the employees Union to the next higher step within the time
limits provided shall be considered settled on the basis of the answer most recently given. If the
City does not answer a grievance within the time limits provided, the employees may elect to treat
the grievance as denied at that step and immediately advance the grievance to the next step.

F. No action or matter shall be considered the subject of a grievance unless a written complaint is
made within ten (10) working days of its occurrence or within ten (10) working days from the time
the aggrieved employees became aware or by use of reasonable diligence should have become
aware of the cause for complaint. The City shall not be subject to any liability for any period more
than ten (10) days prior to the date the grievance was filed in writing.

G. A Union Steward shall be permitted to confer with the appropriate supervisor and/or bureau
commander or designee under the circumstances defined in Steps 1 and 2 above without loss of
pay provided that the City may discontinue payment for such time in case of abuse by the Union
Steward. A Union Steward shall report to the immediate supervisor when stopping work to
process a grievance as requested by an employee(s) and shall report back to the supervisor
when ready to resume work. If a grievance involves more than one (1) employee, such
employees the Union shall designate not more than two (2) employees to represent the group
and, with the steward, shall be permitted to confer with the supervisor and/or bureau commander
or designee in Steps 1 and 2 as provided above. An aggrieved employee(s) wili be permitted to
confer with representatives of City management as provided in the grievance procedure without
loss of pay provided that the City may discontinue payment for such time i this privilege is
abused.

H. In the event that the grievance involves a group of employees who do not have the same
immediate supervisor, the grievance shall first be presented to their bureau commander as
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indicated in Step 2 of this procedure. The subsequent steps of the grievance procedure as
outlined in this Article shall then apply.

I. Inthe event that the grievance involves a group of employees who do not have the same bureau
commander, the procedure shall start with Step 3.

dJd. The Union shall have the right to file grievances in the third step of the grievance
procedure in any non-disciplinary matter involving the interpretation or application of this Agreement,
provided however, that this right shall be stnctly limited to those matters where the Union can
factually demonstrate:

1 that the matter is covered by a provision of the Agreement; and
2. that the matter involves the interpretation or application of that provision; and
3 the grievance does not seek to add to or subtract from any provision of the
Agreement; and
4. the subject matter of the grievance is general in nature, having application to a
majority of the members of the Unit

Section 41 Emplovees _may be disciplined only for cause Involving _deficiencies In

performance and/or deficiencles in conduct. When disciplinary action_is taken, the affected

em ees shall informed in writin er prior r at time action ken of (1) the

reason for the discipline; (2) the penalty assessed; and (3) the effective date of the penaity.

Disciplinary action shali include the following:

1. Written Reprimand
2. Suspension/Forfeiture of Time

I
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3. Demotion
4. Discharge

An employee corrective interview may be used to memorialize deficlencies in performance or
conduct, but the issuance of such forms shall in no event be considered disciplinary action for

purposes of this Agreement.

Restrictions on PAVE, or other vehicle assignment and off-duty details privileges may be
appealed to the Police Chief or designee within ten (10) working days of the restriction. There
shall be no further appeal. Involuntary transfers may be appealed to the Police Chief or designee

within ten (10) working days of the transfer. There shall be no further appeal.

An employee corrective interview may be appealed orally or In writing only to-the-next level two
(2) levels in the chain of command above the issuing authority. There shall be no further appeal.

A letter of reprimand may be appealed lly or in writing through the chain of command. Each

level in the chain of command shall have the power to rescind a letter of reprimand. The Police
Chief shall be the final appeal for all letters of reprimand.

An_appeal of a suspension, demotion, or dismissal shall be processed as set forth In the
Grievance Procedure In this Aqreement.

Section4.142 If discipline other than counseling or reprimand is contemplated, the Police Chief or
desugnee shall meet with the employee andfer the Union Steward-if-se-requested-by-the-employee and
shall provide the written notice described in-4-0-above Article 15, Section 1, which shall include the
notice that the employee may request a heanng on the matter within ﬁve-(-&) en (10) working days if the
employee feels that the disciplinary action is unwarranted. If the employee does not request such hearing
within five~(6) ten (10) working days the hearing shall be considered waived.

Section 4.2- 3 If a written request for a hearing from the employees is received within five~5) ten (10)
working days, the Police Chief or designee shall schedule such hearing within five(6} ten (10) working
days after the request is received at which the facts regarding the disciplinary action shall be reviewed
with the employees. The Union Steward and/or legal counsel may accompany or represent the employee
at the hearing, but the City shall not be responsible for payment for such representation. The hearing
shall be recorded by tape.

Section 4.34 Failure of the employee and the Union to appear at such scheduled hearing shall,
except for mutually agreed upon good reason, be considered a waiver of the desire for a hearing.

Section4.45 The Police Chief or designee, within five-{(5) ten (10) working days following the close of
the hearing, will submit to the City Manager a recommendation for action. Within five-(5) ten (10) working
days after receipt of that recommendation, the City Manager will issue a final decision in the matter in
writing, a copy of which will be delivered to the employee and/or the Union Steward.

Section4.66 If disciplinary action is taken by the City Manager which the employee considers to be
unwarranted, the employee and the Union representative may appeal such action by filing a grievance
directly under Section 2-3, Step 4 of this Article.
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Section 4.6.7 In considering the severity of a disciplinary recommendation, the Police Chief or designee
may take into account past counseling letters of reprimand or disciplinary action, prior conduct, and the

employee's employment record.

Section 478 Any regular employee may be immediately terminated or suspended without advance
notice where the giving of such notice could result in damage to the City or to private property, injury to

the employee, a fellow employee, or the general public.

Section 4.8 9 In any case in which an employee is charged by proper authorities with commission of a
crime involving moral turpitude, the employee may be immediately suspended without pay pending final
disposition of such criminal charges. Such suspension shall not be subject to review through arbitration.

A In the event that any employee is convicted of such criminal charges, his or her suspension shall
automatically be converted into an involuntary termination and shall not be subject to further
review through arbitration.

B. Where charges against any employee are dismissed for any reason, or there is no adjudication of

guilt, the City shall have twenty (20) days after receipt of notice of such action to either reinstate
the employee with back pay or to institute administrative disciplinary charges against the
employee. Such administrative charges, if any, shall be subject to review under the
grievance/arbitration procedures provided herein.

C. In no event shall any employee be granted back pay for any period of suspension attributable to
pending criminal charges against the employee unless the employee is found innocent of such
charges or such charges are found to have arisen out of direct line of duty conduct undertaken in

good faith,

Section 5.0 if the City Manager rescinds and/or modifies the disciplinary action, a loss in pay, if any,
will be corrected.

Section 5.1 If the grievance has not been satisfactorily resolved under this procedure, the employee
with the approval of the Union may proceed to arbitration as set forth in Article 43, "Arbitration”, or if the
grievance involves dismissal, the employee may elect to forego grievance arbitration procedures in favor
of review through the disciplinary review set forth below.

The employee shall notify the City in writing of such election of the Disciplinary Review Board procedures
within ten (10) working days after receiving the City Manager's final written decision regarding the
disciplinary action. An employee's election of Disciplinary Review Board procedures shail be irrevocable,
and the decision rendered pursuant to that procedure shall be final.

A A Disciplinary Review Board shall be composed of one (1) member appointed by the City, one (1)
member appointed by the Union, and one (1) Chairman, who shall be an arbitrator selected in
accordance with the provisions established in Article 43, Section 2, "Arbitration”, of this
Agreement. Each Disciplinary Review Board shall be appointed on a case-by-case basis unless
otherwise agreed upon by the parties.

B. 1. The Disciplinary Review Board convened pursuant to this Section shall conduct a
hearing not more than fifteen (15) days after selection of the Chairman at a time and
place agreed upon by the Board members or, absent agreement, set by the Chairman.
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The Chairman shall provide not less than five (5) days notice of the hearing by certified
mail to the City, the Union, and the affected employee. The purpose of the hearing and
the authority of the Board shall be limited to review of such evidence as may be
necessary to determine whether the disciplinary action is arbitrary or capricious or based
upon deficiencies in performance and/or deficiencies in conduct.

2. In accordance with Section 682.08, Florida Statutes (1983) the Chairman shall have the
authority to issue subpoenas for the attendance of witnesses and for the production of
records, documents, and other evidence and shall have the power to administer oaths.

3. At the hearing, the City and the employee may each be represented by legal counsel and
shall have the right to introduce documentary and testimonial evidence. Evidence may
be received in written form. All testimony of parties and witnesses shall be under oath.
All hearings shall be tape recorded. The Chairman shall preside over the hearing and
may rule upon objections raised in the course of the proceedings. Hearsay evidence
may be used for the purpose of supplementing or explaining other evidence, but shall not
be sufficient in itself to support a finding unless it would be admissible over objection in a
civil action. The burden of proof, based upon a preponderance of evidence, shall be

upon the City.

4. Hearings before the Board shall be conducted informally and shall not be controlled by
technical rules of evidence. Where an employee's challenge to the dismissal is grounded
upon any question of law related to a Police Department rule, regulation, or procedure,
the Board may hear argument, receive briefs, or both in connection with the challenged
action and the Board shall include its conclusions regarding the legal question in its
report. '

5. Within fifteen (15) days after the close of the hearing, the Board shall issue its written
decision to the City Manager with a copy to the Union and/or employee. The minimum
contents of such report shall be as follows:

(a) that charges sufficient in law were preferred,

(b) that due notice was given;

(c) that a hearing was conducted at which an opportunity to be heard was afforded;
(d) that each party was either afforded the opportunity to have legal counsel or

waived such right,
(e) findings of fact material to the issues;
f conclusions based upon the evidence and argument presented;

(9) a final decision affiming, rejecting, or modifying the dismissal and a statement of
grounds therefore.

C. Exception: Review of Issues of Law

The decision of the Disciplinary Review Board shall be final and binding in all respects and not
subject to further review through arbitration or otherwise; provided that any issues of law raised
before the Disciplinary Review Board and preserved in the record of the hearing concemning and
limited to departmental rules, regulations, and orders may be reviewed by a circuit court through
common law certiorari. An issue of law shall be limited to only one (1) of the following issues:

1. Was there a lack of competent and substantial evidence?
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2. Was there a denial of due process?
3 Does the decision depart from the essential requirements of the law?

If such issue is not so raised and preserved, it is waived.

D. Costs

In all proceedings before a Disciplinary Review Board, each party shall bear its own costs and
attomey's fees. The per diem fee and/or expenses of the Chairman, if any, shall be equally
shared by the parties. Any party desiring a transcript of the hearing shall pay the full costs of
transcription or any court reporter fees unless otherwise agreed by the parties.
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CITY OCTOBER 23, 2007 PROPOSAL

ARTICLE 43 - ARBITRATION

Section 1. If no satisfactory agreement of a grievance has been reached under the procedure
provided in Article 42, and the grievance or dispute related to the determination of rights and obligations
conferred or created by this Agreement, and -a written request for arbitration is made by the Union or by

‘the employee if not represented by the Union due to non-membership, within ten (10) working days

after the final answer in Step 4 of the grievance procedure_under Article 42, such dispute shall be
submitted for final and binding arbitration in accordance with the following procedure.

Section 2. The City and the Union shall, within one (1) week of the -election of either party to
arbitrate, meet to mutually agree upon an arbitrator. If this cannot be done, the parties may select an
arbitrator from a Federal Mediation and Conciliation Service (FMCS) panel or panels of not less than
seven (7) choices. The panel(s) shali be generated by a random selection process by the City, a union
representative may be present for the random selection process. In the event that either party, before

" any striking of names occurs, feels .that the .panel is unsatisfactory, that party shall have the right to

request one (1) additiona!l panel. Within ten (10) days of receipt of the panel, the arbitrator shali

thereafter be selected from the panel of arbitrators by alternate striking of names until one (1) name
‘remains. The party who strikes first shall be determined by the toss of a coin. "The City will promptly

notify the arbitrator of the appointment.

Section 3.0 The arbitration shall be .conducted .under the rules set forth in this Agreement and shall
proceed as follows:

Section 3.1 Upon notification of appointment, the arbitrator shall communicate .with the parties as

soon as practicable to arrange for the date and place of hearing; or, if questions of material fact are not at
issue, to arrange for the joint submission of stipulations of fact and relevant documentation concerning
the grievance.

Section 3.2 If no hearing is to be conducted, each party shall submit to the arbitrator its statement of
position regarding the grievance. Prior to the date of the hearing or submission of documents, the parties

shall, jointly or separately, provide the arbitrator with a written statement of the issue or issues to be
resolved in the arbitration proceeding.

Section 3.3 The arbitrator shail havei exclusive jurisdiction and -authority to resolve grievances as
defined in this Agreement. The arbitrator shall have the authority to issue subpoenas enforceable in any

.court of competent jurisdiction and shall administer oaths to all witnesses testifying in any proceeding.

~ Section 3.4 The arbitrator shall have no power to change, amend, add to, subtract from or otherwise

alter or supplement this Agreement or any part thereof or any amendment thereto.

Section 3.5 The arbitrator shall have no power to consider or rufe upon any matter which is stated in

‘this Agreement not to be subject to arbitration or which is not a grievance as defined in this Agreement or

which is not covered by this Agreement.

'Seétion 3.6 Except as provided for.in Section 3.2, the decision of the arbitrator shall be based.solely

upon the evidence and arguments presented by the respective parties in the presence of each other.
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Section 3.7 Upon timely notice prior to the scheduling of hearings and when mutually agreed, the
consolidation of one (1) or more grievances based upon similar circumstances for hearing and resolution
before the same arbitrator shall be permitted.

Section 3.8 The arbitrator shall render a decision not later than thirty (30) calendar days after the

conclusion of the final hearing. The findings of the arbitrator made in accordance with the jurisdictional
authority under this Agreement shall be final and binding on the parties. The arbitrator's decision shall be
in writing and shall set forth the arbitrator's findings and conclusions on the issues submitted uniess
agreed in writing by the parties.

Section 3.9 in all cases, except disciplinary matters, the party claiming misinterpretation .or
misapplication of this Agreement shall have the burden of proving its contention by a preponderance of
competent evidence.

Section 4.0 This Agreement constitutes a contract between the parties which shall be interpreted and

.applied by the parties and the arbitrator in the same manner as any other contract under the laws of the
-State of Florida. The function and purpose of the arbitrator is to determine disputed interpretations of

terms actually found in the Agreement or to determine disputed facts upon which the application of the
Agreement depends. The arbitrator, therefore, 'shall not have the authority to change the intent. of the
parties as determined by generally accepted rules of contract construction. The arbitrator shall not render
any decision which, in practical or actual effect, modifies, revises, detracts from, or .adds to any of the
terms or provisions of this Agreement.

Section 4.1 The costs for the services of the arbitrator-shall be borne by the losing party. The parties
shall bear the costs of their own representatives and witnesses. The FOP shall have the right to
compensate its withesses from the Time :Pool and one (1) FOP representative who is on duty shall be
entitied to attend arbitration hearings at straight time rates. Either party to this Agreement desiring a
transcript of the arbitration hearing shall be responsible for the cost of the transcript unless otherwise
agreed to, in writing, by the parties. -
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For FOP
ARTICLE 44 - PERFORMANCE RATING REVIEW

For City /

FOP 31 Proposal - December 10, 2007
(NO CHANGE)

Section 1. Employees subject to performance evaluation shall be provided a copy of
the performance rating. The rating form shall provide space for the employee to
indicate either the acceptance of the rating or the intention to appeal the rating as
outlined below. :

Section 2. An employee who objects to a marginal or unsatisfactory performance
rating because the employee believes that the rater was prejudiced may have such
rating reviewed by the rating and reviewing authorities. If after such review the
employee still believes the rater was prejudiced, the employee may appeal the rating to
a Rating Review Committee. Prejudice shall be defined as an opinion formed without
knowiledge, thought, and reason.

The marginal or unsatisfactory rating referred to above shall be for the entire rating and
not any one (1) section thereof. In the event that an employee receives a marginai or
unsatisfactory rating of a particular category within the rating, the employee shall have
the right to submit a written rebuttal concerning the facts at issue.

Section 3. An employee who, after the review provided in Section 2, wishes to appeal
shall submit a written request to the Labor Relations Manager within seven (7) days
following the review by the rating and review authorities. After determining that the
review provided in Section 2 has been held, the Labor Relations Manager shall convene
a Rating Review Committee to determine if the employee's rating was based on a
prejudiced consideration by the rater rather than on the performance of the employee.
The Rating Review Committee shall consist of:

A. the Police Chief or designee,

B. an employee selected by the appealing employee, who shall be selected from
the same classification as that of the appealing employee, and

C. an arbitrator mutually agreed upon or selected in accordance with Section 2 of
the Arbitration Article.

Section 4. The arbitrator will act as chairman of the Rating Review Committee. A
written statement indicating which part of the Performance Rating Report the employee
considers to be prejudiced must accompany the request for review. The employee's
appeal shall be promptly considered by the Rating Review Committee in the order of its
fiing. The employee and the employee's rater and rater's supervisor shall be present
during the review of the employee's appeal. Proceedings shall be informal, orderly, and
pertain to the presentation of information and evidence relating to the employee's belief
of prejudiced consideration of the rater during the period the rating evaluation covers.

Section 5.- Employees -who have observed the employee's performance -for a
‘considerable amount of time of this period may testify.-- The Rating Review Committee - —-
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For Cit é;é
shall carefully budget the time of all employees appearing before it so that Yhe

operations of the Department will not be disrupted. The appealing employee may also
submit a written statement to the Committee for their consideration.

Section 6. The Committee shall decide whether or not the rater was prejudiced and
shall render a written decision within thirty (30) days following conclusion of the hearing.
Such decision shall be final and binding upon the parties. In the.event the arbitrator
finds the rater was prejudiced, the City shall pay the ehtire fee of the arbitrator. If the
original is upheld, the appealing employee shall pay the entire fee of the arbitrator.
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For FOP

ARTICLE 45 - COMPREHENSIVE HEALTH CARE PROGRAM For City

FOP 31 Proposal - December 10, 2007

Section 1. The Union will provide and administer a comprehensuve group health and
dental plan for all members of the Bargaining Unit.

Sectionzo Effective October 1 20047, the Clty agrees to meFease—%e—«mentth

tetal—ef—seveﬁ-hemdred—ﬂﬁy-nmeeellam{slsg) ontmue fo pay elght hundred thlrty four

dollars ($834) per month to the plan for each eligible employee. Any amounts above
the City's contribution will be paid by the employee.

Section3. The Union agrees that the City’s payments of the sums set forth in
subparagraph 2 above shall be its sole obligation for providing health-and dental
insurance benefits for bargaining unit members. The Union agrees to indemnify and
hold the City harmless for any and all claims, which may be asserted by any person or
entity against the City, related to or in any manner arising out of health and dental
insurance. The Union agrees that it will be solely responsible for obtaining State
approval of its self-insurance program.

Section 4. The Union will provide the City's Finance Director, with a written profit and
loss report for each quarter showing the Union's hospitalization insurance plan's
income, expenses and claims paid.

Section 5. The parties understand that it is the intent of FOP #31 that the Union
health plan is not a City of Fort Lauderdale benefit plan therefore FOP Lodge 31 shall
not use “City of Fort Lauderdale” in its plan documents.

k
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CITY MAY 8, 2008 PROPOSAL
ARTICLE 46 - MODIFICATIONS TO RETIREMENT SYSTEM

Section 1. The City and the Union acknowiedge that the City has enacted Chapter 20, Article IV,
Division 3 of the Code of Ordinances of the City of Fort Lauderdale which provides a mandatory
retirement system for Police employees; and further acknowledge that this Articie is not intended to, in
any way, modify any provision of that legislative enactment or to change or increase or diminish the legal
rights of the City or any current member of that retirement system except as specifically provided in

this Article.

Section 2. The City and the Union acknowiedge that the City's mandatory retirement system is
administered, supervised, and managed by a Board of Trustees accountable as fiduciaries to employee
members of the retirement system. The Board of Trustees is not a party to this Agreement. The
retirement system includes a Deferred Retirement Option Plan (DROP) and an Actuarially Calculated
Deferred Retirement Option Program as set forth in City Ordinance No. C-96-59. The City and Union,
therefore, agree that the terms of the retirement system shall not be incorporated into this Agreement and
that no dispute arising from the interpretation or application of the retirement system or any decision of
the Board of Trustees shall be subject to the grievance/arbitration provision of this Agreement. Likewise,
matters which are determined or reviewed by the Board of Trustees of the Police and Fire Retirement
System and any matters involving the interpretation of ordinances or statutes goveming the retirement
system shall not be within the jurisdiction of or subject to the grievance/arbitration procedure established
in this agreement.

4+——The parties acknowledge that the purpose of the Deferred Retirement Option Program is to
encourage eligible Police Officers to commence retirement in accordance with the DROP
provisions at the earliest available date and that the DROP program is therefore an incentive for
early retirement. The DROP is intended to comply with all the provisions of the Internal Revenue
Code applicable to the City’s Police & Firefighters Retirement System (*Plan®) and to all
provisions of Chapters 175 and 185, Florida Statutes, applicable this local Plan receiving state
premium tax monies. Notwithstanding anything to the contrary herein, neither the Board nor the
City shall take any action contrary to the Internal Revenue Code provns;ons applmble to thls
Plan Lme tax quahﬁwhon status of this Plan- BF-GORY o : -
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6- Section 4. __In the event that a court of competent jurisdiction or a state or local agency with authority
to enter a final order determines, at any procedural level, that any provision of the DROP, as amended
pursuant-to-this-article, violates federal, state or local age discrimination laws or regulations, the DROP
program shall be immediately suspended and no further officers shall be permitted to enter the program.
The City and the Union will, as soon as practicable, commence impact bargaining to address the effect of
the court or agency determination on this article. Nowithstanding such impact bargaining and in addition
to the general severability provisions set forth in the City's retirement ordinance at the time these
modifications are ratified by the City Commission, the DROP plan may, at the City's option, be
immediately terminated as specified in Section 20-129(b.1)X(10)a-d of the City Code of Ordinances after
notice to the Union, the Trustees and the affected officers then in DROP.

7 Section 5. None of the modifications to the Deferred Retirement Option Program set forth in this
Article the prior Agreement between the parties shall be construed as an admission that the program in
effect prior to these modifications was contrary to any law or administrative regulation for purposes of any
pending or future litigation, intemal or external administrative charge or other claim related to or arising
out of the DROP program.

i The City and the Union acknowledge the requurements of the Florida Constitution (1968)
and Flonda Statutes shall be met prior to any change in any pension or retirement benefit
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) ARTICLE 47 - CLOTHING MAINTENANCE g ; i
For City [
FOP 31 Proposal - October 16, 2007

Resubmitted - December 10, 2007 _

Section 1. The present practice of the City's Police Department in regard to
furnishing uniforms shall be continued.

Section 2. Effective October 1, 2000, detectives and other officers assigned to plain
clothes duty shall receive a plain clothes allowance of eighty-five ($85.00) per month.

Section.3. Effective October 1, 2000, the City shall pay one hundred percent (100%)
of the cost of a pair of safety shoes annually, not to exceed sixty-five dollars ($65.00), or
boots for mounted/motor officers, not to exceed one hundred fifty dollars ($150.00),
which conform to the standards established by the Department and have been
purchased from a designated supplier.

Section 4. The City shall reimburse new employees one hundred percent (100%) of
the cost of leather which conforms to the leather standards established by the
Department and which has been purchased from a designated supplier. The City shall
reimburse employees one hundred percent {100%) of the cost for the repair or

P replacement of the leather under the same conditions required for new employees,

;j},f) when in the opinion of the employee's supervisor, the leather was damaged as a result
of activities on the job or because the leather does not conform. to. Departmental
standards.

Section 5. In the event that any personal property of the employee is damaged as a
result of on-the-job activities, the City agrees to repair or replace said item in
accordance with current Departmental standards.

Section 6. The City shall implement continue, as-seen-as—practical; a program of

providing and replacing bullet-proof vests at no expense to the employee.

Section 7. The City agrees to repair or replace personal property in accordance with
Departmental policy. ,
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| For FOP
ARTICLE 48 - TUITION PAYMENT PLAN For City 1L§
City Proposal - May 2, 2007
NO CHANGE,

TUITION PAYMENT PLAN: Payment of tuition by the City of Fort Lauderdale for
_ approved educational or training programs will be in conformance with the following:

Section 1. The City of Fort Lauderdale will, upon approval of the Police Chief, the
City Manager, and the City Personnel Manager, pay the tuition of regular employees for
any eligible training or educational program/course. An eligible training or educational
program/course is one that, in the judgment of the Personnel Manager, the City

Manager, and the Police Chief, is directly related to the employee's current position or to
a related higher position, and which will improve performance in a current position or
which constitutes preparation for promotion to related higher level responsibilities.

Section 2. Employees will be entitled to a refund of tuition upon the successful
completion of each approved course based on the following scale.

Grade Refund
A 100%
B 75%
C 50%
D or Below None

The refund shall be available for a maximum total of twenty-four (24) semester hours or
thirty-two (32) quarter hours in any one (1) year period for eligible regular employees.
The amount payable for such refund shall be based upon and shall not exceed the
established credit-hour rate of tuition for regular courses/programs as charged by the
State of Florida's public universities or colleges at the time the course is undertaken,
regardless of the fact that the employee may be attending a private educational
institution. Tuition costs for “accelerated” or “executive” degree programs, even if taken
at public university or college, will be reimbursed at the regular credit hour rate.

Section 3. If an employee voluntarily terminates his/her employment with the City of
Fort Lauderdale within one (1) year after receiving tuition refund for any university or
college courses or completion of any eligible educational or training program/course,
then the amount of tuition refund paid by the City shall be repaid by such employee to
the City immediately. Should such employee fail to immediately reimburse the City for
the amount of such refund, the City may deduct the amount of any such refund from any
salary or wages due to the employee from the City.

Section 4. In order to be considered for tuition reimbursement, all course work
subject to the tuition reimbursement program must be approved prior to the beginning of
the class by the Police Chief and the Personnel Manager or designee. Any regular
employee who is approved for attendance in any eligible educational or training
program/course must pay tuition costs directly to, and be accepted for enroliment by, an



ACCEPTEL
For FOP

For City
accredited educational institution. No reimbursement will be made for textbooks, lab
fees, or any other expenses. No coursework shall be performed during working hours
unless approved by the employee's department head. In such event, coursework
performed during working hours shall be deducted from accumulated annual leave time.

Section 5. Within thirty (30) days of the completion of approved course work, the
Employee shall present the original transcript notification thereof to the Human
Resources Division in order to be eligible for any tuition refund to which such employee
may be entitled.



ARTICLE 49 - VACANT

FOP 31 Proposal - December 10, 2007
(NO CHANGE)
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ARTICLE 50 - DEPARTMENTAL POLICY, RULES AND REGULATIONSr City !M

FOP 31 Proposal - August 1, 2007
(NO CHANGE)

Section 1. It is agreed and understood that the Police Department currently has
-policy, rules, and regulations goveming employment. The Union agrees that such
policy, rules, and regulations shall be formulated, amended, revised, and implemented
at the sole and exclusive discretion of the Police Chief; provided, however, that said
formulation, amendment, revision, and implementation will be neither arbitrary nor
capricious. In the event that a contemplated change is to be made, the Police Chief
shall provide at least ten (10) working days notice of such change to the President of
the Union.

Section 2. Within sixty (60) days following the ratification of this Agreement by the
City Commission, Police Department management will undertake to modify the
Departmental Policy, Rules and Regulations in order to provide conformity with the
collective bargaining agreement.

Section 3. In the event of a conflict between the Rules and this Agreement, the
Agreement shall control.

Section 4. Nothing in this Article shall be construed as a waiver of the Union's right to
bargain over any rule change which has the practical effect of substantially altering the
terms and conditions of employment as established in this Agreement. Such a request
for bargaining must be received during the ten (10) working day period in Section 1,
otherwise any right to bargain shall be waived.
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For FOP

ARTICLE 51 - USE OF FORCE For City ﬂf

FOP 31 Proposal - August 1, 2007
(NO CHANGE)

The City and the Union recognize that due to the unique nature of faw enforcement, the
-use of force is occasionally necessary and proper for the Police Department to
accomplish its mission.

The Union agrees that it is the sole right and responsibility of the City to establish
standards and policy regarding the use of force balancing the safety of the community
and its police with the constitutional principles of due process.

In the event that the City determines that a significantly more restrictive policy regarding
the use of deadly force is necessary, the City agrees to meet and negotiate the impact
of such change with the Union.
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CITY OCOTBER 16, 2007 PROPOSAL

ARTICLE 52 - OFF-DUTY EMPLOYMENT

Section 1. The Union recognizes that the City has the exclusive right to establish policy regarding ali
off-duty police employment. The City agrees that during the term of this Agreement, it will continue to
permit off-duty police employment in accordance with Policy 104.1, Details and Off-Duty Employment,
revised January 2004 of the Department Policies and Rules and Regulations and will not alter or

change any provisions of the poiicy uniess mutually agreed upon in writing.

Section 2. Off-duty police employment shall be defined as any police related duty that is performed
or administered by a sworn employee which is paid for by a private entity.

Section 3. The Union agrees that sworn police employees engaged in off-duty police employment
will conform to all departmental general orders, policies, procedures, and management directives.

Section 4. The Union agrees that the City may suspend or deny off-duty police employment when
the Police Department determines that the off-duty police employment and/or off-duty police employment
by the officer is in conflict with the best interest of the City.

Section 5. When City facilities are used by other agencies or persons, any desired security
arrangements shall be at the sole option of the user. If the user and/or the City determines that certified
Police Officers are required at any public event, Bargaining Unit officers shall be utilized for such
assignment. All officers assigned duty at any function within the City shall be under the direction of the
Police Chief. The Union agrees that the City can continue to assign up to six (6) certified Reserve
Officers to duty at War Memorial Auditorium.

Section 6. The Police Department management agrees that it will meet and confer with the officer in
charge of any detail at mutually agreeable times to discuss public and officer safety at all public events in
the City.

Section 7. Upon thirty (30) days from ratification of this Agreement, the employee must give written
notification to the City, through the chain of command, of all non police related employment.
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For FOP
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RTICLE 53 - PERSONNEL RECORDS For City / Z

FOP 31 Proposal - August 1, 2007
(NO CHANGE)

Section 1. The Police Department shall maintain an official personnel file for each
-permanent employee. Such file shall be centrally maintained in an appropriate unit
within the Police Department.

Section 2. The only personnel records that may be used as a basis for official action
are those which appear in the employee's official Police Department file and of which
the employee has been notified.

Section 3. The Police Department's official personnel file shall be purged as provided
in this Section. Upon completion of an employee's performance evaluation, any
counseling forms received during that rating period shall be purged from the file. Upon
request of the employee, letters of reprimand will be purged, provided the employee has
had no disciplinary action or letters of reprimand during the two (2) years immediately
preceding the request. Further, any disciplinary actions in an employee's file which are
later overturned in the manner provided for in this Agreement shall be deemed
rescinded, and the records of such disciplinary action shall be removed from the
employee's Police Department personneil file.

Section 4. For the purposes of this Article, investigative and/or internal affairs files
shall not be construed as personnel records.

Section 5. The rights of an employee to inspect any and all records of the City as
provided under Chapter 119 of the Florida Statutes, shall not be abridged.

Section 6. Employees shall be, permitted to submit a written rebuttal to any
disciplinary action within five (5) calendar days after receipt of such action. Said
rebuttal shall be included in the personnel file of the employees.

Section 7. The parties agree to mutually submit a request for a written opinion from
the State Attorney General's Office conceming whether the purging provisions of this
Article are in conflict with Florida Statutes. The parties agree that the Attomey
General's Office opinion shall be binding on both parties with respect to purging of
employee personnel files.
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ARTICLE 54 - SAVINGS CLAUSE . 7
- For City

FOP 31 Proposal - December 10, 2007

(NO CHANGE) %u#JFW(’?é"’ZJwM

Section 1. If any article or section of this Agreement should be determined

Gity to be in conflict with any existing or subsequently enacted State or Federal
legislation or judicial decision, all other articles and séctions of this Agreement shall
remain in full force and effect with it being presumed that the intent of the parties herein
was to enter into the Agreement without such invalid portion(s).

Section 2. In the event of such determination, the City agrees to notify the Union of
its intent to implement such change within thirty (30) days of such notice. The Union
shall have the right to appeal such determination within thirty (30) days of such notice to
the appropriate court. During the time of such appealsthe City will effect no change in
the Agreement until such appeal has beeDresolved by the appropriate court withir-the

State orkederabduticialowston. Lun // }/

Section 3. In the event of invalidation of any article| or section, the parties agree to
meet within thirty (30) days of such detemmination fgr the purpose of negotiating a
replacement for such article or section.
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ARTICLE 55 - ENTIRE AGREEMENT For City

FOP 31 Proposal - August 1, 2007
NO CHANGE,

Section 1. The parties acknowledge that, during negotiations which resulted in this
- Agreement, each had the unlimited right and opportunity to make demands and
proposals with respect to any subject or matter not removed by law from the area of
collective bargaining and that all the understandings and agreements arrived at by the
parties are set forth in this Agreement.

Section 2. The parties, for the life of this Agreement, each voluntarily and
unqualifiedly waives the right, and each agrees that the other shall not be obligated to
- bargain collectively with respect to any subject or matter referred to or covered by this
Agreement and with respect to any subject or matter not specifically referred to or
covered in this Agreement, even though such subject or matter may not have been
within the knowledge and contemplation of either or both of the parties at the time they
negotiated or signed this Agreement.
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CITY FEBRUARY 28, 2008 PROPOSAL

ARTICLE 56 - DURATION OF AGREEMENT, DATES

Section 1.1 This Agreement shall become effective upon the date of ratification by the parties, and
shall remain in full force and effect until 12:00 midnight September 30, 2007 2009.

Section 1.2 This Agreement shall be renewed automatically from year to year thereafter unless either
party has given written notice to the other on or before March 15, 2007 2009 or by March 15 of any year

thereafter of its desire to negotiate a successor agreement. if such notlge Is given, neqotiations shall
ggln no later than Agrll 15, 200_9_ or by April 1§ of anx xear thgreafte; #—sueh—noﬂee—-is—gwen—
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ARTICLE 57 - VACANT

FOP 31 Proposal - December 10, 2007
(NO CHANGE)

ACCEPTED

S0 g
/For FOP

For City é/ é
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ARTICLE 58 — VACANT For City M

FOP Proposal - August 1, 2007
(NO CHANGE)
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ARTICLE 59 - CHEMICAL DRUG TESTING For City é/ ,2

FOP 31 Proposal - August 1, 2007
(NO CHANGE)

Section 1. The parties agree that the Police Chief may, for any reason or at random,
- require up to twenty percent (20%) of the officers in the Bargaining Unit to submit to a

complete physical examination, including E.K.G., blood pressure, blood work, etc., and
chemical drug testing. No employee may be required to submit to such a test more
than once per year. |

Section 2. Employees found to test positive for illegal drugs may be subject to
discipline up to and including discharge.

Section 3. Nothing in this Article shall, in any manner, affect the right of the Police

Chief to require any officer to submit to a fitness for duty examination at any time, which
does not include chemical drug testing.
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ARTICLE 60 — RETIREE HEALTH CARE BENEFITS ,
For City

FOP 31 Proposal - December 10, 2007

Section 1. Effective October 1, 2000, the City will contribute four hundred dollars
($400) per month for health insurance benefits to Bargaining Unit members who retire
from employment with the City after their Normal Retirement Date. This contribution
shall become effective beginning the month following their termination from employment

with the City after their Normal Retirement Date and shall cease upo%he member
attaining age-sixty-five(85)-0r Medicare eligibility, -

Section 2. Members in the Deferred Retirement Option Program (DROP) shall not be
eligible for retiree health benefits under Section 1 until termination of employment with
the City. ‘

Section 3. The City will contribute three hundred dollars ($300) per month for health
insurance benefits to Bargaining Unit members who retired from employment with the
City after their Normal Retirement Date during the period beginning October 1, 1991
through September 30, 2000. This contribution shall cease upon the member attaining
age-sixty-five-{66)-or Medicare eligibility, whichever-eomes-fisst.

The retiree health benefits provide in this section shall not be available to members who
retired pursuant to the early retirement option set forth in the Addendum to the 1989-
1992 Collective Bargaining Agreement executed on October 7, 1991, who are already
receiving a retiree health benefit of three hundred dollars ($300) per month.





